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	Monthly update on work and families act issues and other work and families related regulatory changes

	Latest news

	9 November 2006


1. Flexible working - extension of the right to request flexible working to carers of adults.

Please note that a Summary of Responses, and the Government Response to the 2006 consultation on the draft flexible working regulations has been published today.  A copy is attached below for ease of reference, and it can also be found on DTI’s Work and Families website.
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Thank you very much to those who responded to the consultation.  Following analysis of the responses, the Government has decided that the definition of carer should be based on the “near relative” option, described in the consultation document published earlier this year.   This option covers around 80% of all carers and best balances the needs of both employers and employees.

We will be discussing the guidance with stakeholders shortly, and then hope to lay the draft regulations in Parliament and publish the guidance before the end of the year.

In addition, DTI has issued a Press Notice on this (copy attached for reference) that you might find helpful for your own Newsletters, client updates etc.
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____________________________________________________________

2. Latest summary table of the legislative changes being introduced.  

Apologies to readers as this summary table still appears to be evolving!  Please find attached, the latest version for your reference, which replaces all previous versions.  The update includes a revised wording for the section dealing with paid leave for Bank Holidays. 
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___________________________________________________________

3. Distribution of our new Pregnancy and Work leaflet to new mums and their employers.

As mentioned in the last Update Newsleter, our new leaflet, “Pregnancy and work – what you need to know” is now available from DTI’s Work and Families website (see link in Section 7 below).  For the purposes of the website only, the leaflet is split into two separate documents, one for the employee and one for the employer.  The leaflet includes important information for the woman and her employer to share, covering the rights and responsibilities of each to one another (in hard copy, the employer’s section is attached at the back of the leaflet).

We can also now announce, that the leaflet will be available to all new mums- to-be in hard copy through their midwives from early next year.  The leaflet will be included in the Royal College of Midwives’ own publication for new mums, “Together we care”. 

______________________________________________________________

4. Availability of hard copy handouts and information

As part of our awareness raising activity, we now have hard copies of the Pregnancy and Work leaflet available, as well as the summary table of the work and families changes.  In addition, an information sheet on the flexible working changes will be available shortly.  If you would like copies of these for any client briefings, conferences, seminars etc, we would be happy to supply these for you to offer to your delegates, but please let us have as much notice as possible. 

______________________________________________________________

5. !! Our regular request for your help !!

As we continue with implementation of the various provisions of the Work and Families Act, the most important element at this stage, is to ensure that people are aware of their new rights and responsibilities.

As you’ll see from the on-line help and advice detailed below, much is already available, and we need to make your colleagues, clients, members, customers & employees aware of where to look.  

We really need your help with this…………….. !!

Can you help us with posting news on your website, in your newsletters, are you running events where we could offer promotional material?  For websites and newsletters, might you be able to run a special feature on the changes?

Please let us know, urgently, if you can help to publicise these important changes in any of the ways mentioned above.  

______________________________________________________________

6. For readers of this update with interests in Northern Ireland.

Our colleagues in the Department for Employment and Learning in Northern Ireland intend to publish their own version of this Newsletter, specifically tailored to the corresponding position there.  If you would like to receive a copy, please contact Lynne Taylor at the following email address:

lynne.taylor@delni.gsi.gov.uk. 

_____________________________________________________________
7. Further information, help & advice for employees and their employers.

· Further detailed Information on the Work and Families Act including background documents can be found at: 

www.dti.gov.uk/employment/workandfamilies


· Further Information for employees can be found at:

http://www.directgov.gov.uk/Employment/Employees/fs/en
· Acas have launched a series of e-learning packages for employers, as well as providing comprehensive guidance:

http://www.acas.org.uk 

Note: Acas also run a free confidential helpline for employers and employees on all aspects of employment law – 08457 474747.


· The Business Link interactive tool for employers on managing working pregnancies etc is now live on the businesslink.gov site: 

http://www.businesslink.gov.uk/bdotg/action/layer?r.l3=1077460344&r.l2=1073858926&r.l1=1073858787&r.s=m&topicId=1073858926
They also have overview information on the changes to Statutory Maternity and Adoption Leave and Pay, and what the changes mean for employers:

http://www.businesslink.gov.uk/bdotg/action/ruDetail?r.s=rul&type=REGUPDATE&topicType=1&itemId=1077923716
· HMRC updates for employers:

More information about record keeping and impending changes to the way Statutory Payments operate can be viewed on HMRC’s website at:

http://www.hmrc.gov.uk/ebu/statutory-payments-changes.htm  
 

HMRC will publish any additional information as it becomes available on these pages and use the 'What's New' and 'Stop Press' pages to announce any amends or additions made:

 
http://www.hmrc.gov.uk/employers/stoppress.htm
Online calculators for Statutory Paternity Pay and Statutory Adoption Pay are now available for employers on the HMRC website: 

SPP birth: http://www.hmrc.gov.uk/calcs/sppb.htm
SPP adoption: http://www.hmrc.gov.uk/calcs/sppa.htm
SAP: http://www.hmrc.gov.uk/calcs/sap.htm


· The text of the Maternity and Parental Leave etc. and the Paternity and Adoption Leave (Amendment) Regulations 2006 can be viewed by using the following link:

 http://www.opsi.gov.uk/si/si2006/draft/20064772.htm
· The text of the Statutory Paternity and Adoption Pay Regulations along with an Explanatory Memorandum can be viewed by using the following links:  

http://www.opsi.gov.uk/si/si2006/20062236.htm 

http://www.opsi.gov.uk/si/em2006/uksiem_20062236_en.pdf  

· The text of the Maternity Pay and Maternity Allowance Regulations can be viewed by using the following link:

http://www.opsi.gov.uk/si/si2006/20062379.htm
· Please note that the Department of Work and Pensions website now contains brief entries on the Work and Families Act, alerting women to the forthcoming changes.   This information can be seen using the following link:

http://dwp.gov.uk/lifeevent/benefits/changes_smp_ma_after_010407.asp
__________________________________________________________

We hope that you’ll find the above information useful, and that you can help in some way with the awareness raising activity.  In the meantime, please look out for the next Update Newsletter, which will issue in December.

Contact information:

Steve Martin

Work and Families Team

Employment Relations Group

Department of Trade and Industry

Bay 3128

1 Victoria Street

London  SW1H 0ET

Tel: +44 (0)20 7215 0101

steve.martin@dti.gsi.gov.uk
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