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OPPOSITION TO A SINGLE EQUALITIES BILL

Inclusion South West (ISW)  is a user led community interest group that encompasses people of all disabilities, together with family carers. We wish to express our total opposition to the proposal for a single equalities bill. The principal reasons are as follows:

1. "Improving the Life Chances of Disabled People"

In January 2005 the Prime Minister set out a broad programme of reform to improve the life chances of disabled people. The programme includes the creation of the ODI, reform of the social care system and the disability equality duty. The latter is an integral part of the programme both in terms of employment and the provision of public services. Integral to the programme is the concept of disabled people being in control of their own lives and being involved in the decision making process. By 2010 user led organisations will exist in every locality. The emphasis is on the disabled being represented by organisations that are user-led, not by organisations that purport to be acting on behalf of those who are disabled.

Inclusion SW knows of no user led organisation that is calling for or is involved in the development of the new legislation. Without involvement of all disabled people the government has no mandate to introduce the new equality legislation. It is a key test of the concept of being "in control" that nothing is done without such a mandate.

The decision to abolish the DRC in favour of the CEHR was not supported by ISW or any other group of disabled people that we are in contact with. This mistake (designed to save money at the expense of focus on disability issues) must not be repeated.

2. Dilution

Equality legislation is generally based on the principle that people are equal, regardless of race, sex, sexual orientation etc and hence should receive equal treatment. Thus, equal opportunities should lead to equality of outcome. However, disability legislation allows for and promotes the concept of more favourable treatment for those who are disabled. The fundamental reason for this is that disabled people are known to be disadvantaged and that equal opportunities/treatment does NOT lead to equal outcomes. To achieve equal outcomes (the only relevant measure of success) disability legislation has to be, of necessity, different. To combine disability legislation with other legislation will lead to a dilution of the principle. For example, the four underpinning principles cited in the Green paper are weak compared with those built in to the current disability equality duty. 

Most non-disabled people (particularly those who work in Diversity units) simply do not understand how different disability issues are from other diversity issues. The proposed legislation will simply compound this misunderstanding and substantially weaken the current position of those who are disabled.

3. Priorities

The new disability equality duty was introduced in December 2006. One of the key requirements was for each public sector organisation to produce a disability equality scheme. However, the resources needed to review and enforce compliance of these schemes have not been forthcoming. As a result, whilst every DES scheme that ISW has assessed (using the DRC template) is non-compliant, absolutely nothing is being done about the non-compliance. This is a real scandal. The priority MUST, therefore, be to make the existing DED work in the public sector. This is an essential part of implementing "Life Chances". New legislation will simply cause further delay and procrastination.

4. Improvements to existing legislation.

Any possible improvements to the position of disabled people can be incorporated into existing DDA legislation and should not be used as an excuse to produce a new single equality act.


Yours sincerely




John Wallace on behalf of Inclusion South West

CC ISW members

