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HILLINGDON PRIMARY CARE TRUST

ADULT SOCIAL CARE, HEALTH AND HOUSING

LEARNING DISABILITIES SERVICE

JOB DESCRIPTION

Job Title

Lead Nurse for Learning Disability

Salary


Band 7
Minimum 
Registration as a Learning Disability Nurse

Qualification

Accountable to
Service Manager, Learning Disabilities (Social Services)

Professionally 
Designated Senior Registered Nurse, Hillingdon PCT

accountable to



Adults with a Learning Disability

Summary

The Lead Nurse will be the identified specialist clinical lead for learning disabilities in Hillingdon and be responsible for the development and performance of the Learning Disability Nursing Service. The Lead Nurse will work within the Community Team for People with Learning Disabilities (CTPLD) and be a member of the relevant management groups within the service.

Operational Management

The post holder will;

1. Be the nurse lead within the multi disciplinary team and be a member of the relevant management groups within the service contributing to its operational management.

2. Be responsible for the development and leadership of the Learning Disability Nursing Service, monitoring and ensuring high standards of care.

3. Be responsible for advising on the roles, skill mix and workload within the team and the recruitment and selection of staff.

4. Be responsible for the supervision and deployment of staff.

5. Have responsibility for the continued professional development of directly managed staff, and achieve this through the Hillingdon PCTs appraisal system, managing performance.

6. Have responsibility for the induction and orientation of newly appointed staff, and for the placement of nursing students as required.

7. Be responsible for managing complaints, grievances and accident/incident events, and to undertake investigations as necessary.

8. Designated lead health role on the Continuing Care Panel, representing PCT Commissioning.

9. Managing delegated budget, including authorising staff expenses

10. Adopt a deputising role for the Learning Disabilities Service Manager in his/her absence as required.

Clinical Expertise

The post holder will;

1. Be the identified  specialist nursing lead for learning disabilities in Hillingdon PCT.

2. Act as a resource (nursing expert) providing accessible, accurate and relevant nursing information to the PCT, Primary Care, Hillingdon Hospital and to other external local health and social care organisations on learning disability issues.

3. Develop, implement and evaluate programmes of care for people with learning disabilities.

4. Promote the practice of evidence based nursing.

5. Ensure Health Action Plans are implemented throughout Hillingdon for People with Learning Disabilities.

6. Deal with and resolve complex clinical situations requiring skills in communicating, managing distress and challenging behaviour

7. Monitor contemporary research on health issues and people with learning disabilities and to communicate nursing research findings by relating them to practice and integrating them into new service developments.

8. Ensure Continuing Care Assessments are undertaken in a timely manner, and to a high standard.

9. Advise on the clinical and cost effectiveness of services for People with a Learning Disability

10. Lead and supervise projects designed to improve services to People with a Learning Disability.

11. Establish and maintain links with health professionals both locally and nationally to share knowledge and expertise, contributing to shaping policy and practice within and beyond Hillingdon.

Organisational and Service Development

The post holder will;

1. Be responsible for the development of the specialist learning disability nursing service.

2. Develop and lead initiatives in support of national and local priorities around implementation of  Government policy on services for People with a Learning Disability.

3. Support the development of ‘commissioning for clinical outcomes’ for People with a Learning Disability

4. Work within Hillingdon PCT’s clinical and corporate governance framework.

5. Develop and use benchmarks for best practice for the learning disability nursing service.

6. Develop and deliver education and training programmes to a wide range of staff within the Health and Social Care economy, carers groups and private and voluntary organisations on learning disability issues.

7. Formulate policies/procedures/guidelines for clinical practice for the learning disability nursing service as required.

8. Contribute to local planning (e.g. Health Improvement Programme, Business Planning, Joint Investment Planning) in relation to learning disabilities, as required.

Partnership Working

The post holder will;

1. Work effectively with, and in partnership with, other professions within the multi disciplinary community learning disability team (CTPLD).

2. Develop and lead initiatives that promote partnership working with primary and secondary care health professionals aimed at ensuring equity of access to health services and improving health outcomes for people with learning disabilities.

3. Engage in health promotion activities aimed at people with learning disabilities in partnership with the local health promotion agency Healthy Hillingdon.

4. Build effective partnerships with service user groups, advocates, parent/carer groups, Hillingdon Social Services and private and voluntary organisations aimed at improving health outcomes for people with learning disabilities.

Confidentiality

In the course of your employment you will have access to confidential information relating to the business of Hillingdon Primary Care Trust.  You are required to exercise due consideration in the way you use such information and should not act in any way which might be prejudicial to interests of the organisation.  Information which may be included in the category which requires extra consideration covers both access to the general business of the organisation and information regarding individuals including patients.

Data Protection

The Data Protection Act 1984 and as amended in 1998 regulates the use of automatically processed data.  You are required to ensure that any information obtained, processed or held on a computer is done so in a fair and lawful way and to hold data only for the specified registered purposes and to use or disclose data only to authorised persons or organisations.

Health and Safety

You are reminded that in accordance with the Health and Safety at Work Act 1974 you have a duty to take responsible care to avoid injury to yourself and to others by your work activities and that you co-operate with Hillingdon Primary Care Trust and others in meeting statutory obligations.

Equal Opportunities

It is the aim of the authority to ensure that no job applicant or employee receives less favourable treatment on the grounds of sex, religion, race, colour, nationality, ethnic or national origins, or is not placed at a disadvantage by conditions or requirements which cannot be shown to be justifiable.

To this end the Trust has an Equal Opportunities Policy and it is the responsibility of each employee to contribute to its success.

Outside Employment and Financial Interests

You may, with the consent of Hillingdon PCT, engage in outside employment contracts.  You must declare to Hillingdon PCT any financial interest or relationship you may have which may affect Hillingdon PCT policy decisions.

HPCT reserves the right to refuse consent if any outside employment contracts are adjudged to conflict with Hillingdon PCT interests.

SFIs and SOs

It is your responsibility to ensure that you are working within the Trust’s Standing Financial Instructions and Standing Orders.  These documents provide a regulatory framework for the business conduct of the Trust.  They fulfil the dual role of protecting the Trust’s interests (ensuring, for example, that all transactions maximise the benefit to the Trust) and protecting staff from any possible accusation that they have acted less than properly (provided of course that staff have followed the correct procedures outlined in the relevant document).

This Job Description is designed as a general guide to the main duties and responsibilities of the post.  It may change and develop over time in consultation with the post holder and will be subject to regular reviews.  The post holder would be expected to carry out any other reasonable requests to maintain the effective and efficient delivery of service.

Signature of Post Holder 
………………………………………………………….

Signature of Manager

…………………………………………………………

Date



…………………………………………………………
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Selection Criteria





	Please read the details on this form carefully before you complete your Application Form.





	This form lists the essential requirements needed in order to do the job.





	Your written application will be considered in relation to the essential knowledge, skills, abilities, education and experience required for the job and candidates will therefore be selected for interview on this basis.





	The London Borough of Hillingdon is committed to providing the best possible services and to ensuring that they are accessible to all who need them, irrespective of race, colour, ethnic or national origin, religious or political belief, age, disability, being male or female, married or unmarried, gay or lesbian.  You will need to tell us throughout your application form and at the interview how you can achieve this in this job.





	For each of the requirements listed below you will need to explain how your skills, abilities, knowledge, education and experience make you suitable for this post.  These may have been gained through previous employment, voluntary/community work, spare time activities, home responsibilities, training or languages spoken.  You should also include anything else relevant to the job that you think we should know about.
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