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SECONDMENT OPPORTUNITY
DEPARTMENT OF HEALTH/CARE SERVICES IMPROVEMENT PARTNERSHIP
Project Officer –‘Good practice in learning disability nursing’

One day per week until end March 2008

This secondment offers an exciting opportunity to work with the Department of Health/CSIP and support the development of learning disability nursing nationally. Salary as per current role (approx £K45 to £K60 pro rata)

The role will support the dissemination and implementation of Department of Health good practice guidance - ‘Good practices in Learning Disability Nursing’ and provide advice on learning disability issues to the Nursing Professional Leadership Team and within DH/CSIP. 
‘Good practices in Learning Disability Nursing’ will be published this Autumn. It will provide guidance as to how learning disability nurses can make the greatest contribution possible to the well-being of people with a learning disability in the future. The Project Officer will liaise with service providers, higher education institutions and other stakeholders, including individuals with a learning disability, advocacy groups and family carers.

The postholder will use a range of communication strategies, e.g. the production of accessible information, attending professional meetings, key stakeholder forums, public speaking, answering internal and external queries, drafting summaries and articles for publication.

National travel will be required. Secretarial support will be based at Wellington House, London.
Application should be by CV before 8th September with a covering letter illustrating how the person specification is met by the candidate. Approval in principle for secondment should be negotiated with employers prior to applying. Interview dates 14th or 17th September.
Return to:
Dr Neil Brimblecombe, Director of Mental Health Nursing, Department of Health 

Room 227 Wellington House, 133-155 Waterloo Road, London SE1 8UG
Informal enquiries to Neil Brimblecombe - 0207 972 4327
The Department aims to be a modern and equitable employer. We recognise and encourage the potential of a diverse workforce and positively welcome all applications and appoint on merit.
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