NORFOLK LEARNING DIFFICULTIES SERVICE

Job Description

Job Title:

Bodyshape Project Worker
Grade:

Band 5
Responsible to:
Specialist Learning Difficulties Physiotherapist
Accountable to:
Specialist Learning Difficulties Physiotherapist 
and Head of Therapies

Responsible for:
Developing a care pathway to help maintain body shape for
people with compromised posture
Location:

Norfolk Learning Difficulties Teams
Job Summary

	· 
	To develop a Care Pathway to help people with altered posture to get and maintain the best body shape they can.

	
	

	· 
	To develop and deliver a training package for people with Learning Difficulties, family, support staff and other staff on the community teams.

	
	

	· 
	To develop a set of standards around postural care for people who need that support.

	
	

	· 
	To develop an assessment pack, which can be understood and used by carers and staff.

	
	

	· 
	To develop a fair and equitable way for people to get the equipment they need.


Specific Duties

	· 
	To work with people from key organisations, mainstream health, social services, people with learning difficulties, families and support staff, to develop a realistic set of expectations around postural care.

	
	

	· 
	To research and develop an accessible training package on postural care for family, support staff and other staff in the community teams.

	
	

	· 
	To deliver training sessions to the above named groups of people and others who may be identified as the project progresses.

	
	

	· 
	To set up a running programme of training and monitoring, and plan for continuing training and development, once this phase of the project is complete.

	
	

	· 
	To develop an assessment pack that everyone can understand in order to identify when somebody’s body shape may be at risk.

	
	

	· 
	To develop criteria within this pack to enable support staff to identify when somebody needs to be referred to a therapist.

	
	

	· 
	To organise training sessions with the support of an administrative assistant.

	
	

	· 
	To develop a local lead for postural care in each of the community teams who can act as a local resource to people as the project develops.

	
	

	· 
	To develop criteria to identify when and how people may be signposted to other services in health and social care.

	
	

	· 
	To identify and integrate with other agencies and individuals who can support the goals of the project.

	
	

	· 
	To motivate and inspire change through presentation and training.


Organisational
	· 
	To follow local procedures, eg key holding and lone working.

	
	

	· 
	To keep account and be aware of budget issues when ordering or advising about equipment.

	
	

	· 
	To maintain accurate and up to date documentation.

	
	

	· 
	To contribute to and prepare for own supervision and appraisal.

	
	

	· 
	To use supervisor and other colleagues to reflect on development of the project.

	
	

	· 
	To demonstrate leadership skills through the management of this project.

	
	

	· 
	To network with other organisations, services who may be developing a similar project.

	
	

	· 
	To exercise good time management, punctuality and consistent, reliable attendance.

	
	

	· 
	To demonstrate an understanding and application of national guidelines and legislation relating to health and social care in provision of service to people with learning difficulties.

	
	

	· 
	If applicable, to keep a portfolio which contains evidence of continuing personal development.

	
	

	· 
	To contribute to audit and evaluation of the project and set up feedback loop to inform service development.


Health and Safety

	1
	Under the conditions of the Health and Safety at Work Act 1974, staff have legal duties as follows:

i. To co-operate with their employer, to enable the Trust to fulfil its duties under the Act.

ii. Not to endanger themselves or others by their acts and omissions.

iii. Not to intentionally or recklessly interfere with or misuse anyting provided in the interests of health and safety.

iv. Familiarise themselves with and comply with the requirements of the Trust Health and Safety Management System, the policies and procedures contained within and the Trust’s Incident Reporting Procedure.
v. Understand the Trust actively encourages staff to raise health and safety issues and bring to the immediate attention of your line manager any hazard or control measure that is failing to protect against any hazard.

	
	

	2
	Bring to the attention of your Line Manager and/or safety representative any other issue relating to health and safety.

	
	

	3
	Co-operate with management on ways to improve health and safety.

	
	

	4
	Participate actively in all programmes being implemented to improve health and safety.


This is not an exhaustive list of duties and responsibilities, and the postholder may be required to undertake other duties which fall within the grade of the job, in discussion with the manager.

This job description will be reviewed regularly in the light of changing service requirements, and any such changes will be discussed with the postholder.

