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JOB DESCRIPTION

YHIP158

Job Title:
Regional Valuing People health lead 
Reports to:
Regional Valuing People Programme lead 
Liaises with:        
SHA policy lead for learning disabilities; Clinical Pathway 

                              
Lead for Healthy Ambitions; Commissioners of services; 

                              
Service providers; People who use services and their

                              
Families;    
Hours: 



37.5 hours per week   
rade: 




8b ( Agenda For Change  )  

Location: 
The post holder will be home based but required to work across the region and within England.

1 PURPOSE OF REGIONAL HEALTH LEAD POST

The Valuing People Support Team was established to provide national leadership on the delivery of the Valuing People White Paper and has been recently updated with the publication of Valuing People Now (DH 2009). The Regional health lead will work with the regional Valuing People Programme lead to provide leadership on the health priorities within Valuing People Now, acting as a change agent through providing advice and support to the NHS, local multi-agency partnerships and regional government bodies. The post holder will act as the regional ‘expert’ in terms of best practice and the application of policy linked to the health needs of people with learning disabilities. The post holder will also provide some support to Learning Disability Partnership Boards and specific regional groups.  Will facilitate the Health practioners group and support the development of the Health Checking group.
2
JOB CONTEXT
The post holder will be the Valuing People representative on the LD Healthy Ambitions Pathway Delivery Board.  A primary role for the post holder will be to 
prepare and review the regional annual Health self assessment process, facilitate the engagement of key stakeholders, review delivery and improvements to report to the SHA and its statutory partners, and will support the development of  local action / delivery plans for health being developed in each locality. The post holder will work with the SHA Learning Disability Healthy Ambitions Clinical Lead , Pathway Manager  and Valuing People Regional Programme lead to report key findings and outcomes from the annual self-assessment process to the regional learning disabilities Healthy Ambitions Pathway Delivery Board.  The post holder will make sure learning and innovation from the self-assessment process is shared and linked to the development of QIPP across the Health community. 

The post holder’s primary contacts are with:

· Learning Disability Partnership Boards (the local authority led inter-agency groups responsible for implementation at a local level)

· People with learning disabilities and their families – in a way which will empower people to have a real say about their own health, and about the shape of health services generally
· Managers in NHS organisations including Strategic Health Authority, PCTs , Provider NHS Trusts , Foundation Trusts , Public Health

· Agencies and OGDs at regional and national level (e.g. CQC , NHS Confederation , DH )  

· Colleagues in the SHA working in other related programmes, such as Mental Health Criminal Justice and Children’s services
· Chief Officers, Professional bodies, Ministerial Officers and Government Departments.

· Valuing People National lead for health.
3
PRINCIPAL RESPONSIBILITIES
Teaching/ training 

· Providing mentorship and support to local councils, health services and other public services in helping them to achieve change for people with learning disabilities - through the design and delivery of networks, events, individual support and learning opportunities. 

· Facilitating and ensuring the successful completion of the region’s Annual health self assessment process 

· Designing and delivering regional multi-agency training and development programmes and plans, which affect the commissioning and provision of learning disability health services and ‘mainstream’ services and supports. 

Management

· Support to Partnership Boards and PCTs to develop local health delivery plans based on the priorities highlighted from their local health self-assessment, the regions healthy ambitions work streams and QIPP programme.
Communication

· Communicating good practice and the interpretation of learning disability policy and healthcare to a wide audience.
· Introducing new approaches, new ways of working and specialist advice on complex issues across a range of key stakeholders
· Interpreting and presenting information in a variety of formats including easy read and accessible forms of communication.
Leadership

· Contribute to the development and influencing the policy development of other government and non-government strategies, guidelines and plans to enable the inclusion of people with learning disabilities in their action.

· Initiate and develop relationships with key regional and national agencies, professional bodies, to promote the inclusion agenda.

· Engaging a wide range of key stakeholders to make sure they are full and active partners in the local and regional delivery of Valuing People 
Planning, Policy and organisational 

· To develop a regional health delivery programme of support to local agencies within the context of the Healthy Ambitions work programme.  
· To interpret national policy on health care and effective engagement with key stakeholders to ensure benefits are realised by people with learning disabilities.

· To facilitate the Health practitioners group and support the development of the Health Checking group. 

Analysis

· To undertake research and development activities to support and provide an evidence base from a wide range of sources for the implementation of regional and national work programmes.

· Secure resources, commission work and use results for specific research and development that will contribute to regional and national policy development and work programmes.

· To gather and analyse information and intelligence from a range of sources to inform regional perspective of the progress on ‘Good health’ priorities and valuing People Now.
· To contribute to and comment on investigations and performance issues using an analysis of comparative national and regional data 

· To assess  regional and local policy and organisational conditions in order to judge the best approaches to delivering change for people with learning disabilities to enable better access to healthcare.
Independence/ freedom to act

· Ability to act independently, including responsibility for interpreting government and organisational policy in determining both day to day work and actions and longer term strategic priorities in areas of responsibility within the region.
· In partnership with Valuing People Programme, lead set standards and performance indicators for national and regional areas of responsibility.
Resources

· Responsible in liaison with the Valuing People Programme lead for the regional delivery of the health delivery plan and its associated budget.
This post and the content of the job description will be subject to annual review.


Person Specification
	
	Essential
	Desirable

	QUALIFICATIONS
	
	

	Educated to degree level
	X
	

	A relevant professional and/or management qualification in health.


	X
	

	Evidence of recent and ongoing personal development/ learning
	X
	

	EXPERIENCE/ SKILLS
	
	

	At least 3 years recent senior management experience and leadership in the learning disability field 


	X
	

	Leadership of organisational change in circumstances of political and organisational uncertainty


	X
	

	Able to clearly articulate complex agendas to senior staff
	X
	

	Experience of working with service users and carers
	X
	

	An ability to develop strong and positive relationships with people from other organisations (national, regional and local)


	X
	

	Successful application of service improvement methodologies
	X
	

	Expert facilitation skills
	X
	

	Commitment to working in partnership with people with learning disabilities, and their families


	X
	

	Ability to present information in a range of formats, ensuring attention to detail and accuracy, using specialist software and the ability to produce material in easy read version.


	X
	

	Ability to work independently, with support from regional programme lead and to interpret Government policy at national, regional and local levels.
	x
	

	Experience of developing innovative services


	x
	

	KNOWLEDGE
	
	

	Understanding of current reform agenda and priorities in the NHS 
	X
	

	In depth understanding and high-level knowledge of current national policy and good practice in learning disabilities.
	X
	

	Substantial specialist and expert knowledge and understanding of issues relevant to people with learning disabilities and their families.
	X
	

	Service improvement tools and techniques  
	X
	

	DISPOSITION
	
	

	Proven team worker
	X
	

	Positive attitude with ability to motivate and inspire others
	X
	

	Able to work effectively alone under high pressure of workload, deal with competing demands  from internal and external sources
	X
	

	Self starter 
	X
	

	OTHER
	
	

	Able to travel across the region on a regular basis
	X
	

	Able to occasionally travel to national meetings which may necessitate overnight stays
	X
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