BARNSLEY PRIMARY CARE TRUST

JOB DESCRIPTION 

AND 

PERSON SPECIFICATION

JOB TITLE:

Community Nurse, (Sister/Charge Nurse)

LOCATION:

Community Learning Disability Team, Birk House, Kendray

JOB PURPOSE:


JOB DIMENSIONS:

(eg budgetary or supervisory responsibilities)


ORGANISATION CHART:




CORE DUTIES AND RESPONSIBILITIES:

1. To efficiently manage a case load of people with a Learning Disability and manage it effectively, taking active co-ordination of the case management under the direction of the Team Manager.
2. To take responsibility for the assessment of care based on Person Centred Planning needs to maximize independence of the client directly or through education of parents/carers etc.

3. To provide domiciliary support through professional advice and practical help to families, people with learning disabilities and to other professionals whilst developing and maintaining positive relationships.

4. To liaise closely with other community and residential colleagues and other agencies to ensure a problem solving approach based on continuity of care plans and case management is required.

5. To participate in the ongoing development of high quality services for people with learning disability.

6. Provide support to Community Staff Nurses ensuring their work is efficient, effective and of consistently high quality.  This will include as required, attending service users’ homes to provide support and guidance for staff where appropriate.

7. Establish and maintain effective partnership working with other health and social care professionals.

8. Support and encourage the development of flexible services able to meet a range of assessed need.

9. Liaise with assessment and care management staff and other health and social care professionals (and carers) regarding the needs of service users and the role of the service in meeting those needs.

10. Jointly with health and social care staff review service user needs and attend integrated team meetings as appropriate.

11. To have delegated responsibility for the development of clinical practice within the Community team.  To ensure implementation of any actions deriving from such plans.

12. To have delegated responsibility for the implementation of operational action plans as defined by the Team Manager.

13. To lead on key areas within the action for Health framework.

14. To take responsibility for own professional learning and development, encouraging such in junior members of staff, proactively participating in clinical supervision and annual personal performance reviews.

15. To act as a mentor to allocated student nurses.

16. Hold regular meetings with Community Staff Nurses to exchange information and ensure the effective resolution of problems.

17. Act at all times in accordance with corporate and departmental policies and procedures.

18. To undertake training and development opportunities as required by management.

19. Ability to undertake any necessary travel in connection with the duties of the post.

20. Operate in accordance with all trust procedures including Health and safety and Employment Policies.

21. Any other duties commensurate with the grade and falling within the scope of the post, as requested by management.
VDU USER:

YES/NO
(delete as appropriate)

COMMUNICATION WITH OTHERS:

Service users



Therapy Services
Families/carers


Housing
Social work team


Employment Services

Day Services



Leisure and recreation facilities

Supported Living Team

Training and development services

Management Team


Other agencies eg welfare, benefits
Senior Nurse



   voluntary sector

Medical Personnel


Children’s Service

Primary Care


JOB DESCRIPTION AND PERSON SPECIFICATION AGREEMENT:

JOB HOLDERS SIGNATURE:                                                   DATE:

MANAGER’S SIGNATURE:                                                       DATE:










Senior Operations Manager








Team Manager








				Community Sister ------------- Practice Development


				(this post)				  Nurse














Budgetary – to follow Standing Financial Instructions


Activity – to deliver ongoing support and guidance to E Grade nurses within CLDT











To provide continuing responsibility and accountability with a recognized and appropriate case load for the delivery of an integrated community learning disability service for adults age 18 years and above.


The post holder will have continued responsibility and accountability for the assessment of need and risk and the development of person centred supports, the implementation and evaluation of that care.
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