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JOB DESCRIPTION

Job Details:




Job Title                            Acute hospital liaison nurse (learning disability)

Band:                                 7

Department:                      Practice Development and Education
Reports to:                       Practice and Education Facilitator
Accountable to:              Director of Nursing and Education   


Job Purpose:

The post holder will

· Lead in the improvement of effective, accessible quality care delivery which is responsive to the needs of people with learning disabilities.

· Assist in the development of the Trust Single Equality Scheme and Equality and Diversity Strategies, focusing on the needs of people with a disability.
This role involves close collaborative working with healthcare and multi agency professionals.
Overview of Essential Responsibilities:

Clinical and Communication:

1. Ensure practice is in accordance with the NMC code of Professional conduct and work within limits of competence.

2. Lead in the integration of health action plans into the practice of healthcare professionals within the acute hospital.

3. Have a key role in the development and implementation of the Trust Single Equality Scheme in the area of patient care for people with a disability. 

4. To support the hospital staff in ensuring there is a clear pathway of care for people with learning disabilities.
5. Respond to unplanned/emergency admissions where a need for support/advice is identified
6. Create and establish effective communication pathways/networks between service users; carers; specialists, and primary and secondary health services to develop effective systems for the delivery of holistic packages of care from referral to discharge.

7. Actively promote the needs and rights of people with disabilities including issues of access, consent, right to treatment and mental capacity.

8. Raise awareness of the specific health needs of people with disabilities and facilitate person centred risk assessments that outline interventions and measures to reduce risks.
9. Advise on and support the clinical assessment of the patient’s needs specific to their learning disability in order to identify additional support needs.

10. Work directly with patients with a learning disability and their families/carers to assist them with admission to hospital and to liaise with specialist teams and hospital staff to identify the support required e.g. clinic and pre operative visits.
11. Facilitate discharge planning and after care, including relevant referrals and provide a health action plan as required
12. Ensure the practical implementation of the health objectives identified within ‘Valuing People Now’, ‘Health care for all’, ‘Death by Indifference’ and other key national drivers for people with Learning Disabilities.
Management and Leadership:

1. Demonstrate and promote professional, clinical and managerial leadership acting as an expert resource and providing specialist learning disability/ disability guidance to Trust staff.

2. Ensure effective liaison and professional relationships with all members of the multi-disciplinary teams

3. Maintain close links with the community learning difficulty teams and GP practices to ensure collaborative working and effective communication between them and acute staff.

4. Ensure that a system of accurate records is kept of all care for people with a disability and that appropriate care and advice is given.
5. Identify barriers to people with learning disabilities accessing health services and promote initiatives to overcome these
6. Develop systems for monitoring progress providing regular reports to the Trust Equality and Diversity Working Group. 

Service Development:

1. Develop working partnership with PALS and other relevant groups in developing and implementing strategies to obtain the views of patients and carers and ensure their views are incorporated into proposed service developments

2. Identify and benchmark how acute and specialist health care information for people with learning difficulties/ disabilities  and their carers has been developed in other Trusts and work with acute and specialist healthcare teams to implement similar systems locally

3. In conjunction with the Trust learning disability lead contribute to all service developments in relation to National and Local Plans and Modernisation agendas and ensure they are reflected within the acute hospital priorities and policies

4. Develop care pathways with nursing and medical staff to facilitate equitable, effective and efficient patient journeys through acute hospital services for people with learning disabilities..

5. Identify specific areas that will improve patient care and ensure compliance with the Equality Act, 2010 for all people with a  disability..
Research and Audit:

1. Lead and actively participate in audit activity relevant to the clinical area and develop and implement action plans.

2. Keep up-to-date with and lead on the application of relevant research findings into clinical practice.

3. Develop systems for monitoring progress providing regular reports to the Trust Equality and Diversity Working Group.
Educational Responsibilities:

1. Organise and facilitate learning disability awareness training for all clinical staff
2. Organise and facilitate disability awareness training.

3. Update and maintain learning and development resource files on disabilities held in clinical areas and on the Practice Development Trust Internet and intranet sites.
4. Develop links with pre & post registration educators and provide educational sessions as required. 

5. Lead and facilitate the learning disability link nurse system.

6. Act as a mentor to colleagues or students undergoing professional or post graduate studies

7. Participate in national & local networks and feedback information from all networking exercises to staff

Professional Development:

1. Maintain Continuous Professional Development in line with Trust policy, the Knowledge and Skills Framework and Professional bodies.

2. Ensure own practice is up to date and evidence based. Demonstrate knowledge of current, relevant research and professional issues

3. Undertake further post registration training and courses of study relevant to the clinical area.

4. Develop an insight into operational management, corporate issues and Trust wide practices

Job Specification:

	
	
	Means of Assessment

	
	Essential/ Desirable
	Application Form/ Interview/Test

	Qualifications/Training

1. Registered Nurse - learning disability 

2. Registered nurse - adult

3. Relevant degree, or evidence of equivalent experience

4. Mentorship preparation programme

5. Management qualification or evidence of senior management development.


	Essential

Desirable 
Essential

Essential

Essential
	A/I

A/I

A/l

A/l

A/l



	Knowledge and Experience

1. Six years post registration experience

2. Four years within learning disability nursing, two of which must be at Band 6 or equivalent.

3. Experience of working in an acute hospital environment

4. Good understanding of acute and primary care services and health care issues.

5. Good understanding of current strategies/policies for people with learning difficulties and the NHS.

6. Experience of managing and co-ordinating workload

7. Experience of mentoring, supervision and teaching and assessment


	Essential

Essential

Desirable

Essential

Essential

Essential

Essential
	A

A/l

A/I

I

A/I

A/I

A/I

	Skills and Attributes

1. Highly developed persuasive, motivational, empathic and reassurance skills

2. Excellent communication and inter-personal skills

3. Management, leadership and networking  skills

4. Excellent motivational, leadership and role model qualities

5. Evidence of participation in clinical audit 

6. Highly developed organisational skills

7. Ability to manage and implement change

8. Ability to generalise good practice into theory and protocols

9. Evidence of involvement in project management

10. Resource and financial management skills
	Essential

Essential

Essential

Essential

Essential

Essential

Essential

Essential

Desirable

Desirable
	I/R

I/R

I/R

I/R

I

I/R

I/A

I/A

I/A/R

I/A/R

	Training and Development

1. Evidence of Continuing Professional Development and maintenance of a Personal, Professional Profile 

2. Continual update of KSF evidence/ Portfolio

3. Willingness to further develop knowledge and skills

4. Willingness to develop IT and computer skills appropriate to the role
	Essential

Essential

Essential

Essential


	A/l

A/I

A/I

I


	Date of Issue/Review
	

	Date of Review
	

	Compiled by (Line Manager)
	

	Print Name (Employee)
	

	Signed (Employee)
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