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Learning Disability Services        

JOB DESCRIPTION  
Job Title: 

Nurse Specialist - Learning Disability Hospital Liaison 

Department: 
Colchester PCT Learning Disability Services

Location: 
Broomfield Hospital Mid-Essex Hospital Services NHS Trust
Accountable to:
Director of Nursing, Colchester Primary Care Trust

Responsible to: 
Director of Learning Disability Services, Colchester PCT and Deputy Director of Nursing Mid-Essex Hospital Services NHS Trust 
Grade:

Nursing & Midwifery H 

Hours: 

37.5

Qualifications         RGN & RNLD educated to degree level 

                                 Post registration Specialist / Advanced Nursing Practice 

                                 course (Masters Desirable)

                                 Relevant experience

                                 ENB 998 / equivalent teaching qualification   

This job description is a guide to the general scope of duties and not intended to be restrictive or definitive.

Job Summary

The specialist role is strategic, operational and clinical as a consultative resource to the Trust and carries continuing lead responsibility for providing guidance to acute hospital colleagues on meeting the needs of people with learning disabilities and development of appropriate services in the Mid-Essex locality.

Working collaboratively across traditional boundaries to obtain the best from available hospital services by developing care pathways, setting, monitoring and evaluating standards of care and the provision of assessment, preparation, planning and co-ordination at points of attendance, admission and discharge. 

Service Management and Development

· To work jointly with the lead specialist in North-East Essex locality

· To lead and implement changes within speciality
· To influence health strategy across learning disability, primary and acute services 
· To develop joint working between agencies involved in service delivery with agreed systems of communication

· To write, implement and monitor policies, procedures, protocols and guidelines
· To implement ‘Best Practice’ and foster local initiatives and practices in line with National and local Polices and Guidelines 

· To develop patient care pathways and set, monitor and evaluate standards of care 
· To manage and prioritise own case load with explicit criteria for referrals and links to community health teams

Clinical and Practice Development
· To serve as an autonomous role model accountable for own professional actions in a variety of settings facilitating or providing expert nursing through consultation and clinical supervision 

· To act as a consultative resource to all members of the multi-professional team and carers and advise or recommend care and treatment in relation to personalised care and service delivery
· To undertake or facilitate the active detection of ill health using ethical frameworks, deductive reasoning and analysis to problem solve health concerns moving complex cases forward

· To accept or initiate referrals from / to professional colleagues 
· To initiate or participate in multi-professional meetings / case conferences 
· To provide advanced level assessment, preparation, planning implementation and evaluation of nursing care 

· To provide appropriate preparation, planning and support before medical consultation, investigations or hospital admission

· To liase and inform colleagues about the needs of the person with learning disability and monitor the admission experience 

· To co-ordinate care at points of attendance, admission and discharge 

· To effectively communicate complex highly sensitive condition related information to those involved in the patient’s care  

Education and Training

· To promote awareness of National and local Polices and Guidelines
· To promote awareness of health issues, development of a health profiles, personal health records and health action plans

· To provide training within clinical areas and contributing to programmes of education for health professionals and carers both within and outside of the Trust 

· To lead and facilitate ‘link nurse’ / professional forums 

· To develop and facilitate study programmes for colleagues, clients, carers

· To mentor or facilitate colleagues or students in their development 

Research and Audit

· To undertake an active role in carrying out research studies and Audit where there is a need to inform practice or monitor standards or experiences 

· To critically inquire, analyse and evaluate research findings and disseminate information where there are implications for clinical practice

· To develop mechanisms for auditing care within the services 

· To apply evidence based practice in performing role 

· To evaluate the impact of the role and produce statistical data and reports on activity

Professional 

· To provide a high standard of professional conduct and nursing care at all times in accordance with NMC guidance

· To attend relevant meetings, courses, seminars and maintain, develop and extend professional knowledge, skills, expertise and competencies

· Develop personal development plan with line manager

· Undertake annual appraisal
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Person Specification:   

Nurse Specialist - Learning Disability Hospital Liaison                  

Qualifications              

RGN & RNLD educated to degree level 

Post registration Specialist / Advanced Nursing Practice course (MSc desired)

Experience                  

Minimum 5 yrs post registration experience in primary / secondary and learning disability services with 2yrs experience at G grade

Provide evidence of: 

Multi-professional and collaborative working across traditional boundaries

Experience in primary / secondary and learning disability services

Advanced / Advancing nursing practice and service development

Competencies

Higher level practice and synthesis of nursing knowledge skills and expertise, with an ability to use these in a variety of settings.

Ability to work autonomously prioritising and managing own work, and as part of a team 

A knowledge and understanding of health needs of people with learning disability and developments in the organisation and delivery of health services.

Ability to act as a consultative resource for people with learning disability, carers, nursing and medical colleagues and other professionals within and outside of the Trust. 

Effective communication, interpersonal and negotiation skills and an ability to work closely with a wide range of colleagues and other agencies. 

Ability to change and shape services and implement National and Best Practice Guidelines and develop systems and processes to evaluate quality of care. 

Ability to lead and motivate   

Knowledge and understanding of mainstream systems and procedures

Advanced level assessment, planning implementation and evaluation of nursing care  

Ability to use ethical frameworks, deductive reasoning and analysis to problem solve health concerns 

Ability to initiate, analysis and disseminate research 

Ability to use information technology

Colchester Primary Care Trust

PERSON SPECIFICATION

Job Title:    Nurse Specialist - Learning Disability Hospital Liaison

Base:
         Broomfield Hospital / Chelmsford & Braintree CLDTs 

Criteria
Essential
Desirable

Qualifications
· RGN & RNLD

· 1st level degree in relevant field

· Specialist/Advanced Nursing Practice course 

· ENB 998 or equivalent


Masters  

Leadership Course



Experience
· Minimum 5 years post-registration

· Minimum 2 years relevant clinical experience at G level or equivalent


Research Experience

Management Experience 

Knowledge and Understanding
· Demonstrates evidence of up-to-date clinical knowledge and experience

· LD health issues & health systems

· Breadth and depth to be consultative resource

· Ability to use ethical frameworks, deductive reasoning and analysis to problem solve health concerns




Skills and Abilities


· Excellent communication, verbal and written skills

· Ability to work across traditional boundaries 

· Proven change management and service development ability

· Ability to negotiate and influence different disciplines and grades of staff


Vena puncture 

ECDL (European Computer Driving License)

Attributes and Qualities
Able to work on own initiative and as part of a Team worker




Other

Car driver
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