STHFT update to the Partnership Board
26th January 2009

	1. Areas covered in the past year
· Completed annual report to Trust Executive and Trust Board with regard to services provided to PLD.  

· Completed review of service in support of SHA framework.

· Completed action plan with regard to Death by Indifference.

· Completed action plan with regard to the FONS quality indicators.

· Completed Trust audit across the five hospitals to review service provision to PLD and staff awareness.

· Completed Trust audit report and action plan following the audit.

· Integrated the actions from the audit into the Trust Clinical Assessment Tool where annual review takes place.

· Integrated 10 Key Standards across the Trust to support PLD into the new Vulnerable Adults framework which includes Safeguarding.

· Trust completed Mental Health Strategy of which PLD needs have been included.
· New Communication Booklet has been ordered to support PLD and other patients with sensory disabilities.  Awaiting delivery.

· New PALS leaflet to support PLD has been reviewed and re-introduced across the Trust.

· News letter to all staff across the Trust commenced early 08 to raise awareness about the needs of PLD and service developments to support PLD.

· Integration of Sheffield Case Register for PLD fully live across five hospitals into the Patient Administration System.

· Service been reviewed with regard to the booking of appointments and cancellation of appointments to PLD to support their needs.

· E-learning programme continues to be promoted across the Trust to raise staff awareness with regard to PLD.

· The Trust has worked in partnership with Joint Disabilities following Trust audit to support PLD who also have a diagnosis of Epilepsy.  Joint Disabilities have funded a 1 year post to support PLD.

· A pilot in Ophthalmology has commenced to provide home visit to PLD who have complex care to assess their visual acuity and vision needs.

· Further work is being completed with regard to Estates and design of service to support all people who have disabilities including PLD.  This was discussed at the PLD Steering Group.
· New adult changing room commissioned on the Central site of the Trust.  Need for this service is being reviewed on the Northern site.

· New appointed Communication Officer is now a member of the Trust PLD Steering Group.

· A working party with the Communication Officer are developing new information with regard to Anaesthesia to support PLD and their carer.

· End of life needs of PLD are included in the Trust’s End of Life pathway.

· New guidelines, protocols and transitional plans are being developed in consultation and partnership with users of the service and other service providers, which will support the needs of PLD who transfer from child to adult services.

· The needs of PLD has been included in the implementation of the Mental Capacity Act.

· The needs of PLD will be included in the implementation of Deprivation of Liberty.  There is a working group looking at service needs ready for implementation in April 09.

· The needs of PLD has been included in the implementation of Long Term Conditions.

· The Nursing Care Guidelines to support PLD have been reviewed and updated and include reference to Traffic Light System of assessment and Health Action Planning and are supportive of the Single Assessment Process.

· The Trust is developing a business case of need to apply for funding to the Strategic Health Authority to employ support staff who will in turn support PLD whilst in hospital.



	2. Achievements / Impact

· All the above actions and developments aim to provide safe and secure services to PLD whilst in our care.
· The actions and changes in practice will support the needs of PLD.

· The actions will promote staff awareness in the delivery of care to PLD.


	3. Barriers / Challenges

· The learning disability agenda has continued to grow, therefore, it is a challenging agenda when it is part of an existing person’s role alongside other challenging service agendas.  If the Trust business case is successful and support staff are appointed, this will support more front line services and complement the existing Trust objectives in achieving an excellence of care to PLD.


	4. Next steps

· Await outcome of business case of need to see if funding will be allocated to the Trust.


	5. Key message for the Partnership Board

· To continue to support joint work with the Trust.



