Leicestershire Partnership NHS Trust

Learning Disability Service

JOB DESCRIPTION
	1.   JOB DETAILS:
       Job Title:            Lead Health Facilitator

       Band:                 7

       Base:                 Mansion House, Leicester Frith 

       Managed by:      Nurse Advisor

       Hours of Work   37.5 per week 

                                 Monday to Friday office hours, with a degree of flexibility



	

	JOB PURPOSE:
To help ensure equal access to mainstream Health Services for people with a learning disability by involvement in strategic health planning and developing Health Facilitation. 



	

	KEY RESPONSIBILITIES
1. Develop and maintain Health Facilitation and Health Action Planning across Leicester City 
· Work in partnership with Health providers to meet targets set in Government documents and the Leicester City Partnership Board, eg:  implementing LD Health Checks 

·  Ensure the principles of Health Facilitation are understood and relevant resources made available across local services.

· Act as a source of specialist advice and maintain a small caseload of individuals with particularly complex needs when necessary.

· Increase the number of trained Health Facilitators, including people from a variety of backgrounds, eg:  family carers.

2. Service Development

· Provide knowledge and practical expertise in learning disability, developing and delivering multi-agency training, the development of evidence based practice in health facilitation and completing research and audit in these areas.

· Work with staff in the health community to implement service and clinical practice development in learning disability, to ensure the highest quality of care delivery and user experience within available resources. This may be by modelling care, supporting the development of new services and strategic health planning or giving advice and guidance.

· Contribute to developments in ensuring good access and care to people with a learning disability, particularly in hard to reach groups, within the health community by acting as a facilitator or lead for the change.

· To develop accessible resources to support and enable others to carry out the role of health facilitation and improved access to services.

· Preparing reports and making presentations to a wide variety of groups and organisations.

3. Clinical Governance and Quality

· Translate; review local and national Policy and guidelines relevant to Health Facilitation and access and facilitating implementation within the local Health Community. 

· Participate in groups as requested, formulating new policies and care pathways. 

· Carryout, facilitate and support the development of clinical audit, setting and monitoring standards 

4. Networking and Partnerships

· Develop effective equal partnerships with people with learning disabilities in all aspects of the work and ensure information, training and other communications are in accessible formats.

· Develop networks and partnership initiatives with the other services within the Trust, Partnership Boards and Acute Hospitals. 

· To establish and maintain partnership working with Public Health Services within the PCT.

· Lead and promote an understanding of Learning Disability and issues related to equality of access by having responsibility to implement and share good practice within the local Health Community and nationally.

· Link to appropriate national and local networks in Learning Disability for example the Estia Centre, RCN, NMC, A2A, West Midland Forum and National Learning Disability Network.

· Provide learning disability expertise whilst working in partnership with other agencies in problem solving around learning disability issues.

· The post involves working and communicating with a wide range of people, agencies and disciplines. Communication may involve directly communicating with people with a learning disability using a range of methods, for example signs and symbols, Signalong, gesture and objects of reference.

5. Training and Education
· Work in conjunction with others e.g. Partnership Board Groups, Community Nurses to lead, plan, facilitate and provide training and education relevant to Health Facilitation, or learning disability access issues by: -

· Providing a range of learning opportunities, including the delivery of education programmes to a range of staff in Health and non-health settings and people with a learning disability. This involves planning the training, carrying out administrative tasks, booking rooms, developing training packs and workbooks and securing and transporting equipment required for the training.

· Work with other agencies to ensure effective analysis of training needs related to health facilitation and to evaluate training delivery and impact.

6. Research and Evaluation

· Lead and contribute to research and audit plans for the Health Community related to Health Facilitation and access by participating in or facilitating it to take place

· Monitor and evaluate the changes in practice

· Promote and facilitate the sharing of good practice

7. Other 

· Any other duties that may be reasonably be requested 

· Participate in the interviewing of staff and students in a variety of agencies if requested.

· Health and Safety

To carry out duties placed on employees by the Health and Safety at Work Act 1974 and subsequent or related legislation.

i)      To take responsible care for the health and safety of themselves and other persons who may be affected by their acts or omissions at work.

ii)     To co-operate with their employer as far as is necessary to meet the requirements of the legislation

iii)      Not to intentionally or recklessly interfere with or misuse anything provided by the employer in the interest of health and safety or welfare in pursuance of any relevant statutory provision.

The trust is in a period of Rapid Change due to developments and rationalisation; inevitably mean that modification of structures and thus, job description changes, which the Chief Executive may wish to introduce subject to consultation.

All staff are subject to the policies, procedures and conditions agreed nationally or by the Leicestershire Partnership Trust, with particular reference at this time to the Health and Safety at Work Act, Equal Opportunities legislation and stipulations of the Data Protection Act and the Authority’s Confidentiality Policy.




This job description will be regularly reviewed and may be amended through consultation between the jobholder and line manager.

9. Job Description Agreement

Job Holders Signature …………………………………………….

Date…………………………………………………………………..

Head of Department Signature……………………………………

Date…………………………………………………………………..
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