Conwy and Denbighshire Health, Social Care and Wellbeing Joint Working Strategy

Disability intergration

children and adult services
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This document including the Flowcharts will be available in Braille, Audio Tape or on CD. 
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1. Introduction
It has been recognised that there is a need for better coordinated, joint working across Local Authority and Health Services in order to make the transition from Children’s to Adult Services seamless. It has also been recognised that it would be desirable for similar processes to be in operation across Conwy and Denbighshire. This protocol attempts to set down the processes which should be in operation in Conwy and Denbighshire. 

Where there is a gap between what the protocol indicates is good practice and what is current practice in either County, this is noted in the action plan attached.  

1.1 Aims and Objectives
The aim of this protocol is to ensure a smooth transition for young people with disabilities during the transition from childhood to adulthood.  

To achieve a smooth transition, the protocol is intended to:

 Provide clarity about the roles of different agencies at different stages of transition

 Ensure the identification of young people who will require services beyond childhood

 Identify ways of communicating effectively between services

 Identify ways of communicating with and providing information to young people and their families

 Ensure that Young People with disabilities along with their parents and carers can take part in this process

 Use all resources efficiently, effectively and jointly available to meet young people’s needs
1.2 This Protocol is set out in yearly sections, where the year refers to the school year (that is from 1st September to 31st August) yearly being the equivalent to the system used in schools. The box at the top of the section summarises the core actions which should take place each year to ensure a smooth and seamless transition. The text beneath each yearly box amplifies the summary, where necessary. 

The yearly boxes are collated and form the flowchart (see appendix 1). Although the Protocol is set out in yearly sections these should be treated as sequential guides rather than rigid templates. For instance, the Protocol stresses the need for a placement at a specialist college to be identified and planned for at Year 9, however, if this does not happen at this age, the process should be followed when the need is identified. 
The Protocol refers to a number of Plans which the different agencies are obliged to produce. These different plans are listed in Appendix 2 and their function and relationships are noted. 

1.3 Data Protection and Sharing Information

The basis of effective transition working between the different agencies is sharing information about the Young Person. Each of the agencies involved in transition will have their own Data Protection and Sharing Information policies and nothing in this protocol should be read as overriding those policies. If a Young Person and/or his/her parent(s) does not want certain information to be shared with other agencies then this should be respected, however, the effect of not sharing this information on the agencies jointly working towards a smooth transition should be made clear to the Young Person and/or his/her parent(s).'   
Identification of Young People with disabilities
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2.1 In Year 8, the Education Officer in the Education Department will identify, from the list of statemented children, those young people who may require assistance from other agencies through the transition period and beyond.  This will include Young People with physical disabilities, learning disabilities and sensory impairment.
2.2 Children with Mental Health needs, but who do not have a Learning Disability, receive a service from the Child and Adolescent Mental Health Service. This service is developing their own protocol for transition. (See Action Plan- Appendix 7)
2.3 Those Children with a Learning Disability (that is children with an IQ of below 70 and with significant deficits in adaptive skills) have their mental health, behavioural and emotional needs met by the Child and Adolescent Learning Disabilities Service (CALDS). For those children with whom they are actively working, CALDS will adhere to this Protocol, and will ensure a seamless transition by close work with the Adult Learning Disabilities Team.    
2.4 Not all disabled young people have statements, however the School Action Plus scheme notes any concerns that the education authority or school have regarding a young person. The School Action Plus is agreed with the parents, school and education authorities and reviewed each year. As well as the statemented children, the Transition Planning Group should consider young people who have School Action Plus reviews. 
2.5 A Transition Planning Group (TPG) chaired by the Education Officer will identify those children who are approaching transition and may require services from an Adult team in the future. These meetings will take place quarterly. The group will coordinate and monitor services for Young People entering into transition by considering each Young Persons needs and the input that will be required from each agency. 

(Please see the Terms of Reference for the Group – Appendix 4)
Professionals involved in this process should include:
 Education Officer, Education Department (Chair)

 Children’s Service Representative
· Social Worker – Children with Disabilities Team

· Social Worker – Leaving Care Team

· Child and Adolescent Learning Disability Service 

 Adult Service – Transition Social Worker (LD Team) 

 Adult Service – Social Worker from the Physical and Sensory Impairment Team 
 Adult Service – Transition Nurse from the LD Team 

 Careers Wales 

 Speech and Language Therapist
 Community Paediatrician / School Doctors

 Children’s Nursing Service Representative  
 Barnardos 
2.6The Education Officer will maintain the list of Young People who are approaching transition and may require services from an adult service team and amend it if people leave or arrive in the County. Also if a Young Person’s need for a service from Adult Services is only recognised later than year 8, they should be added to the Education Officers list. 
2.7 The Education Officer will inform schools of children who have been identified as in 2.6 above. 
This will assist the preparation for the Year 9 review, which will involve identifying dates, informing Young Person, parents, carers and Careers Wales with appropriate preparation offered to Young Person and parents / carer.
2.8 Within this first stage of Transition a Multi Agency Information Leaflet and service user leaflet will be given to Young People and their families (see appendix 3).
The Multi Agency leaflet explains the transition process into adulthood; it also contains a list of useful contacts, services and voluntary organisation who may be able to assist in this process. The service user leaflet is an easy read version of the Multi Agency Information Leaflet. 
If the Young Person and their family wish to see this protocol then they should be given a copy. 

Multi agency working

2.9 Both Conwy County Borough Council and Denbighshire County Council aim to work together with other agencies to provide appropriate and accessible services for Young People with disabilities experiencing transition. This is a multi-agency process and should promote and enhance future multi–agency developments.

Because there can be so many agencies involved in supporting a young person at transition it is important that the roles and responsibilities of each agency and its staff/representatives are clearly understood by everyone involved in the transition process, especially by the Young Person and their family/carer.
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3.1 The purpose of the Year 9 Transition Review is to review the Young Person’s education statement, explain the transition process to the student and parents, begin to identify aspirations and future needs and to draw up a Transition Plan. This plan should be written in language that all can understand and should include those issues that are important to the Young Person and parents / carer. It should incorporate any prospective need for continuing education, and career and vocational training.  Responsibility for calling the meeting and drawing up the Transition Plan lies with the Head Teacher at the Young Person’s school. However within mainstream schools this function is usually delegated to the Special Educational Needs Co-ordinator based in the school. The Transition Review should consider whether there is a need for advocacy and who could provide this. 
3.2 Who will be invited to the review? – (as stated in the Code of Practice on the Identification and Assessment of Special Educational Needs) 
· Young Person and parent / carer / foster carers

· Class Teacher in Special School 

· Transition Social Worker (Adult Service) 
· Transition Coordinator (Children Service)

· Case Holding Social Worker (Children Service) 
· Special Educational Needs Coordinator

· Careers Wales

· Relevant Education Inclusion Service Members

· Plus other professionals as deemed necessary E.g. Therapists; Community Nurses; Community Paediatrician; etc
If the Young Person has complex heath needs and there is a possibility of jointly commissioning of services then a community nurse from Adult Health Services needs to be present. 
3.3 Role of the Transition Coordinator – Children Services 

The Transition Coordinator’s role is to ensure that the transition process is seamless by working together with the case holding Social Worker in Children’s services, the Young Person and the transition Social Worker (Adults) to ensure that the Transition Plan in so far as it makes demands on Social Services is implemented. A key element of this is to work with the Young Person and parents to alleviate anxieties about transition. 
3.4 Role of the Transition Social Worker – Adult Services 
The Adult Services Transition Social Worker’s function is to plan the transition to Adult Services. He / She is not the social worker or the case holder for the young person. The Young Person’s social worker will continue to be the appropriate social worker within Children’s Services. The Transition Social Worker will usually only become the Young Person’s Social Worker / case holder when the Young Person becomes the responsibility of Adult Services (as opposed to Children Services). The Transition Social Worker should usually continue as the Social Worker / case holder until the transition plan has been implemented
3.5 Transition Plan produced, copies sent to all stakeholders:
The school sends out the Transition Plan within 2 weeks of the review. These are then received by the Local Education Authority who will process them and send them to the Young Person and family and the services involved in the Plan. This process must take no longer than 6 weeks.  
3.6 Careers Wales inform Health/SS (Children & Adults) representatives not present at the review of prospective need for residential college and alert them to funding /commissioning issues

The Transition Review should consider whether a specialist college placement is needed. Where it is identified, whether at the Transition Review or later, Careers Wales will inform social services and health, if they were not present at the review, when a young person and their family / carers show an interest in a specialist college in the form of a standard letter as they may be asked in the future to contribute to the placement.

The nominated officers within Adult Services should be:

Social Services – the appropriate team manager 

NHS Trust – the appropriate LD Team manager or the appropriate nurse manager. 
LHB – the appropriate commissioning officer
3.7 Person Centred Planning (PCP) is a life planning model designed to place the Young Person at the centre of decision-making. It should actively support the Young Person’s Human Rights. It is based on the values of independence, choice and social inclusion, and should enable the Young Person to direct their own services and supports, rather than attempting to fit them into pre-existing service systems. Person Centred Planning and the techniques associated with it are currently mostly used within the Learning Disability Teams, however, the values of PCP are valid for all Young people irrespective of their disability. 
PCP utilises a number of methods and techniques, however the technique or method used must take into account the Young Person’s preferred method of communication and assist her/him to outline her / his needs, wishes, aspirations and goals. 
Person Centred Thinking Skills, Total Communication techniques, Graphic Facilitation of Meetings, Essential Lifestyle Planning and Problem Solving skills are some methods commonly used in the development of a Person Centred Plan.

The Person Centred plan should be in a format that is accessible to the individual. It could be a drawing or an oral plan recorded onto a tape or compact disc, rather than a document. Plans are updated as and when the individual wishes to make changes, or when a goal or aspiration is achieved 
3.8 Transition Directory 
 Within this stage a multiagency directory will be given to the Young Person and family. With comprehensive information about the transition process and the contact details of useful organisations, groups etc. 

Available in the Directory will be information about:
(    The process of transition 

· Day opportunities

 Supported Living – options and realistic aims

 Support for carers

 Direct Payments

 Specialist Health Services

 Advocacy

 Further Education or Specialist Further Education
 Employment

 Welfare benefits
 Independent Living Fund 

3.9 Family Support Groups 

Barnardos – Family Partnership Meeting

This group meets to chat, discuss issues which are important to parents within transition and other issues relating to them and their children. It is also an opportunity to talk to guest professionals.
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Link into Adult Services at this stage (Health and SS). 

4.1 The Transition Planning Group identifies the young people who will need services from Adult Services; (see 2.5 above) this will allow involvement from Adult Services in the transition review and planning process. Throughout the transition process, as far as possible, the same staff should attend meetings to help ensure continuity and effectiveness. 
4.2 Who is responsible for the referrals into Adult Services? 
The Transition Coordinator (Children) makes the referral to Adult Services, where this is appropriate at this stage, (however in the absence of a coordinator, the Children Services social worker should make the referral).  
The Transition Coordinator notifies Adult Services of the needs that the Young People have who are identified through the Transition Planning Group. Adult Services will use this information to decide when and how the Adult Transition Social Worker will become involved. This information will also be used to assist Adult Services in the planning of future services.  
4.3 Where a Person Centred plan is in place it should be updated and amended as necessary and be used to inform the review of the Transition Plan. 
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5.1 The Pathway Plan
Young people who have been looked after for at least 13 weeks since the age of 14 and who are still ‘looked after’ beyond their sixteenth birthday are entitled to a Leaving Care Service.  This includes:

· All the provisions of the Looked After system

· Personal Advisor

· Needs Assessment

· Pathway Plan

Young People placed in the Children with Disabilities Team will be allocated a personal advisor at the initial Transition Review to complete the needs assessment in conjunction with the initial transition review assessment.  

Social work case responsibility will therefore be with a Children with Disability Social Worker until transition to Adult Services .
The Pathway Plan for the Young Person should be compatible with and support the Transition Plan, and if possible be done in conjunction with the Transition Plan.. 

5.2 A Learning and Skills Plan is a written report of the Young Person’s Education and training needs, and the provision which is needed to meet them. With the Young Person’s permission, it should be shared with potential providers of education and training. The plan will be of use to providers in determining the type and level of education or training that will best meet the young person’s needs. 
The Plan should be completed by Careers Wales for young people with a statement of special education need who are believed to be leaving school in their final year of compulsory school and who plan to receive further or higher education or training. Where young people will be staying on their current school beyond age 16 the Learning and Skills Plan may be completed at a later stage prior to their leaving school at the discretion of Careers Wales. It should where possible be completed as part of the Transition Review.

The other services involved with the Young Person (such as health or Social Services) should receive a copy of the Plan, on request and with the Young Person’s permission, from Careers Wales. The Plan should give the other agencies information about the Young Person’s education and training needs, which may help with future planning.

5.3 At the end of Year 11, young people who leave school can consider a range of options, including local further education college, specialist residential college provision, employment and training opportunities. Para 5.4 – 5.6 deal with Young People who go to Residential Colleges, Para 5.7 deal with Young People who do not. 
Young Person to attend a Residential College. 

5.4 If there is an identified need for a residential college placement then Careers Wales will send Social and Health Services a list of the applications by the Christmas of the year before the Young Person leaves school. 
5.5 Careers Wales prepares the application for residential college funding and will seek a contribution to the application, in terms of assessment and information, where necessary from Children’s Social and Health Services. This application needs to be sent to WAG by 31st of January of the year the Young Person leaves school. 

The application should be multi-agency, informed by the Children’s Service  assessment and a draft care plan should be completed by the end of December, of the school year which the Young Person is leaving, and be forwarded to Careers Wales who co-ordinate the applications to the National Council – DCELLS (Department of Children Education and Life Long Learning).

If Social Services or Health service need to make financial contribution to the cost of the residential college placement then the Social Services care coordinator and the Health Service coordinator need to make applications to the County and the Local Health Board respectively. 
5.6 Role of the Family 
In coming to a decision as to which residential college placement will meet the needs of the Young Person best, it is important that the Young Person ‘s needs and wishes have primacy and of course the family are actively involved in the decision making process. 

5.7 Post school opportunities including employment.  
If the Young Person is not going to attend residential college, then the Social Worker should consider all other options including the possibility of employment training or further education. This should be informed by the Person Centred Plan. If the Young Person is to be considered for employment then the Transition Coordinator/ Social Worker should consider making a referral to, Careers Wales, Work Connections, Genesis, Working Links, and the Employment Team in Conwy or Job Finding in Denbighshire. 
5.8 Adult Services
Although the Young Person will not become the responsibility of Adult Services for 2 or more years, the multidisciplinary team must inform Adult Services of the residential college placement and the Adult Transition Services (Health and Social Services) should start the preparation for transition to Adult Services. 
5.9 STATUTORY DUTY to complete a 5/6 assessment. 

If the Young Person is to leave school, there is a duty within the Disabled Persons Act 1986 to complete a 5/6 assessment. The Act says: 

Once social services have been notified they are obliged to co-ordinate a multi – agency assessment of the young person which must be completed no later than three months before the person’s school or college leaving date. 
This means that 3 months before the Young Person leaves school Children Services must have completed this assessment and have given it to Adult Services to help them plan services for the Young Person when they become the responsibility of Adult Services. 

If the Young Person is not an open case to Social Services, then Children Social Services need not complete a section 5/6 assessment.
The section 5/6 assessment should record what should happen to meet the identified needs on the Young Person becoming adult,

It should follow on from the Transition Plan. 
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Assessment and Care Planning for Adult Social Care and Health Services
6.1If the Young Person is to go to residential college or leave school at the end of year 12 then the processes identified for year 11 should be followed. 

For all Young People, irrespective of whether they are in school, residential college or neither, the transition process, that is transferring the responsibility for services from Children’s to Adult services, should take place 

6.2 The Adult Services Transition Social Worker should be actively preparing for the transition from Children’s to Adult Services by attending Transition Reviews and other reviews which are being undertaken (e.g. Person Centred Planning reviews). The Adult Transition Social Worker should begin to complete a Unified Assessment under the Community Care Act using the 5/6 Assessment if available, the Core Assessment and Care Plan from Children’s Service, the Transition Plan from Education and the Pathway Plan from the Leaving Care Team if these are available and appropriate. If the Young Person has a Person Centred Plan, this should also be used to inform the Community Care Assessment. The Community Care Assessment should be completed as soon as possible within year 12, and agreed with the Young Person and their family.

The Community Care assessment will be used to determine eligibility for services from Adult Social Services. If the Young Person or their family do not agree with either the assessment or the determination of eligibility then they have the right to make a complaint (see 8.2)
6.3. Before the Community Care assessment is completed, Children’s Social Services must provide a list of services which the Young Person is receiving to meet the needs identified in the care plan, the provider of those services and the cost of those services. 

6.4 Adult Health Services need to link into the school nurse system and other Children’s health services, so that they have knowledge about the Young Person’s health needs which will support effective planning.  
Other issues to consider at Transition
7.1 Young People who are from other counties
Education in the hosting county (either Conwy or Denbighshire) takes responsibility for producing an education statement for the YP.

Social services (Children’s Team) from the placing authority should carry out or arrange for the assessments to be carried out as they have this responsibility. 
7.2 Looked After Children
In Denbighshire, if the Young Person is a Looked After Child, they will remain the responsibility of the Children with Disabilities Team. The Pathway Plan for the Young Person should be compatible with and support the Transition Plan, and if possible be done in conjunction with the Transition Plan. 
In Conwy, if the Young Person is a Looked After Child, the Children with Disabilities team will have a responsibility until 18 when responsibility will be transferred to adult disability services. The Pathway Plan will be the Transition Plan prior to 18 and the transfer to Adult Services. Post 18, Adult Services will be responsible for implementing the Transition Plan.
 7.3 Continuing Health Care 
If it is agreed that the Young Person has needs, which make her/him eligible for Continuing Health Care, the person responsible for the Young Person’s Care will be an NHS professional. The NHS professional will be responsible for producing a care plan to meet the Young Persons needs. This person is also known as the Care Coordinator. 

If it appears to the Transition Social Worker (Adults) and the Community Nurse or other NHS professional involved, that the Young Person could be eligible for Continuing Health Care, an application for Continuing Health Care, supported by the Community Care (Unified) Assessment and a nursing assessment, should be made to the Local Health Board. The application should be made before the Young Person’s 18th birthday, so that the responsibility for the Young Person’s needs, once they become adult, is known and agreed. The responsibility, if the Young Person is eligible for Continuing Health Care, is with the NHS. This should mean that the agency that has responsibility for the Young Person’s care plan after transition is known and agreed. It should also mean that the Young Person knows which worker (usually either a Nurse or Social Worker) is responsible for the services that they receive. 
7.4 Young People with a Life Limiting Illness  

If a Young Person is known to have a Life Limiting Illness, this should not preclude her/him going through the transition process from Children’s to Adult services.  This is a sensitive area and each particular case should be dealt with on its merits. However, it is good practice that such a Young Person should not unnecessarily have to adjust to changes in their support team, especially if this is not their wish. Wherever possible services should attempt to ensure that there are no unnecessary staff changes, for instance, the Young Person may have formed a strong and trusting relationship with their Nurse or Social Worker from Children’s services, so the agencies should do all that is possible to maintain that involvement.    
7.5 Direct Payments and Independent Living Fund

Direct payments may be offered to Young People from the age of 16 years.  When a Young Person is in receipt of Direct Payments and is to be transferred to Adult Services, funding responsibility will transfer to Adult Services (subject to an Adult Services Unified Assessment).  When parents are in receipt of Direct Payments on the Young Person’s behalf, alternative arrangements must be established for continued Direct Payments provision through Adult Services.

If a Young Person is in receipt of ILF at the point of transition, Adult Services will maintain the level of services required to continue ILF payments, as long as the Young Person meets the eligibility criteria following a Unified Assessment.  The services will be subject to normal adult review procedures.
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8.1 Age of Handover  
Transition involves multi-agency work and different agencies can have different agreements for the age of handover. These are the ages currently in use.

	Agency
	County
	Age
	Other Comments

	Social Services
	Conwy
	18
	

	Social Services 
	Denbighshire 
	
	See below 8.1 (a)

	Child and Adolescent Learning Disability Service - NHS Trust 
	Conwy and Denbighshire
	
	The age of transfer is flexible. If there are good clinical reasons, then the handover to the Adults Service Consultant will be delayed. 

	Paediatricians
	Conwy and Denbighshire
	
	If the Young person is still in full time education they will remain under the consultant paediatrician until their 19th year 


8.1 (a) Adult services take responsibility for providing services for the Young Person at the end of the school year in which the Young Person is 18 or if remaining in secondary education on reaching the age of 19, whichever is later
8.2 Complaints. 
The transition process should give the Young People and her / his family every opportunity to make decision about her / his life and future. There is however the possibility that they Young Person may not be satisfied with the outcome of any of the assessment processes that he / she may be subject to. He / she may also be dissatisfied with the speed and / or timing of the process. If this is the case then they Young People should be told of their right to complain and how the complaint should be made. 
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Appendix 1 (c)
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Appendix 1 (d)

[image: image39.png]


[image: image40.png]


Transitions Flowchart
This Flowchart should help you understand what changes will happen during Transition 
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Appendix 2
Directory of Plans

Because of the multi-agency nature of Transition, the Young Person is the subject of a number of plans produced by the different agencies. The plans need to support and be compatible with each other.  This is a list of the main plans named in the Protocol, their function and their relationship.
	Name of Plan
	Agency
	Function 

	Transition Plan


	Education (Head Teacher)


	Future needs, aspiration especially education needs.

	Person Centred Plan
	Owned by Young Person, not Agency specific


	To identify future needs, aspirations and goals, should inform all other plans. 

	Learning and Skills Plan
	Careers Wales
	To identify educational and training needs and how they will be met. Should follow on from the Transition Plan. 



	Children Service Core Assessment and Care Plan


	Social Services (Children)
	To identify social / care needs. 

	Section 5/6 Assessment
	Social Services (Children)


	To identify future needs for social care and support in adulthood. This is based on / compatible with the Transition Plan and Statutory Duty for Children Services. 


	Pathways Plan
	Social Services (Children)
	To identify social support for Looked After Children should be based on the Transition Plan. 



	Community Care Assessment and Care Plan (Unified Assessment)
	Social Services and Health (Adults)


	To identify needs and services to meet those needs.


Appendix 3 
Appendix 3 (a)

Transition Leaflet

The Transition Process

Information for parents and carers of young people with disabilities and learning disabilities.
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What is the transition process? 
The transition process takes place when young people with disabilities move from being at school to living in the adult world. [image: image86.emf][image: image87.emf]
This leaflet contains information for parents and carers on the support available in both Conwy County Borough Council and Denbighshire County Council.
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Who will help you?

Social workers from the Children with Disabilities Team will provide the support and services needed at every stage of the transition process.[image: image89.png]



Careers Wales will have an important role within the transition process working with parents, young people, teachers, adults and employers to provide information advice and guidance on careers. Careers Wales is there to help people make the right decisions about college placements and careers.
The Transition Process – Stages. 









What happens when the Young Person becomes the responsibility of Adult Services?

Once the Young Person has reached age of handover a worker from the appropriate Adult Service Team will take over responsibility for arranging support and advice. A handover meeting should take place just before age of transfer, although involvement by Adult Service will begin much sooner. 

Conwy Social Services – Age of Handover – 18

Denbighshire Social Services – Age of Handover – end of the school year which the Young Person is 18 or 19 if the Young Person is still in full time education. 


Help in your own home

Help with personal care and daily living can be provided by an individual care worker, who may be employed by us or a private agency. The worker will work to an agreed care plan.

You may be eligible to receive payment to employ your own carer, if you prefer. This is knows as a direct payment. 

Equipment

People with disabilities may need items of equipment to help them at home or to get out and about, and adaptations may be needed for the home.  

You can find out what is available from: 



Learning Disability Services has its own occupational therapist who may be able to help you.

Help away from home

Day Services can provide activities to help people gain more confidence and greater independence, by developing skills and interests and through social contact. You can also have help to go to college.

Supported Employment is also available for adults who want to work and need help to do so. We can arrange a variety of work opportunities, work placements and voluntary work, leading to paid work wherever possible. 


We can also help people to organise community groups, college courses, clubs and social groups.

Accommodation

Most adults with disabilities have the opportunity to move into tenancies of their own, should they choose to leave their parents home.

Their tenancies may be provided by the council or housing associations – either shared arrangements or single tenancies. Other forms of accommodation include residential homes and nursing homes. 


We work with people to find a place of their own, and to arrange the care and support you might need. 

Learning Disability Services also employ Client Service Officers who specialise in arranging placement in community schemes. 

Who pays for support in Adulthood? 
All services provided for people in Adult Services may have to be paid for by the people receiving them.

We ask each person to provide details of their own income from benefits and any other place, and a financial assessment is carried out.

Parents or carers may provide this information on behalf of the young person. 

The Children with Disabilities and the Adult Service social worker will help you get more information about the cost of services as you need them. 

The Health Team 
Are a team of professional nurses (qualified as Registered Nurses for the Learning Disabled) who can provide help and support through involvement in the assessment, planning, implementation and evaluation of nursing care. We work to promote the health and wellbeing of people with a significant learning disability aged 18 years and over.

We work in collaboration with other agencies to provide services throughout the Counties of Conwy and Denbighshire. 

The service gives priority to working with individuals with:

· Profound and multiple disabilities

· Severe Learning Disability
· Challenging behaviour and additional complex health needs

Who to contact?

Children with Disabilities Team

Civic Centre Annex

Abergele Road



Colwyn Bay

Ll29 8AR

 01492 575 111
Occupational Therapy Services


Adult Learning Disability Services

The Customer Care Team

Canolfan Marl

Off Broad Street,

Llandudno Junction

LL31 9HL

01492 576 333

Adult Health Team

The Customer Care Team

Canolfan Marl

Off Broad Street,

Llandudno Junction

LL31 9HL

01492 576 333

Older People Team


94 Conwy Road

Colwyn Bay

LL29 7LE
PDSI / Specialist Adult Teams


Canolfan Marl

Broad Street

Llandudno Junction

Ll31 9HL

01492 564 840 
Careers Wales North East

Freephone ( 0800 919520 

Learn Direct help line on(  0800 100 900.
http://www.careerswales.com
Careers Wales North West

Freephone 0800389 9603

http://www.careerswales.com
Learn Direct help line on(  0800 100 90
Department of Children, Education Lifelong Learning and Skills (DCELLS)


Ffynon Las,

The Orchards,

Ilex Close,

Ty Glas Avenue,

Cardiff

CF14 5EZ 


New Deal

( 0800 137 177

Or contact your nearest jobcentre or Benefits Agency or look on the website www.newdeal.gov.uk
RNIB 
Wales and West ESSN Team – Bristol 
PO Box 923,

Bristol BS99 2HT

( 0117 953 8870

Web site
www.rnib.org.uk
Shaw Trust 

Shaw Trust Information Resource,

Shaw House, 

Epsom Square,

White Horse Business Park, 
Trowbridge,

Wiltshire.  BA14 OXJ

(  01225 716350 
Email stir@shaw-trust.org.uk
Fax: 01225 716334 
Website   www.shaw-trust.org.uk
Minicom: 08457 697288

Disabled Information Service

Oaklawn Road

Leatherhead

Surrey

KT22 0BT 

( 01372 841395


Website
www.diss.org,.uk  
Conwy Connect 

Bod Alaw,

10 Rivieres Avenue,

Colwyn Bay

Conwy

LL29 7DP
North East Wales Self Advocacy.
Office 6

Podium Business Centre

Ambrose Lloyd Centre

Mold

Flintshire

CH7 1NP

01352 700710
Further Education. 

Llandrillo College Network

Rhos Site 

Coleg Llandrillo Cymru 
Llandudno Road 
Rhos-on Sea 
LL28 4HZ 

(: 01492 546666 
Fax: 01492 543052 


Denbigh Community College

Crown Lane

Denbigh 

Denbighshire

LL16 3SY

(01745 812812

Fax 01745 816356

E-Mail:denbigh-admissions@llandrillo.ac.uk 
Abergele Community College Faenol Avenue 
Abergele 
Conwy 
LL22 7HT
(Tel:01745828100 
E-Mail: abergele-admissions@llandrillo.ac.uk 
Learn Direct 

Helpline: 0800 100 900
National Insurance Enquiry Line

0845 302 1487

The Disability Alliance

Universal House

88 – 94 Wentworth Street

London

E1 7SA

020 7247 8776
Disability Living Allowance

Helpline: 0800 882 200

The Benefits Agency

0800 882 200

Attendance Allowance

0845 812 3456

Invalid Care Allowance

01253 856 123


RNID 

16 Cathedral Road, Cardiff CF11 9LJ
Telephone: 02920 333 034
Text phone: 02920 333 036
Fax: 02920 333 035
Email: rnidcymru@rnid.org.uk
North Wales Office

Barnardo's Cymru North Wales Office
21 Wynnstay Road
Colwyn Bay
Conwy
LL29 8NB

Phone: 01492 532756
Fax: 01492 535 053
Jobcentre


45a Conwy Road

Colwyn Bay

LL29 7AU

01492 614 100

20-31 Chapel Street

Llandudno

LL30 2SY

01492 613 000
If you have a complaint

Conwy County Borough Council

Bodlondeb

Conwy


LL32 8DU 

01492 574000
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Section A

Introduction and General information

When a child moves from one set of circumstances to another, various tensions exist. There are several periods of major change in a Young Persons life for example moving house, starting school etc, one of the most important changes is the transition from childhood to adulthood and all the changes that brings.

From consulting with parents of disabled children and their families, it was highlighted that many parents feel anxious at this time, not knowing what services are available for their child or how to access them. The support they may have received from school, parents groups and local children’s services are about to be withdrawn and replaced by another set of services, unknown to the parent.

In order to allay some of the fears and anxieties, this chapter of the Information pack brings together information on the measures in place and services available to ensure as smooth as possible transition to adulthood. 

There are key ages for a child as he/she approaches adulthood.

On leaving full time education the young person is covered by the Disabled Person Act, and moves into Adult Services. 




Section B


When children reach the age of 14, “The Transition Plan”
A Transition Plan should draw together information from a range of individuals within and beyond school in order to plan effectively for the Young Person’s transition to adult life. Transition plans when they are first drawn up in year 9 are not simply about post-school arrangements, they should plan for on-going school provision, under the Statement of SEN as overseen by the LEA (Special Educational Needs Codes of Practice 9:51)

When a child reaches 14 the Education Act 1996 states that the Local Education Authority should carry out and write a Transition Plan in the first post 14 review. Careers Wales, Parents, the Young Person and professionals (education, health and social services) are invited to attend the meeting, coordinated by the Local Education Authority. Parents have the right to present additional information and evidence at the meeting. 

Schools have a duty to have policies which name relevant local professionals for example the local health and social services both have designated officers to take responsibility for statutory assessments.

The SEN Codes of Practice covering Wales makes it clear that transition planning must include:

· What a Young Person needs to become more independent and confident

· What practical help or adaptations may be needed at home

· What special health needs require on-going support

· What the Young Person and family actually want

· What a Young Person needs to enable all options for continuing education, careers and occupational training to be given full consideration and planning.

	Section C
	


Who is involved in the “Transition Plan”?
The people involved in the transition plan are basically everyone who has been working with the Young Person and who has information that will be of importance in the review meeting. 

Section D


Leaving School

A Young Person leaving school has choices: 


Further or Higher Education

Further Education Colleges

Independent Specialist Colleges

Higher Education Institutions

The Transition plans should have ensured the Young Person has had the choices and options clearly explained to him/her and will have given thought to the type of course the Young Person wants to undertake.

Department of Children, Education Lifelong Learning and Skills (DCELLS in Wales has the responsibility for ensuring sufficient full time provision for all courses for 16 to 18 year olds. They are also responsible for funding certain specialist courses for people over 19 years. Local Education Authorities have a duty to fund adequate provision that falls outside (DCELLS) responsibility.
Employment and Training

If a Young Person wants to move straight away into the world of work, he/she should seek specialist advice about training and employment opportunities. There are several organisations and agencies who can be consulted


The National Council for education and training in Wales, which is part of DCELLS (see section F) 


Careers Wales (See section F)


Disability Employment Advisors – These are engaged by the Employment Agency to provide assessment, counselling and help in finding employment for people with disabilities and special needs:


Tel Rhyl  01745 455900

Therapeutic Provision

Some individuals may need the support and training offered by local authority work opportunities. These centres offer ongoing training in areas such as independent living and work skills. Referral for a placement is offered through a social worker



	Section E




	Making plans for the future


Community Care legislation applies to disabled Young People from the age of 18, it takes over from the Children’s Act 1989, which applies to Young People under the age of 18.

Each Local Authority is required to publish a Community Care Plan which must outline what services they intend to provide to those who fall within the scope of the Act.

A vital part of Community Care legislation is the right of those who need support to have full assessment of need. 

Social Services Departments must carry out an assessment of a young disabled person’s needs before they leave school. 

This assessment or care plan should be linked up with the work already undertaken in producing the Transition Plan.
Finances that may be available 

When you reach the age of 16, you may be able to claim benefits in your own right, either yourself or through and advocate.

You may be entitled to:

· Income Support (depending on income and capital)

This is paid by the Benefits Agency (See Financial and money chapter)

Incapacity Benefit in youth – (depending on how their illness affects them). This is designed to help people who are not well enough to work. To qualify you need to have paid National Insurance Contributions in the past, but young people who are incapable of work are exempt from this test. This benefit can be claimed from the Benefits Agency. (See Financial and money chapter)

· Disabled persons Tax Credit – This is very similar to the Working Families Tax Credit and is aimed at disabled persons working 16 hours or more a week. This Tax Credit will be abolished in April 2003 when a new system Tax Credits will be introduced.

Educational Maintenance Grant – These are weekly allowances paid to those children who stay on at school after the school leaving age. They are paid on low income grounds and will not affect entitlement to benefit. 

For more information contact the college or the education department, the application forms will be sent to parents or can be done in school. 

Housing 
· Live at Home

The Young Person could remain living at home with parents/carers with possibility of help from support worker, day opportunities, college, respite etc. 
More information can be obtained from Social Services. 
· Community Living

This could be sharing a house with other people, and could have up to 24 hours support, including somebody to sleep in overnight. 
This support would help the young person live as independently as possible including shopping, personal car, paying your bills and having an active part in the community in which they live. 

The care package you could have will be tailored to their individual needs. 

You can get more information about Community Living from Social Services.
· Residential Care

This would involve sharing a home with many people. Staff would carry out most tasks for you.

For further details please contact the residential homes directly. 
The Learning Disabilities Health Team

The Health Team work together with Social Services and are based in the same building.  The team work closely with one another in order to meet the health needs of the individual.
People using our services have needs which are Physical, Emotional, Spiritual as well as Social, so to make sure all of the persons needs are taken into consideration, health staff try to work closely with families and others who help support people who use the service
The Team ensures that they have a good working relationship with the General Practitioners, this is very important. 

There are many other health professionals working in the community that can be of help and support to you.  The team works in partnership with other agencies to ensure that all your needs are met. 

The Consultant Psychiatrist
The Consultant Psychiatrist in Learning Disabilities is concerned with the mental health of people with learning disabilities. 

They provide specialist assessment, advice and support on the treatment that is of benefit to yourself, your family, carers or other professionals.  

The Consultant Psychiatrist is trained and they have knowledge, skills and experience that help them to make assessments of any difficulties you might have. 

The Consultant uses their skills to decide whether the person's problems are of a physical, emotional, relational or social basis, or a combination of these.  

Talking therapies, family interventions, staff support, education and guidance, group interventions and drug treatments, may all be ways in which the Consultant can be of help. 
The Occupational Therapist

The Occupational Therapist does an assessment of the person in all aspects of their life, within their different environments, for example, at home, or whilst in day, work, or leisure activities.  

The Occupational Therapist can benefit you and promote your independence.  

Therefore, the Occupational Therapist carries out assessments that will be used to help you to do as much as you can for yourself in your daily life to improve your physical and social well being.

Following an assessment, the Occupational Therapist may recommend equipment or change the way you do things at home or in work  to make you as independent and as safe as possible.  
Occupational Therapists are also able to advise on the use of hoists.  Along with other health colleagues, they can also play an important role in promoting a safe environment.
The Physiotherapist

The physiotherapist in learning disabilities acts mainly as an adviser, rather than a 'hands on' therapist.  The role is to assess your physiotherapy needs and to plan and monitor the treatment.

The Physiotherapist may demonstrate to you or your carers how exercises, treatments or equipment should be done. This may also involve giving information in a written or diagram format or using other practical forms of instruction such as booklets or video's. 

The Physiotherapist also has a role in providing wheelchairs, walking aids, orthodontics and other equipment that promotes your mobility.  

Physiotherapist are also able to advise on the use of hoists.  Along with other health colleagues, they can also play an important role in promoting a safe environment.


The Speech and Language Therapist

Where a person has a difficulty in communicating or swallowing (food or drink), the Speech and Language Therapist is able to make an assessment of need. Following the assessment, the aim of therapy will be to help you and your carer to communicate as effectively as possible.  

Also, where swallowing is a risk to the individual, the therapist will help you and your family or carers so that you can be skilled in eating and drinking in a safe manner. 

These aims are done by assessing the person's communication strengths as well as needs.  

Following assessment, the Speech and Language Therapist may give advice and support to you or your carer. Other health team members may be advised by the therapist to develop their own communication systems for working with people.


The Clinical Psychologist

The main aim of any psychological involvement is to understand:

1. What problems exist for either the person or those caring for them.

2. Why the problem exists, whose problem it is and whether it is actually a problem.

3. What the function of the problem is and whether reducing the problem would lead to someone finding an alternative way of achieving the same function.

4. How to go about reducing or changing the problem and replace it with a positive behaviour.

In order to do this: 

We provide a number of assessments that help to establish the level and type of learning disability or emotional difficulties you might be going through. 

We work with individuals for a variety of reasons, such as following bereavement, during a time of depression, or when someone has difficulty controlling their behaviour.

We work with individuals and carers if an illness or disease is beginning to seriously affect their lives and their behaviour, such as when someone has dementia.

We work directly with carers to help them to understand the functions of a person's behaviour and to better care for their needs.

We work with other professionals both within the team and from other services when the individual's needs are complex or complicated. 
Conwy and Denbighshire
Community Learning Disability Nursing Team

We are a team of professional nurses (qualified as Registered Nurse Learning Disabilities) who can provide help and support through involvement in the assessment, planning, implementation and evaluation of nursing care. We work to promote the health and wellbeing of people with a significant learning disability aged 18 years and over.

We are based with other Health and Social Services colleagues in Henllan Village, near Denbigh for Denbighshire and Glan y Don in Colwyn Bay for Conwy. They are part of a Multi Disciplinary Team accommodated by Social Services. 

We work in collaboration with other agencies to provide services throughout the Counties of Conwy and Denbighshire. 

The service gives priority to working with individuals with:

· Profound and multiple disabilities

· Severe Learning Disability

· Challenging behaviour

· Additional complex health needs

Our training and experience enables us to promote insight and understanding about the needs of people with a learning disability. This knowledge can be used within and across services to promote positive experiences for people within a range of community settings.  We are also providing increasing levels of support to improve the “Patients Journey” when a person uses the services of our colleagues who work in Doctor’s Surgeries and in Hospital and Outpatient Departments. We can therefore assist individuals and their carers to gain access to both generic and specialist health services. 

We are able to work directly with individuals, their families and other carers, providing advice, support, training, management and monitoring.

Examples include:

· Health promotion

· Epilepsy

· Specific Learning Disabilities/Syndromes

· Challenging behaviour

· Autism

· Personal relationships and sex education

· Promoting independence - Skills teaching

· Medication

· Advocacy/Promotion of choice

· Resettlement from Hospital

· Rehabilitation into the community following treatment / management within specialist placements 
When assessed levels of need indicate, and resources permit, we also facilitate group work, running groups on anger management, healthy eating / lifestyles and personal relationships and healthy sexuality.
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Useful organisations and contact numbers


DCELLS

Department of Children, Education Lifelong Learning and Skills (DCELLS) for Wales and the Higher Education Funding Council for Wales are Assembly Sponsored Public Bodies, responsible for all post-16 education and training in Wales. Together these organisations are known as Department of Children, Education Lifelong Learning and Skills (DCELLS)

Department of Children, Education Lifelong Learning and Skills (DCELLS)

Ffynon Las,

The Orchards,

Ilex Close,

Ty Glas Avenue,

Cardiff

CF14 5EZ 



New Deal for disabled people

New Deal for disabled people helps people who are sick or have a disability. It is voluntary and people decide whether or not you want to join it. 

It advises people on 
· How to get a job

· Help matching skills and abilities to what needs

· Support when employment starts

You can get help if you are on health related benefits, or have a disability or health condition.

Job Brokers throughout England, Wales and Scotland provide help and support matching your skills and abilities to what employers need

( 0800 137 177

Or contact your nearest jobcentre or Benefits Agency (see page 93 ) or look on the website www.newdeal.gov.uk

Children Information Service 
The Children's Information Service provides information to parents or carers of 0-20 year olds about childcare and children and young people's services. They also provide information on relevant benefits, organisations, helplines and children and Young People's issues generally 
Denbighshire Children's Information Service, 

Yr Hen Garchar, 46 Clwyd Street, Ruthin, Denbighshire LL15 1HP

Tel no: 01824 708220  Fax no: 01824 708202

Email: childrensinformation@denbighshire.gov.uk

Website: www.denbighshire.gov.uk/childrensinformation
Careers Wales  ( North West Wales and North East Wales ) 

Careers Wales works with parents, young people, teachers, adults and employers to provide information advice and guidance on careers. Careers Wales is there to help people make the right decisions about careers.


Careers Wales North East

Freephone ( 0800 919520 

Learn Direct help line on(  0800 100 900.
http://www.careerswales.com
Mold Careers Shop – North East

Unit 1, Daniel Owen Square, 
Earl Road,

Mold.  CH7 1DD

(  01352 755798

Fax: 01352 700230

Email 

mold@cwne.org

Wrexham Careers shop – North East

36 – 39 Chester Street

Wrexham LL13 8AH

( 01978 266802

Fax: 01978 261129

Email 
wrexham:cwne.org

Deeside Careers Shop – North East

85 – 87 Chester Road West

Shotton  CH5 1BZ

( 01244 813316

Fax:  01244 814335

Email  
deeside@cwne.org
Careers Wales North West

Freephone 0800389 9603

http://www.careerswales.com
Learn Direct help line on(  0800 100 900

SIAN CHALONER - LDD CAREERS ADVISER

 – North West

CAREERS WALES / GYRFA CYMRU

STATION BUILDINGS, 

STATION SQUARE, RHYL, LL18 1AT

TEL: ( 01745 330012 / FAX: 01745 344473

sianch@careers-gyrfa.org.uk

Royal National Institute for the Blind (RNIB) Employment Services

This organisations aim is to help visually impaired people find, keep or progress in suitable jobs. They can help people get the skills necessary to compete in the job market and raise awareness amongst employers about the contribution people with sight problems can make. 


Wales and West ESSN Team – Bristol 
PO Box 923,

Bristol BS99 2HT

( 0117 953 8870

Web site
www.rnib.org.uk

The Shaw Trust

This is a national charity that provides routes to work for people who are disadvantaged in the workplace due to disability, ill health or other social circumstances. Each year, Shaw Trust supports over 10 000 people across England, Scotland and Wales through hob preparation, job finding, job support, job retention and job creation.

Shaw Trust Information Resource,

Shaw House, 

Epsom Square,

White Horse Business Park, 
Trowbridge,

Wiltshire.  BA14 OXJ

(  01225 716350 
Email stir@shaw-trust.org.uk
Fax: 01225 716334 
Website   www.shaw-trust.org.uk
Minicom: 08457 697288


SKILL

This is a National Bureau for students with disabilities. Skill promotes opportunities for young people and adults with any kind of disability in post-16 education, training and employment across the UK.

Skills Information Service

Monday to Thursday 1.30pm – 4.30pm

( 0800 328 5050 (voice)

( 0800 068 2422 (text)

Email
info@skill.org.uk
Website
www.skill.org.uk
The Queen Elizabeth Foundation 

The Queen Elizabeth Foundation publishes a directory of Opportunities for School Leavers with Disabilities, it is available from 


The Queen Elizabeth Foundation for disabled people


Disabled Information Service

Oaklawn Road

Leatherhead

Surrey

KT22 0BT 

( 01372 841395


(Mon to Fri 10am to 1pm and 2pm to 4pm)

Website
www.diss.org,.uk 

The Family Fund Trust is an organisation which publishes “After 16+” what next, which contains information on services and benefits for young disabled people.

PO Box 50, York, Yo1 2ZX


RNID 

RNID Cymru represents the 480,000 deaf and hard of hearing people who live in Wales, as well as their families and others who work with them or for their benefit. Staff and volunteers offer a wide range of services, including communication, information, care and employment services. 

16 Cathedral Road, Cardiff CF11 9LJ
Telephone: 02920 333 034
Textphone: 02920 333 036
Fax: 02920 333 035
Email: rnidcymru@rnid.org.uk
Conwy Connect 

Bod Alaw,

10 Rivieres Avenue,

Colwyn Bay

Conwy

LL29 7DP 


Barnardos

North Wales Office

Barnardo's Cymru North Wales Office
21 Wynnstay Road
Colwyn Bay
Conwy
LL29 8NB

Phone: 01492 532756
Fax: 01492 535 053


North East Wales Self Advocacy.
Self Advocacy service in Flintshire, Denbighshire and Wrexham. 

The counties covered by NEWSA are the same as Systems Advocacy Service (SAS) but the work carried out is different in that the focus is on enabling individuals to be able to speak up for themselves. 

North East Wales Self Advocacy.
Office 6

Podium Business Centre

Ambrose Lloyd Centre

Mold

Flintshire

CH7 1NP

01352 700710

Conwy County Borough Council
Education Services 
The key contact for transition services in Conwy Education Authority is within the Special Educational Needs Integrated Service.

Education Officer 

Special Educational Needs Section,

Education Department

Government Buildings, 

Dinerth Road,

Colwyn Bay 

LL28 4UL

(
Children Services
Transition Coordinator

Conwy Social Services

Civic Offices Annex

Abergele Road, 

Colwyn Bay 

LL29 8AR

(01492 514871

Adult Services  

Transition Social Workers / Coordinators 

The Customer Care Team

Canolfan Marl

Off Broad Street,

Llandudno Junction

LL31 9HL

01492 576 333

Denbighshire County Council 
Education

The key contact for transition services in Denbighshire Education Authority is the Education Officer for Inclusion. 

Education Officer 


Education Services

Education Centre

Middle Lane

Denbigh

LL16 3UW

( 01824 712027


Children Services

Team Manager

64 Brighton Road

Rhyl

Denbighshire 

LL18 3HP

(Tel: 01824 712 800 

Adult Services 



The key contacts for transition services in Health would be via the child’s Community Paediatrician.
Provide help and support through involvement in the assessment, planning, implementation and evaluation of nursing care. We work to promote the health and wellbeing of people with a significant learning disability aged 18 years and over.


ADULT HEALTH TEAMS 


The Customer Care Team

Canolfan Marl

Off Broad Street,

Llandudno Junction

LL31 9HL

01492 576 333


Learning Disabilities Service

Henllan Centre

Henllan

Ll16 5YA

Education – Schools


Ysgol Plas Brondyffryn

Park Street

Denbighshire County Council Denbighshire

Ll18 2RN

(01745 813914

Ysgol Tir Morfa

Ffordd Derwen,

Rhyl,

Denbighshire

LL18 2RN

(01745 350 388

Ysgol Gogarth 

Nant y Gamar Road,

Llandudno,

Gwynedd

LL30 1YE

(01492 860 077
Further Education. 
Llandrillo College Network

Rhos Site Coleg Llandrillo Cymru 
Llandudno Road 
Rhos-on Sea 
LL28 4HZ 

(: 01492 546666 
Fax: 01492 543052 
Minicom: 01492 542330 
Denbigh Community College

Crown Lane

Denbigh 

Denbighshire

LL16 3SY

(01745 812812

Fax 01745 816356


E-Mail:denbigh-admissions@llandrillo.ac.uk 

Rhyl Community College 

Cefndy Road

Rhyl

Denbighshire

LL18 2HG


(01745354797 
Fax:01745334315 
E-Mail: rhyladmissions@llandrillo.ac.uk 
Abergele Community College 

Faenol Avenue 
Abergele 
Conwy 
LL22 7HT

(Tel:01745828100 
E-Mail: abergele-admissions@llandrillo.ac.uk 

Pengwern College 

Pengwern College
Near Rhyl
Rhuddlan
Denbighshire
LL18 5UH

Telephone
01745 590281

Fax
01745 591736

Email
pengwern.college@mencap.org.uk
If you have a complaint


Conwy County Borough Council

Bodlondeb

Conwy


LL32 8DU 

01492 574000
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Adult Learning Disability Services


The Customer Care Team

Canolfan Marl

Off Broad Street,

Llandudno Junction

LL31 9HL

01492 576 333

Adult Health Team


The Customer Care Team

Canolfan Marl

Off Broad Street,

Llandudno Junction

LL31 9HL

01492 576 333
Children with Disabilities Team

Civic Centre Annex




Colwyn Bay

Ll29 8AR

 01492 514871


This book was produced by the Learning Disabilities Team Conwy County Borough Council and Denbighshire County Council with the Conwy and Denbighshire NHS Trust. 

The book is based on ‘Moving on and Keeping Happy’, which was sponsored by The Health Foundation, and designed by The H Team, Grapevine, Coventry, with Neck Le Mesurier, Niyati Bathia  and Professor Shoumitro Deb at the University of Birmingham.


Thanks to CHANGE Picture bank for the pictures.

Units 19/20

Unitary Business Centre

26 Roundhay Road

Leeds

LS7 1AB 

Appendix 4

TERMS OF REFERENCE 

Transition Planning Group  

Terms of Reference – Transition Planning Group 
Purpose 

The purpose of this document is to provide a clear understanding of how the Transition Planning Group will operate in the Transition Process. 

To develop closer working relationships within transition services, those included are listed under Group Membership.  
Role

Coordination and monitoring of services that young people entering into the transition phase 

Functions/Tasks
· Identify areas of service delivery which needs significant improvements and areas that challenge transition.

· Discuss and ensure clear understanding of roles between services and agencies 

· Reduce current complexities that exist for service users

· Assist in effective commissioning of services 

Identification of Young People with Disabilities - Year 9 
The Education Officer in the Lifelong Learning Department will collate a list of statemented children who are in Year 9 and above, with a view to identifying those young people who may require assistance from other agencies through the transition period or beyond.  
This list will be presented to the Transitions Planning Group when they meet each quarter.

During the meeting the Group will consider the needs of each of the Young People identified on the list, with a view to determining which individuals will require input from each of the different agencies. Where agencies are already providing an input, the level and/or type of support may need to be re-considered.

A number of the Young People listed will already be known to Social Services – Children’s Services, and may also be receiving services, equally a number will not be known.

Where the Young Person is not known, to the Social Services Children’s Services will need to consider whether it would be appropriate for an assessment under the Disabled Persons Act 1986 and may carry out such an assessment and/or refer to an Occupational Therapist, (and/or other agencies where appropriate). 
The Education Officer (Lifelong Learning) will maintain the list, and will amend the list as relevant Young People enter or leave the County. This list will help to determine the strategic planning of services for adults, (PDSI and Learning Disabilities).

The register of children with disabilities (held by the Community Paediatrician) will be used to cross reference, primarily to identify those children with a physical disability who may not have been statemented.

A Transition Information pack will be provided to Young People and their families in year 9. This will outline the role of each agency in the transition process and provide information in relation to health, sexuality, housing, social care services, education and training, direct payments, benefits, work and leisure opportunities, relevant charities and other agencies, (including details of their publications) and access to independent living. 
The Transitions Planning Group will be jointly responsible for producing and reviewing the pack on an annual basis and ensuring that the contents are kept up to date. Responsibility for the cost of producing and distributing the pack has yet to be determined.
Group Membership

The group will consist of representation from each of the agencies below to make up a Transition Sub Group.

· Denbighshire / Conwy Education Services (Chair) 
· Denbighshire / Conwy - Adult Learning Disabilities Service 

· Denbighshire / Conwy – Team Manager Children with disabilities Service

· Denbighshire / Conwy – Specialist Adult Team

· Conwy and Denbighshire NHS Trust (Children and Adult Teams) including SALT input 

· Local Health Board – Denbighshire / Conwy

· Careers Wales - Learning Disabilities and/or Difficulties Careers Advisors (NE & NW Wales / Gyrfa Cymru Gogledd Orllewin)

· Barnardos Cymru 

Frequency of Meetings

Termly meetings 

Reporting
The Transition Planning Group Members will report as necessary to their respected organisations as requested 
 Declaration of Interest 

Whilst all members will have an interest in the items discussed at meetings there may be times when it would not be appropriate for a member to be present whilst a specific item is discussed. All members will have a responsibility to declare if they have an interest which could give rise to a conflict, whether that is perceived or real. Where a sub group feels there is a potential conflict they may ask the person to refrain form entering discussions or leave the room for a particular item
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Role of the Transition Coordinator – Children Services

1.        To assist Children & Family Services and Adult Services in putting in            place a process to ensure the efficient and smooth transfer of young people into Adult Services.

2.         To attend all Transition Review meetings for young people post-14 years.
3.         To develop networks and co-operative working with a range of services, including Health, Education, Careers and voluntary organisations, to promote multi-agency services for young people.


4.         Together with the case holding social worker, to ensure that timely and good quality transition plans are in place.

5.          To work with parents to assist in alleviating anxieties about the transition process.

6.         Together with the case social worker, to help the young adult draw up a suitable transition plan, to include information relevant to their future needs and wishes.

7.          To liaise with young people and their parents about the move to Adult Services and the opportunities that might be available, including Further Education and supported living.

8.         To work in partnership with all Adult Services provider units, to keep all parties up to date with a young person’s needs.  

9.         To advocate on behalf of the young person where necessary, to enhance their future prospects in Further Education and employment.

10.       To liaise with the case carrying social workers in developing the young person’s needs in terms of life skills.

11.       To attend the meetings concerning the creation of a care co-ordination service, to ensure the service provides for the needs of the young adults in the process of transition.

12.       To liaise with the Adult Services worker post-transition, to assist the young person and their family/carers settling into the adult services provided.

13.       To promote at all times non-discriminatory and non-oppressive practice, both to colleagues and service users, challenging negative attitudes to young people with disabilities.

14.       To contribute to assessments, planning meetings, case conferences and statutory reviews. 
Appendix 6

The Key Statutory Framework
1. Chronically Sick and Disabled Act 1970 (S2)

2. Disabled Persons (Services Consultation and Representation) Act 1986 S5/6

3. Children Act 1989 (S17)/2004

4. NHS & Community Care Act 1990 plus Welsh Assembly (FACS) Guidance 2000.

5. Education Act 1993 + 1996 plus Code of Practice 1994 and BEST 1997.

6. Disability Discrimination Act 1995

7. Carers and Disabled Children Act 2000.

8. Direct Payments Act 2000.

9. Learning and Skills Act 2000.

10. Special Education Needs (SEN) Code of practice for Wales 2001.

11. Children (leaving Care) Act 2000

12. In addition there are significant initiatives and reports.

· Framework for the Assessment of Children in Need and their families.

· Welsh Assembly’s Core Aims and the Every Child Matters: Change for Children Programme (England but relevant to Wales)

· Supporting People Initiative 

· Audit Commission Report 2003 Services for Children with Disability and their families.

· National Service Framework children, young people and Maternity Services in Wales 2005.

· ‘Fulfilling the Promises’ 2003 and Statement on Policy & Practice 2007.

· Health, Social care and Well-being Strategy

· Framework for Partnership

· “Fulfilled Lives, Supportive Communities” 

Policy Guidance:

11.1 The National Services Framework for Children, Young People and Maternity Services (2004) 

Improving Life Options for Disabled People (2005)

11.2 The Children Act 1989, section 17 identifies children with disabilities as ‘children in need’. The Children Act 2004 aims to improve the life chances for all children. Section 10 lays down duties for local authorities and ‘relevant partners’ to work together to achieve the best possible outcomes for children and young people. 

11.3 The Chronically Sick and Disabled Persons Act 1970 and the Disabled Persons Act 1986 requires local authorities to meet the various needs of disabled people, under section 5&6 of the 1986 Act, the Children With Disabilities Team will carry out a full needs assessment of a child considered to be disabled before that child leaves school, when requested to do so. 

11.4 The Disability Discrimination Act 1995, The Special Educational Needs and Disability Act 2001 and the Disability Discrimination Act 2005 gives people with a disability equal rights to access all services, including education, transport, employment, information and property as people without a disability have. The Disability Rights Commission oversees the working of the Acts and handles complaints about alleged breaches. Discrimination is defined as occurring when a person with a disability is treated less favourably than anyone else. 

11.5 The Education Act 1993 and1996 and the Code of Practice 2001 set out a transition planning process for young people in schools with special educational needs (SEN).  

11.6 The NHS and Community Care Act 1990 sets out the legal framework for provision of health and community care for adults. Part III of the Act covers provision of services to adults with disabilities. Following an assessment of need under the Act, eligibility for services is then determined by employing the Fair Access to Care Eligibility Criteria Assessment Framework (FACS). The framework applies to all service users and carers. It consists of four bands, critical, substantial, moderate and low. 

11.7 Denbighshire County Council and Conwy County Borough Council currently provides care services for adults whose assessed needs fall into the critical and substantial bands. 

11.8 The National Services Framework for Children, Young People and Maternity Services (NSF) is a 10-year plan that puts the needs of Children and Young People at its core. Standards 4 and 8 set out requirements for Local Authorities, Primary Care Trusts and NHS Trusts to ensure that the transition process for young people with disabilities is as smooth as possible. The NSF states that ‘transition to adult services for young people (should be) planned and co-ordinated around the needs of each person to maximise health outcomes, their life chance opportunities and their ability to live independently – this is particularly important for disabled young people or those with long-term or complex conditions’.   (p16 Executive Summary, NSF for Children, Young people and Maternity Services)
These standards have been inputted onto a flowchart to correspond with the ‘Ideal’ Flowchart, please see attached flowchart. 
Glossary

UA – Unified Assessment

PCP – Person Centred Planning

SU – Service User 

EO – Education Officer

TPG – Transition Planning Group

YP – Young Person

CTSW – Children Transitional Social Worker 

SS – Social Services 

ILF – Independent Living Fund 

SALT – Speech and Language Therapist 

CBBC – Conwy County Borough Council

DCC – Denbighshire County Council 

	Action
	Who
	When

	To set up a Transition Planning Group 
	Conwy County Borough Council


	Completed.

First meeting scheduled for Feb 2008



	To have a Transition Coordinator in post


	Denbighshire Social Services – Children with Disability Team 


	

	Unify the CAMHS process within this process  across county 


	Conwy and Denbighshire NHS Trust and Social Services
	

	To evaluate the implementation of this protocol and review it. 


	Conwy and Denbighshire Health Social Care and Well Being Strategic Partnership Group.  
	

	To enhance / develop the 5/6 assessment to include the aspirations of the Young Person
	Denbighshire initially 

Some scope for joint working so that all paperwork can be unified.
	


Appendix 7 - ACTION PLAN



Transition 


Planning Protocol


From Children to Adult Services 





 





Year 8 – Identification and sharing of information 


Education Officer collates list of statemented children for the Transition Planning Group and gives to Children and Adult Services, Careers Wales and Health.  Services to check lists against own information 


Education Officer keeps list updated and presents at each Transition Planning Group Meeting. 


Transition Planning Group meetings held quarterly to identify young people who will require input and are likely to have a need for services at 18.


A multi agency Information Leaflet and Service User Leaflet to be given to Young People and families  


Key personnel identified (Health / Social Services Care  Co-ordinator, Children’s Transition Coordinator)








Year 9 – Review of statement and development of Transition Plan 


14 + Transition Review – Review of Young Person’s statement & Transition Plan drawn up by school, with input from Young Person’s and family, Careers Wales, Social Services (Children), Health (Children) and Education.


Transition Plan produced, copies sent to all stakeholders (6 week timescale – by the Education Officer) 


Offer of a Social Services assessment by Children’s Services (Person Centred Planning offered)


Careers Wales inform Health/Social Services (Children & Adults) of prospective need for residential college and alert them to funding /commissioning issues


Active involvement of Health/Social Care Co-ordination & Children Transition Coordinator to begin preparation with children and families - Referral to advocacy service offered


Transition Planning Group meetings held quarterly to identify young people who will require input and likely needs at 18.


Transition Directory given to young person and families which contain information about family support groups for parents and carers. 





End of Year 11 – Young Person leaving school at 15/16 - Transition Review 


- Education Statement / Transition Plan reviewed and amended, where necessary, other plans including Pathway Plan are reviewed at the same time 


- Education provide Adult Social Services, Health & Careers Wales with updated list of Young People who may be eligible for assessment and intended school leaving date 


- Transition Planning Group meetings held quarterly to identify Young Person who will require input and likely needs at 18


Information about Independent Living Fund / Direct Payments / Telecare provided as appropriate - Referral to welfare rights offered 


Learning & skills plan completed if going on to Further Education or training from Career Wales – share with other services with the permission of the young person 


Prepare application for residential funding to Careers Wales by January 31st of the year in which the young person is going to leave education


Transition plan and Person Centred Planning identifies who needs to be involved as early as possible e.g. Speech and Language Therapist 


Continuing Health Care applications to begin as appropriate. 


STATUTORY DUTY to complete a 5/6 assessment 3 months prior to leaving education











Annually from Year 10 upwards –Transition Review 


Education Statement / Transition Plan reviewed and amended, where necessary, other plans are reviewed at the same time (e.g. Person Centred Plan) the responsibility for arranging the review lies with the Head Teacher 


Children Transition Coordinator to attend reviews where early involvement required 


Children’s Health and Social Services should be represented.


Link into Adult Services - Transition Planning Group meetings held quarterly to identify young people who will require input and their likely needs at 18, Education Officer notifies Head Teacher if Adult Services (Social and Health) needs to attend the transition review. 








End of Year 11 – Young Person leaving school at 15/16 - Transition Review 


- Education Statement / Transition Plan reviewed and amended, where necessary, other plans including Pathway Plan are reviewed at the same time 


- Education provide Adult Social Services, Health & Careers Wales with updated list of Young People who may be eligible for assessment and intended school leaving date 


- Transition Planning Group meetings held quarterly to identify Young Person who will require input and likely needs at 18


Information about Independent Living Fund / Direct Payments / Telecare provided as appropriate - Referral to welfare rights offered 


Learning & skills plan completed if going on to Further Education or training from Career Wales – share with other services with the permission of the young person 


Prepare application for residential funding to Careers Wales by January 31st of the year in which the young person is going to leave education


Transition plan and Person Centred Planning identifies who needs to be involved as early as possible e.g. Speech and Language Therapist 


Continuing Health Care applications to begin as appropriate. 


STATUTORY DUTY to complete a 5/6 assessment 3 months prior to leaving education











Final year in School - Transition Review


Relevant agencies to attend all reviews (or earlier where appropriate) Transition from College (age 21 – 28)


Adult Transition Team attends Annual Reviews. Learning & Skills plan completed. Person Centred plan reviewed.


There is a STATUTORY DUTY to complete a 5/6 assessment 3 months prior to leaving education





Links into Employment 











80 High Street


Rhyl


Denbighshire 


LL18 1UB


 


01745 455 900





Year 12 - 12 months prior to leaving school - Transition Review


Education Statement / Transition Plan reviewed and amended, where necessary, other plans are reviewed at the same time 


There is a STATUTORY DUTY to complete a 5/6 assessment 3 months prior to leaving education


Adult Services Transition Team (Social Services & Health) actively involved, 


 Attend reviews and begin Unified Assessment. Care plan agreed and implemented by transition Formal handover from Children to Adult Services


Prepare applications for residential college funding – to Careers Wales by Jan 31st. 


Referral to Welfare Rights offered, info about ILF / Direct Payments / Telecare provided as appropriate


Transition Planning Group meetings held quarterly to identify young people who will require input and likely needs in Adult Services           Links into Employment





Final year in School - Transition Review


Relevant agencies to attend all reviews (or earlier where appropriate) Transition from College (age 21 – 28)


Adult Transition Team attends Annual Reviews. Learning & Skills plan completed. Person Centred plan reviewed.


There is a STATUTORY DUTY to complete a 5/6 assessment 3 months prior to leaving education


Links into Employment 











Year 8 – Identification and sharing of information 


Education Officer collates list of statemented children for the Transition Planning Group gives to Children and Adult Services, Careers Wales and Health.  Services to check lists against own information 


Education Officer keeps list updated and presents at each Transition Planning Group Meeting. 


Transition Planning Group meetings held quarterly to identify young people who will require input and are likely to have a need for services at 18.


A multi agency Information Leaflet and Service User Leaflet to be given to Young People and families  


Key personnel identified (Health / Social Services Care  Co-ordinator, Children’s Transition Coordinator)








Annually from Year 10 upwards –Transition Review 


Education Statement / Transition Plan reviewed and amended, where necessary, other plans are reviewed at the same time (e.g. Person Centred Plan) the responsibility for arranging the review lies with the Head Teacher 


Children Transition Coordinator to attend reviews where early involvement required 


Children’s Health and Social Services should be represented.


Link into Adult Services - Transition Planning Group meetings held quarterly to identify young people who will require input and their likely needs at 18, Education Officer notifies Head Teacher if Adult Services (Social and Health) needs to attend the transition review. 








Year 9 – Review of statement and development of Transition Plan 


14 + Transition Review – – Review of Young Person’s statement & transition plan drawn up by school, with input from Young Person’s and family, Careers Wales, Social Services (Children), Health (Children) and Education.


Transition Plan produced, copies sent to all stakeholders (6 week timescale – by the Education Officer) 


Offer of a Social Services assessment by Children’s Services (Person Centred Planning offered)


Careers Wales inform Health/Social Services (Children & Adults) of prospective need for residential college and alert them to funding /commissioning issues


Active involvement of Health/Social Care Co-ordination & Children Transition Coordinator to begin preparation with children and families - Referral to advocacy service offered


Transition Planning Group meetings held quarterly to identify young people who will require input and likely needs at 18.


Transition Directory given to young person and families which contain information about family support groups for parents and carers. 





Year 8 – Identification and sharing of information


Under Disabled Person Act 1986:


The LEA required to notify social services off all young people ages 13/14 years who are considered to be disabled. 








Year 12 - 12 months prior to leaving School





5.37 Aggregated information derived from joint organisations transition plans is sent to the area’s Young People’s Framework Partnership to inform strategic planning. 


* to be fully achieved in the 2 year plan.


























































































































Year 11 – Social Care Planning


5.36 The joint organisation transition plan is reviewed at least annually or, in the case of young people who are looked after, every six months in accordance with statutory regulations Children (Leaving Care) Act 2000. During the year before their 18th birthday the plan is reviewed each term. 








Annually from Year 10 upwards – Annual Review of statement and transitional plan


5.36 The joint organisation transition plan is reviewed at least annually or, in the case of young people who are looked after, every six months in accordance with statutory regulations Children (Leaving Care) Act 2000. During the year before their 18th birthday the plan is reviewed each term. 





Year 9 – Review of statement and development of transition Plan


5.34 Information about how to gain access to services and facilities is available to disabled young people in the local community including information about:


Employment


Housing


Training


Leisure


Educational opportunities 








5.35 There is one joint organisations transition plan produced for each disabled young person which forms the basis of the Unified Assessment within adult services and specifies arrangements for continuing support and services. 





Year 8 – Identification and sharing of information


5.32 There is an inter-organisation system to identify children who will require transition into adult services in the year before their 14th birthday (in year 8). This informs the strategic planning for all organisations. * to be fully achieved in the 2 year plan. 


5.33 A key transition worker is appointed to all disabled young people at the age of 14. It is their responsibility to ensure that the young people, their families and all relevant agencies are appropriately involved in the planning process of transition and will continue to monitor and have contact with the young person until the age of 25. 








Year 9 – Review of statement and development of transition Plan


14 + educational transition review – must take place within Year 9 as stated in the SEN Code of Practice.


Education Act 1996 states that the LEA must include a Transition Plan in the first review after the age of 14.


It is stated in the SEN policy that the review, overseeing and co-ordinating the delivery of the transition plan is the duty of the Head teacher and the transition plan must name relevant local professionals e.g. social services. 


Careers Wales must be invited and is responsible for ensuring delivery of the transition plan. 


Careers Wales is requested to inform DELLS if it transpires that they young person is likely to become eligible to attend a specialist establishment and submit applications as appropriate. 


Social Services must also be involved


Transition Plan should build up on the conclusions reached and the targets set at the previous annual reviews of a child’s statement of SEN. 


DELLS Code of Practice stated that all agencies should recognise their respective funding responsibilities as early into the transition planning stage as possible.








End of Year 11 – Leaving at 16


Duty under the Learning and Skills Act 2000 


Section 5/6 assessment of the Disabled Persons Act 1986 to be completed 


ensure separate assessment of need on leaving school is completed and provision identified 


Dells have statutory duties in relation to the provision of education and training for young people aged over 16


Dells to secure the provision of proper facilities for education and training suitable to the requirements of persons who are above compulsory school age or have attained the age of 19 


If DELLS is satisfied that it cannot secure the provision of facilities which are sufficient, then it must secure provision of boarding accommodation for him/her. 








Final year / Leaving School


Young Person is covered my Disabled Persons Act on leaving full time school. 


National Assembly separate duty under Learning and Skills Act 2000 – ensuring assessment of needs on leaving school is undertaken and provision identified. 


Careers Wales as part of its contract with the National Assembly will carry out the above assessment of the learner’s education and training needs known as the Learning and Skills Plan. 


Under Disabled Act 1986 – 8 months before the young person is due to leave full time education, the LEA is required to notify social services in writing. 


Once notified Social Services (children’s team) are obliged to co-ordinate a multi-agency assessment of young person which should be completed no later that 3 months before the person’s school leaving date. 


After assessment has been produced, social worker (children’s team) should organise review and relevant plans for the young person discussed. A member of the Adult team should be present. 





Year 12 - 12 months prior to leaving school - Transition Review


Education Statement / Transition Plan reviewed and amended, where necessary, other plans are reviewed at the same time 


There is a STATUTORY DUTY to complete a 5/6 assessment 3 months prior to leaving education


Adult Services Transition Team (Social Services & Health) actively involved, 


 Attend reviews and begin Unified Assessment. Care plan agreed and implemented by transition Formal handover from Children to Adult Services


Prepare applications for residential college funding – to Careers Wales by Jan 31st. 


Referral to Welfare Rights offered, info about ILF / Direct Payments / Telecare provided as appropriate


Transition Planning Group meetings held quarterly to identify young people who will require input and likely needs at 18


Links into Employment. 








Rhyl Community College 


Cefndy Road


Rhyl


Denbighshire


LL18 2HG


�(01745354797 �Fax:01745334315 �E-Mail: � HYPERLINK "mailto:rhyladmissions@llandrillo.ac.uk" �rhyladmissions@llandrillo.ac.uk �
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�Telephone: 01824 712800





Council Offices�Wynnstay Road�Ruthin�LL15 1YN�Tel: 01824 712448








Moving on to


Adulthood








Henllan Centre


Henllan


Nr Denbighshire 


Denbighshire


LL16 5YA


01745 816426





First Contact Team North,�Russell House,�Churton Road, �Rhyl�LL18 3AA


Telephone: 01824 706488��











74 Conwy Road


Colwyn Bay


LL29 7LD


01492 531 332
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Rhyl
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64 Brighton Road


Rhyl


Denbighshire 


LL18 3HP


01824 712 800 
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The Occupational Therapy Services





74 Conwy Road


Colwyn Bay


LL29 7LD


01492 531 332








The Occupational Therapy Services


Disability Resource Team





64 Brighton Road


Rhyl


Ll18 3HP


01745 712800








Final year in School - Transition Review


Relevant agencies to attend all reviews (or earlier where appropriate)


Transition from College (age 21 – 28)


Adult Transition Team attends Annual Reviews. Learning & Skills plan / PCP reviewed.  





End of Year 11 – Leaving at 15/16 Transition Review 


Education Statement / Transition Plan reviewed and amended, other plans are reviewed at the same time (e.g. PCP) STATUTORY DUTY on Children Social Services to complete a section 5/6 transition assessment. 





Referral to welfare rights offered





Information about ILF / Direct Payments / Telecare provided as appropriate





Learning & skills plan if going on to Further Education or training from Career Wales





Transition plan and PCP identifies who needs to be involved as early as possible e.g. SALT











Year 12 - 12 months prior to leaving school - Transition Review


Education Statement / Transition Plan reviewed and amended


Adult Services Transition Team (SS & Health) involved, formally take responsibility (for                      eligible YP) on 18th birthday (except looked after children*).  


Attend reviews and begin Unified Assessment. Care plan agreed by 18th birthday. Formal handover from Children to Adult Services


Referral to Welfare Rights offered, info about ILF / Direct Payments / Telecare provided as appropriate








Annually from Year 10 upwards –Transition Review 


Education Statement / Transition Plan reviewed and amended, other plans are reviewed at the same time (e.g. PCP)





Children’s Transition Social Worker to attend reviews where early involvement required





Link into Adult Services Transition Team at this stage (Health and SS). 





Transition Team (Children & Adults) and Care Co-ordinator to be identified at each year








Year 9 – Review of statement and development of Transition Plan 


14 + education transition review 





Young Person’s review statement & transition plan drawn up by school, with young people and families, Careers, Social Services (Children), Health (Children) and Education and sent out to all relevant people. 





Offer of a Social Services assessment by Children’s Services (PCP offered) and  referral to advocacy service offered





Careers Wales inform Health/SS (Children & Adults) of prospective need for residential college and funding /commissioning issues


Active involvement of Health/Social Care Co-ordination & Children Transition Social Worker to begin preparation with children and families





Year 8 – Identification and sharing of information 


Education Officer (EO) collates list of statemented children for transition planning group (TPG), gives to children and Adult Services, Careers and Health.  Lists to be checked against own information 





Multi-agency Information Leaflet to be provided to children and families – to include what will happen at age 18





Key people identified (Health / Social Services Care  Co-ordinator, Children’s Transition Coordinator 








Annually from Year 10 upwards – Annual Review of statement / transitional plan (yr 4 secondary)


Education Statement / Transition Plan reviewed and amended, other plans are reviewed at the same time (e.g. PCP)





Children’s Transition Social Worker to attend reviews where early involvement required





Link into Adult Services Transition Team at this stage (Health and SS). 





Transition Team (Children & Adults) and Care Co-ordinator to be identified at each year








End of Year 11 – Leaving at 15/16 (yr 5 secondary)


Education Statement / Transition Plan reviewed and amended, other plans are reviewed at the same time (e.g. PCP) STATUTORY DUTY on Children Social Services to complete a section 5/6 transition assessment. 





Referral to welfare rights offered





Information about ILF / Direct Payments / Telecare provided as appropriate





Learning & skills plan if going on to Further Education or training from Career Wales





Transition plan and PCP identifies who needs to be involved as early as possible e.g. SALT











Year 8 – Identification and sharing of information 


Education Officer (EO) collates list of statemented children for transition planning group (TPG), gives to children and Adult Services, Careers and Health.  Lists to be checked against own information 





Multi-agency Information Leaflet to be provided to children and families – to include what will happen at age 18





Key people identified (Health / Social Services Care  Co-ordinator, Children’s Transition Coordinator 








Year 9 – Review of statement and development of Transition Plan 


14 + education transition review 





Young Person’s review statement & transition plan drawn up by school, with young people and families, Careers, Social Services (Children), Health (Children) and Education and sent out to all relevant people. 





Offer of a Social Services assessment by Children’s Services (Person Centred Planning offered) and  referral to advocacy service offered





Careers Wales inform Health/SS (Children & Adults) of prospective need for residential college and funding /commissioning issues


Active involvement of Health/Social Care Co-ordination & Children Transition Social Worker to begin preparation with children and families





Year 12 - 12 months prior to leaving school - Transition Review


Education Statement / Transition Plan reviewed and amended


Adult Services Transition Team (Social Services & Health) involved, formally take responsibility (for eligible YP) on 18th birthday (except looked after children*).  


Attend reviews and begin Unified Assessment. Care plan agreed by 18th birthday. Formal handover from Children to Adult Services


Referral to Welfare Rights offered, info about ILF / Direct Payments / Telecare provided as appropriate








End of Year 11 – Leaving at 15/16 Transition Review 


Education Statement / Transition Plan reviewed and amended, other plans are reviewed at the same time (e.g. Personc Centred Planning) STATUTORY DUTY on Children Social Services to complete a section 5/6 transition assessment. 





Referral to welfare rights offered





Information about ILF / Direct Payments / Telecare provided as appropriate





Learning & skills plan if going on to Further Education or training from Career Wales





Transition plan and PCP identifies who needs to be involved as early as possible e.g. SALT











Annually from Year 10 upwards –Transition Review 


Education Statement / Transition Plan reviewed and amended, other plans are reviewed at the same time (e.g. Person Centred Planning)





Children’s Transition Social Worker to attend reviews where early involvement required





Link into Adult Services Transition Team at this stage (Health and Social Services ). 





Transition Team (Children & Adults) and Care Co-ordinator to be identified at each year








Final year in School - Transition Review


Relevant agencies to attend all reviews (or earlier where appropriate)


Transition from College (age 21 – 28)


Adult Transition Team attends Annual Reviews. Learning & Skills plan / PCP reviewed.  
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Suzanne O’Regan


Learning Difficulty and Disability Careers Adviser


Careers Wales North East


Egerton House


Rhosddu Road


Wrexham 


LL11 1EQ


( (01978) 317015


Fax (01978) 317011


Email Suzanne.oregan@cwne.org

















Caren Brown – 





Cynghorydd Gyrfa (Tim ADA / LDD Team)





Gyrfa Cymru Gogledd Orllewin / 


North West





25 Stryd y Capel


LLandudno


Conwy LL30 2SY





(01492 871900  Fax 01492 872020





� HYPERLINK "mailto:carenb@careers-gyrfa.org.uk" ��carenb@careers-gyrfa.org.uk�








Your guide to transition








This guide has been written to help you plan for your future.








It is for young people with disabilities and learning difficulties.











If you have a statement of special educational needs your head Teacher will arrange a Transition Meeting. 











Your first Transition Review Meeting should happen in year 9 (age 14) and then every year until you leave school. 














The Transition Review Meeting should tell everyone:





What help you need


What you like or don’t like


What should happen


When it should happen


Where it should happen


Who should do it 














Here are some people who can come:





Your family or carers











Your Head Teacher











You











Your Case Manager or Social Worker











Other teachers at school











Your Careers Wales Careers Adviser











Your Learning Disability Nurse











Your Advocate











Your Psychiatrist

















Your Psychologist











Your School Nurse











Your Speech and Language Therapist











After this meeting, someone you know well should help you to plan for when you leave school.





This is called a lifestyle plan.














They should know what you need to feel healthy and happy.





If they don’t know the answers then they should know who to ask.














Everyone should communicate with you in a way you understand.

















Everyone should listen to what you say.

















Everyone should work together to help you to get what you want.

















You should get help to say what you think if you need it. 

















Your Lifestyle Plan should say where you want to live and who with in the future. 














First Contact Team South,�Council Offices,�Wynnstay Road,�Ruthin�LL15 1YN 


Telephone: 01824 712 448��








Community Living


You could be sharing a house with other people, and could be having up to 24 hours support, including somebody to sleep in overnight. 


This support would help you live as independently as possible.


You can get more information about Community Living from Social Services.

















Residential Care


You would be sharing a home with many people. Staff would carry out most tasks for you.


For further details please contact the residential homes directly.

















Your Lifestyle Plan should say what you like doing in the day and in the evening. 

















Your Lifestyle Plan should help you get the support you need.

















You should always be asked to say what you think about any plans that are made for you. 

















Transition can be a worrying time, and it can be confusing.


There can be lots of changes for you to get use to, including the people you see. 














To make sure that you don’t worry too much, there are people who you can see that can help:














Your Case Manager or Social Worker











Your Psychiatrist











Your Psychologist











Nurses who are specially trained in mental health 











Your Learning Disability Nurse











Your teacher or teaching staff 











Talking to someone about your feelings, thought, moods, behaviour and health can help you.


At times, we all need someone to listen to us who understand the way feel. 














Not everyone will feel they need someone to talk to, but remember there are people who can try and help you.





It is good to talk. . 














When you are 17 you will meet some of the people who will be working with you when you are older. 














They will work with you and Children’s Services to help you to decide your Plan for the future. 














When you reach Transition Age you will get support from Adult Services. The support can be from Social Care and Health Services. 








The





Things you can plan for:














Residential College











Llandrillo College 











Staying at school











Leisure











Work











Adult Day Centre











New Home








Equipment in your home








Support needs at home and during holidays











Respite











For more information about Transition, please contact: 














Communication and Complaints Officer


Social Services Headquarter,


Ty Nant


Nant Hall Road


Prestatyn


Denbighshire LL19 9LG





( 0800 032 1099


e-mail � HYPERLINK "mailto:ssdcomments@denbighshire.gov.uk" ��ssdcomments@denbighshire.gov.uk� 








Henllan Centre


Henllan


Nr Denbighshire 


Denbighshire


LL16 5YA


01745 816426








64 Brighton Road


Rhyl


Denbighshire 


LL18 3HP


01824 712 800 





LIVING AT HOME 


You could carry on living at home with you parents/carers. You could get help from support worker, day opportunities, college, and respite. 





You can get more information about support from Social Services


. 














First Contact Team North,�Russell House,�Churton Road, �Rhyl�LL18 3AA


Telephone: 01824 706488��








First Contact Team South,�Council Offices,�Wynnstay Road,�Ruthin�LL15 1YN 


Telephone: 01824 712 448��








First Contact Team North,�Russell House,�Churton Road, �Rhyl�LL18 3AA


Telephone: 01824 706488��








First Contact Team South,�Council Offices,�Wynnstay Road,�Ruthin�LL15 1YN 


Telephone: 01824 712 448��








Communication and Complaints Officer


Social Services Headquarter,


Ty Nant


Nant Hall Road


Prestatyn


Denbighshire LL19 9LG





( 0800 032 1099


e-mail � HYPERLINK "mailto:ssdcomments@denbighshire.gov.uk" ��ssdcomments@denbighshire.gov.uk� 








Year 8 –Sharing Information





Education inform:  





Children and Adult Services








Careers Wales 








Health.  





 	of Young People who are coming into Transition 








These important people will be introduced to you 











They will get to know what you will need in Adult Services 








You will get a Service User Leaflet to let you know what will happen





























Year 9 – Review of statement and development of transition Plan 











14 + education transition review - transition plan will be drawn up by your school with input from :- 





You and your family





Careers Wales





Social Services (Children)





Health (Children) 





Education.








A copy of this plan will be sent to all stakeholders 








You will have an offer of a Social Services assessment by Children’s Services 








You will have the chance of doing a Person Centred Planning















































































































































Annually from Year 10 upwards –Transition Review 








Your Transition Plan will be checked and changes made if needed.








Your Head Teacher will arrange the review 








Children’s Services should be at your review.








You will meet new people from Adult Services 





 





End of Year 11 – Leaving at 15/16 Transition Review 





Your Transition Plan will be checked and changes made if needed 





Information about Independent Living Fund / Direct Payments / Telecare will be provided if needed





Your Learning & skills plan will be completed if you are going to college or training, this will be shared with your permission so that everybody can plan in the best way for you





A Transition Assessment (section 5/6) will be completed by Children Services 

















Year 12 - 12 months prior to leaving - Transition Review





Your Transition Plan will be checked and changes made if needed 





Adult Services (Social Services & Health) become involved





Unified Assessment begins – both Health and Social Services work together on your assessment. 





Care plan agreed and put in place by the time you will  have services from Adult Services 





You will move from Children to Adult Services





Information about Independent Living Fund / Direct Payments / Telecare provided if needed




















Final year in School - Transition Review





Relevant agencies will attend your reviews (or earlier where appropriate) 








Adult Transition Team attends Annual Reviews. 








Learning & Skills plan completed by Careers Wales  








Person Centred plan reviewed.








You might have support to help you look for work 


 





Your School Nurse
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