Job Title: 
Senior Community Nurse – Learning Disabilities

Directorate:

Services for People with a Learning Disability 
Responsible to:
Community Nurse Manager
Job Purpose:  



· To provide a range of clinical expertise and design appropriate interventions in the healthcare of adults with a learning disability 
· To be part of a multi-professional team, providing specialist support and advice to people with learning disabilities and their carers.

· To take a leading role in providing specialist support for adults with learning disabilities who are experiencing severe and/or long term mental illness. 

· Demonstrate a sound knowledge of CPA (Care Programme Approach) and show a willingness to take on the challenges of working in an inner-city area with a high level of needs amongst adults who have learning disabilities and severe and enduring mental illness.

· To promote the needs of service users with mental health needs and to offer and provide training and education whenever possible. 

· To be committed to implementing the ‘Valuing People’ principals.

· To develop Health Action Planning and Health Facilitation in Brighton and Hove.

· To contribute to the development of services in primary and secondary health care

· To provide clinical nursing services for people over 18 years, and young people in transition with a learning disability with complex health needs.


Key relationships:
Multidisciplinary Team

Service Users/Carers

G.P’s and Primary Care 

Residential service providers

Day Centres

Voluntary sector

Secondary care

Adult Mental Health services

Main Duties

Leadership

1. As a senior practitioner, to be professionally accountable for the effective and efficient management of their caseload. To balance the above with one’s need to adhere to the Nursing Midwifery Council (NMC) Code of Conduct.

2. Offer advice and specialist input to a range of other professionals and agencies in relation to client’s needs, which will include mental health and complex healthcare needs.

3. To be actively and regularly involved in working parties where policy and service changes are proposed that will have an impact on other disciplines, departments and agencies, this will include primary, secondary and tertiary caring services.

4. Conduct comprehensive clinical risk assessments and develop appropriate risk management plans in conjunction with clients, carers and other professional services.

5. Advise and influence local and regional policy, strategy and operational practice in relation to health needs of people with learning disabilities.

Clinical

1. Ensure that clients with nursing and mental health needs are assessed; care plans are developed and reviewed regularly. 

2. To be able to amalgamate complex assessment information to inform an overall picture of a person’s holistic needs so that interventions can be developed and implemented which takes into account these needs. This also involves sharing this information with the person that has a learning disability, supporting staff, family and other expert professionals where this is appropriate.

3. To provide advice where changes or crisis intervention is required over a range of complex and sensitive situations when supporting clients, staff groups and families.

4. To be able to provide and receive highly complex, sensitive and contentious information, in difficult and challenging situations, and be able to address and resolve barriers to understanding and acceptance of clinical and behavioural interventions where there may be different options. This will involve sharing relevant information to clients, staff teams, families and other supporting agencies

5. To work with the nursing team to develop Health Facilitation through the use of health action plans and supporting people with a learning disability to access primary and secondary health care, which includes close liaison and joint work with PCT’s, Primary, Secondary and Tertiary health care services.

6. To support Primary, Secondary and Tertiary health care workers in providing an inclusive and equitable service for people that have learning disabilities. This includes identifying service deficits, care pathways and learning needs.

7. To identify, develop and deliver specialist training to Primary, Secondary and Tertiary health care workers on the subject of learning disabilities. As well as providing specialist training on subjects such as sexual health, dementia, autism, bereavement, challenging behaviour and epilepsy, mental health and how these are considered in relation to learning disability.

8. To identify, develop and deliver specialist training to people with a learning disability, their carers, relatives and professionals on the subject of learning disabilities. 

9. To develop and deliver specialist services and groups as appropriate. 

10. Developing care plans and specialist packages of health care which will include assessment, planning, implementation and evaluation.

11. To develop a care plan with relevant parties, using a client centred approach. Develop care plans with individuals, which can be understood by them, which includes joint goal settings. This will include consideration of rights, inclusion, choice and independence.

12. To adopt a ‘Person Centred Approach’, focusing on all aspects of the clients’ lifestyle with an emphasis on promoting independence in the individual.

13. Display developed communication and interpersonal skills, demonstrate ability to develop a ’Therapeutic Relationship’ in order to empower and enable the client to achieve optimum functioning.

14. To monitor the impact and usage of any prescribed medication and when administering, to maintain appropriate standards of care in line with Trust Policies and NMC Standards.

15. To engage in and deliver supervision to others.

16. To continue the development of nursing in learning disability.

Research

1. Initiating and participating in research projects in order to develop or improve the efficiency of the service and standards of clients care.

2. To promote and participate in research and Development and participate in Audits, Surveys and Clinical Trials.

3. To ensure own area of expertise, knowledge and practice is up to date.

Education, Experience & Training

1. To maintain and further develop knowledge and skills through training and ongoing clinical experience, in line with the post holders Personal Development Plan (PDP).

2. Being aware of and pursuing education needs and updating own knowledge.

3. To act as a mentor for trainees in nursing, and as appropriate, for new and existing qualified staff.

4. To participate in mandatory and other in-service training, and orientation programmes as required.

Communication

1. To demonstrate a developed interpersonal approach with team members, clients, staff teams, families and supporting agencies where there are sensitive and contentious situations.

2. To be able to provide and receive complex information and be able to address and resolve barriers to understanding and acceptance. This will include highly emotive conflicts where a difference in opinions may exist. 

3. To communicate professionally, effectively and empathically on complex and sensitive issues, this will include care planning and advising supporting professionals and clients regarding learning disability and/or mental health and/or complex health care needs.

4. To actively participate and contribute in case conferences, including child and adult protection. 

5. To promote, maintain and further develop the necessary requirements of communicating with clients whose understanding may be impaired by their learning disability or by the nature of the distress they are experiencing.

Management

1. To display, promote and monitor high standards of organisational skills, planning and priority setting both clinically and organisationally.

2. To achieve and demonstrate agreed standards of personal and professional development within agreed timescales.

3. Making arrangements in discussion with the Community Nurse Manager to ensure that casework and other commitments can be maintained during periods of leave/absence.

4. To provide the Community Nurse Manager with details of hours worked, requests for annual leave, details of sickness/study/time off in lieu.

5. To inform the Community Nurse Manager of complaints/untoward incidents and other professional problems encountered.

6. To maintain, as required, record keeping within NMC and Trust Guidelines and provide clinical activity information as required. The post holder should be aware of how to communicate confidential information.
7. To develop and co-ordinate the induction of community nurses and contribute to the induction of other members within the CTPLD.

8. To co-ordinate and manage the work place for both pre-registered and post registered student nurses, liaising with schools of nursing and universities. To ensure work place audits are maintained and supported.

9. To seek own clinical supervision when appropriate.

General

1. To comply with the Health and Safety at Work and fire regulations in the work place.

2. To contribute to the effectiveness and efficiency of the teams in which he/she works.

3. To undertake any other duties at the request of the line manager which are commensurate with the role, including project work, internal job rotation and absence cover.

4. To contribute to a healthy and safe working environment by adhering to health and safety regulations and Trust policies.

Other

We value our diverse workforce and consider all applicants on the grounds of their ability and skills to do the job. We are committed to offering an interview to all applicants with a disability that meets the minimum criteria for the job vacancy. We are an Equal Opportunities Employer operating a No Smoking Policy.






