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LEARNING DISABILITIES

JOB DESCRIPTION 

Title:


Community Nursing Support Worker for people with 

          


Learning Disabilities

Grade:                  
Band 4

Hours:                    
37.5   

Location:

Community Learning Disability Team

                                Based in Derby City

Reports to:             
Community Sister/Charge Nurse

Accountable to:     
Community Staff Nurse 

Special demands

Of post:                   Ability to travel and work in a variety of settings               

Job Summary:

To carry out assigned tasks involving direct and indirect care for people with learning disabilities, in support of and supervised by the community nurses but working autonomously.

Main Responsibilities and Duties:

The supervising nurses are responsible for the assessment of individual needs and programmes of care, and aim to maximise individual’s health and wellbeing. The support worker will:

· Carry out assigned tasks to meet care needs of each individual.

· Make decisions around tasks if care needs have changed.

· Prioritise changing workloads as required.

· Support and assist individuals to maintain health and hygiene.

· Assist individuals in meeting social, leisure and spiritual needs where this will maximise health.

· Support individuals to non-urgent and routine appointments e.g. chiropody, dentist, opticians etc. 

· On occasions support for urgent treatment.

· Support individuals to follow on and further medical investigations and procedures.

· Organise and plan home visits to monitor progress and maintain programmes of care.

· Carry out detailed observations.

· Assist with group work.

· Update others involved regarding client’s health status/changing needs on a need to know basis.

· Liaison/collaboration with a number of professionals/non professionals involved in the clients care e.g. advocates, continence advisors.

· Attend and contribute to reviews and other related meetings.

· Establish and maintain good relationships with clients, carers both paid and unpaid and staff across multi agency boundaries.

· On occasions provide support to other professionals with in CTLD with the care of named individuals.

· Participate in caseload management and clinical supervision.

· To form professional relationships in a sensitive manner, often requiring motivating, persuading, reassuring and empathising in a non-judgemental way.

· Maintain effective verbal, non-verbal and written communication. Often using other communication techniques e.g. makaton, signs and symbols and objects of reference.

· Always report any concerns or abnormal changes to the supervising nurse.

· Ensure that people with learning disabilities are given due respect, dignity and privacy.

· Meet at agreed times to discuss individual care and allocated tasks with the nurse in charge.

· Maintain confidentiality in all matters relating to care.

· Organise and take responsibility to attend any mandatory and non-mandatory training. Attend updates as required.

·  Participate in staff development and reviews under the IPR/PDP process.

· Take responsibility to complete data returns, travel claims and time sheets on a monthly basis.

· Organise, plan and reschedule own diary around workload.

· To comply with local policies and procedures.

HEALTH AND SAFETY AT WORK

You must not wilfully endanger yourself or others whilst at work.  Safe working practices and safety precautions will be adhered to.  Protective clothing and equipment must be used where provided.  ALL accidents must be reported to your immediate senior officer, and you are asked to participate in accident prevention by reporting potential hazards.  A copy of the Department’s Health and Safety Policy Document will be given to the successful applicant on appointment.

REHABILITATION OF OFFENDERS ACT

Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974.  Applicants are therefore not entitl3ed to withhold information about convictions which for other purposes are “spent” under the provision of the Act, and, in the event of employment, any failure to disclose such connections could result in dismissal or disciplinary action by the Trust.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the order applies.

PROTECTION OF CHILDREN:

DISCLOSURE OF CRIMINAL BACKGROUND OF THOSE WITH ACCESS TO CHILDREN

Following a report by the Home Office, the Government accepted its recommendations regarding the disclosure of criminal convictions of those with access to children.  If therefore this post involves substantial access to children, a check will be made with the Police as to whether you have a criminal record before the appointment can be confirmed.  In general, a child is taken to mean someone under the age of 16, but this may be interpreted flexibly in relation to persons with a learning disability.

The duties and responsibilities of this post may from time to time need to change to reflect developments and changes in the service and its organisation. The implementation of any variation will only be undertaken following proper consultation with the post holder concerned.

Updated by:
Gill Baker

Jane Wilson

October 2007

Person Specification

Job Title: 

Community Nurse Support Worker    

Department: 
Community Team Learning Disabilities

Base:       

St Paul’s House   

Hours:

37.5

	Essential
	Desirable

	1. Attainment/Qualification
	

	NVQ Level 3 in Care or working towards.

Basic computer skills.


	SCIP/PACE Training, basic first aid.

	2. Skills
	

	Good communication skills.

Written communication skills for report writing& note keeping.

Ability to liaise with professionals.

Ability to work without direct supervision.

Ability to plan & organise workload.
	

	3. Knowledge/Experience
	

	Experience of working with people with a learning disability

Ability to demonstrate good working practices.

Ability to work as part of a team.

Knowledge of legislation & policies pertinent to learning disabilities.

Experience of attending & participating in meetings.
	Experience of home visiting.

Experience of community working.



	4. Disposition
	

	Friendly.

Confident.

Good social skills.

Belief in the equal rights of PWLD.
	

	5. Circumstances/Special demands of post
	

	Flexibility of working hours.

Willingness to attend and participate in life long learning
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