JOB DESCRIPTION AND PERSON SPECIFICATION
Job Title:
Access to health project lead – a full time 12 month 
                                 Secondment opportunity 

Reports to:
National Health Lead Valuing People Team
Accountable to: 
Director of Primary Care – Department of Health

Grade: 
Band 7 AFC 

Date:
March 2009
Location: 
Work home/current base with travel across England


1 PURPOSE OF THE POST
During the past three years there have been several reports which have highlighted health inequalities and problems with access to health faced by people with learning disabilities ( DRC report ‘Equal treatment : closing the gap’ , Mencap report ‘Death by Indifference’ and Sir Jonathon Michael’s inquiry report ‘Healthcare for All’) . A DH Promoting Equality project and steering group has been working on a series of actions to support responses and changes as a result of these reports. Valuing People Now (2009) provides the Governments response to ‘Healthcare for All’ and sets out the agenda for access to health for the next three years. A new ‘Valuing People Now Health Steering group ‘ has been set up to oversee this agenda and the Access to Health project lead  will support this group and the implementation of actions agreed by the steering group ( see attached steering group terms of reference)
The project lead will work with the national health lead for the Valuing People Team to support the Department of Health to achieve these objectives and to provide strategic advice on ‘access to health’ issues.
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JOB CONTEXT
The Valuing People team is part of the Department of Health and works regionally and nationally , it was originally  set up to support the implementation of the cross-government White Paper Valuing People: A New Strategy for Learning Disability for the 21st Century (DH 2001) , and currently supports the implementation of Valuing People Now 9 DH 2009 ) .
This role is fundamentally concerned with supporting the organisational and policy changes in health services required to improve and reduce the inequalities and discrimination identified in the reports highlighted earlier
The Project lead’s primary contacts are with:

· Chief Officers, Professional bodies, Ministerial Officers and Government Departments associated with health in its widest context.

· Key organisations/stakeholders at a national and regional level e.g. SHA’s , Mencap , FPLD and including professional bodies e.g RCGP’s , NHS Confederation
· Colleagues from other related DH programmes e.g Primary Care, Mental Health
· National organisations that represent the views of people who use services and their families, such as, the National Forum for People with Learning Disabilities & the National Family Carer Network.

· Regional Valuing People Programme leads and other DH regional programme leads.
· Regional Valuing People Learning Disability Delivery Boards 
· Regional Valuing People Health networks
· SHA Learning Disability leads 
· Commissioning Directorate World Class Commissioning leads  within DH 
· Primary care contracting 
· Workforce leads in DH and lead national organisations including Skills for Health and Skills for Care 
· Equality and Diversity leads within DH 
· Social Care policy leads within DH 
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PRINCIPAL RESPONSIBILITIES
· The project lead will be responsible for supporting the achievement of the objectives agreed by the Valuing People Now Health Steering group and in overseeing the implementation of the Governments response to Health care for all. 
· The Project Lead will be primarily responsible for working within DH and other relevant government departments and agencies nationally and regionally to achieve the high level changes required to make progress e.g. working with Primary Care Contracting, Commissioning Directorate, SHA’s etc.

· The post holder will be responsible for taking a lead on the development of policy initiatives as delegated by the Steering group i.e monitoring and review of the DES and vital signs indicator, development and co-ordination of relevant national guidance.

· The post holder will provide expert advice and guidance on ‘ access to health ‘ issues to DH policy leads and the Valuing People Team 
· The post holder will be required to undertake work that involves consultancy, facilitation, teaching, management and negotiation skills.

· Public speaking e.g. conferences and the production of materials to support change e.g. guidance, toolkits etc will also be required. 
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KNOWLEDGE AND EXPERIENCE

Essential:

· Educated to degree level or equivalent

· A relevant professional and/or management qualification in health.

·  Substantial specialist and expert  knowledge and understanding of health issues relevant to people with learning disabilities and their families, and service commissioners and providers, to influence and inform the development and implementation of national policy

· Leadership of organisational change in health services.

· In depth understanding and high level knowledge of current national policy and good practice in health services and those relevant to learning disability.

· Experience of utilising research and evidence bases and the ability to partake in the development of research.

Personal Skills:

· Excellent/high level oral and written communication skills to enable effective communication on a wide range of issues to a diverse audience

· Excellent/high level interpersonal skills

· A capacity for innovative and creative thinking

· An ability to develop strong and positive relationships with people from other organisations (national, regional and local)

· Ability to communicate effectively with people with learning disabilities

· Commitment to working in partnership with people with learning disabilities, and their families

· Ability to present information in a range of formats, ensuring attention to detail and accuracy, using specialist software and the use of plain english.

· Ability to work independently, with minimal support and to interpret Government policy at national, regional and local levels.

· Able to work effectively alone under high pressure of workload, deal with competing demands  from internal and external sources

· Flexible attitude

· Prepared to travel widely across England

· Willingness to pursue further study, education and personal development at an advanced level
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