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	JOB TITLE: 
	Health Facilitation Nurse x 2

	GRADE:  

	Band 6

	SALARY: 

	Within Band 6 dependant upon experience

	HOURS:


	37½ 

	CONTRACT:      
	One year and two year fixed term/secondment

	REPORTS TO:  
	Service Manager, Community, East & North Herts

	DEPARTMENT:
	Health Facilitation & Dysphagia

	LOCATION:       
	County Wide


PURPOSE OF THE JOB

 To support the development of partnerships with Primary Care Trusts, Acute hospitals, Podiatry, Dentistry, Optometry and other key health providers in Hertfordshire 

To promote equality in health for adults with learning disabilities and highlight areas of inequality to commissioners of services. 

To assist Hertfordshire Health Care Providers to identify training needs and to deliver training programmes designed to meet identified needs regarding facilitating health for adults with LD.
MAIN AREAS OF RESPONSIBILITY 

Clinical 

To provide an individual consultative and/or advisory response to complex service user issues within primary, secondary and tertiary health care settings.

To support the utilization of individual Health Action Plans within health and social care settings across Hertfordshire. 

To support the development of robust communication systems that promote effective and efficient admission/s and discharge/s from Acute General Hospital Services 

To signpost service users, carers, professionals and others to appropriate health services/resources. 

To fully participate in and advise on risk management systems within the health care setting 

Practice 

To identify unmet health need, inequalities in health and highlight discriminatory practice. 

To raise consciousness of the health needs of people with learning disabilities. 

To support the work of the Acute Strategic Liaison Nurse and Health Facilitation Team. 

To work in close partnership with the CLOT and SLDS promoting and facilitating non discriminatory healthcare. 

To apply the findings from the independent inquiry into the MENCAP report Death by Indifference, promoting non discriminatory practice in health care settings. 

To contribute to the development and implementation of local policy in response to national directives and policy. 

To support and contribute to the development of networks with palliative care. 

To actively participate in the practice governance framework. 

To contribute to and support service development. 

Service User Involvement

To contribute to the development of the service user consultant/advisory role within the service and provide support and supervision to that post/s.
To explore the views of adults with learning disabilities and their carers about their experiences of health care across Hertfordshire and act upon these as appropriate

To work alongside advocacy groups and PALS to ensure the inclusion of individuals with LD in patient forums.

Research & Audit

To support, plan, develop and implement audit and research which informs future practice in addressing inequalities in health for people with LD.

To apply specialist evidence based knowledge to practice in the clinical area.

Education & Training

To identify training needs, plan and implement training programmes to staff working within primary, secondary and tertiary health care settings regarding the health needs of individuals with LD.
Personal & Professional Responsibility

To comply with NMC Professional code of conduct relevant legislation, procedures and policies. 

To maintain an up to date personal and professional profile inline with PREP. 

To maintain appropriate records and write reports in relation to clinical work.
EQUAL OPPORTUNITIES 
Hertfordshire County Council is committed to openness and equality of opportunity in every activity; from the way we employ staff to the way we deliver services. It is a central responsibility of members, managers and employees of the County Council to ensure that every individual that we come into contact with is treated with dignity and respect. A copy of the full policy, entitled “Putting People First” will be given to all staff, and a full briefing on the contents of the policy is included in induction.
CRIMINAL RECORDS BUREAU

This post is classed as having a high degree of contact with children or vulnerable adults and is exempt from the Rehabilitation of Offenders Act 1974. An enhanced disclosure will be sought through the Criminal Records Bureau as part of Hertfordshire County Council’s pre-employment checks. Please note that additional information referring to the Criminal records Bureau is in the guidance notes to the application form.  If you are invited to an interview you will receive more information.

HEALTH AND SAFETY 
It will be the duty of every employee while at work to take reasonable care for the Health and safety of themselves and of other persons who may be affected by their acts or omissions at work.

· The duties and responsibilities listed above describe the post as it is at present.  The post holder is expected to accept any reasonable alterations that may from time to time be necessary.
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