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INTIMATE PERSONAL RELATIONSHIPS AND SEXUALITY POLICY (ADULTS WITH LEARNING DISABILITIES)

1. Policy Statement

Whilst aware of the differing abilities and differing needs of people with learning disabilities, Social Services and the Partnership Trust recognise the significance of intimate personal relationships and of sexual expression for all people.

Within the constraints of current legislation, and the need to ensure physical and emotional safety, Social Services and the Partnership Trust will promote the rights of people with learning disabilities to develop and enjoy the personal and/or sexual relationships of their choice.  

These rights include:

· The right to have opportunities to love and be loved and to engage in consenting relationships, whether sexual or not. 

· The right to education and information about their own bodies.

· The right to education and information about personal relationships and sexuality (including responsibility to others), presented in a manner appropriate to their individual needs.

· The right not to be sexually exploited.

· The right to opportunities to develop legally acceptable relationships.

· The right to information and help with contraception and the maintenance of sexual health, including the right to be included in all national sexual screening programmes within mainstream services.

· The right to marry, enter into a civil partnership or cohabit and to receive support in maintaining such partnerships.

· The right to information and advice about the responsibilities of parenthood, and support when deciding whether to become a parent or not.

· The right to support during pregnancy and the subsequent upbringing of children (where their capacity to provide proper care can be demonstrated)

When enabling people to exercise any of these rights, Social Services and the Partnership Trust recognise the need for planned, multi-disciplinary approaches, properly discussed and recorded. On In-Patient Units all issues related to sexuality of patients should be brought to the Clinical Team.  

2. Purpose

The purpose of this policy is to ensure a coherent and consistent approach towards personal relationships and sexuality both across and within agencies. 

It seeks to ensure a proper balance between an individual’s rights, their physical and emotional safety, and the rights and responsibilities of others.

3. Scope

This policy is for staff working in services for adults with learning disabilities both in Gloucestershire Social Services and the Gloucestershire Partnership NHS Trust.  It will have different applications in different settings, depending on the degree of capacity involved.

This policy will also guide and inform the practice of independent and voluntary sector providers with whom Social Services and the Trust contract for services.  
4. Definitions

Throughout this document the words “sexual relationship” and “sexuality” are intended to include heterosexual, gay, lesbian, bisexual, transsexual and transgender relationships and expressions of sexuality.

5. Legal Context

From the age of 18 (or from the age of 16 in the case of sexual intercourse and medical consent) people with learning disabilities have the right to make their own decisions.  This includes participating in consensual sexual activity that is lawful.  These rights are only constrained where the person is assessed as lacking the capacity to consent.  Staff need to be aware of the processes and procedures for assessing capacity and seek advice where necessary. 

Staff are often faced with situations which challenge them. It is important to work within the law while acknowledging individual rights.

There are five Acts that are directly relevant to sexual behaviour of people with learning disabilities:

· Mental Health Act (1983)

· Sexual Offences Act (1985)

· Human Rights Act (1998)

· Sexual Offences Act (2003) 

· Mental Capacity Act (2005)

Human Rights Act (1998)

The following Convention rights are of particular relevance to this policy:

Article 8 - Right to respect for private and family life

Article 9 - Freedom of thought, conscience and religion

Article 12 – Right to marry

Sexual Offences Act (2003)

This provides a comprehensive new legislative framework for sexual offences, setting out clear boundaries for what is and is not acceptable.

It uses the same definition of ‘mental disorders’ as the Mental Health Act 1983: “mental illness, arrested or incomplete development of mind, psychopathic disorder and any other disorder or disability of the mind”. This includes people with learning disabilities. 

Sections 30 to 33 relate to offences against people who cannot legally consent to sexual activity because of a mental disorder impeding choice. Sections 34 to 37 relate to offences against people who may or may not legally be able to consent to sexual activity but are vulnerable to inducements, threats or deception because of a mental disorder.

The Act does not intend to interfere with the right to a full and active life, including sexual life, of people with mental disorder who have capacity to consent. Neither does it intend to prevent care workers from providing legitimate care including sex education.

However it does recognise the importance of protecting people with mental disorders from sexual abuse by people with whom they are in a relationship of care.

Sections 38 to 44 contain new offences for people who are engaged in providing care, assistance and services to someone with a mental disorder (including people with learning disabilities).

These sections are intended to protect people with learning disabilities from abuse. While it is acknowledged the majority of people working with vulnerable adults are conscientious, responsible people, the law must be able to deal with the minority who betray the trust placed in them.

Among the offences listed in this new Act are: sexual activity with a person with a mental disorder; causing or inciting a person with a mental disorder to engage in sexual activity; sexual activity in the presence of a person with a mental disorder and causing a person with a mental disorder to watch a sexual act. 

Sex and the Law a brief guide for staff working with people with learning difficulties by M Gunn remains a useful reference but it must be remembered that it has not yet been updated to include the Sexual Offences Act 2003 and other recent changes to the law (including the repeal of Section 28 and the lowering of the age of consent for gay men to 16 years)

6. Mandatory Procedures

Managerial Responsibilities

1. Managers must ensure that their staff understand that all service users have, to a greater or lesser extent, needs in relation to personal relationships and sexual expression.

2. Managers must ensure that staff fully understand this policy and the need for a consistent and coherent approach to relationships and sexual expression across the organisation, irrespective of the personal feelings and beliefs of individual staff members. (See also Practice Guidance 6)

3. All staff will have their own experiences, feelings and beliefs.  Managers need to be alert to situations where the personal beliefs or experiences of staff impact on their ability to fully implement this policy, and ensure they are appropriately supported.  (See also Practice Guidance 6)

4. Managers must offer support and planning time to staff who are delivering information / education to service users. This must include checking the plan and materials to be used.

5. Managers have a professional responsibility to keep their knowledge and skills up to date. If they have any doubts about their own competence in this area, they must consult an appropriately trained and experienced colleague.

Staff Training

6. The employing organization will ensure that training programmes are available to staff to enable them to explore their own attitudes/values and acquire the necessary knowledge and skills. Details of appropriate training are attached as Appendix A.  Each employing organisation will decide to what extent such training is mandatory.

7. Staff that have completed the training who are planning to offer structured education / information programmes to individuals or groups should access prior and ongoing supervision and support from appropriately trained and experienced professionals. (See also Appendix A)

8. A County Sexuality & Relationships Advisory Group will be formed to advise upon and share best practice, new developments, information and resources.    

Consent & Decision-Making

9. All sexual activity must be consensual.  Staff must be satisfied that the individual has demonstrated the capacity to make an informed choice (within current legal definitions) and also that the individual did give valid consent.  If there is any doubt, staff must seek advice, initially from their line manager and, where doubt persists, from the CLDT.  The Adults at Risk Procedures and the Partnership Trust Consent Policy should inform all decisions. 

10. Staff must be satisfied that all sexual activity is within current legislation, which prohibits certain sexual practices and sets age limits for consent (irrespective of learning disability).

11. Whilst seeking to be supportive of consensual and healthy sexual activity, staff need to be alert to abusive or exploitative behaviour.  This must be reported to their line manager, with a view to informing the police or invoking the Adults at Risk procedures.  The police must be involved if there is any immediate danger.  Such action should be mindful of the Interagency Protocol: Access to Justice.  Where a service is registered and inspected, they should also comply with the requirements of CSCI.  Staff are reminded of the need to cease questioning service users about an incident if there is any likelihood of a police investigation. Where it is identified that a person with a learning disability may put themselves or others at serious risk of harm by their sexual behaviour a referral must be made to M.A.R.M.A.P. (Gloucestershire Multi-Agency Risk Management and Assessment Project).    

12. The service user’s rights and wishes are central to all decision-making. A service user’s personal preferences in their relationships and sexual behaviour may bring them into conflict with family members and others involved in their care.  They may need to be offered an advocate to enable them to resolve such conflict.

Confidentiality & Privacy

13. As in other aspects of their lives, service users/residents are entitled 

to confidentiality, with information not shared without their consent, unless there are issues of personal safety.  In that case, they must always be told that confidentiality cannot be maintained.

14. Personal and sexual relationships, and individual expressions of sexuality, require access to private space, which must be offered and respected. In residential establishments, public and private areas should be clearly identified.  Day centres are, by definition, public places in their entirety.

Education & Information

15. Service users need information and support to understand their bodies, their sexuality and the nature of relationships.  Such information needs to be appropriate for their age and ability.  Staff may need to build on understanding developed at school and within families.  Staff may also need to address needs arising from sexual and relationship dysfunction.

16. Needs relating to a service users’ intimate relationships and sexual behaviour are an integral component of any assessment.

17. Individual assessments should be scrutinised to identify the need for individual or group intervention.  When the need for group intervention is identified, staff leading such sex and relationship programmes must be appropriately trained and supported.  Service users participating in such programmes must be involved in their development.  Line managers must be kept fully informed. (See also Appendix C)

18. Service users known to be sexually active or planning to be sexually 

active must be given access to information and services relating to contraception, emergency contraception, sexually transmitted infections     and other aspects of sexual health.  Staff must keep themselves      informed about relevant local services, and, if necessary, enable those 

services to better meet the needs of people with learning disabilities.

Pregnancy & Parenthood

19. Staff must be aware of the legal and medical implications of an unplanned pregnancy and be prepared to access advice promptly to ensure that an informed decision can be made between continuing or terminating the pregnancy.  

20. Where the decision is to continue the pregnancy, the mother (and, where possible, the father) must be enabled to consider the various options and assisted to decide whether to bring the child up themselves or seek fostering or adoption.  

21. Where there are serious and well-founded concerns as to their ability to care for a child, colleagues in Social Services Children’s Services must be consulted.

Enabling

22. Direct interventions which, under some circumstances, could involve the use of sexual aids or direct physical touch should only be carried out by appropriately trained professionals, approved by the County Sexuality and Relationships Advisory Group. Such interventions must be agreed in advance by the CLDT or multi-disciplinary team, whose responsibility it is to ensure all other options have been explored. The decision must be properly recorded and monitored.     

(See also Practice Guidance 4)         
Sexually Explicit Material 

23. Other than for the purposes given in paragraphs 15 – 17 above, staff must not bring sexually explicit material into the work setting or seek to influence service users to obtain it.  On those occasions where it is deemed appropriate for staff to assist in accessing such material for service users’ personal use, this must be agreed in advance in a multi-disciplinary meeting and the decision recorded as indicated in Point 22.  (See also Practice Guidance 1 and 2)

24. Where service users are known to be accessing material that involves illegal sexual activity (e.g. paedophilia, bestiality or sexual violence) this must be reported to the line manager and to the police.  Where there are also concerns that the service user poses a potential threat to others or is being unduly influenced by others, Adults at Risk procedures will be invoked. (See also Practice Guidance 1 and 2).

Professional Behaviour

25. Some aspects of personal care (especially those involving undressing) can involve intimate touch and can have sexual connotations. Staff must behave in a sensitive and respectful way when undertaking such personal care. Social Services staff are also referred to the policy on Intimate Personal Care.  (See also Practice Guidance 3)

26. Staff should be alert to colleagues who fail to respect service users’ privacy, gossip, tease, flirt or are inappropriately intimate (verbally or physically).  Any such concerns must be discussed with their line manager or appropriate senior manager.  In Social Services, staff should also refer to the “Raising Concerns” policy. Partnership NHS Trust staff should refer to the Trust Statement “Guidance for Reporting, Investigating and Preventing Abuse, Exploitation and Neglect in Adults”.

(See also Practice Guidance 3)

7. Practice Guidance

Sexually Explicit Material

1. Sexually explicit material is readily available on TV and the Internet and in magazines and videos, and may be a legitimate source of enjoyment and stimulation to services users.  However, service users may need to be helped to understand that such material may be offensive and embarrassing to others.  They may need support to understand that such material should be viewed in private.  Staff and service users also need to be aware that some internet sites contain illegal material.

2. Viewing sexually explicit material may confuse or mislead service users and they may need help to understand the context and the variety of sexual preferences.  In particular, they may need support to understand that they do not need to copy what they view.

(See also Mandatory Procedures 22 and 23)

Touch

3. Many forms of physical contact and demonstrations of affection (especially greeting behaviours) have sexual connotations.  The difference between sexual and non-sexual touch is often subtle and can be open to misunderstanding on both sides.  Service users may need to be helped to communicate how they feel about different forms of touch.  Service users may also need to be helped to understand that certain forms of touch are not necessarily acceptable to all the people they meet – or in certain social situations.  Similarly, staff should be clear about how they wished to be touched and not collude with socially unacceptable contact.

(See also Mandatory Procedures 25 and 26)

Sexual Aids

4. The use of everyday objects for sexual stimulation and pleasure may pose a risk or cause harm to an individual. In such circumstances, service users may need to be supported to use specialist sexual aids. (See Mandatory Procedure 22)

Masturbation

5. Masturbation is a common element of the sexual behaviour of men and women, but service users may need to be helped to understand that it is an activity requiring privacy.  Where staff become concerned that masturbatory practices appear excessive or are causing physical harm, they should seek advice from the CLDT or multi-disciplinary team.

(See also Mandatory Procedure 13)

Respecting Diversity

6. Both staff and service users need to understand the diversity of sexual expression and sexual preference and respect this.  Similarly, attitudes towards sex are influenced by our cultural and religious backgrounds – which will not be shared by everyone but which need to be respected.

(See also Mandatory Procedures 2 and 3)

7. Service users may need to be supported to explore the implications of any decision they make on their relationship with their family or wider community.

Emotional and Sexual Dysfunction

8. In certain circumstances, staff will need to support people to access specialist advice and/or services.  These would include:

a) Erectile dysfunction, painful sex for women, non-consummation  
b) Abusive behaviour

c) Marital problems

d) Exhibiting behavioural or emotional disturbance linked to past abuse

e) Mental Health problems

8. Implementation

1. The policy will be announced to staff through “This Week” (in Social Services) and the Chief Executive’s Bulletin (in the Partnership Trust)

2. The policy will be placed on the County Council and Partnership Trust websites.

3. Managers will be expected to draw their staff’s attention to the policy in team meeting within 6 weeks of its publication

4. A series of briefing sessions will be held across the county at which all teams/establishments are expected to be represented

5. An ongoing training programme will be offered through Collingwood House

6. A County Sexuality & Relationships Advisory Group will be formed to advise upon and share best practice, new developments, information and resources. This will be convened, in the first instance, by the Learning Disability Trainers at Collingwood House.
9. Monitoring & Review

The Joint Advisory Group (contact the Learning Disability Trainers at Collingwood House) will consider if a review of this policy is necessary every 12 months. The Joint Advisory Group has membership from the Partnership Trust and SSD.


APPENDIX A

APPROPRIATE TRAINING

Everyone who supports people with learning disabilities needs to develop some knowledge and skills relating to this topic to ensure that they are competent in responding to day-to-day situations and needs. Training needs to be accessed at different levels, according to the tasks and responsibilities of individual workers. 

The Learning Disability Trainers (Gloucestershire Joint Training, Collingwood House) offer the following:

Level 1: Learning Disability Awards Framework (LDAF) Induction & Foundation

This corresponds with TOPSS Induction & Foundation Standards & NHS Knowledge & Skills Framework (KSF) Level 1.  These are Mandatory for all staff new to Learning Disability services. They cover an introduction to many relevant topics, such as values, attitudes, professional role, confidentiality, abuse awareness and communication. The Foundation Course includes a session about Intimate Personal Relationships and Sexuality. Participants are introduced to the Policy & receive a copy of this. 

Level 2: Introduction to Personal Relationships and Sexuality Issues and Adults with Learning Disabilities 

This one day course meets the learning outcomes of one LDAF Module at Level 2 & provides underpinning knowledge for NVQ Level 2. Also corresponds with KSF Level 2. 

Develops participants’ skills, awareness & confidence regarding:

· The Policy and good practice guidance for implementation

· How their own values and attitudes in relation to sexuality affect their work

· Understanding the emotional and sexual experiences & needs of people with Learning Disabilities

· Approaches to sensitive and difficult situations  

Level 3: Supporting & Managing Personal Relationships and Sexuality Issues in Services for Adults with Learning Disabilities 

This two day course meets the learning outcomes for 2 LDAF Modules at Level 3 & provides underpinning knowledge for NVQ Level 3. Also corresponds with KSF Level 3. Participants should attend the Level 2 Course beforehand.

Develops participants’ skills, awareness & confidence regarding:

· Practising within the law

· Providing information & education about relationships & sexual health

· Approaches to assessing and managing risk relating to sexuality issues

· Using resources and networks effectively

Using other training providers

Under certain circumstances (e.g. demand exceeding supply) there may be a need to purchase training similar to that listed above from other providers. On these occasions, prior to booking the training, Managers/Budget Holders are advised to:

1. Gain confirmation from their Line Manager & the Learning Disability Trainers that no additional training can be provided   

2. Contact the County Sexuality & Relationships Advisory Group for advice and information about suitable organisations & possible funding sources.

3. Inform Course Facilitators in advance about the local Policy.

4. Check that the training offered will meet the learning outcomes at the  Levels required above.

Occasionally the need for more specialist training is identified for individual staff members or teams. Examples of these might be:

· Working with Sexual offenders who have a Learning Disability

· Supporting people with Learning Disabilities who have been sexually abused

· Supporting people with Learning Disabilities who are Parents

Under these circumstances Managers are advised to follow steps 1 & 2 above.

 14.02.05

APPENDIX B

USEFUL CONTACTS

NATIONAL ORGANISATIONS

Ann Craft Trust

The Trust works with organizations that provide day-to-day support to people with learning disabilities and acts as an important point of contact for those working to protect vulnerable adults from the risk of abuse.

Address: Centre for Social Work, University Park, Nottingham NG7 2RD

Tel: 0115 9515400

Email: ann-craft-trust@nottingham.ac.uk 

Website: http://www.anncrafttrust.org 

British Institute of Learning Disabilities (BILD)

A not for profit organisation with charitable status, which aims to improve the quality of life of people with a learning disability. BILD provides information, publications and training and consultancy services for organisations and individuals.

Address:

British Institute of Learning Disabilities

Campion House

Green Street

Kidderminster

Worcestershire, DY10 1JL

Telephone: 01562 723010

E-mail enquiries@bild.org.uk
Website: http://www.bild.org.uk 

Mencap

Mencap is the UK's leading learning disability charity working with people with a learning disability and their families and carers. Mencap run a 24-hour Helpline offering advice on anything to do with learning disability.

Address: Mencap, 123 Golden Lane, London EC1Y ORT 


Helpline: 0808 808 1111 0r email: help@mencap.org.uk 
Website: http://www.mencap.org.uk  

National Autistic Society (NAS)

NAS exists to champion the rights and interests of all people with autism and to ensure that they and their families receive quality services appropriate to their needs. Provides information, training & support.

Address:
The National Autistic Society
393 City Road
London EC1V 1NG
UK 
Tel: 020 7833 2299
Email: nas@nas.org.uk 

Helpline: 0845 0704004 email: autismhelpline@nas.org.uk
Website: http://www.nas.org.uk 

Respond

Respond provides a range of services to victims and perpetrators of sexual abuse who have learning disabilities, and training and support to those working with them. Their website includes accessible information for people with learning disabilities about abuse & bullying. 

Address: 3rd Floor, 24-32 Stephenson Way, London, NW1 2HD
Tel: 020 7383 0700
Helpline: 0808 808 0700

E-mail: admin@respond.org.uk
Website: http://www.respond.org.uk 

Voice UK

A national charity supporting people with learning disabilities who have experienced crime or abuse. Also supports families, carers and professional workers. 
Address:
VOICE UK
Wyvern House
Railway Terrace
Derby
DE1 2RU

Telephone: 01332 295775

Helpline: 0870 0133 965 (10am-4pm Monday to Friday) 
Website: http://www.voiceuk.org.uk 

LOCAL CONTACTS

Adult Protection Unit
Social Services Department, Shire Hall, Gloucester GL1 2TR.
Tel: (01452) 425109/425157

Advocacy Services

Contact a social worker or care manager for advice/referral or phone direct:

· Citizen Advocacy Trust in Forest of Dean : 01594-544282 

· Citizen Advocacy Trust in Gloucester & Cheltenham : 01452-383864 

· Citizen Advocacy Trust in Stroud : 01453-753597 

· Gloucestershire Advocacy Support Scheme: 01452-332414 

· Rethink Gloucestershire Advocacy Service: 01242-582364/522655

Community Learning Disabilities Teams  
The Community Learning Disabilities Team are a group of professional people from Health and Social Services working together to provide a co-ordinated service. Staff will visit people in their own homes as well as other settings. They help people with learning disabilities to live ordinary lives in the community, and also work with parents and carers, offering practical advice, support & counselling. Staff have knowledge about causes of disability, health and sex education, epilepsy, multiple disabilities, benefits, local and national resources etc.

CLDT Telephone Numbers:

Forest – 01594 827771

Cheltenham – 01242 272141

Gloucester – 01452 891363

Cirencester – 01285 648530

Tewkesbury – 01684 275115

Stroud – 01453 827161

Family Planning Clinics 

Provide contraception, emergency contraception, free condoms, pregnancy testing and referrals for termination of pregnancy. Based at Gloucester Royal, Cheltenham General & Tewkesbury Hospitals

For contact numbers & opening times visit their 

Website: www.sexhelpglos.nhs.uk or ring one of the above Hospitals

Gloucestershire Social Services' Adult Helpdesk 

The first point of contact for Social Services in the County. This is where all general enquiries regarding Social Services and requests for new referrals for adults and older people are received. 

Tel: 01452-426565
People already known to Social Services with an open case file should contact their local Social Services area office. Addresses & contact numbers for these can be found on their Website: http://www.gloucestershire.gov.uk
or by ringing Shire Hall: 01452 425000

Gloucestershire Health Promotion Resources Service 
Gloucestershire Health Promotion provides education materials (ie. literature, posters, audio-visual material) to help professionals promote healthy lifestyles and practices. Resources can be borrowed free of charge.

Address:

Albion Chambers
111 Eastgate Street
Gloucester
GL1 1PY
Telephone: 01452-429361 or 429363 Resources 
HIV / AIDS Counselling & Support Service

Coordination of a confidential pre- & post-test counselling service. Opening times: Monday - Friday 9am - 5pm (Same day HIV testing is available on Tuesdays 9am - 12noon) 

Address: 44 London Road
Gloucester
GL1 3NZ
Telephone: 01452 308328 (Gloucester) / 01242 224666 (Cheltenham)
Website: www.sexhelpglos.nhs.uk
SHARE Young Peoples’ Counselling Service

A free confidential personal counselling service for young people in the age range 14-25 years. 

Opening times: Monday -Thursday 10am - 2.30pm (answer phone to take messages at other times) 

Address: 
Connexions
92-96 Westgate Street
Gloucester
GL1 1QN
Telephone: 0800 511111
Helpline: 0800 511111
email: advice@glosgrapevine.org.uk

APPENDIX C

ELEMENTS OF A SEXUAL HEALTH AND

RELATIONSHIP EDUCATION PROGRAMME

The aim of these programmes should be to help people with learning disabilities to develop the self and social awareness needed to make personal relationships with others, and an appropriate awareness of sexuality.

Not all individuals will have an ability to understand all the areas listed and facilitators will have to exercise care and skill in tailoring such input to individual needs.

GROUPWORK

· Establishing rules and boundaries

· Forming a group

· Awareness of self in relation to others/self esteem

SOCIAL SKILLS

· Family, friends and relationships

· Societal and cultural attitudes

· Marriage and responsibilities to partners

· Professional relationships and boundaries

· Consent

BODY AWARENESS AND BASIC INFORMATION ABOUT SEX

· Our bodies and how they work

· Puberty

· Reproduction and sexual intercourse

· Personal hygiene 

· Masturbation, ejaculation

· Menstruation

· Pregnancy; Conception; needs of a baby; reality of parenthood

· Same sex relationships

PERSONAL HEALTH AND CONTRACEPTIVE ADVICE

· How to access a range of services within Family Planning Services and within Primary Care, for example, family doctor and practice nurse

· Sexually transmitted infections

· Conception and Condoms

· HIV and AIDS

APPROPRIATE BEHAVIOUR

· Public and private places

· Time and place

· Body language

· Private and public behaviour

· Difference between child and adult behaviour

· Understanding our emotions

· Appropriate/inappropriate expression of feelings and emotions

· Use of sexually explicit materials

· Right and responsibilities

ASSERTION: PROTECTION AGAINST ABUSE

· How to make choices

· How to say ‘Yes’ and ‘No’ assertively, and how to insist it is acted upon

· Rights and responsibilities of increased independence

· Good touch and bad touch

· Protective behaviours

· Identifying abuse if it happens and reporting it

THE LAW

· Responsibilities of the individual, workers and parents

AWARENESS OF MEDIA INFLUENCE

· Issues around possible devaluation and exploitation of people through pornography and stereotyping

LIFESTYLE CHOICES

· Monogamy

· Marriage

· Celibacy

· Multiple partners

· Choice of partner

· Spirituality and religious beliefs
APPENDIX D
ABOUT

Gloucestershire Relationships & Sexuality Policy
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	Gloucestershire now has new rules for staff about supporting you with relationships and sex. This leaflet explains your rights and responsibilities. There are pictures to help explain the words.  Someone will help you understand it.
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	Staff can help you learn about:

· How to behave towards other people

· Making friends

· How your body works

· Having a boyfriend or girlfriend

· Safe sex
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	When you go to places and meet new friends, you may get to know someone who you want to be a girlfriend or boyfriend.
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	You can have a loving relationship with someone if both of you agree that this is OK.
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	There’s good touch and bad touch.

· You must not touch someone if they don’t want you to.

· You don’t have to let people touch you when you don’t want them to. 

·  You don’t have to have sex if you don’t want to.
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	You can get married or live together if you want to.  You can get support to help you do this if you need it.
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	You can learn about different types of contraception for men and women to stop you
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	having a baby.



	[image: image10.png]



	If you are thinking about having children, you can get advice and support to help you decide.
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	The Government has a law about personal and sexual relationships.  

· Everybody has to do what the Law says about relationships and sexuality.  

· You may need help to understand your rights and responsibilities.
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	The Law says that people with a learning disability have a right to relationships and to a private life.

	[image: image13.png]



	The Law is also to help people who might get hurt or badly treated. 

· People should only touch you when you want them to.  

· You can say ‘no’ if you want to.
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	If someone does not know what is happening to them in a sexual relationship or does not want it to happen, then the Law says that it is wrong.




Do you want to know more? Do you need more help? 

 Ask your Keyworker, Manager or Community Learning Disability Team
Maggie Powell (Social Services)


Rose Harwood (Gloucestershire Partnership NHS Trust) 


April 2005














� Amendment to the review procedure August 2005
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