MERSEYCARE NHS TRUST

PHYSIOTHERAPY SERVICE
JOB DESCRIPTION

JOB TITLE: 
SPECIALIST  PHYSIOTHERAPST (BAND 7)
BASE:



HESKETH CENTRE, SOUTHPORT
HOURS:                              30   PER WEEK

RESPONSIBLE TO: 
COMMUNITY SERVICES MANAGER
ACCOUNTABLE TO:         PHYSIOTHERAPY PROFESSIONAL LEAD


JOB PURPOSE

To provide physiotherapy assessment, diagnosis and treatment for adult service users with a Learning Disability condition, as an autonomous practitioner.
To provide physiotherapy advice, guidance and information to service users and health and social care professionals. 

To act as clinical lead for Learning Disabilities physiotherapy across the Trust. 

To plan, deliver and evaluate the service in liaison with the Physiotherapy Strategic and Professional Lead.

SPECIFIC DUTIES AND RESPONSIBILITIES

CLINICAL

To be professional and legally accountable for all aspects of own work to ensue a high standard of clinical care.

To undertake comprehensive assessment of service users and use advance clinical reason skills and analysis of non clinical issues to form accurate diagnosis and prognoses in a wide range of highly complex conditions with multipathology, chronic and /or terminal presentation.

To formulate individualised condition management and short and long term plans, utilising a wide range of treatment skills and strategies; to create, implement and monitor specialised programmes of care.

To assess capacity, gain valid information consent and have the ability to work within a legal framework with the service users who lack capacity to consent. 

To use effective communication skills in the explanation of complex pathologies and negotiation and delivery of palliative or rehabilitative treatment to service users with cognitive/intellectual impairment e.g. acute/chronic mental health conditions.

To provide spontaneous and planned advice, teaching and guidance to service users, relatives, carers and health and social care professionals.

To use specialist skills to de-escalate situations where service users become physically or verbally aggressive.

To be responsible for maintaining accurate and comprehensive service user treatment and intervention records in lie with the Chartered Society of Physiotherapy professional standards.

To refer to and recommend, in conjunction with the Wheelchair Services the provision of specialist seating systems and wheelchairs.
To work in partnership with the Appliance Department in the provision of specialist orthoses as required.

ORGANISATIONAL
To plan and organise effectively and efficiently with regard to service user caseload and use of time. To prioritise and balance other service user related and professional demands and ensure these remain in accordance with those of the department.

To be responsible for the day to day supervision and management of the Physiotherapy staff and for the planning, allocation and co-ordination of their workload, to meet service requirements and respond to unexpected changes.

To be responsible for the allocation, supervision and clinical training of physiotherapy students to gradate level. To liaise with university lecturers and complete assessments and appraisals.
To respond proactively to the needs of the service user by organising and co-ordinating multi agency activities e.g. case reviews, Care Programme Approach.
To be responsible for the prescription, authorisation and ordering of service user orthoses and appliances and their review.

To contribute to and take responsibility for the interpretation and the implementation of Government Policies to develop and enhance the Physiotherapy service to service users e.g. National Service Frameworks, White Papers, in liaison with the Physiotherapy Professional Lead. 
To comply with and contribute to Departmental and Organisational Policies and to be involved with reviewing, updating and implementing as appropriate.

To adhere to the Trust’s rights based approach, taking into account service user choice.

To take responsibility for ensuring your own personal safety and that of service users and staff within inpatient and community services. Co-ordinate appropriate assessments and action plans to address any issues affecting the safety of staff or others.

To take reasonable care for the health and safety of yourself and any others that may be affected by your acts or omissions at work.

To ensure that you are familiar with the terms and conditions of your post. 
PROFESSIONAL
To develop effective working relationships with other professionals within the Trust and externally, in order to enhance the delivery of care to services users.
To manage and lead on research into specific areas of clinical practice and service delivery. To undertake the collection of data for use in service audit and research projects.
To be responsible for maintaining own competency to practice through additional training and clinical professional activities and to maintain a portfolio which reflects personal development.

To attend mandatory and in-service training programmes and to deliver training sessions and presentations both internally and externally.

To participate in the staff appraisal scheme and formulation of Personal Development Plans as both appraiser and appraisee.
To act at all times in accordance with the Trust Policies and Procedures.

OTHER

To maintain the dignity of service users at all times.

To contribute to the Trust Equality and Diversity Strategy.

To maintain service user confidentiality at all times both on and off duty.

To ensure that work is conducted in accordance with the Trust’s Equal Opportunities Policy.

The post holder, in accordance with the demands of the service, may occasionally have to change planned activities in order to respond to an urgent situation or unplanned event.
N.B

This job description an outlined and account of the main duties. Any changes will be discussed with the post holder in advance but will also be reviewed regularly to take into account changes and development in service requirements. The post holder has the right to review should they feel there have been significant changes to the role.

PERSON SPECIFICATION: SPECIALIST LEARNING DISABILITIES PHYSIOTHERAPIST (BAND 7)
	
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	QUALIFICATIONS


	Physiotherapy Degree

Health Professions Council registered.

	Specialist postgraduate study.

Membership of northwest specialist interest group. (ACPPLD)


	Application Form/ Certificates/

CPD Portfolio

	EXPERIENCE
	4 Years post qualification including 2 years specialist experience of working with adults with a Learning Disability.
Sound knowledge of evidence based strategies.

Previous experience of outcome measures and audit.


	Experience of leading a small team.

.

Experience of using research methodology.
	Application Form/ Interview/ References

	SKILLS & ABILITIES

	Highly developed communication skills both verbal and non verbal.

Good listening, negotiation and motivating skills.

Ability to lead and work as part of a team and to facilitate team working.

Good organisational skills.

Ability to prioritise workload using time management and delegation skills.

Demonstrate knowledge of supervision and ability to provide education and supervision to qualified and unqualified staff. 

Computer literate.


	
	Interview/ Interview/ References. 

	OTHER
	NHS experience as a qualified staff.

Good general health.

Reasonable level of fitness
Ability to carry out the job role in a timely manner i.e. car driver.

Confident in water (hydrotherapy)

	
	Application

Interview
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