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LEARNING DISABILITY SERVICE

Community Learning Disabilities Nurse 
JOB DESCRIPTION

___________________________________________________________________

JOB TITLE:
Community Learning Disabilities Nurse 
ACCOUNTABLE TO:
Service Manager 

RESPONSIBLE TO:
Clinical Nurse Specialist
GRADE


Band 6

BASE:



The Joan Bicknell Centre

Springfield Hospital

LONDON SW17 7DJ



LIAISES WITH:
People with learning disabilities, their relatives and/or carers

Multi-disciplinary team

GPs

Social Service Departments

Other Directorates within the Trust

Faculty of Healthcare Science, Kingston University

___________________________________________________________________

JOB SUMMARY 
To hold a client caseload, as agreed with the Clinical Nurse Specialist, and deliver a competent and co-ordinated nursing service in partnership with service users, members of the Assessment and Intervention Team (AIT), and other agencies. 

To participate in teaching and training as appropriate.

To take part in supervision of junior staff and pre and post registered student nurses. ___________________________________________________________________

KEY RESULT AREAS

1. To take Care Coordinator responsibility for a number of service users with complex needs in full accordance with the Care Programme Approach.
2. To work within the multi-disciplinary team to carry out assessments and help design interventions for people with learning disabilities and mental health and/or challenging needs.

3. To Collect and compile observations and recordings as required.

4. To Monitor the progress of agreed treatment plans, supervise prescribed medication, and report back on positive and adverse reactions to the prescribing doctor.

5. To advise and educate clients, carers, and relatives (as appropriate), on the implementation of care plans. 

6. To contribute to client discussions at AIT clinical meetings and multi disciplinary supervision meetings. 

7. To maintain records to required professional and Trust standards.

8. To take part in regular multi disciplinary and professional supervision.

9. To supervise junior staff and act for the clinical nurse specialist when required. 

10. To provide support and supervision for student nurses and audit student placements within the AIT.

11. To assist with assessment of out of borough placements as required by the clinical nurse specialist.

12. To liase with statutory, voluntary and private organisations as agreed with the Multi-Disciplinary Team.

13. To provide training and support to staff groups/carers working with clients on case load.
14. To attend training and development opportunities as identified in appraisal.

15. To work flexibly to meet the needs of individuals.

16. To work in accordance with the NMC Code of Conduct
17. To ensure contemporaneous and high quality record keeping in accordance with Trust Policy.
________________________________________________________________

GENERAL RESPONSIBILITIES

To abide at all times to the NMC Code of Professional Conduct, the Scope of Professional Practice, and the requirements of PREP.

To work within the policies and procedures laid down by the Trust, Region and Statute:



E.g.
Confidentiality




Health and Safety




Sickness and Reporting




Equal Opportunities

All staff must submit accurate and timely returns as requested



E.g.
Workload Information




Mileage




Positive Reporting

REHABILITATION OF OFFENDERS ACT

This post is exempt from the provisions of section 4(23) of the Rehabilitation of Offenders Act 1974
EQUAL OPPORTUNITIES

The South West London and St George’s Mental Health NHS Trust is committed to an Equal Opportunities Policy as adopted by the General Whitley Council, Section 51, which affirms that all staff employed by an NHS Trust should be afforded equal opportunities in employment irrespective of their age, gender, marital status, race, religion, creed, sexual orientation, colour or disability. The Trust recognises its responsibility to ensure that the terms of the Sex Discrimination Act and Race relations Act 1976, the Disability Discrimination Act 1996 and other relevant legislation is observed and that there will be no discrimination on these grounds.

___________________________________________________________________

This job description is not an exhaustive document, but is in fact a reflection of the current position and details may be changed in full consultation with the post holder. The post holder is a member of a team and as such may be expected to help out with other work during holidays and sickness.

Staff are employed to work in the Trust and may reasonably be requested to move base on a temporary or permanent basis, as service needs dictate.

PERSON SPECIFICATION

Community Learning Disabilities Nurse Band 6
	Requirements
	Essential
	Desirable

	1. Educational     
	RNLD

or

RMN 

It is essential to have at least 

one of the above

Evidence of professional development. 
	· ENB 998 or D32/33 or    Mentorship or   Facilitator’s module

· Dip in MH needs of PLD



	2. Experience
	· 18 months post registration experience working in a multi – disciplinary team as an E grade nurse.

· Working with people who have a mental illness.

· Working with people who have a learning disability and challenging behaviour.

· Ability to use IT


	· Teaching and training of staff and/or carers.

· Supervision of students or other staff.  

· Ability to use assessment tools for people with learning disabilities and mental health and/or challenging needs



	3. Personal qualities
	· Demonstrate motivation and commitment to multi-disciplinary, multi-agency work.

· Ability to maintain high standards.

· Flexibility.

· Ability to plan and prioritise

· Ability to assess clinical situations quickly and use initiative.

· Commitment to involving people with learning disabilities in care planning.


	

	4. Job related skills
	· Good organisational ability and time management skills.

· Excellent communication skills with people with learning disabilities.

· Ability to work independently.


	· Developing and delivering training packages with other professionals.

· Clinical Audit.

	5. Physical Abilities
	· Physically fit to meet the demands of the post.


	· Car driver.




PAGE  
4

