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DEPUTY DIRECTOR OF MENTAL HEALTH NURSING,
DEPARTMENT OF HEALTH

Accountable to: Director of Mental Health Nursing, DH

Location: Secretarial support will be available at Wellington House, London. Attendance will be required there at times, but the postholder’s location can be flexible. Travel across England will be required.

Contract: Six month part-time secondment (two days per week) until end March 2008
Salary: As per current salary (c. £K45-£60 pro rata)

INTRODUCTON

The post will be part of Professional Leadership Team at the Department of Health. The PLT is responsible for providing leadership for the nursing profession in England, contributing to the Department of Health corporate agenda and providing expert professional advice

.

The role specifically requires close working with Care Services Improvement Partnership and the DH Mental Health Branch

JOB SUMMARY

To support the Director in taking the strategic nursing lead on issues relating to mental health, providing expert support to the relevant policy areas within the Department of Health and providing effective leadership to nurses working in mental health. Support the implementation of mental health and other nursing related policy, with particular reference to developing the Code of Practice for the Mental Health Amendment Act and the implementation of non-medical prescribing.
OUTLINE OF CORE KEY TASKS

· Provide nursing input into the process for the development of the Mental Health Amendment Act Code of Practice 

· Support the implementation of effective and person centred non-medical prescribing in mental health settings

· Contribute to expert nursing advice and briefing to Ministers, Chief Nursing Officer and others in DH/CSIP 

· Contribute to the activities of the Nursing Professional Leadership Team, including implementation of Modernising Nursing Careers

· Contribute to the implementation of the National Service Framework for mental health and NHS Plan implementation.

· Develop mental health nursing practice, research, workforce planning and education and training.

· Contribute to the maintenance of networks with key professional  organisations, e.g. UKCC, RCN, Unison, MHNA, ANC and MHNAUK.

· Contribute to the dissemination of policy and best practice, e.g. through presentations
· Contribute to the NIMHE/CSIP New Ways of Working Programme

· Contribute to service policy development related to all mental health client groups including older people, CAMHS, LD and substance misuse.

· Provide the nursing lead contribution to the NIMHE/CSIP Acute In-patient Programme.

· Provide professional leadership, advice to and engage with nurses in the NHS and academic institutions and non statutory sector.

· Carry out any reasonable tasks as requested by the Director of Mental Health Nursing

Person specification
	Area
	Essential
	Desirable

	Qualifications
	Registered Nurse (mental health)

Post graduate qualification


	

	Experience


	Broad experience in a range of mental health settings

Professional  leadership experience at a senior level

Change management at a senior level.

Evidence of a regional or national contribution to the development of mental health care.


	Senior operational management

Implementing aspects of non-medical prescribing

 Workforce redesign

Extensive experience of working with the Mental Health Act/detained patients.

Extensive inpatient/acute care experience

 Writing for publication

	Knowledge
	Broad knowledge of National Health and Social Care policy 
Sound understanding of national mental health related policy.

Sound understanding of national policy and priorities for nursing, 
In-depth understanding of the national policies and priorities for mental health nursing.

Sound understanding of new mental health related legislation. 

Sound understanding of issues for implementation of non-medical prescribing


	Inpatient care policies, priorities and challenges
Implementation of New Ways of Working in Mental Health settings

	Skills
	Excellent communicator – written and oral

Formal and informal presentation skills

Ability to analyse, synthesise and critique written information

Ability to think strategically.

Strong and effective leadership skills.


	

	Personal 
	Credibility in the mental health nursing field

Ability to work under pressure
Commitment  to developing person centred services

Commitment to developing mental health nursing.

Able to travel nationally
	


The Department aims to be a modern and equitable employer. We recognise and encourage the potential of a diverse workforce and positively welcome all applications and appoint on merit.
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