BEDFORDSHIRE & LUTON COMMUNITY NHS TRUST

SERVICES FOR PEOPLE WITH A LEARNING DISABILITY


JOB DESCRIPTION

POST:



ACUTE LIAISON NURSE FOR






PEOPLE WITH A LEARNING DISABILITY

GRADE:



G
LOCALITY:



LUTON & DUNSTABLE GENERAL HOSPITAL
RESPONSIBLE TO:

Clinical Nurse Manager

ACCOUNTABLE TO:

Director of Nursing and Clinical Governance
SUMMARY OF ROLE:

The post holder will:

1. Identify patients with a learning disability who are in receipt of treatment within the acute hospital environment


2. Work collaboratively to promote a positive client experience within the acute environment.

3. Foster good working relationships with colleagues from the Acute Trust so as to maximise effective partnership working.

4. Ensure the key principles and health targets from Valuing People are met.


5. To advise on and be involved in training and developing staff and students.


6. Undertake identification and management of a caseload as appropriate.


7. To advise on the assessment of the patient need specific to their learning disability, in order to identify additional support needs. 

8. Liaise with learning disability service providers and carers to facilitate effective admission and discharge to and from hospital for the individual. 


9. Identify a clear pathway for people with learning disabilities who access hospital treatment.


10. To actively network at a national / regional / local level in order to inform and promote best practice within the acute setting.

KEY TASKS

1. To promote the needs and rights of people with learning disabilities within an acute hospital environment identifying through assessment and evaluation specific patient needs in relation to the learning disability.


2. To develop this new service and identify specific areas that will improve patient care.


3. To work directly with patient, hospital staff, families / carers and members of a multi-disciplinary team.


4. To work directly with learning disability service providers as required.


5. To identify hospital staff learning and development needs, identify and design training packages on a needs basis, and liaising with the Trust Training Manager.


6. To raise awareness of the specific health needs of People With a Learning Disability.


7. To update and maintain learning and development resource files held on all wards.


8. To develop, maintain and audit best practice care pathways, ensuring that the client is central to the care plan.


9. To liase with hospital staff and identify and support required pre-operative visits if appropriate.


10. To work directly with patients and their families / carers to assist them with admission to and discharge out of hospital.


11. To provide specialist advice to patients, hospital staff and carers as appropriate.


12. To undertake and/or advise on comprehensive risk assessments in line with local Trust policy. 


13. To contribute to the wider network of staff within services for people with a learning disability.


14. To provide appropriate specialist nursing assessment, intervention and evaluate outcomes.


15. Utilise specialist-nursing skills to generate appropriate strategies for caseload management of complex clinical issues.


16. To undertake other duties to be negotiated with line manager.


17. Gain extensive clinical experience and expertise to improve and further develop specialist skills through training, support and study.

PROFESSIONAL RESPONSIBILITIES

1. To accept responsibility for and independently manage an identified caseload.


2. To keep up-to-date with modern practices and philosophies within the profession which include keeping a portfolio as part of PREP information.


3. To carry out joint assessments with other professionals when required.


4. To be aware of the requirements of the Mental Health Act 1983.


5. To promote the principles of a healthy lifestyle for clients following national guidelines.


6. To ensure that timely and accurate client records / files and computer data are kept with due regard to confidentiality.


7. To work in partnership with patients, hospital staff, service providers and multi-disciplinary and multi-agency teams to affect an efficient service.


8. To act in accordance with NMC Codes of Conduct for exercising accountability, drug administration, record keeping, confidentiality and professional practice.


9. To ensure Trust Policy and Procedures are implemented in an equitable and consistent manner.  To be aware of both hospital Trust policy and community Trust policy.


10. To contribute to the delivery of the Community Trust and hospital’s clinical governance agenda.


11. To develop and maintain standards of quality initiatives to improve patients’ hospital experience.


12. To act as a specialist practitioner providing advice, support and training to patients, hospital staff and carers.


13. To develop and/or participate in appropriate research and clinical audit projects.


14. To actively promote a healthy and equitable approach to risk management and contribute to the development of risk management strategies for patients.


15. To develop and maintain a system of communication so that patients, carers, hospital staff and other professionals are an integral part of the care provided.


16. To promote an attitude which encourages and fosters the key principles for ‘Valuing People’.


17. To deal appropriately with unpleasant conditions related to patient contact as they arise: for example exposure to body fluids, infectious conditions, MRSA, encountered on a regular basis.

MANAGEMENT RESPONSIBILITIES

1. To report untoward events and complaints to the Clinical Team Manager / Senior Nurse in line with Trust Policy and ensure appropriate documentation is recorded.


2. To use resources effectively and economically.


3. To maintain appropriate channels of communication at all levels.


4. To actively participate in formulating policies as required.


5. To liaise, co-ordinate and support the work of hospital staff.


6. To carry out student post-registration nurse assessments and supervision.


7. To actively contribute to service development initiatives.


8. To represent the Trust on appropriate planning or developmental forums attached to either health or other agencies as requested.


9. To participate in management and clinical supervision.

EDUCATION

1. To identify own learning and development needs and ensure attendance at appropriate learning events.


2. To contribute to in-service and post basic training as required.


3. To deliver training where appropriate to colleagues, other agencies, families and carers.


4. To ensure that requirements of student nurse placements are met.

CONFIDENTIALITY

All staff are required to respect confidentiality of all matters that they learn relating to their employment, other members of staff and to the general public.

HEALTH AND SAFETY

It is the general duty of every employee to take care for the health and safety of themselves and other, including the use of necessary devices and protective clothing and to co-operate with management in meeting the responsibilities under the Health and Safety at Work Act.  Any failure to take such care or any contravention of safety policy or managerial instructions may result in disciplinary action being taken.

FOOD HYGIENE

It is the general duty of every employee to ensure compliance with the regulations of the Food Hygiene ‘General’ Regulations 1970 and the Food Act 1984.

REHABILITATION OF OFFENDERS

This post is subject to the exemption order under the provision of Section iv(ii) of the Rehabilitation of Offenders Act, 1974.

VARIATIONS

In anticipation of future changes in service delivery and the need to keep an innovative and flexible approach to service provision, the job description may need to be amended in light of future operation experience.  This will be completed in consultation with the job holder.

This job description is not intended to be a complete list of duties and responsibilities, but indicate the main ones attached to the post.

PERSONAL SPECIFICATION

For

‘G’ GRADE ACUTE LIASON NURSE


Essential
Desirable



Knowledge
· RNMH / LD

· Understands care in the community

· Knowledge of CPA


· Additional Registered General Nurse qualification



Skills


· 3 years experience at ‘F’ grade or above

· Adept skills in assessment, reporting, recording and organisation skills

· Proven clinical skills

· Ability to work under pressure

· Leadership

· Ability to work on own initiative

· Excellent interpersonal skills


· Research and understands the principles of clinical governance and risk management.

Experience


· Proven ability to work with multi-disciplinary / multi-agency team

· Proven ability to manage clients with complex health needs.


· Knowledge of primary health teams and primary care trust

· Knowledge of care management



Personal circumstances


· Flexibility of working hours

· Car driver


Personality


· Diplomatic

· Empathetic

· Well-presented

· Motivated and enthusiastic

· Able to function within a team environment.
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