SOUTH DOWNS HEALTH NHS TRUST

COMMUNITY LEARNING DISABILITY TEAM
JOB DESCRIPTION

	Post:
	Community Nurse in Learning Disability

	
	

	Grade:
	Agenda for Change – Band 5



	Accountable to:
	Manager of the Community Learning Disability Team


	Reports to:
	Band 6 Community Nurse


	Job Summary:
	To be part of a multi-professional team, providing specialist   

support and advice to adults with learning disabilities and 

additional needs and their carers.

To provide a range of clinical expertise and design appropriate interventions in the care and treatment of adults with a learning disability.

	Role:
	To work with colleagues to provide an effective community nursing service to people with a learning disability, working within the framework of CLDT and working closely with staff from Health, Social Services, Education and Voluntary organisations.

To provide support and advice to clients, parents, relatives and staff concerned with the care of people with a learning disability.

To be committed to implementing the ‘Valuing People’ principals.

To contribute to the development of all health services which are accessed by people with learning disabilities.

To maintain a caseload.




Key Relationships: 
Skilled liaison and act as a specialist clinical resource providing accessible, accurate and relevant information to clients, carers, advocates, education, health, social care and independent professionals. 
1.
Professional
1.1 Ensure that clients' nursing needs (ie: psychological, physical, social, emotional and spiritual) are assessed and acted upon.

1.2 Ensure that clients' needs are planned and met effective by effectively co-ordinating available resources in consultation with the Band 6 Nurse.

1.3 Ensure that the effects of nursing care are evaluated and changes made in the action plan accordingly.

1.4 Ensure that accurate records of client care and progress are kept in accordance with the Trust policy.

1.5 Ensure that the rules of confidentiality are adhered to.

1.6 Implement agreed clinical policies and procedures.

1.7 Ensure effective communication with clients' relatives, giving appropriate support and advice as necessary.
1.8 Offer consultancy and specialist input to a range of other professionals and agencies in relation to clients with complex needs over a range of situations, 
1.9 To maintain a caseload as directed by the Band 6 Nurse, setting priorities accordingly.

1.10 Make arrangements in discussion with the Band 6 Nurse to ensure that casework and other commitments can be maintained during periods of leave/absence, and seek advice where nursing care cannot be met. 
1.11 Uphold the Trust policy in relation to the administration and custody of drugs in the community and ensure that accurate records are maintained.

1.12 Report immediately, to the Band 6 Nurse and Community Nurse Manager, complaints or problems relating to the adequate provision of care to clients or mishandling or abuse to clients.

1.13 To participate in the development of nursing in learning disability.
1.14 To provide relevant training to carers, families and staff in other departments or organisations.
1.15 To adopt a ‘Person Centred Approach’, focusing on all aspects of the clients’ lifestyle with an emphasis on promoting independence in the individual.
1.16 That the Post Holder displays developed communication and interpersonal skills with the aim to develop a ’Therapeutic Relationship’ in order to empower and enable the client to achieve optimum functioning.
1.17 To communicate professionally, effectively and empathically on complex and sensitive issues, this will include care planning and advising supporting professionals and clients regarding learning disability and/or challenging behaviour and/or complex health care needs.
2.
Administration
2.1 Act up for the Band 6 Nurse as required.

2.2 Submit accurate claims for expenses on a monthly basis to the Nurse Manager.

2.3 Report on a regular basis to the Band 6 Nurse on clients' progress and on any other matters affecting day-to-day work.

2.4 Attend meetings as appropriate.

2.5 Undertake any other duties that are requested for which training has been given and which come within the sphere of competence.

2.6 To understand how the work undertaken by the post holder relates to and affects the work of others, in order to achieve the best outcomes in terms of effective processes and quality of service.
2.7 To be able to effectively use computer software to produce reports, documents, templates and presentations, this will include the use of Word, Excel and PowerPoint.
3.
Education, Training and Staff Development
3.1 Participate in Health Education programmes as required.

3.2 Assist in the induction and orientation programmes for all grades of staff and disciplines.

3.3 Attend training sessions, seminars, courses, conferences as required and participate in staff development activities.

3.4 Assist in the training of learners or other trainees allocated for periods of experience in the community.

3.5 Be aware of and pursue personal educational needs and update own knowledge.

3.6 Is aware of his/her role and of developments that may affect this.

3.7 To participate in research projects in order to develop or improve the efficiency of the service and standards of clients care.
3.8 To identify, develop and deliver specialist training where gaps in knowledge are identified
4.
Accountability
Trained nurses in Sussex Partnership NHS Trust are seen as being professionally accountable and are expected to adhere to the NMC Code of Professional Conduct.
5.    Other

This job description is a reflection of the current position and may be subject to alteration in 

the light of future changes and development
We value our diverse workforce and consider all applicants on the grounds of their ability and skills to do the job. We are committed to offering an interview to all applicants with a disability that meets the minimum criteria for the job vacancy. We are an Equal Opportunities Employer operating a No Smoking Policy.
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