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Job Description & Person Specification

Date Evaluated :      ____________________

JOB TITLE                   Specialist Clinical Psychologist
1. POST NUMBER

2. GRADE                                        POB
3. JOB FAMILY

4. CRB/ISA REQUIREMENTS        Enhanced 

5. GROUP                                       ASCH&H
6. SERVICE                                   Specialist Services
7. SUPERVISED BY    
Lead Clinical Psychologist (Team Leader)                 

      SUPERVISION EXERCISED
Directly: Psychology staff

                                                                 and students   
8. CONTACTS
Internal: Social Services and Health staff at  
                                                                                all levels, including other divisions,

                                                                                in other Council departments


External: Service users and carers, 

                                                                                 Community Health managers and 

                                                                                 staff, Hospital medical/nursing 

                                                                                 managers and staff, GP’s, other

                                                                                 public sector agencies eg Benefits

                                                                                 agency, Police, voluntary

                                                                                 organisations and community

                                                                                 groups, independent sector

                                                                                 providers, Housing Associations

Job Description
9. JOB PURPOSE

To be responsible for the provision of high-quality psychological assessments and interventions for service users referred to Specialist Services.  In addition, the post holder will work collaboratively with inter-disciplinary colleagues and services to ensure appropriate support for service users in the community.    

10. MAIN DUTIES AND RESPONSIBILITIES 
10.1
To provide specialist psychological assessments of clients referred to the Learning Disability team based upon the appropriate use, interpretation and integration of complex data from a variety of sources, including: formal psychological and neuropsychological tests; self-report measures/rating scales; direct and indirect structured observations; and semi-structured interviews with clients, family members and others involved in the client’s care.  In particular, to provide assessments and reports in a timely fashion for clients referred for psychological assessment that will contribute to multi agency discussions, formulations and care planning for these clients.
10.2
To make skilled evaluations and decisions about treatment options taking into account both theoretical and therapeutic models and complex factors concerning historical and developmental processes that have shaped an individual, family, carers, or group.
10.3
To be responsible for implementing a range of evidence-based psychological interventions for individuals, carers, families and groups, within and across teams, adjusting and refining psychological formulations drawing upon different explanatory models and based on often complex formulation.
10.4
To exercise autonomous professional responsibility for the assessment, treatment, provision of specialist advice/consultation, and discharge of clients and manage and maintain a caseload in line with service guidelines and discussion with the Lead Clinical Psychologist.

10.5
To undertake risk assessment and risk management for individual clients and to provide advice to other professionals in line with Trust and inter-agency policies and procedures with the aim of overall risk reduction.  To use specialist psychological skills to ensure that service users remain as independent as possible in the community or relevant residential establishments and within the person-centred approach to care. 
10.6
To communicate, in a highly skilled and sensitive manner, to clients, family carers and others as appropriate, information that may be contentious or highly distressing concerning the assessment, formulation and treatment plans of clients under their care.

10.7
To produce reports on clients, in a timely manner, that convey the key findings of psychological assessment and formulation and treatment outcome in a way that does justice to the complexity of the problems described, but that are understandable to the recipients of the reports, including clients and referrers.

10.8
To work in partnership with other disciplines and to maintain links with statutory and non-statutory and primary care agencies as appropriate. 
10.9
To contribute to the development and promotion of best practice in psychology across the service, taking part in regular professional supervision, continuing professional development, and appraisal/performance review as per the recommended requirements outlined by the Division of Clinical Psychology.
10.10
To maintain and develop the profile of psychology within the Local Authority, regionally and nationally as appropriate during all professional contacts with patients, carers, colleagues and the public.

10.11
To maintain the highest standards of clinical record keeping including electronic data entry and recording, report writing and the responsible exercise of professional self-governance in accordance with professional codes of practice of the British Psychological Society and LBH policies and procedures.

10.12
To work in accordance with LBH policies and procedures, the BPS Code of Conduct and DCP Professional Practice Guidelines and to be aware of changes within these.  To maintain an up to date knowledge of all relevant legislation and local Council policies and procedures and ensure compliance with them.

10.13
To use a computer as necessary for clinical work, including literature searches, word processing, developing and maintaining training packs and information leaflets, inputting data, emailing, report writing and other tasks as necessary for the efficient running of the service and/or training needs.

Person Specification

Specialist Clinical Psychologist 

This person specification will be used for recruitment to Specialist Clinical Psychologist vacancies in LBH. It will form the basis of the application form, and candidates will be also assessed against aspects of this person specification at interview.

	1. QUALIFICATIONS

     (list)
	ESSENTIAL

(
	DESIRABLE

(
	TESTING METHOD

	Doctoral level degree in Clinical psychology or Statement of Equivalence from the BPS
	(
	
	Application form



	2. STATUTORY or ROLE SPECIFIC REQUIREMENTS

(describe)
	ESSENTIAL

(
	DESIRABLE

(
	TESTING METHOD

	Health Professionals Council registered
	(
	
	Application form

	British Psychological Society member with the Division of Clinical Psychology with Eligibility for Chartered Membership
	(
	
	Application form



	3. EXPERIENCE

(describe)
	ESSENTIAL

(
	DESIRABLE

(
	TESTING METHOD

	Adult learning disability experience (post qualification) 
	
	          (
	Interview

	4. KNOWLEDGE & SKILLS

(list)
	ESSENTIAL

(
	DESIRABLE

(
	TESTING METHOD

	Ability to undertake formal psychological assessments and provide evidence-based treatment with LD population

	(
	
	Interview

	Experience in provision of Clinical supervision  and supervision of other professionals
	
	(
	Interview



	5. COMPETENCES
	ESSENTIAL


	DESIRABLE


	TESTING METHOD


	“Can do” positive attitude

Remains motivated, even when under pressure, to ensure that a high standard service to the customer is maintained.

	(
	
	Scored application question

	Takes responsibility and delivers results

Maintains focus when dealing with a variety of tasks or priorities, seeking early guidance and support when necessary, and responding to that guidance to ensure that daily tasks are completed.


	(
	
	Scored application question

	Team working

Makes a positive contribution to a team by listening to others, showing consideration to colleagues, working flexibly and proactively offering support and assistance to other team members and other teams.
	(
	
	Scored application question

	Communication

Able to answer standard queries from the public clearly and accurately, and draft clear and concise letters and or emails.


	(
	
	Scored application question

	 Customer Care

Identifies customer needs, providing solutions to these needs that take into account the diversity of customers.


	(
	
	Scored application question

	Takes ownership of personal development

Committed to reflecting on own performance, seeking and accepting constructive feedback and learning from own experiences.


	(
	
	Scored application question
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