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SHROPSHIRE COUNTY NHS PRIMARY CARE TRUST
ADULT LEARNING DISABILITY DIVISION (HEALTH)
Job Description  SECONDARY CARE
	Post:
	Health Access Nurse - Learning Disability

	Grade:
	Band   To be agreed.

	Base:
	Borough of Telford & Wrekin

	Hours:
	12 month contract.  Full time preferred.  Predominately 9-5 with some flexibility.

	Responsible to:
	Senior Nurse - Adult Learning Disability Division (Health) 

	Liaison with:
	Hospital Staff, Therapy, Psychology and Psychiatry Departments, Joint CLD Team, Health & Social Care Services, Taking Part, Carers, PALS, Health Facilitators and others as necessary.

	Accountable to:
	Clinical Director– Adult Learning Disability Division (Health) 


Job Outline

To work, in collaboration with other colleagues, towards open and easy access to secondary care health services for people with a learning disability.  The philosophy outlined in ‘Valuing People’ and embedded in the Health Keeping Tracks Action Plan, will provide the overarching structure for this work.  
Job Roles
1.1
To raise the profile of the health care needs of people with a learning disability across secondary care provision.
1.2
To develop working partnerships with primary health care teams, acute hospitals, audiology, podiatry, dentistry, optometry and other key health care providers in Telford and Wrekin (and Shropshire when required).

1.3
To bridge the gap between learning disability and secondary services to enable better communication and access to healthcare for people with learning disabilities.
1.4
To assess and advise accordingly on the issues surrounding the complex needs of some people with learning disabilities, on their admission to hospital care settings.
1.5
To facilitate the meeting of individual healthcare needs for people with complex needs.

1.6
To work in partnership with people with learning disabilities, self advocacy group ‘Taking Part’, PALS and carers’ groups in the development, implementation and maintenance of service provision.

1.7
To develop and maintain networking and liaison with partners in primary, community and learning disability services.
2.1
To contribute to the Health Keeping Tracks Action Plan to ensure compliance with stated aims.
3.1
To be an active member of the Health Key Objective Group of the Telford & Wrekin Partnership Boards and to produce regular reports as required.
4.1
To assist the Senior Nurse in providing information so that the health needs of people with learning disabilities are reflected within PCT priorities, including National Service Frameworks, local implementation strategies, local care pathways and the corporate clinical governance agenda.
4.2
To assist in the development of local strategies and minimum standards for working with people with learning disabilities when in hospital.

4.3
To be a researcher, educator, advisor, clinician and link person.
4.4
To attend meetings relevant to the role as agreed with the Senior Nurse.
5.1
Work towards identifying a champion or lead person for learning disability issues in the Princess Royal Hospital, Telford.

6.1
To coordinate and assist in the delivery of training to meet identified needs specifically to ensure that colleagues in acute hospitals are aware of and able to meet the needs of people with a learning disability.

7.
Work to Trust policies and procedures.
8.
To use the IT systems and facilities effectively.

9.
Any other task that may be reasonably expected of the post holder.

This is a new post and will be reviewed in the light of experience.
October 2006
Signed………………………………………..

Senior Nurse, Adult Learning Disability Division (Health)
Signed………………………………………….

Health Access Nurse (Telford & Wrekin)
Shropshire County NHS Primary Care Trust

Person Specification

(Supporting the Policy on Equal Opportunities in Employment)

The Trust Board has declared its commitment to equality of opportunity in employment and set standards which enhance individual rights protected at law.  These are set out in the written policy document which is freely available to applicants for employment and to existing staff.

The undermentioned are the job-related requirements for this post
	Job Title: Health Access Nurse - Learning Disability

Date:        October 2006


	
	Service and  Department:    

Adult Learning Disability Division (Health)

(Mental Health & Learning Disability Directorate)



	
	
	ESSENTIAL
	
	DESIRABLE

	A. QUALIFICATION/TRAINING

Level of education necessary.

Professional and post basic qualifications. Specialised training required for this post.


	
	Registration on NMC Register

Relevant post-registration qualifications (Epilepsy, community nursing etc)


	
	

	B. EXPERIENCE 

Length, type and level of job-related work experience required (expressed as additional/ or alternative to qualifications above).


	
	Minimum 3 years post reg. experience 
	
	

	C. SKILLS/KNOWLEDGE
Range and level of skills; depth and extent of knowledge required.


	
	Knowledge of current learning disability issues.  Understanding of Government policies relating to learning disabilities.  Ability to explain these clearly to other agencies / colleagues and raise awareness.


	
	

	D. APTITUDES & ATTRIBUTES

What aptitudes and personal qualities are required, e.g. written/verbal expression, taking responsibility, co-operating, organising, resolving problems, exercising initiative


	
	Effective communication - written, verbal, IT skills, facilitation and presentation skills.  Ability to work with
 multi-disciplinary teams. 
 Good track record of partnership working.  Effective time management skills, ability to work to deadlines, forward thinking.  
Self starter and motivated worker.
	
	

	E. OTHER JOB REQUIREMENTS 

Physical/health requirements including levels of exertion, working conditions.  Specific job circumstances such as unsocial hours.  Specific requirements, car driver, etc.

	
	Good general health and attendance record.  Ability to work un-social hours as required e.g. for meetings. Car driver and/or the ability to meet the travel requirements of the post.
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