Response template – DH post registration career pathways
Copy of the consultation document has already been sent by separate email
Please complete the following template and return to Annie Norman by 31st December 2007 –
Via:  wendy.williams@rcn.org.uk 

The proposed pathways are:
The Children, Public and Family Health Pathway will help build dedicated public health capacity and capability into the system. The emphasis will be on intervening at a population level and in working in partnership to address the determinants of health. Health needs assessment for populations, communities, groups, families and individuals will be a key component and will provide the basis for intervention to improve health, reduce health inequalities and support for vulnerable families and individuals. This pathway will also encompass the maintenance and improvement of children and young people’s health within a philosophy of family centred care in a range of settings.
The First Contact, Access and Urgent Care Pathway will develop nurses who can respond to a variety of undifferentiated need, support children, families and adults to manage their own healthcare through advice, information or treatment for minor injury or illness or disturbances in mental health and well-being.
The Long Term Care Pathway takes account of the increased number of people living with long term health conditions because of demographic changes and improved treatment. The nursing contribution will focus on supporting self-care, independent living, personalised care, case management of complex conditions, and end of life care. It will span the full range of long term conditions, covering all ages, and including mental health and learning disabilities. It will see nurses working across organisational boundaries in partnership with patients and carers.
The Acute and Critical Care Pathway will ensure nurses are able to offer scheduled or unscheduled care for people needing continuous clinical, technical and nursing support often in potentially life threatening situations, following elective surgery, or acute psychotic episodes. The pathway covers patients of all ages and backgrounds and in various settings, such as community outreach and tertiary settings.
The Mental Health and Psychosocial Care Pathway will build the capacity of nurses to work with mental health service users and other clients requiring psychosocial care. It will encourage a holistic approach and help nurses work across a range of settings – including acute and community care settings as well as clients own homes – in order to build strengths, recovery and optimise health and well-being.

Areas for consultation

	Do you think that there is a need for change in post-registration career structure?



	Do you think the framework in the document helps to describe a positive way forward for nursing careers?



	Is the framework flexible enough to accommodate changes you see happening to nursing careers in the future?



	If this framework was adopted could it have a positive effect on other professions?



	In the long term would the adoption of a new careers framework improve public confidence in the profession?



	Will the framework encourage nursing careers that start in a community setting?


	What might be the equalities and diversities impact of the framework concerning age?


	What might be the equalities and diversities impact of the framework concerning Disability?



	What might be the equalities and diversities impact of the framework concerning Gender?


	What might be the equalities and diversities impact of the framework concerning Race?



	What might be the equalities and diversities impact of the framework concerning Religion and belief?



	What might be the equalities and diversities impact of the framework concerning Sexual orientation?



	On considering the detail of the framework do you think the pathways proposed are the right pathways?



	Should there be any other pathways?


	On considering the levels of responsibility described in the framework would it be helpful to clearly link job title, level of practice and educational attainment?



	If the proposal above was adopted (a clear link to job title, level of practice and educational attainment) who should take the lead on communicating this to the public.

Please rank in order of importance between 1- 5 (with 1 being the most important and 5 being the least important).

Nursing and Midwifery Council □

Department of Health □

Health Service Employers □

Professional Associations and Unions □

University and Colleges □

Other – please specify □



	Will the framework provide a more flexible approach to skills acquisition to produce a more responsive career structure?



	How might existing specialist practitioner qualifications fit into this framework?


	Currently the majority of Specialist Community Public Health Nurses qualifications are achieved via fully funded full time programmes of study. How should they be achieved in the future?



	If the framework were to be introduced what three things would you change in the initial preparation of nurses?



	If the framework were to be introduced what three key things would you need to change in the current approach to the continuing professional development?



	Do you think it would be a priority for existing practitioners to be supported to make the transition into the new framework?



	Are you aware of any individuals, teams or services who already work in some of the ways described by the framework? If so could you give us a brief description.



	Do current workforce planning models support the adoption of the new career framework?



	Do you think that nurses now expect to take more personal responsibility for developing their skills?



	Additional comments




Please return by email to Annie Norman by 31st December 2007 – 
Via: wendy.williams@rcn.org.uk 
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