SUTTON/MERTON LEARNING DISABILITIES TEAM
JOB DESCRIPTION
Job Title:


Behavioural Specialist

Department:


ASSH
Section:
Adults and Safeguarding
Responsible to:

Consultant Clinical Psychologist

Grade:


P.O.5
Clinically Supervised by:
Consultant Clinical Psychologist

Responsible for:
None
Location:


Sutton
Role of Service
The Sutton Learning Disabilities Team is a health team for adults with learning disabilities who live in the London Borough of Sutton.  We use a person centred approach to promote a good quality of life for people through using services in their local communities.

The Behaviour Support Team offers a service to clients who have behaviours that challenge services living within the Borough
Job purpose/Job summary
· To be responsible on a day-to-day basis for leading the assessment, interventions and evaluation of services to people with a learning disability who have behaviours that challenge services
· To lead in the development of services for people who have challenging behaviour

· To act as an autonomous practitioner within the Behavioural Support Team (BST) and provide a clinical behavioural service to adults whose behaviour challenges, giving support to carers/ services.
· To be part of the joint team by being a specialist clinical resource offering advice and support to clients, carers, social services and independent providers.

· To use a wide range of clinical expertise to design and deliver a specialist assessment and intervention service.

· To maintain an identifiable caseload and evaluate the efficacy of interventions and care plans.

· To encourage and support access to and use of primary and secondary care services where that may not have been possible because of a person’s behaviour/reputation
Principal Responsibilities
The post holder is responsible for the following within the Sutton Learning Disabilities Team.

1. To operate as the Behavioural Specialist within the multi-disciplinary       team providing direct, highly specialised, intensive clinical behavioural intervention to an identified number of adults with a learning disability whose behaviour challenges service provision or limits their access to their community

2. To communicate verbally and in writing to other professionals and agencies highly complex information and demonstrate ability to negotiate in situations where the issues are highly contentious and emotional
3. To be the lead for devising and implementing an assessment and intervention service, as well as monitoring and evaluating the service

4. To use advanced theoretical and practical knowledge of a range of specialist analytical, theoretical and evidence based skills and approaches to client centred treatment plans
5. To provide advice and consultation within the Learning Disability team and to local agencies/professionals on specific issues relating to challenging behaviour
6. Using computer-based systems, develop and create reports and regularly audit clinical interventions and the Behaviour Support Team by involving clients and carers and to use this information to improve service provision
7. Analyse highly complex data and information and identify and evaluate best interventions from a number of choices
8. To lead on the development of yearly plans for the Behavioural Support Team.

9. To be responsible for undertaking research activity to inform and develop innovative practice in the Behavioural Support Team
10. Ensure that the Behavioural Support Team reflects current research based theory and practice by ensuring knowledge, education and training is maintained and up to date
11. To use peaceful restraint and breakaway techniques where appropriate, necessary and prescribed within the borough’s and national policy
12. To be responsible for the organisation, planning and delivery of specialist training in the field of challenging behaviour within the London Borough of Sutton

13. To understand, interpret and implement the standards and philosophy embodied in Valuing People and other best practice guidelines in relation to working with and supporting people whose behaviour challenges
14. To maintain and further develop knowledge and skills through training and ongoing clinical experience and to participate in monitoring service development and personal growth in line with the post holders Personal Development Plan (PDP).  To ensure that practice is evidence based and accountability demonstrated within the Clinical Governance Framework and regular clinical supervision
15. To display, promote and monitor high standards of organisational skills, planning and priority setting both clinically and organisationally
16. To contribute to the effectiveness and efficiency of the teams in which the post holder works by attending all relevant meetings
17. To provide the line manager with details of hours worked, requests for annual leave, details of sickness/study time/time off in lieu and record of monthly work related travel
To be noted:

· This is not an exhaustive list of duties and responsibilities, and the post holder may be required to undertake other duties which fall within the grade of the job, in discussion with the Consultant Clinical Psychologist
· This job description will be reviewed regularly in the light of changing service requirements and any such changes will be discussed with the post holder
· The post holder is expected to comply with all relevant LBS policies, procedures and guidelines, including those relating to Equal Opportunities, Health & Safety and Confidentiality of Information.

PERSON SPECIFICATION
Behavioural Specialist
	
	Priority 1 or 2

	Education, formal training and qualifications

· Degree in Psychology, Nursing or Social Work or equivalent professional qualification

· Mentorship preparation or equivalent qualification

· Post registration qualification/training in challenging behaviour
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	Experience

· Evidence of working with people with a learning disability whose behaviour challenges

· Experience of working in a community Learning Disability setting
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	Skills and abilities

· To have highly developed written and verbal communication skills

· Able to analyse complex written, verbal and observed communication and present findings in an understandable format for others

· Presentation and teaching skills

· Ability to link and liaise with other agencies to ensure a consistent and high quality approach for people with a learning disability

· Ability to use appropriate restraint and breakaway techniques

· Be sensitive to the needs of peers, colleagues and others in an educational role

· An ability to give, receive and make sense of complex and sensitive information

· Keyboard computer skills

· To have a high level of organisational skills, as well as planning and priority setting skills

· Full driving license and own transport

· Willingness to implement and promote the Council’s Core Values, Equalities and Diversity, Health and Safety and Environmental polices and any other relevant Borough policies and procedures.

· Sound level of evidence and research based clinical practice

· A special professional knowledge in the field of challenging behaviour and associated subjects

· Have an awareness of the principles of clinical governance, clinical audit and the role of professional development in advancing practice
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