JOB DESCRIPTION
JOB TITLE:

Strategic Health Facilitator – Learning Disability

GRADE:

Band 7
DURATION OF CONTRACT:
Permanent – 37.5 hours per week
QUALIFICATIONS

RNMH/RNLD




Essential

BSc (Special Practitioner), ENB 806/807

Essential

ENB 998/ equivalent



Essential

ACCOUNTABLE TO:

Team Manager (Community Learning Disability Team)
RESPONSIBLE TO:

Modern Matron / Nurse Team Leader
SUPERVISION:


Clinical Supervision as per Trust Guidelines

JOB SUMMARY:

The post holder’s key role is to provide strategic leadership on the health needs 

of people with learning disabilities, establishing and leading on the Health Action Planning Framework across the Havering area, as defined by targets in the White Paper ‘Valuing People’.

They will be expected to negotiate service change and policy development so the health needs of people with a learning disability can be addressed more effectively.

The post holder will lead and initiate the development of strategies to ensure that people with learning disabilities are included within local and national targets for reducing Health Inequalities, National Service Frameworks, PCT Local Delivery Plans and Local Commissioning Structures.

PRIMARY OBJECTIVES

Clinical Responsibilities:
· To provide the strategic lead for the development and implementation of Health Action Plans.

· To develop training packages to provide education to Primary Care Teams staff regarding learning disabilities.


· Publicise and disseminate the Personal Health Record Booklet and facilitate carers, support staff and people with learning disabilities to use the document effectively whilst encouraging seamless access to primary and secondary health care services.

· To assist health providers to consider and identify their learning disability training needs.  To co-ordinate and assist in the provision of training to meet identified needs within a Strategic Health Promotion Framework.

· Work closely with local health care services and multi-disciplinary teams to facilitate and, where appropriate, participate in health care screening checks for people who have a learning disability.

· To bridge the gap between primary and secondary services to enable better communication and better access to health care for people with a learning disability.

· To offer training support and supervision to student nurses who will require an introduction to the principles of health facilitation and its expected clinical outcomes.

Professional Responsibilities:

· To lead on behalf of the Partnership Board Health Steering Group.


· To be a health representative member of the Havering Learning Disability Partnership Board.  To provide up to date reports to the Partnership Board on the progress of the Health Action Planning Framework and Valuing People targets.

· To network at local and national level, for the purpose of sharing best practice examples and providing updates to the Health Steering Group.


· Brief members of the Health Steering Group and relevant others on the release of new policies, guidance and reports relevant to the health needs of people with learning disabilities.  Make recommendations as required to ensure the implementation of any identified targets.


· To research and develop accordingly the learning disability health facilitation approaches and local demographic needs.

Managerial Responsibilities:

· To develop a database of people with learning disabilities who will be offered a health screen.


· To develop with Primary Health Care Partners practice based registers which will identify persons who have a learning disability and the details of the current and management and future recalls for health checks.


· To evaluate and review the implementation of local Health Facilitators.

· To develop information, resources and training for local Health Facilitators and those stakeholders who require such support.


· Utilise resources in an efficient and effective manner to provide a cost effective service.


· Participate on regular management and leadership supervision to ensure effective performance.
Partnership Working:

· To work collaboratively with G.P. practices to identify learning disabled clients within each G.P. practice.


· To raise the profile of the health care needs of people with learning disabilities within primary and other health care provider areas. 


· To develop working partnerships with Primary Health Care teams, acute hospitals, dentistry, podiatry and other key health care providers in Havering PCT.


· Work in partnership with all members of the Community Learning Disability Team to achieve the good health objectives of ‘Valuing People’ (2001)


· Provide advice and assistance to Primary Care and Secondary Care staff in considering their learning disability training needs.


· Co-ordinate and assist in providing learning disability awareness training.

· Liaise with the Workforce Development Confederation to incorporate Learning Disability Awareness training into the training schedule for the Acute and Primary Care Trust.
Clinical Governance:

· Work with identified commissioners to develop, monitor and audit initiatives designed to reduce health inequalities such as:
- 
Reporting if local health strategies include people with learning disabilities
 or not
.

-
 Consider and plan how to incorporate the views and needs of minority   ethnic groups within the local health strategies.

-

Audit health information provide for its accessibility and use by people with learning disabilities.

-

Ensure that the health needs of people with learning disabilities are reflected within PCT priorities, including National Service Frameworks, local implementation strategies, local care pathways, the corporate clinical governance agenda and hospital policies and procedures.



-

To work in partnership with people with learning disabilities, PALS and carers groups in the development, implementation and monitoring of service provision.


-

Support the implementation of research studies, when appropriate.

STANDARD OF CONDUCT:

· Observe confidentiality in relation to clients, users, service and PCT to safeguard against any possible misuse of information.


· Always act honourably with honesty and integrity.


· At all times promote a positive profile of Users. The Service and the PCT.

· Be courteous and respectful to others.


· Maintain competence and professional eligibility for practice as appropriate.
· Set a high personal standard of work and annual objectives to achieve continuing improvements of services.

Quality Assurance:
Work within Service Quality Framework, its standards and monitoring, to enable delivery of the best quality client focused services to meet clients’ needs, in accordance with clinical governance.
Working Relationships:
Develop and maintain good relationships with all service staff, all other professional and voluntary agencies, clients’ relatives, neighbours and others in the community.
Health and Safety:

Employees must be aware of the responsibilities placed upon them under the Health and Safety at Work Act (1974) to ensure that the agreed safety procedures are carried out to maintain a safe environment for employees, clients and visitors.

Equal Opportunities:

All duties and responsibilities shall be undertaken at all times, in compliance with the Trust’s Equal Opportunities Policy.

Quality:

To be involved in the provision of quality services and to participate in Clinical / Quality Audits as appropriate.
Smoking Policy:

This Trust operates a No Smoking Policy.

This job description is not restrictive and will be reviewed in consultation with the post holder as appropriate.
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Accepted by post holder:



Name: 






Signature: 





Date:
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Date:



PERSON SPECIFICATION

HEALTH FACILITATOR
Please clearly demonstrate on your application form how you meet the criteria listed below:-

	Qualifications
	Essential
	Desirable


	RNMH/RNLD
	(
	

	BSc (Special Practitioner), ENB 806/807
	(
	

	ENB 998/ equivalent
	(
	

	Experience
	
	

	2 years Community Learning Disability Nurse experience
	(
	

	5 years Post Registration experience
	(
	

	Knowledge
	
	

	Knowledge and understanding of the principles and methods of partnership working
	(
	

	Have knowledge in strategic planning.
	(
	

	Have a thorough understanding of the legislative and best practice frameworks that impact on health care for people with learning disabilities.
	(
	

	Be able to understand and interpret research evidence, demonstrating an evidence base in service development.
	(
	

	Understand the clinical governance agenda and be able to utilise in practice.
	(
	

	Have a wide understanding of the health issues related to people with learning disabilities.
	(
	

	Understand the structure and function of primary, secondary and mainstream health service provision.
	(
	

	Understand the principles of assessment and teaching in practice.


	(
	

	In-depth knowledge and understanding of government health policy and the health inequalities agenda
	(
	

	Skills and Abilities
	
	

	Ability to work across organisational boundaries
	(
	

	Demonstrate good inter-personal and communication skills in work with people with learning disabilities and professional staff.
	(
	

	Work in partnership with individuals and groups.
	(
	

	Have good teaching and presentation skills.
	(
	

	Demonstrate leadership qualities.
	(
	

	Be a skilled net-worker.
	(
	

	Demonstrate established self- management and organisational skills.
	(
	

	Understand utilised research skills.
	(
	

	Knowledge of using database system.
	
	(

	Be creative in thought and action.
	
	(

	Be able to motivate others by using negotiating, influencing and diplomacy skills
	(
	

	Demonstrate skills in standard setting and audit.
	(
	

	Ability to work individually or as part of a team contributing to the wider partnership agenda
	(
	

	Circumstances
	
	

	Occasional our of hours working
	(
	

	The ability to travel to a variety of sites
	(
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