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JOB DESCRIPTION

Job Title:
Project Leads – ‘Equal Treatment’ Strategy & Practice

Reports to:
Health Lead VPST
Date:
April 2007

Location: 
Work home/current base with travel across England


1 PURPOSE OF THE POSTs

Recently the Disability Rights Commission (DRC) published a report ‘Equal Treatment – Closing the Gap’ about its Formal Investigation (FI) of primary care in relation to people with learning disabilities.  The report highlights the inequalities and discrimination that people face when trying to access and use primary care services. (add full reference & hyperlink to report)

The project leads will work with the health lead for Valuing People Support Team (VPST) to support the Department of Health to achieve the objectives in its response to the Formal Investigation by the DRC.
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JOB CONTEXT
VPST forms part of the Care Services Improvement Partnership (CSIP) and was set up to support the implementation of the cross-government White Paper Valuing People: A New Strategy for Learning Disability for the 21st Century (DH 2001). 
These roles are fundamentally concerned with supporting the organisational and policy changes in health services required to improve and reduce the inequalities and discrimination identified in the DRC FI.

The Project lead (strategy) primary contacts are with:

· Chief Officers, Professional bodies, Ministerial Officers and Government Departments associated with health in its widest context.

· Key organisations/stakeholders at a national and regional level e.g. SHA’s and including professional bodies e.g RCGP’s

· Colleagues from other related CSIP programmes e.g Primary Care, NIHME etc

· National organisations that represent the views of people who use services and their families, such as, the National Forum for People with Learning Disabilities & the National Family Carer Network.

The Project Lead (practice) primary contacts are with:

· Local commissioners and providers of health services e.g. PCT’s, NHS Trusts, GP’s,and other healthcare professionals.

· Regional colleagues from VPST and other related CSIP programmes e.g. NIMHE.

· Local organisations that represent the views of people who use services and their families both within learning disabilities and wider e.g. LINKS

· Learning Disability Partnership Boards and other related groups that represent health and its wider determinants e.g. Local Strategic Partnership Boards.
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PRINCIPAL RESPONSIBILITIES
Both project leads will be responsible for supporting the achievement of the objectives agreed in the DH response  & Action Plan to the DRC Formal Investigation (attach Action Plan)
The Project Lead (strategy) will be primarily responsible for working within DH and other relevant government departments and agencies nationally and regionally to achieve the high level changes required to make progress e.g. working with Primary Care Contracting, Commissioning Directorate, SHA’s etc.
The Project Lead (practice) will be primarily responsible for working within local areas to achieve the changes required to improve commissioning and local health service delivery e.g. PCT’s, LDPB’s etc
Both post holders will be required to undertake work that involves consultancy, teaching, management and negotiation skills.

Public speaking e.g. conferences and the production of materials to support change e.g. guidance, toolkits etc will also be required. 
4
KNOWLEDGE AND EXPERIENCE

Essential:

· Educated to degree level or equivalent

· A relevant professional and/or management qualification in health.

· R Substantial specialist and expert  knowledge and understanding of health issues relevant to people with learning disabilities and their families, and service commissioners and providers, to influence and inform the development and implementation of national policy

· Leadership of organisational change in health services.

· In depth understanding and high level knowledge of current national policy and good practice in health services and those relevant to learning disability.

Personal Skills:

· Excellent/high level oral and written communication skills to enable effective communication on a wide range of issues to a diverse audience

· Excellent/high level interpersonal skills

· A capacity for innovative and creative thinking

· An ability to develop strong and positive relationships with people from other organisations (national, regional and local)

· Ability to communicate effectively with people with learning disabilities

· Commitment to working in partnership with people with learning disabilities, and their families

· Ability to present information in a range of formats, ensuring attention to detail and accuracy, using specialist software and the use of plain english.

· Ability to work independently, with minimal support and to interpret Government policy at national, regional and local levels.

· Able to work effectively alone under high pressure of workload, deal with competing demands  from internal and external sources

· Flexible attitude

· Prepared to travel widely across England

· Willingness to pursue further study, education and personal development at an advanced level
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REPORTING RELATIONSHIPS 

The project leads are accountable to the Health Lead for VPST who is accountable to the relevant CSIP Regional Director for the delivery of the Regional Valuing People programme within CSIP. They also relate to the National programme Lead for Valuing People who has overall responsibility for the national Valuing People programme within CSIP.
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