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JOB DESCRIPTION

Job Title        Assistant/Associate Practitioner (Intensive Support Team)
Accountable to  (overall)      Modern Matron
Reports to (day to day)          Intensive Support Team Manager
Liaises with                             
Base                                         TBC
Pay Band                                 4
Hours                                       37.5
Job Summary

Under the supervision of Registered Practitioners, the post holder will be expected to work as member of the Intensive Support Team to assist in the delivery of high standards of health care to patients within their own homes and other settings by following prescribed packages of care.

To work with a defined caseload of adults with learning disabilities who require involvement from the Intensive Support Team.

Main responsibilities/Key Result Areas

	Clinical
	Contribute to a range of behavioural assessments and intervention strategies as delegated.

To work with direct and indirect supervision to undertake assessments and plan interventions relating to individuals who present with behaviours which challenge.

To implement and evaluate positive behavioural interventions, utilising a range of  resources in order to achieve positive outcomes.
To Monitor clients’ progress, taking account of their environment and adjust own clinical interventions accordingly.

To be responsible for an agreed caseload, under the supervision of senior clinical staff.

To co-ordinate the delivery of identified clinical intervention, involving the wider Intensive Support Team as appropriate.

To write behavioural assessments and reports under supervision of senior clinical staff that meet appropriate professional standards.

To demonstrate an understanding of Behavioural Analysis and apply this using evidence base
To demonstrate a sound understanding of the impact of an individuals holistic needs and the impact on behavioural presentation
To assess immediate risk and manage it effectively within clinical and community settings

To contribute to effective risk assessment and management plans

To assist in development of  Positive Behavioural Support Plans (Method of Approach) in consultation with senior clinical staff

To work effectively with other IST Team Members and Community Learning Disability Team members



	Communication
	To form professional relationships with clients and communicate with them in a way that respects their views, autonomy and culture
To form professional relationships with carers of referred individuals to promote effective and timely positive outcomes

To provide carer training as appropriate to support the effective implementation of Positive Behaviour Support approaches

To utilise accessible formats at each opportunity

To report effectively to the team on client progress and risk levels through discussion and attendance at IST Team meetings

To provide relevant documentation and record keeping in line with Trust standards

To correspond with external agencies relating to clinical matters as agreed with senior clinical staff

	Professional ethics
	To adhere to the Trust’s Code of Conduct for non-qualified staff and all other relevant policies and procedures


	Leadership, Supervision and appraisal
	In line with Trust guidance, review and reflect on your own practice and performance through the effective use of professional supervision and appraisal

	Developing others

	To participate in the induction, training and education of students and other staff in this setting
To participate in the dissemination and sharing of information and skills with staff, students and volunteers

To provide training to staff and students on specialist assessments and interventions undertaken,

	Service development and delivery  
	To take responsibility for maintaining and managing a designated area in accord with Health and Safety.

Ensure that clinical environments are well maintained, and comply with health and safety guidelines, including the safe use and storage of equipment and materials
To participate in the delivery and development of the Intensive Support Team practice

To participate in the planning, reviewing and developing of IST services within the clinical area.

	Professional/personal development
	To undertake relevant activities to meet training objectives identified with your appraisal and supervision sessions

To adhere to essential training requirements and keep a record of training and personal development 

	Clinical governance, quality, standards
	Participate in clinical governance and quality improvement projects as allocated by the senior clinical staff

	Management
	To exercise good personal time management, punctuality and consistent reliable attendance
To advise on necessary resources required for effective role implementation

	Physical, mental and environmental working conditions


	

	Health and safety
	

	Risk assessment
	To take appropriate action to prevent and control infection and minimise associated risk


This job description seeks to provide an outline of the duties and responsibilities of the post. The job holder may be required to undertake other duties which fall within the grade of the job, in discussion with the manager. It is not a definitive document and does not form part of the main statement of terms and conditions or the contract of employment, and will be reviewed regularly in the light of changing service requirements. Any such changes will be discussed with the post holder.

The post holder is expected to comply with all relevant Trust policies, procedures and guidelines, including those relating to equal opportunities, health and safety, confidentiality of information and the Trust values of RESPECT.

DATA PROTECTION ACT 1998

Under provision of this act it is the responsibility of each member of staff to ensure that all information, held manually or on computerised systems, related to patients, staff or visitors to which he has access during the course of their employment is regarded as strictly confidential. Failure to observe confidentiality may result in disciplinary action  
Structure Chart
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PERSON SPECIFICATION
POST:
Assistant/Associate Practitioner (Intensive Support Team)
	Criteria
	Essential
	Desirable
	Measurement/

Evidence

	Qualifications 


	· Foundation Degree in Health & Social Care or equivalent (BTEC Higher National, Diploma of Higher Education)
	GCSE  grade A-C or equivalent in English and Maths
	Application and certifications

	Knowledge


	· Demonstrate an acceptable
level of numeracy and literacy.
· Ability to apply relevant evidence base
· Knowledge of multi                 agency services available and processes for referral
· Knowledge of Learning Disabilities and needs of vulnerable adults in relation to their health and well-being

	Knowledge of local health
 needs strategies.
.
Knowledge of National agendas and the effect on practice e.g. NSF's including Chronic Disease
Management, and the Public Health Agenda.
	Application and interview

	Skills


	· Demonstrate effective communication skills, written and verbal.
· Demonstrate a range of technical and clinical skills and competencies appropriate to service needs  
· Basic knowledge of creative/technical activities
· Ability to work without direct supervision in community settings 
· Ability to work under pressure, prioritise effectively and manage competing demands.
· Ability to problem solve using solution focused approach and recognise own limitations.
· Basic IT skills
· Health/Safety and risk awareness
· Understand and comply with Trusts and service standards, policies, protocols and guidelines

	Supervisory skills
	Application and interview

	Experience)

	· Work without direct supervision. 
· Practical experience in health care setting either before, during or after education development to prepare for this role.
· At least 2 years within a learning disability setting

· Experience of training others in the implantation of positive support approaches

	Experience of working in a setting using Applied Behaviour Analysis and/or Positive Behaviour Support
	Application and interview

	Approach


	· Ability to work as a member of a team 
· To be able to work closely with all team members and follow advice/instruction as necessary
· Non-judgmental
· Self-reflecting with regards to
personal and professional                                                                  development
· Approachable and facilitative and holistic person-centred approach
· Ability to secure the co​operation of colleagues at all levels across agencies
· Enthusiastic and motivated
· Cheerful/pleasant disposition, able to deal with patient contact which may occasionally be emotionally upsetting or stressful
· Willngness to be involved in the delivery or practice placements for students

	
	

	OTHER
	· Demonstrate a commitment to Lifelong learning

· Willingness to work flexibly

· Self Awareness

· Full Driving licence.
· 
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