HUMBER MENTAL HEATLH TEACHING NHS TRUST

HEALTH ACTION PLANNING CO-ORDINATOR FOR PEOPLE WITH A LEARNING DISABILITY
PERSON SPECIFICATION


Permanent


Temporary


Bank


Job Share



	
	ESSENTIAL
	DESIRABLE
	HOW ASSESSED

	Knowledge


	· Full understanding of relevant policy drivers and their application to clinical/service/organisation, e.g. NSF, Social Inclusion
· Full understanding/application of relevant clinical practice/standards/audit within identified clinical area
· Basic IT Skills
	· Member of special interest group/network

· Evidence of undertaking research project or papers for publication

· European Computer Driving Licence


	· Application Form

· Interview

· Portfolio

	Experience


	· Broad experience of working with people with learning disabilities within a community setting

· Able to demonstrate development in clinical practice and expertise, i.e. health facilitation and health action planning
· Three years in a management and/or leadership role, which has had a positive impact/created change within service delivery/practice

· Evidence of continuing professional development that is relevant to the sphere of care at advance level, i.e. project management, organisational change 
· Experience in chairing meetings


	· 2 years experience of working in the specific field where the post is held

· Development of specialist practice skills and able to demonstrate the impact of this on practice
	· Application Form

· Interview

· Portfolio

	Qualification


	· Registered nurse learning disability of NMC live register
· Advanced leadership experience

· Degree level or equivalent experience in  learning disability or related subject
	· Prepared to undertake future formal qualifications at an advance level, e.g. degree level MSc
· Advanced management/leadership qualification
	· Application Form

· Interview

· Presentation of certificate on request



	
	ESSENTIAL
	DESIRABLE
	HOW ASSESSED

	Personal attributes


	· Effective inter-personal/supervisory/training/

      mentorship skills and experience

· Able to demonstrate effective communication skills at all level, i.e. strategically, nationally and within the organisation, both written and verbal

· Evidence, awareness and application of leadership skills at advanced level which has had a positive influence on practice, i.e. negotiation and influencing skills
· Evidence of active user carer participation

· Good time management skills

· Good networking skills

· Positive risk taker

· Motivated

· Innovative

· Person centred

· Sense of humour
	· Experience of managing a budget within set resources

· Experience of public speaking and presentations

· Experience of project management.

· Able to demonstrate advanced skills in clinical professional practice within the relevant sphere of care


	· Application Form

· Interview

· Portfolio

	Personal circumstances


	· Ability to commute between various sites
· To be able to work flexibly to meet the needs of the service/organisation, working within the culture  of improving working lives and working time directives
	
	


	Physical Effort

The post holder will have direct patient care across a number of settings involving physical effort and must maintain the right level of mandatory training for management of violence and aggression and moving and handling.


	Mental Effort

Needs to be able to demonstrate ability for functioning under extreme pressure relating to complex situations and need, which could be staff, client or organisationally related, e.g. emotive information, distressing situations which may require a high level of cognitive skills.


	Working Conditions

The post holder will have to have an understanding of the relevant polices and their application related to face to face physical aggression and associated actions, e.g. fulfil the role with regards to responsibilities for Health and Safety, e.g. COSHH, Infection Control, exposure to bodily fluids.
Exposure to both verbal and physical aggression.



	Emotional Effort

The post holder will be expected to professionally contribute and/or lead and manage serious untoward incidents, sudden deaths, challenging behaviours, ensuring all parties are de-briefed and supported.




