Test Your Eq

This is a quick tool for Chief Executives and senior managers to use in assessing your organisation’s progress on disability equality.

1. Which of your strategic objectives could be better met by ensuring equality for disabled staff and service users, including people with long-term health conditions, mental health issues and disabled people from black and minority ethnic communities?

2. Does your organisation have wide-ranging data on the experiences of disabled staff as well as the needs of all disabled people in your area? 

3. What actions will you take over the next 3 years to bridge the gaps between the experiences of disabled and non disabled staff and service users?

4. Have you set targets for employment retention and career progression of your disabled staff?

5. Have you set relevant targets for improving the service delivery and health outcomes for disabled service users, including those with long-term health conditions, mental health issues, learning disabilities and disabled people from black and minority ethnic communities?

6. Do you have mechanisms in place for involving your disabled staff as well as disabled people in key decision making, particularly on issues relating to disability equality?

7. Have you set aside funds to comply with your statutory requirement to involve disabled people? Have you also considered liaising with other organisations who share similar functions in your geographical remit to jointly involve disabled people’s organisations?

8. Do you monitor and set targets for appointment of disabled people on your advisory boards, committees etc.?

9. Do you have a system in place for capturing improvements made as a result of disability equality impact assessments, of initiatives, policies and practices?  Do your committees receive this detailed information for major policies they are considering?

10. Have senior members of staff across all areas in your organisation (HR/departmental/IT etc) received training on disability equality, particularly to ensure that when they set budgets or approve corporate plans they have due regard to promoting disability equality?

11. Have you identified a senior manager to drive the work on disability equality and the Disability Equality Scheme?

12. Are senior members of staff actively working on your Disability Equality Scheme and action plans and do they regularly discuss this at top team meetings or committees?

13. Have all your staff undertaken disability equality training?

14. Are you confident that you have measures in place to routinely meet your existing obligations on Part 3 of the Disability Discrimination Act (Access to Goods, Facilities and Services)?

Have you visited the DRC website to get more information about the Disability Equality Duty at www.dotheduty.org and about the DRC’s Formal Investigation into health inequalities of disabled people at www.drc-gb.org/health or attended any DRC events?

Your Disability Equality Scheme must be published by 4 December 2006.

