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The University of Dublin

Trinity College 


Post Specification

	Post Title:
	Clinical Tutor (9 posts)

	Post Status:
	Teaching support

	Department/Faculty:
	School of Nursing and Midwifery 

	Location:
	TCD Faculty of Health Sciences Building, St James’s Hospital

	Reports to:
	Project Manager/Clinical Skills Manager

	Closing Date:
	

	Salary Range:
	40,290 - 45,369 (pro-rata on annual salary scale of 53,720 - 60,493)


Post Summary

These are permanent posts, instituted following a trial of the new positions over a two-year period. They have arisen as a result of the recognition of the student needs in relation to developing strong practice-based skills.

Standard duties of the Post
Clinical tutors will be required to teach and examine theoretical topics and clinical skills to student nurses as required, in skills labs, classroom settings and the relevant practice area. Clinical Tutors will be employed for 9 months of the year September – June (start and finish weeks negotiable), 39 hours per week. During that time, 19 days’ leave will be given, 4 at Christmas (plus College leave days), and 15 days at time of own choosing, with due cognisance of student learning needs at the time. The average teaching hours will be 4 – 5 hours of classroom, laboratory or clinical teaching per day (approximately). Annual teaching workload is approximately:

50-60 hours classroom teaching 

60-80 hours clinical skills laboratory teaching 

50 hours literature review supervision

300 hours teaching in the practice setting 

Tutors will be based in shared offices in the School premises at the St. James’s Hospital site, with teaching commitments on site, on main TCD campus and in the School’s premises in 24, D’Olier St. In the future, there is a possibility of teaching occurring at a similar location in Tallaght Hospital.

Clinical Tutors will be required:

· To teach undergraduate student nurses as required, in classroom, skills laboratory and practice settings and to assist in examining those subjects taught

· To assist with supervising literature review preparation at Access/BSc/BNS level (degree holders) and PGDip level (MSc holders)

· To attend meetings of relevant committees 

· To assist the technician with setting up and clearing away equipment in the clinical skills lab, as required and when not actively engaged in teaching.

· To liaise with and assist course co-ordinators of the relevant undergraduate programmes
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Person Specification

Qualifications

· Registered on a relevant nursing division on An Bord Altranais register 

· Registered on An Bord Altranais nurse tutor’s register

· A Bachelor’s degree in nursing or another relevant area is essential and a Master’s degree is desirable.

Knowledge & Experience (Essential & Desirable)

· At least two years’ experience in a staff nurse (or higher) position following registration

Skills & Competencies

· The ideal candidates would be experienced nurses who are committed to the advancement of quality clinical teaching in the classroom and health care environment. 

· Some experience of clinical teaching is essential and experience of classroom teaching and supervision of literature reviews is desirable

· Good communication skills are essential

· Familiarity with computers and ability to use Powerpoint, Microsoft Word etc, is desirable

Benefits

· Nine-month working year, with 19 days’ leave included

· Flexible working arrangements within the confines of facilitating students’ learning needs
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Trinity College Dublin

Trinity College, the single constituent college of the University of Dublin, was founded by Queen Elizabeth I in 1592, and so celebrated its first Quatercentenary in 1992.  It is the oldest university in Ireland and one of the older universities of Western Europe.  Based on the general pattern of the ancient colleges at Oxford and Cambridge, Trinity has a main campus extending over 40 acres in a unique site in the heart of the city. Trinity College Dublin is the only Irish university to feature in the top 200 universities in the Times Higher Education Supplement’s world university rankings published in 2006. The College was ranked in 78th place in the world and 25th in Europe.

Most academic activity is concentrated in the main college campus.  However recent developments have allowed expansion of the Health Sciences Faculty off -campus, in three major locations – a purpose built facility in the largest teaching hospital in Ireland, at St. James’s Hospital in Dublin, another in the Adelaide and Meath Hospital, incorporating the National Children’s Hospital at Tallaght and the newly developed School of Nursing and Midwifery campus in D’Olier St.  

The vigour of any university must be judged by its commitment to research.  In the early twenty-first century, this often takes the form of partnership with major international companies or of inter-institutional co-operation within the framework of programmes of the European community, and in both, Trinity is in a leading position in Ireland.

 In 2004/05, TCD was highly successful in securing research income, earning €67 million by the end of September, 2005 (an increase of 19% from €56.4 million in the previous academic year). In February 2005 TCD announced the commencement of construction of Ireland’s first purpose-built nanoscience research institute, the Centre for Research on Adaptive Nanostructures and Nanodevices (CRANN). This €29m development will house 150 scientists, technicians and graduate students in a state of the art facility is due be completed by the end of 2006

In other fields, the Library is the heart of research activity, and here Trinity is particularly fortunate.  With a bookstock of over 4 million volumes the College Library is one of the largest in Europe. It benefited from a major €20m expansion of its open-access book-stacks and reading space with the opening of the Ussher Library in 2003.  Along with the British Library in London and the university libraries at Oxford and Cambridge, Trinity College Library enjoys the privilege of receiving all Irish and U.K. copyright material.

The University is controlled by an academic board, chaired by the Provost.  Academic matters are under the control of the University Council, again chaired by the Provost.   

At the beginning of the academic year 2005/06, new academic structures were in situ following an ‘Agenda for Change,’ which were developed to ensure that the College’s high standing as a research and teaching institution would be enhanced. Five faculties comprising 17 Schools and three Vice-Deaneries were established to replace six faculties and 62 departments. The five faculties comprise the Faculty of Arts and Humanities; Faculty of Social and Human Sciences; Faculty of Engineering and Systems Sciences; Faculty of Health Sciences and the Faculty of Science. During the course of the academic year the process of consolidation of disciplines into Schools continued with the formation of five additional Schools. There are now 22 Schools and two Vice-Deaneries.
Trinity College had a total student population of 15,322 for the academic year 2005/ 2006 of which there were 10,791 undergraduates (10,156 full-time/ 635 part-time) and 4,531 postgraduates (2,704 full-time/ 1,827 part-time).
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The Faculty of Health Sciences

The Faculty of Health Sciences comprises of 4 professional schools responsible for the education and training of Dentists, Doctors, Midwives, Nurses, Occupational Therapists, Physiotherapists, Pharmacists and Therapeutic Radiographers.  The Faculty has a strong graduate programme with over 170 students registered for research degrees (PhD/MD) and over 300 participating in the wide range of taught MSc/Diploma programmes. 

The Faculty promotes an environment that fosters a team approach to the delivery of healthcare in the hospital and the community.  This multi-professional ethos encourages mutual respect and understanding between health professionals and the sharing of knowledge and skills, which facilitates efficient teamwork and healthy professional relationships.  This shared experience also promotes co-operation in education and research within the professions and allows more efficient use of expertise and educational facilities.

Educational facilities for the professional schools in the Faculty are situated both on the City Centre campus and in the Trinity Centres associated with affiliated hospitals. In the early 1990s the Faculty embarked on a capital building programme the total scale of which now stands at between EU 100m and EU 125m, of which over EU 50m is already committed. As part of this programme the College has built major new teaching and research facilities at the Trinity Centres for Health Sciences in the Adelaide and Meath Hospital, Dublin Incorporating the National Children’s Hospital at Tallaght and at St. James’s Hospital, in addition to acquiring the School of Nursing and Midwifery premises at 24, D’Olier St. 

4.
The School of Nursing and Midwifery 

4.1.
VISION

The School of Nursing and Midwifery exists to develop the research base for the nursing and midwifery professions and to provide education for nurses and midwives at all stages of their career. By 2010, the School will have enhanced its national and international recognition within the nursing and midwifery professions as a centre of excellence for teaching and research. The student complement will stand at 1550, of whom 70 will be research students, 200 postgraduate, and the remainder (1280) at undergraduate level. 
The School will consist of an integrated, cohesive team composed of administrative, academic and teaching support staff who understand and value each other’s roles and contribution to the overall goals of the School. The School will be known nationally and abroad as an exciting, challenging and rewarding place to work and learn.

4.2.
MISSION STATEMENT

The School of Nursing and Midwifery aims to provide leadership in multi-professional healthcare research, education and practice at local, national and international levels. We strongly support the principle of equal access, and encourage all students and staff to achieve their full potential within an open, liberal and facilitative environment. The ethos of the School is one that sees the patient/client as the primary focus. We seek to make a major contribution to evidence based, high quality health care on the island of Ireland and abroad, and will achieve this through excellence in the provision of teaching for pre- and post-registration nurses and midwives and in the conduct of world-class research.

4.3.
TRADITION AND CORE VALUES

4.3.1.
Introduction

The School of Nursing and Midwifery was established in September 1996 to enable the development of undergraduate and post-graduate nursing education programmes in the Faculty of Health Sciences, and is located in 24, D’Olier St.. There are two professions represented in the School, nursing and midwifery, and the nursing section is composed of four disciplines: general, psychiatric, intellectual disability and children’s nursing. Teaching takes place on the Trinity College campus, in the D’Olier St premises, and in School premises in the Faculty of Health Sciences' buildings at St. James' and Tallaght Hospitals. 

The present staff complement in the School consists of: the Director, 62 lecturers, 7 support teaching staff and 28 secretarial/technical/administrative staff. There are 5 senior appointments at academic level, one Chair and 4 Senior Lecturers. Total student numbers are 1500 in October 2006. It is expected that by 2010, the numbers will settle at 1550 when the BSc in Midwifery and the integrated children’s and general nursing programme reach steady state, and due to a planned decrease in other undergraduate numbers and increase in the postgraduate cohort. Staff numbers will also rise to approximately 70 academics, 9 support teaching staff and 30 support staff, with an increase in the senior/junior academic ratio. 

In the short ten-year history of the School, it has developed a national and international record of research funding, conduct and dissemination second to none in the nursing and midwifery field in the Republic of Ireland. In addition, it has become established as one of the largest Schools of Nursing and Midwifery in the country, with the highest numbers of undergraduate and research students.

4.3.2.
Philosophy of the School of Nursing and Midwifery

Nursing and midwifery incorporate the concepts and principles of caring, empowerment, partnership, holism and a respect for uniqueness. The practice of nursing and midwifery is accountable, ethical, proactive and responsive to healthcare needs, effecting a positive contribution or transformation by being with, and responding to, an individual, family, community and society. Practice is underpinned by a dynamic knowledge-base, grounded in evidence and inclusive of contributions from science and the humanities. The wide variety of practice settings provides the environment from which new nursing and midwifery knowledge develops. Valuing and promoting the different approaches and conceptualisations of nursing and midwifery that arise, particularly from the diversity of disciplines within nursing represented in the School, is regarded as enhancing the vision for nursing and midwifery that the School holds.

Nursing and midwifery education is a lifelong process that reflects the knowledge and skills required to inform practice and contribute to the advancement of the relevant profession and the changing needs of society. The curricula offered by the School of Nursing & Midwifery, taking cognisance of the College Mission, provide a pathway for personal and professional development that seeks to enable students to fulfil their potential. This pathway reflects evolving healthcare requirements.

The philosophy of education and learning espoused by the School celebrates the individual, whilst also harnessing collegial co-operation across schools of thought. Staff are encouraged and enabled to continue their own personal and professional development in a liberal, facilitative environment. Students are facilitated through teaching and learning to become articulate, inquisitive practitioners capable of problem solving, analysis, reflection and self-direction at a level appropriate to their development on the pathway. Students are respected and valued as adults. In their pursuit of personal and professional development they are guided, supported and facilitated by educators through the implementation of a caring and responsive curriculum.

4.3.3.
Core values

We value:

· a culture of life-long teaching and learning that is open, facilitative, research-led and student-centered

· the contribution of high-quality research to patient/client care and professional education

· our partnership with our colleagues in the health service sector that ensures that all our programmes and research activities are grounded in practice

· openness and inclusivity in all areas of our operation

· sharing and disseminating our knowledge and expertise to assist others

4.4
TEACHING
4.4.1.
Undergraduate Programmes
In October 1996 the three-year General Nursing Registration/Diploma in Nursing Programme commenced, in association with The Adelaide and Meath Hospital, Dublin, Incorporating the National Children's Hospital at Tallaght and St. James’ Hospitals. The Eastern Health Board and St. Patrick’s Hospitals joined the programme in October 1997 to provide a psychiatric nursing stream and Stewart’s Hospital and St. Anne's Sisters of Charity of Jesus and Mary, Moore Abbey, Monasterevin linked up in October 1998 to provide a learning disabilities stream. From October 2002, this Diploma programme ceased and the new four-year BSC Nursing commenced, with the same three strands and an annual intake of 233 students. 

A one-year ‘access’ programme commenced in May 1997, to allow registered nurses to prepare for entrance onto the degree programme. The one-year Bachelor in Nursing Studies degree course commenced in January 1998 and ran annually with two intakes totalling 300 students. From October 2005, only one intake will be taken annually in October each year.

From June 2000 to 2003, a 3-year Diploma in Midwifery (Direct Entry) programme took place on a once-off, pilot basis with 20 students. In October 2003, the one-year Bachelor in Midwifery degree course commenced to facilitate the Diploma in Midwifery (Direct Entry) students, and other registered midwives who have undertaken the access course, to continue to degree level. The student numbers on each of these courses are set out in Table 4 (page 10).

In October 2006, a new 4.5 year integrated children’s and general nursing strand, with 20 students per intake annually, and a 4-year BSc in Midwifery, with 40 students per intake annually, commenced. Table 11 sets out the student numbers at present in each cohort and the expected numbers for the next four years until steady state is reached. 

Table 1.
Projected undergraduate student numbers 2005-2010

	
	2005/06
	2006/07 (quota)
	2007/08 (quota)
	2008/09 (quota)
	2009/10 (quota)

	BSc General, Psychiatric, Intellectual Disability Nursing
	783
	932
	932
	932
	932

	BSc General/Children’s
	--
	  20
	  40
	  60
	  80

	BSc Midwifery
	--
	  40
	  80
	120
	160

	
	
	(estimated)
	(estimated)
	(estimated)
	(estimated)

	Access
	  21
	  20
	  20
	  20
	  15

	BNS
	175
	150
	130
	100
	  80

	BMS
	  11
	  10
	    8
	    5
	    5

	Total
	990
	1172
	1210
	1237
	1272


The School has an active policy of encouraging students from non-traditional backgrounds (Table 2). We strongly support the principle of life-long learning and would therefore welcome moves towards the facilitation of more flexible learning in terms of modularisation, distance learning and the opportunity to take programmes over a period of years.

Table 2.
Quota of mature and TAP students 

	
	Mature students
	TAP students

	BSc General
	15%
	6

	BSc Psychiatric
	35%
	3

	BSc Intellectual Disability
	35%
	3

	BSc General/Children’s
	15%
	TBA

	BSc Midwifery
	50%
	TBA


4.4.2.   Postgraduate Programmes

4.4.2.1.    Introduction

There are currently four core areas of postgraduate teaching, learning and research at the School of Nursing and Midwifery.  These are 

1. PhD and MSc by Research 

2. Taught MSc and Associated Programmes 

3. Postgraduate Diplomas Leading to Registration 

4. Postgraduate Diplomas in Specialist and Oncological Nursing.  

The undertaking of a significant programme of research is central to the PhD and MSc by research programmes. Whilst the taught MSc programme involves the completion of a research thesis, much of this course involves classroom activity and assessment through assignments. Both the postgraduate diplomas leading to registration and postgraduate diplomas in specialist nursing combine classroom teaching and learning with clinical practice and training, and are therefore carried out in close cooperation with the following associated Health Service Providers: The Rotunda Hospital, Our Lady of Lourdes Hospital Drogheda (until Oct 2007), the National Children’s Hospital, St. Luke’s Hospital, St. James’ Hospital, Tallaght Hospital, the Daughters of Charity, St. Mary’s Hospital, East Coast Area Health Service, Dundrum Mental Hospital and the Coombe Women’s Hospital (from October 2006). 

4.4.2.2.
PhD and MSc by Research

Table 3 gives a comparison between our research student numbers and those of the other national universities in February 2005, and shows that the Trinity College School of Nursing and Midwifery educates 32% of the country’s research students in nursing and midwifery. We plan to increase this number by 20% per annum for the next five years and the advertised posts are a key element in that plan.
Table 3.
Comparison of postgraduate research student numbers nationally

	04/05 Number of research students  on register in February 2005
	In all 7 universities and 2 ITs responding to NC’s survey in Feb 05
	In TCD School of Nursing and Midwifery 

	MSc
	28 *
	  9 (32%)



	PhD
	28 *
	  9 (32%)



	Total
	56
	18 (32%)


* Source: National Council for the Professional Development of Nursing and Midwifery in Ireland (Feb 2005 data)
4.4.2.3.    Taught MSc and Postgraduate Diplomas

The numbers of students registered and successfully completing these taught courses over the past five years are outlined in Table 4. Table 5 gives a comparison between our numbers of taught MScs and those of the other national universities in February 2005, and demonstrates that the Trinity College School of Nursing and Midwifery educates 25% of the country’s MSc nurses and midwives.
Table 4.
Postgraduate student numbers (taught courses)

	
	2000-01
	2001-02
	2002-03
	2003-04
	2004-05

	MSc Nursing, MSc Gerontological Nursing, MSc Midwifery (registered, 2-year course)
	37
	36
	53
	62
	72

	MSc Nursing, MSc Gerontological Nursing, MSc Midwifery (completed)
	24
	  9
	25
	25
	30

	PG Dip Clinical Health Sciences Education
	20
	  7
	  5
	  2
	  1

	PG Dip Professional Nursing/Midwifery Studies (previously PGDip Clinical Practice)
	22
	34
	27
	31
	22

	PG Dip in Midwifery leading to registration
	79
	41
	39
	42
	26

	Postgraduate Diploma in Paediatric Nursing, leading to registration
	18
	11
	15
	21
	10

	PG Dip in Specialist and Oncological Nursing
	48
	61
	61
	49
	68

	PG Dip in Gerontological Nursing
	15
	18
	18
	18
	15

	Total (registered)
	239
	208
	218
	225
	214


Table 5.
Comparison of postgraduate (taught) student numbers nationally

	04/05 
	In all 7 universities and 2 ITs responding to NC’s survey in Feb 05
	In TCD School of Nursing and Midwifery 

	MSc Nursing (all branches), MSc Midwifery 

Total completed MScs in Ireland since 1990 (TCD commenced the MSc programme in Oct 1997)
	424 *


	111 (26%)



	MSc Nursing (all branches), MSc Midwifery 

Number of students registered on MSc programmes in Feb 05
	292 *
	72 (25%)


* Source: National Council for the Professional Development of Nursing and Midwifery in Ireland (Feb 2005 data)

4.4.2.4.   Vision for postgraduate development

In keeping with the strategic plan of Trinity College, the School of Nursing and Midwifery will strive to be recognised as the leading fourth level research and educational centre for nursing and midwifery in Ireland. This will require a focused programme of consolidation and expansion, particularly for PhD, MSc by research and taught MSc programmes. This expansion will be carried out over the next 5 years, will build on the School’s present success, and will be closely linked to the broader research agenda currently being developed at the School of Nursing and Midwifery.

4.5.
RESEARCH

4.5.1.   Introduction

Planning and executing the research activity for the next five years and beyond is a welcome challenge that is seen as an opportunity to contribute to the knowledge society that is Ireland today. The ultimate objective of the School’s research strategy is to produce high quality research of a national and international standing that will assist in developing a knowledge base to enhance health and social well-being across the life continuum from birth to a dignified death. The Research Strategy for Nursing and Midwifery in Ireland (2003) details the necessity for continued growth of nursing and midwifery research in Ireland from both a global and local perspective in terms of effectiveness and efficiency, and from a professional and personal perspective also. Although one of the largest schools in College, Nursing and Midwifery is also one of the youngest and, as is true of other academic nursing and midwifery schools in the country, there is not a tradition of PhD level staff or funded research.

The School of Nursing and Midwifery recognises the interdisciplinary nature of holistic health care and actively fosters a culture of collaboration with other professions such as social work, education, occupational therapy, physiotherapy, medicine, sociology and health promotion. A number of linkages have been established and there are new efforts around the TILDA project (Trinity Longitudinal Study of Ageing) and in exploring opportunities related to the college-wide themes. Given the nature of nursing and midwifery, developing clinical research is also of paramount importance, and close working relationships with clinical areas in affiliated health service providers are well established, with the aim of developing evidence-based nursing and midwifery policy and practice.

4.5.2.   Research activity

Twenty-two of the 63 staff (35%) are currently research active, using College’s definition, and 14 have obtained external research grants (4 as PI), totalling over €3m. Over the past 3 years, 9 staff members have achieved PhD level and there are currently 10 staff members undertaking doctoral studies with 2 anticipating to submit theses in 2007. One staff member has supervised 3 MSc and 7 PhD theses to completion, three have supervised one MSc student each to completion, and eight staff members are presently supervising the school’s existing 36 MSc/PhD students. In addition, the School has been successful in gaining 35% of the total funding available from the Health Research Board Clinical Research Fellowships in Nursing and Midwifery scheme 1999-2005 (6 Fellowships in Nursing and 2 in Midwifery) and the only Junior Scientist in Nursing award. 

Our two main areas of research activity, ‘Maternity care and women’s health’ and ‘Ageing and disability/dementia’ have together brought in over €2m in external funding in the past 5 years, including involvement in multinational projects. A further €600,000 has been obtained in the same time through smaller grants in a diverse range of nursing subjects, which may form the basis for future development. These are important achievements and should be viewed in the context that only 8 of the 63 staff (13%) have been employed in the School for longer than four years.

4.5.3.   Key and developing areas of strength

The School is already the national reference point for midwifery research and for research in ageing, dementia and intellectual disability, and has an international reputation in both these areas. Initial international networks have been developed within these fields and collaborative proposals or projects are in progress. For example, current Health Research Board funded research efforts on ageing and intellectual disability are linked to similar projects funded at the University at Albany by the US Administration on Aging and these efforts are currently being further expanded to include other European Countries under the joint leadership of the School of Nursing and Midwifery and the University at Albany. Similarly, the funded research in midwifery-led care has led to the development of a relationship with the normal birth group in the University of Lancashire and a bid for funding under the EU 7th Framework is in preparation. These are areas of strength that need to be built upon and more international links will be developed in the years ahead.

5.
Physical facilities

The School is based in 24, D’Olier St, adjacent to the main campus of Trinity College. This beautiful building is composed of three original houses, one in neo-Tudor style and two dating from the Art-Deco period. Clinical skills laboratories and seminar rooms are accommodated in School facilities in the Faculty of Health Sciences building on the TCD St James’s Hospital site.

6.
Funding

The School’s undergraduate programmes are funded directly by the Department of Health and Children. The postgraduate programmes and research students are funded through student fees.

In addition, the School or its members compete for research funding to the EU, the Wellcome Trust, the Irish Heart Foundation, the Cancer Research Fund, the Arthritis Foundation and the Health Research Board (HRB) and An Bord Altranais. 

7. 
Salary

Candidates will be appointed at the level, commensurate with experience and potential, of:

40,290 - 45,369 (pro-rata on annual salary scale of 53,720 - 60,493)
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The Selection Process in Trinity

· The Nominating Committee (Interview Panel) will include members of the Academic community together with an External Assessor who is an expert in the area.

· Applications are acknowledged in writing.  Letters issue within 3 days of the closing date or by email.  If you do not have confirmation of receipt within 1 week please get in touch with us immediately.

· Given the degree of co-ordination and planning to have a Nominating Committee available on the specified date, the College regrets that it may not be in a position to offer alternate selection dates.  Where candidates are unavailable, reserves may be drawn from a shortlist.

· Outcomes of interviews are notified in writing to candidates and are issued no later than 3 working days following the selection day.  

· Candidates from outside Dublin will be eligible for reimbursement of their travel and accommodation expenses incurred when attending for selection.  An expense claim form will issue with the interview invitation letter and must be submitted upon completion of travel fully receipted.  The College can only refund against ORIGINAL receipts.  

· In some instances the Nominating Committee may avail of telephone or video conferencing for interviews.


· The College’s selection methods may consist of any or all of the following:

· Interviews

· Presentations

· Pyschometric Testing

· References


· It is the policy of the College to conduct pre-employment medicals.

9.
Applications

Comprehensive curriculum vita and the names and addresses of three referees should be submitted, with a covering letter indicating clearly how the candidate meets the selection criteria, to the Recruitment Officer, Staff Office, House 4, Trinity College, Dublin 2, Ireland, to arrive no later than xxx 

For fast effective communication we would appreciate a daytime telephone number and e-mail address. If we require more specific or further information candidates may be contacted directly by telephone, e-mail or in writing.

10.
Selection process
· All short-listed candidates will be requested to give a 15-minute presentation to the selection panel and members of the School staff, on a topic that best demonstrates their teaching interests. This presentation should be given as though to a class of undergraduate students. 

· The interview will take 30 minutes. 

· The Nominating Committee will comprise:

Dean of the Faculty of Health Sciences or nominee (Chair)

Director of BSc (Cur)/Director of Teaching and Learning (Undergraduate) 

BSc (Cur) Project Manager 

Academic from the Faculty of Health Sciences

Clinical Skills Manager from outside the College
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Selection Criteria

Candidates will be considered for the posts on the basis of the selection criteria outlined below, which they will be asked to address in their application and at interview:

Short-listing and Interview Criteria

Criteria for clinical tutors



          Assessed by

      Marks

Professional experience 




CV/ interview


30



Teaching skill 






Presentation 


30

Teaching experience, including at third level 

CV/interview


20

Inter-personal skills 





Interview/presentation
10

Other strengths

(courses taken, skills, attributes)



CV/interview


10

The same criteria will be used throughout the selection process for shortlisting, presentation and interviewing decisions.  Feedback is available to candidates upon request once the appointment has been made.

Further information may be obtained on a strictly confidential basis from: 

Freda Neil, Project Manager, School of Nursing and Midwifery. Tel: 01-8963979 e-mail: neillf@tcd.ie    

As an employer, Trinity offers:

· On campus gymnasium and sports hall

· Car-parking 

· Crèche facilities 

· Teleworking

EQUAL OPPORTUNITY POLICY

Trinity College Dublin is an equal opportunities employer and is committed to the employment policies, procedures and practices which do not discriminate on grounds such as gender, marital status, family status, age, disability, race, religious belief, sexual orientation or membership of the traveling community.
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