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JOB DESCRIPTION

Job Details

	Job Title:                     Assistant Practitioner (Learning Disability)
Main Location/Base:   Barking and Dagenham Community Learning Disability Team
Directorate/Division:  Adult Services (Learning Disability)
Grade:                         Band 4
Reports to:                 Team Leader
Accountable to:          Team Manager, Community Learning Disability Team



Job Purpose

	1. To work as part of the integrated Learning Disability Team meeting the recommendations of ‘Valuing People’ white paper
2. To assist in the identification of health care needs and participate in delivery and evaluation of care packages under the indirect supervision of registered nurse(s)
3. To assist adults with learning disabilities to access Primary and Secondary Health care within the Borough of Barking and Dagenham



Duties & Main Function

	1. To be accountable for clinical responsibility for a designated caseload.  To manage the caseload effectively, taking an active role in progressing the care plan and plan for closing cases
2. To work without direct supervision in the implementation of care plans (therapeutic interventions), to meet prior agreed goals and evaluate the effectiveness of interventions and make any necessary modifications
3. To undertake health care assessments of clients referred to nursing.  To input assessment information and formulate health action plans
4. To refer clients to other Practitioners when their needs are beyond their own role or scope of practice
5. To act as care co-ordinator for identified individuals
6. To assist in initial assessment/eligibility criteria assessment

7. To carry out independent domiciliary visits to clients homes, day centres etc. and offer appropriate support as per care plans
8. To support and facilitate health appointments e.g. G.P. appointment, hospital appointments, dental, podiatry, optical appointments and blood tests etc.
9. To work alongside the registered nurse(s) in promoting health awareness and completing health promotion programmes
10. To act as a link person in transition, ensuring all Learning Disability clients have an up to date health 
action plan

11.  To attend professional reviews, outpatient’s clinics CPA’s etc. prepare reports upon request and offer
       feedback
12.  To advocate on behalf of clients and carers to enable them to access services to meet their health needs
13. To carry out basic examination techniques within their scope of practice 
14.  To work within a multi disciplinary team setting and participate in formulating mutually agreed 
       Objectives
15. To maintain comprehensive and accurate records of case work in line with B & D, N.H.S, P.C.T. and 
      Local Authority policies and procedures

16. To collect and submit statistical information as required by operational and clinical leads
17. To participate in Health Action Plan review/evaluation and project work
18. To ensure effective communication both written and verbal
19. To take formal minutes on request and distribute where necessary
20. To attend and contribute in relevant professional meetings, working groups and away days   

21. To empower individuals to adhere to the principles within the 

      Government white paper ‘Valuing people’




Responsibilities

	1. To attend organised training sessions, including mandatory training and any in-service training required
2. To be involved in the training, development and supervision needs of students and Trainee Assistant  Practitioner
3. To promote a positive profile of C.L.D.T. service with G.P’s, primary Health care teams and other statutory and voluntary services
4. To participate in clinical supervision/appraisals as identified within the Trust clinical policy and procedure and maintain Continuing Professional Development
5. To be aware of personal responsibilities regarding Health and Safety at work and fire procedure etc. 
6. To ensure confidentiality is maintained at all times
7. To work flexibly in order to meet client and service needs
8. To adhere to P.C.T. Trust and Local Authority policies and procedure
9. To be responsible for safe use and carriage of equipment
10. To maintain effective time management 




Communications & Key Working Relationships

	Internal

Liaise where necessary with members of the integrated team
Integrated team members include Manager,  Managers P.A., Team Leader, Senior Practitioners, C.L.D.T. Nurses, Care Managers, Health Facilitators, Psychologists and Consultant Psychiatrist, Consultants P.A., Administration, Secretaries, Receptionists and Therapists

To ensure effective communication both written and verbal including telephone, E.mail etc.

Attendance to meetings and reviews

External

To work collaboratively across agencies , organisational  boundaries and ensure delivery of an integrated service through effective communication
To develop a good working relationship with primary health care teams and other statutory organisations

To liaise with health professionals e.g. G.P.’s, Practice Nurses, District Nurses, School Nurses, Community Dentists, Opticians, Chiropodists and Podiatrists etc.

To develop a good working relationship with voluntary and private sectors

To communicate effectively with clients and carers to maximise independency and gained informed consent by using various skills i.e. makaton, objects of reference, pictures and symbols etc.
To liaise with external advocacy agencies e.g. Mencap




This job description is not exhaustive but represents a general illustration of the role and function of the post.  It will be subject to review and revision from time to time to ensure that it reflects service requirements and changes arising from service developments.
	Job Description Agreement

Name of Postholder: …………………………….
Signed :……………………………….( Job Holder)                       Date: ……………………..

Signed: ………………………………. (Manager)                          Date: ……………………..




Jeff Choi December 2007


