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Job Title:

Advanced Nurse Practitioner

 

Band:


7 
Tenure:

Permanent

 

Directorate:

Ealing Community Learning Disabilities Team
Reports to:

Consultant Psychiatrist – Ealing CTPLD

Nurse Manager – Ealing CTPLD 

Accountable to:
Service Director for Ealing CTPLD
 

Base:


62 Green Lane, Hanwell W7 2PG
 
 

JOB PURPOSE

The post holder will provide Specialist Nursing Support for the Ealing CTPLD. The Ealing CTPLD is an integrated health and Social care team and consists of a Consultant Psychiatrist, Community Nurses, Psychologists, SALTs, Art and Music Therapists, Physiotherapist and Care managers based at 62 Green Lane Hanwell. The care managers are based at Perceval House, Ealing.  The team supports people with LD to live ordinary lives in their local community. The team is commissioned to provide services to Adults with LD in the IQ range below 70.
The Advanced Nurse Practitioner will work with the Consultant psychiatrist to assess and support the mental health needs of people with LD referred to the team. They will take a lead in providing Clinical Assessment and support for patients in the Community and in supporting people with LD admitted to the local Acute psychiatric wards at St Bernard’s Hospital, part of West London Mental Health Trust.   

· Providing expert nursing care within the learning disability service.
· Communication at all levels 

· Personal & people development

· Quality/Service improvement

· Health Safety & Security

· Equality & Diversity 

· Budget Management

DUTIES AND RESPONSIBILITIES:

 

Clinical Duties

1. To provide home based, proactive psychiatric assessment and treatment in the short, intermediate and longer term.
2. To provide a flexible and readily available nursing service for patients and co-ordinate members of the multidisciplinary team in the provision of a high quality and cost effective care.
3. To deal with the full range of mental health problems of varying levels of severity and complexity in partnership with the consultant psychiatrist.

4. To provide specific psychiatric nursing interventions for people with learning disabilities.

5. To provide effective monitoring of patients mental wellbeing and response to medication making psychiatric interventions more accurate, better targeted and more effective.

6. To provide training to improve detection, assessment, monitoring and treatment of mental health problems in learning disabled people by caregivers and other LD professionals.

7. To monitor psychiatric medication to improve the efficacy of medication treatment and concordance.

8. To improve monitoring of physical health problems related to patients mental illness and learning disabilities.

9. To provide psychiatric nursing supervision and training to other CTPLD professionals.

10. To provide psychiatric nursing liaison with the psychiatric inpatient units and community mental health teams.
11. To act in accordance with the extended role of the nurse and be competent in extended clinical skills, including psychiatric assessment, CPA Co-ordination and nurse prescribing.
12. Clinically and professionally to make autonomous decisions on a daily basis including provision of advice to junior staff in clinical decision making.

13. To offer support and to teach patients, relatives and carers appropriate skills, imparting knowledge to promote and optimise health.
Management

1. Monitor and evaluate community initiatives in order to continually improve our service.
2. To liaise daily with Consultant psychiatrist regarding new and current patients referred to psychiatry and to receive weekly supervision from Consultant Psychiatrist.
3. Provide supervision teaching education opportunities for junior staff, student nurses, NVQ students and colleagues.
4. Be responsible for Risk management in your area and for patients in a Community setting

5. To follow Trust Policies & Procedures, BNF guidance and NIHCE and other prescribing guidelines and to local Standards.

6. To provide supportive and facilitative leadership to the nursing team.

7. Together with colleagues within the team, to identify and deploy staff to ensure correct skill mix and effective use of resources, ensuring safe and appropriate cover and identifying situations which you deem unsafe.

8. To promote development of team members by identifying their training and development needs through PDP.

9. To facilitate self appraisal and provide performance review to team members.

10. To ensure that all staff are having Clinical Supervision on a regular basis 

11. To be aware and act on the Disciplinary and Sickness Absence Policies, Moving and Handling and all national and local policies. 

12. To ensure that the team works within any contractual obligations. 

13. Be responsible for timekeeping and leave cover, etc.

	CONFIDENTIALITY

Information relating to patients, employees and business of the Trust must be treated in the strictest confidence.  Under no circumstances should such information be discussed with any unauthorised person(s) or organisations.  Breaches of confidentiality may lead to disciplinary action.




	INFORMATION SECURITY

All staff must adhere to the requirements of the Trust’s Information Security Policy, which covers the deployment and use of all of the Trust’s electronic information systems (i.e. all computers, peripheral equipment, software and data).  In serious cases, failure to comply with the Policy may result in disciplinary action and could also result in a criminal offence.




	HEALTH AND SAFETY AT WORK Act (1974)
You are required to take reasonable care of the health and safety of yourself and other persons who may be affected by your acts or omissions at work and to co-operate with the Trust in adhering to statutory and departmental safety regulations.




EQUAL OPPORTUNITIES AND EQUALITIES LEGISLATION

Ealing Hospital stands in opposition to all forms of less favourable treatment accorded to employees, job applicants and in the treatment and care of patients on the grounds of race, age, sexual orientation, religion, disability, nationality, marital status, HIV/AIDS status, trade union membership and/or activity.  

The Trust requires all staff to be aware of and to fulfil their individual and organisational responsibilities in relation to the range of Equal Opportunities Legislation.

PATIENT & PUBLIC INVOLVEMENT

Section 11 of the Health & Social Care Act 2001, places a duty on NHS organisations to involve and consult and patients, the public and other stakeholders in the planning and ongoing development of services.  It is the responsibility of each member of staff, clinical and non-clinical to appropriately involve and consult patients, the public and other stakeholders.

	RISK MANAGEMENT

You are required to contribute to the control of risk and use the incident reporting system to alert the Trust of incidents or near misses that may compromise the quality of services.




	CORPORATE / CLINICAL GOVERNANCE

It is the duty of every employee to fulfil their individual clinical governance responsibilities and their expected contribution to ensuring that the Trust complies with benchmarked standards for quality of clinical care.




INFECTION CONTROL AND HOSPITAL-ACQUIRED INFECTION 

Infection Control is everyone's responsibility. All staff, both clinical and non clinical, are required to adhere to the Trusts' Infection Prevention and Control Policies and make every effort to maintain high standards of infection control at all times thereby reducing the burden of Healthcare Associated Infections including MRSA. In particular all staff have the following key responsibilities: 

- Staff must wash their hands or use alcohol hand rub on entry to or exit from all clinical areas and between each patient contact. 

- Staff members have a duty to attend infection control training provided for them by the Trust. 

- Staff members who develop an infection that may be transmissible to patients have a duty to contact Occupational Health.
	FREEDOM OF INFORMATION (FOI ACT 2000)

You are required to ensure that all information collected, stored and used is done so in compliance with the above Act and any relevant Trust Policy.





	FINANCIAL REGULATIONS

All staff are responsible for the security of the property belonging to Ealing Hospital NHS Trust, avoiding loss or damage and being economical and efficient in the use of resources.  Staff should conform with the requirements of the Standing Orders, Standing Financial Instructions and other financial procedures including the Code of Conduct & Accountability and the Fraud & Corruption Policy. 




	STAFF COMMITMENT TO PATIENT CARE

You are expected to ensure that patients’ needs, experience and safety come first and to treat patients, carers, visitors, and colleagues with dignity and respect.




HEALTH RECORDS    

Clinical staff must keep accurate and clear information which is essential for the proper care of patients.  Clinical and non clinical staff who handle or use, case notes are individually responsible for the confidentiality, tracking, filing and good order of the case note at all times as outlined in the Medical Records Policy and the Information Lifecycle Management Policy. For further information refer to; Department of Health website-Records Management; NHS Code of Practice- 2006 

	CODE OF CONDUCT FOR NHS SERVICE MANAGERS – (NHS Act 1977 – The Code of Conduct for NHS Managers and Directors 2002)

Senior Managers employed by Ealing Hospital NHS Trust are required to abide by the above Code of Conduct.  All managers will observe the principles, abide by the standards and ensure the implementation of the Code throughout Ealing Hospital NHS Trust.  Copies are available on the Department of Health website or from your HR Manager. 




	This list is only an indication of the main tasks required to be performed.  It is not an exhaustive list of duties and responsibilities and may be subject to amendments to take account of changing circumstances.

The Trust reserve the right that you may be required to undertake such other duties and/or hours of work as may reasonably be required of you commensurate with your grade at your normal place of work or from another location within the Trust.



Job Description Agreement

Job Holder’s Signature _________________________
Date _________

Line Manager’s Signature _______________________
Date _________

Person Specification

 

	Job title:
Advanced Nurse Practitioner
 
Directorate:
Ealing Community Learning Disabilities Team
 
Band:

7 


	
	ESSENTIAL
	DESIRABLE
	ASSESSMENT*


	
	RNM/RNLD
Current NMC Registration
	
	AF/C



	
	Educated to degree level or equivalent
	
	

	
	Experience and evidence of further mental health training, LD training or commitment to undertake.
	
	AF/C



	
	Independent Nurse Prescriber 


	Commitment to complete Independent Nurse Prescriber course
	AF/IV

	
	Must be either an Independent Nurse Prescriber or have Advanced clinical assessment skills at minimum level 6 study or similar course e.g. minor illness and injuries and be committed to completing the qualification not in possession of.  



	
	Recent or current significant experience working as a band 6 in a similar environment.
	
	AF/IV

	Knowledge, Skills and Abilities
	Advanced clinical skills ability to assess, diagnose and treat as an independent practitioner or commitment to develop such skills.


	
	AF/IV

	
	Experience of working independently, unsupervised and providing high quality evidence based care. 


	
	AF/IV/T/HC



	
	Knowledge of NMC Professional Code of Practice and requirements for professional development.
	
	AF/IV

	
	Experience of quality improvement processes including audit, risk management and a good understanding of clinical governance and change management. 
	
	AF/IV

	
	Be able to critically analyse research and use this to substantiate best practice. 
	
	AF/IV

	
	Understanding of and application to practice of diversity and equal opportunities
	
	AF/IV

	
	Ability to influence service delivery and policy.
	
	AF/IV

	
	Experience of and ability to communicate effectively with variety of partners and stakeholders  - verbal, written and electronically
	
	AF/IV

	
	Ability to work flexibly in order to meet the needs of the service i.e. extended hours and weekends.
	
	AF/IV

	
	Ability to travel within the borough. Clean driving license.
	
	AF/IV

	*Key criterion

Assessment will take place with reference to the following information:

AF = Application Form
IV = Interview
T = Test

C   = Certificate
HC = Health Check
     HR
= Human Resources


Safeguarding children and vulnerable adults 





Ealing Hospital Trust is committed to safeguarding children and vulnerable adults and expects all staff to share this commitment.


Post holders have a responsibility to safeguarding children and vulnerable adults, in the course of their daily duties and ensure they are aware of the specific duties relating to their role and are familiar with local and national procedures and guidance.











