Appendix B 


Trafford Primary Care Trust

Community Learning Disabilities Team

Job Description

Job Details

Job Title: 

Consultant Clinical Psychologist – Head of Speciality LD
Grade:
Band 8c
Department: 
Community Learning Disabilities Team

Division: 
Learning Disabilities Service

Base: 
Sale Waterside

Hours: 
Full Time

Organisational Arrangements

	Operational Managerial Accountable to:
	Community Learning Disabilities Team Manager

	Professionally Responsible to:
	Chief Nurse – Trafford PCT Provider Services

	Responsible for:
	All Psychology staff and the Supervision of team members involved with people who challenge


Organisation / Service Chart








Job Purpose

The post holder will work as a senior member of the developing local integrated health and social work Community LD Team Service in Trafford, supporting the LD Service and Team Managers in developing, co-ordinating and managing the work of the Team to provide high quality expert practical guidance and personal support. As such, the key roles are:

1. As an autonomous independent specialist consultant professional clinical practitioner, to assume continued responsibility for a caseload of clients with complex difficulties and exercising full clinical responsibility for their psychological care both as a clinician and supervisor for trainee/assistant clinical psychologists. This includes accepting, prioritising and assessing referrals to the service through routes to be agreed with both the PCT and Council LA Community and Social Services Directorate. Following specialist assessments to provide evidence-based and person-centred 1:1 specialist consultations and group interventions. To be independently responsible for providing, developing, implementing and managing complex systematic psychosocial and cognitive interventions/programmes, involving colleagues from across local organisations. 
2. To act as a point of reference for clinical advice in these areas across the Trust, predominantly to adults through the CLDT, but also on request to other client groups and services both across the Trust (e.g. child services) and outside of it (e.g. mental health). In particular, to undertake and supervise specialist psychological assessments; administering, scoring and interpreting complex psychometric data within the context of the person’s individual difficulties and wider social context 
3. As autism, physical intervention and dementia champion on the team, to contribute to the development and advancement of joint initiatives across the PCT, local Health Trusts, Social services and the voluntary/independent sector organisations, including taking specific direct lead responsibility for discreet pieces of project development

4. To provide professional leadership and managerial responsibility for the performance for all psychology staff working in the Community Learning Disabilities Team. To be responsible for staff support and supervision. To be accountable for the planning, delivery, evaluation and governance of professional developments.
5. To act as care co-ordinator to a specialist caseload of named clients, engaging in collaborative planning and joint working with health and social work services, as well as service users and their carers.

6. To undertake and provide training, consultancy and development function: providing supervision/support to a wide range of people internal and external to the trust (health, social services, private / voluntary sector staff, clients and families/carers). To devise and deliver training and lectures to psychologists, students, professionals and agencies.

7. To lead in the continued strategic development of effective psychological supports and clinical services in line with Valuing People/Now and NHS Plan/NSF Policy/World Class Commissioning Implementation Guidance agenda to meet the needs within the locality through training, supervision, co-working and consultation.  Critical to this is establishing and maintaining a positive working relationship with multi-disciplinary services, utilising research skills for audit, policy and service development. 
8. To be responsible for co-ordinating the provision of a specialist psychological therapies service in Trafford and other duties as delegated to them by the PCT’s Chief Nurse on behalf of the PCT’s Executive Director of Provider Services. To include identifying service priorities and initiating developments in the Learning Disabilities service, and to give advice to senior manager and commissioners regarding the psychological implications of planning and commissioning decisions.
Duties and Responsibilities

Clinical

1. To assess, develop formulations, diagnose and manage a highly specialist and generic caseload. This will involve:

a. To assess new referrals for service and advise the LD Service Manager of their eligibility for a service from the Community Learning Disability Team (CLDT).

b. To provide a highly skilled and specialist clinical psychology service as a result of post doctoral specialist/advanced training, through accepting referrals of individuals and their carers as allocated through the initial screening process, and the independently managing a caseload of clients with complex difficulties.

c. To undertake thorough assessment of new referrals. This includes gathering appropriate historical information from the client and relevant information from others, using appropriate assessment frameworks and observations, and examining/integrating health/ social issues pertinent to cases from a variety of sources (psychological and neuropsychological tests, self-report measures, rating scales, direct and indirect structured observations and semi-structured interviews with clients, family members and others involved.

d. To undertake and supervise specialist neuropsychological assessments; administering, scoring and interpreting complex psychometric data within the context of the person individual difficulties and wider social context.

e. To communicate highly complex information to professionals, clients and carers, of a sensitive nature in an accessible manner, where the information maybe unwelcome and highly distressing for the client / carer. This may include working through interpreters. To share assessment outcomes/findings to clients and their families (where appropriate) and to other professionals/staff groups on a need to know basis. To negotiate with client / carer and other team members to reach agreement and desirable outcomes.

f. Following assessment to be independently responsible for deriving a formulation and plan of intervention, negotiating this with the client(s) and colleagues where appropriate, and communicating this to the referrer and other relevant professionals.

g. To formulate a clinical understanding of the presenting difficulties making use of a range of psychological models and theories of proven efficacy, across the full range of settings, and maintaining a number of provisional hypotheses. 

h. To carry out direct psychological assessment, planning and intervention with highly complex individuals and systems, including clients who have offended or are at risk of offending, people on the Autistic Spectrum and people who are severely challenging and require physical interventions.

i. In particular, to formulate, advise and/or undertake psychological interventions as deemed appropriate and possible with the client and their family or carers in order to maximise functioning, problem management and quality of life

j. To evaluate and make decisions about intervention options taking into account both theoretical and therapeutic models and highly complex factors concerning historical and developmental processes that have shaped the individual, family or group.

k. To complete work identified within the time frames agreed, which show how referral reasons are being addressed, identifying factors contributing to the reasons for referral, and identifying potential barriers to progress as well as a plan to maintain positive changes as specialist input is withdrawn.

l. To maintain accurate and contemporaneous clinical records as required by the service and be responsible for ensuring clinical assessments and interventions are supported by comprehensive written reports as necessary.

m. To provide an opinion on request across the Trust regarding disabilities, mental health and rehabilitation issues to colleagues and to managers as required

n. To initiate and participate in clinical audit to inform clinical practice and provide relevant information for service planning

o. To identify staff training needs related to specialist areas and inform managers accordingly

p. To identify appropriate training and staff development needs around supporting specific individuals and devise approaches and interventions drawn from and interpreting current research and evidence based practice

q. To provide specialist risk assessments relating to a client's presenting difficulties and present the information to staff teams/ managers.

r. To use various psychological assessments/tests, therapeutic and presentation software packages.

s. To provide a specialist clinical advisory/guidance/consultancy service focussing on clinical interventions on request to all agencies involved in health/social care support for people with complex support needs/problems.  This may include developing specialist assessment and psychosocial intervention programmes and care packages for adults with learning disabilities and complex health problems (including those presenting challenging behaviours and placed out of area).

t. To undertake on occasion’s urgent or emergency assessments, including risk assessments and the development of detailed comprehensive support plans/care packages.

u. To plan, prioritise and organise own patient workload and other activities.

v. To play a senior and lead role on clinical care management within the integrated health and social work learning disabilities service utilising complex assessment and intervention plans. To convene, lead and contribute to client related meetings around own and others input to ensure a well co-ordinated care plan, this includes case conferences. To act as a case co-ordinator where agreed with the service manager, coordinating the activities of other professionals and agencies and organising case conferences.

w. To model or train carers in the methods of intervention with people with complex health/social difficulties.

x. Produce, disseminate and update reports and guidelines using a range of media, and to ensure that these are accessible to people with learning disabilities and their carers, and take account of people’s culture and language.

y. To be responsible for the development, supervision and co-ordination of any therapeutic groups and projects where there is an agreed and identified need.

z. To carry out other clinical duties as may be agreed with the Consultant Lead Clinical Psychologist and LD Team Support Manager.

2. To provide differential diagnoses and second opinions for clients with highly complex presentations, using appropriate formal psychological assessments.
3. To identify mental health problems in people who have multi-factorial aetiology and highly complex presentations, and to liaise with Consultant Psychiatrists to plan psychological and other interventions.
4. To act as a Second Opinion under the Mental Health Act 1983.

5. To provide expert Consultant level advice to others regarding the management and care of clients with complex psychology needs (including consideration of ethical issues).

6. To provide support to clients in contact with the legal and judicial system. This may involve providing one to one support, during interviews, advice to interviewing officers, provision of court reports and Crown Prosecution reports and ongoing support and advice to both vulnerable clients and any external agencies involved.
7. To act as the Lead Investigating Officer in Vulnerable Adult (Abuse) investigations when requested to do so by the team manager, following appropriate training in the local Safeguarding policies and procedures.

8. To assess and manage risk in relation to the intervention and support of people with a learning disability. 

9. To be competent in the use of various electronic record keeping systems employed by Trafford Primary Care Trust and if appropriate, Trafford Metropolitan Borough Council.

10. To ensure the provision of relevant, focussed training and advice (including training around physical intervention), for managers, colleagues, carers and other workers to achieve positive therapeutic outcomes for the people using services.

Communication

1. To employ excellent skills to identify, diffuse and manage conflict and negotiating solutions in a variety of situations, e.g. multi-agency working, professionals boundaries and where clients and / or carers are emotionally fragile.

2. To develop and monitor complex service specifications and care packages in conjunction with PCT and LA Commissioners.

3. To maintain the highest standards of systematic clinical and professional record keeping as required by the service, including the provision of statistical information as required by the PCT or Council, electronic data entry and recording, report writing and the responsible exercise of professional self-governance.

4. To become involved in and maintain strong links with relevant national clinical interest groups and communicate/have an in depth knowledge of related agencies connected with the specialist field of work.

5. To demonstrate the expert skill necessary to work with clients whose communication may be severely impaired and where there are significant barriers to understanding (e.g. using signing, objects of reference or symbol systems).

6. To communicate face to face with people who are emotionally distressed, physically aroused and/or mentally ill.

7. To advise colleagues on specialist clinical fields and assist with problem solving.

8. To ensure effective communication between health, social services and voluntary sector agency staff, co-ordination of other services, as appropriate, by regular liaison, case conferences, clinical reviews as required.

9. To organise and chair regular staff meetings and other forums as appropriate.

10. To promote an understanding and awareness of the role of the psychologist in Trafford Learning Disability Service and to the people who use the service.

Physical Skills

1. To demonstrate highly developed expert perceptual skills in assessment, formulation, diagnosis and treatment.

2. To demonstrate physical skills in order to operate specialist tests and assistive equipment used in clinical work.

3. To demonstrate skills in working with people with challenging behaviour and physical disabilities.

4. To use keyboard skills to input data and use relevant software packages for clinical and non-clinical purposes.

5. To be able to utilise physical prompting to assist clients to complete tasks. 

Leadership and Management

1. To implement a robust referral and case management prioritisation system, which meet the Community Learning Disability Team standards of service delivery

2. To ensure all psychology staff work within all professional and service policies, procedures, protocols and guidelines.

3. To maintain close contact with University Doctorate Clinical Psychology Departments and be responsible for co-ordinating effective practice placements for psychology students and trainee clinical psychologists.

4. To represent where necessary the Community Learning Disability Team as Lead Practitioner within the scope of professional competence and expertise

5. To be instrumental in creating initiatives that enhances psychology practice and delivery.

6. To lead the writing of new policies in relation to psychological and other clinical interventions affecting the Community Learning Disability Team and Learning Disability Service (e.g. Physical Interventions, etc.)
7. To attend appropriate Primary Care Trusts meetings on behalf of the Community Learning Disability Team.

8. To deputise for the CLDT Team Service manager when required.

9. To provide advice to Commissioners, the LD Partnership Board/Mental Health LIT/Children and Young People’s Service and Task Groups regarding issues relating to Psychological services and specifically to the implementation of Valuing People/Now

Supervision/Training
1. To participate, as appropriate in staff recruitment of assistant and newly qualified clinical psychologists (including identifying service needs, developing job descriptions and participating in appointment panels).

2. To take responsibility for own CPD and other development activities, within the framework to be proposed by British Psychological Society, through active participation in internal and external CPD training and development programmes.

3. To have attained and maintain an advanced level of skill and a comprehensive knowledge base in relation to the defined client group

4. To evaluate own work and current practises through research/study interpretation and application of evidence based practice projects, audit, research and outcome measures and contribute this feedback to the wider team

5. To make recommendations to changes in clinical practice and lead implementation of new working practices

6. To ensure that all psychology staff work within an evidence based framework, clearly demonstrating reflective practice and clinical reasoning skills.

7. To review and reflect on own practice and performance through effective use of professional and operational supervision and appraisal in line with professional and service guidelines, and participation in peer supervision/Special Interest Groups.

8. To ensure effective guidance, supervision, appraisal and personal development plan frameworks are in place for all psychology staff.

9. To ensure all psychologists have opportunities to maintain skills and develop competencies to enhance their own continuing professional development.

10. To provide case based supervision and advice to staff from a variety of disciplines that specialise in work involving people who present challenges or where there is a significant psychological aspect to the intervention. 

11. To continue to gain wider post-qualification experience, training and professional support to facilitate role development/delivery in the post as agreed in the Personal Development Review and Plan. 

12. To participate in CPD and other development activities, keeping up-to-date with current information and changes in topics relevant to the service, including access to regular clinical professional supervision from a more senior Consultant Clinical Psychologist. 

13. To provide advice, consultation, teaching/training and supervision to non-psychologists for the provision of psychosocial interventions. 

14. To supervise and participate in the training of staff and assistants within community/ hospital settings in clinical and organisational aspects of the Learning Disabilities service. 

15. To provide core and specialist clinical placements for doctoral programme trainee clinical psychologists, ensuring that trainees acquire the necessary skills, competencies and experience to contribute effectively and to contribute to the assessment and evaluation of such competencies. 
16. To supervise doctoral research projects as required.  

17. To advise management of the professional development needs for the psychology service. 

18. To develop and provide training through the Joint Training Partnerships on a number of topics in the area of long-term conditions and psychosocial interventions (including the development of training/information resources and conferences for staff and clients/carers on the topic of physical interventions/dementia). 

Human Resources

1. To utilise the skill mix amongst psychology staff to benefit learning disabled people, the psychology service, the Community Learning Disability Team and senior management.

2. To advise and support the Service Manager in ensuring that staff work to grade and advise on potential breaches of practice or conduct.

3. To lead the recruitment and selection of psychology staff and participate in the recruitment of other staff from time to time.

4. To ensure professional induction programmes and access to mandatory training for new psychology staff to the Community Learning Disability Team and participate in the induction  of other staff from time to time
5. To ensure all qualified Psychology staff employed by the Community Learning Disability Team retain eligibility for Chartered status and adhere to the British Psychological Society codes of conduct, by taking responsibility for maintaining up-to-date advanced expert level of knowledge of the national agenda, legislation and local policies, which will also require in the future registration with the Health Professions Council

Service Development and Delivery

1. To be instrumental in operational planning, the implementation of policy and service development within the Community Learning Disability Team.

2. To plan and organise psychology input into ongoing, long term plans and strategies, making adjustments as necessary, in relation to borough wide heath and social care policy, e.g. Partnership Board Task Groups, CLDT business plan, etc.

3. To ensure all Psychologists participate at an appropriate level in meeting professional, team and service objectives.

4. To be responsible for identifying and leading agreed Psychology Service objectives and ensuring these are compatible with Service Objectives.

5. To establish professional standards of practice in order to ensure effective service delivery.

6. To ensure all Psychology staff participate at an appropriate level in the design and delivery of training packages specific to learning disabilities.

7. To establish and maintain links with educational bodies and other agencies to provide specialist information and training relating to Psychology and learning disabilities.

Physical Resources

1. To advise the team manager in relation to the purchase of specialist resources.

2. To be able to identify the equipment needs of the specialist area of work and be responsible for monitoring usage and maintenance.

3. To be an authorised signatory, signing off travel expenses etc.
Research and Practice Development

1. Be pro-active in seeking the views of people with learning disability and their carers regarding the delivery of care.

2. To ensure research and / or audit projects are undertaken by Psychology staff to enhance professional and service development.

3. To undertake and where appropriate lead on research and / or audit projects to enhance professional and service development.
4. To promote and co-ordinate Psychology research and development through participation in local audit and research projects. 

5. To promote and support Psychology staff in accessing current professional practice and research information relevant to their Personal Development Plan.

6. To be competent in the formulation of analytical tools and in statistical analysis of information

Professional Development

1. To demonstrate highly developed specialist skills and knowledge in order to establish professional competence and fitness to practise as a clinical lead for psychology.

2. To demonstrate ongoing personal development through participation and reflection in internal and external development opportunities.

Clinical Governance, Quality and Standards

1. To actively participate in the Community Learning Disability Team and Primary Care Trusts clinical governance and quality agenda frameworks.  This will include involvement in working parties proposing policy and practice changes.

2. To be responsible for incorporating into psychology practise all relevant national guidelines / legislation that relate to health and social care in the provision of services for learning disabled people.

3. To ensure the collection of data for clinical audits, and quality assurance in accordance with the departmental governance agenda.

Professional Ethics and Freedom to Act

1. To observe the principles of good psychological practice as articulated in the code of practise of the British Psychological Society.
2. To adhere to all relevant Primary Care Trusts and Community Learning Disability Team policies, procedures, protocols and guidelines. 

3. To be accountable for own professional standards and conduct.

4. To recognise own professional competencies and boundaries, seeking advice and support within supervision frameworks.

5. To be responsible for the interpretation of broad professional and service policies, procedures, protocols and guidelines and ensure all psychology staff comply.

6. To contribute to the development of policies designed to promote health and safety.

Health and Safety

1. To ensure that working practices, equipment and other resources comply with all relevant Health and Safety legislation.

2. To be aware of the legal requirements which affect clients and staff and inform the Team Manager of any concerns regarding such issues.

3. To be responsible for updating own knowledge and practice relevant to health and safety legislation, policies and procedures.

4. To ensure all psychology staff comply with health and safety legislation, policies and procedures. To contribute specialist input to risk assessment and management. 

5. To contribute specialist input to risk assessment and management.

Partnership Working
1. To establish collaborative working relationships with other professionals, service providers, families, learning disabled people, managers and commissioners.

2. To work through and in partnership with other professionals and agencies.
3. To alert managers and commissioners of shortcomings in services and to act as a central point of Psychology advice to the commissioning service, include advice on needs and appropriate service models and design.

4. To provide professionally based advice to team professionals of all disciplines

Equality and Diversity 
1. To comply with organisational policies that promote and maintain equality and diversity

2. To advocate for the rights of learning disabled people, especially where these are threatened, advertently or inadvertently.

Personal and Professional

1. To ensure adherence to the highest possible standards of probity and professional behaviour at all times.

2. To abide by the NHS Managers Code of Conduct

3. To abide by the relevant code of professional practice

4. To personally update and keep abreast of professional organisational developments within the NHS and across the public sector.

5. To participate in appropriate professional groups across NHS North West in order to develop a community approach and share good practice.

6. To maintain personal and professional development of self and team.

7. To take responsibility for own and others’ health and safety in the working environment

8. To abide by the policies and procedures of the PCT in delivering day-to-day business 

9. The Trust aims to maintain the goodwill and confidence of its own staff and of the general public. To assist in achieving this objective it is essential that, at all times, employees carry out their duties in a courteous, sympathetic manner.

Success Measures
1. Stronger community and patient voice
2. Meeting national clinical standards, targets and priorities for service improvement
3. Continuous improvement of services, and objective patient/staff reported experience 

4. Feedback from partners, patients, clinicians and community showing strong and improving relationships

5. Continuing financial viability and value for money for patients and tax payers

Any Other Duties within the Framework of the Post

1. All PCT employees will have a range of corporate accountabilities which will need to be followed.  These are detailed in the Code of Conduct for NHS Managers, Contract of Employment. 
2.  “The post holder will be required to undertake any other duties and responsibilities within the framework of the post”.
3. All PCT employees will have a range of corporate accountabilities which will need to be followed.  These are detailed in the Code of Conduct for NHS Managers, Contract of Employment. 
4. The responsibilities include for example adherence to NHS Standards and Values, Compliance with Standing Orders and Standing Financial Institutions, Health & Safety, Standards for Better Health, Data Protection and Freedom of Information.
Health and Safety At Work

1. “Management ensures the adoption of safe work practices consistent with Health and Safety.  The post holder must not, by act or omission, willfully endanger themselves or other whilst at work.  All accidents and untoward occurrences must be reported and potential hazards identified”.

2. “The post holder must be responsible for all Trust property and the reporting of all potential or actual hazards identified”.

3. “The post holder must be responsible for all Trust property and the reporting of all potential or actual breaches of security”

4. The PCT operates a no smoking policy.

5. The Trust does not permit employees to consume alcohol or to carry or take illegal substances whilst on duty. Any employee found to be in possession and/or unfit to carry out their duties as a result of being under the influence of alcohol and/or drugs, whether taken outside working hours will be subject to disciplinary action in accordance with Trust policy.

Disability Discrimination Act 1995

“The PCT may make ‘reasonable adjustments’ to the post/work place in order to facilitate the employment of individuals with a disability.  These adjustments will be in line with the requirements of the Disability Discrimination Act 1995”.

Equal Opportunities

1. This Trust has an Equal Opportunities Policy. The aim is to ensure that no individual receives less favourable treatment on the grounds of disability, age, sex, sexual orientation, martial status, race, colour, creed, ethic/national origin. 

2. Whilst the Trust recognises specific responsibilities fall upon Management, it is also the duty of all employees to accept personal responsibility for the practical application of the Policy. 

3. “The Trust actively seeks to recruit people currently under represented in the workforce.  This includes people from black and ethnic minority groups, those with mental health difficulties and disabilities”.

Disclosure of Criminal Background

1. “All NHS employers are required to check with the Criminal Records Bureau the possible criminal background of staff and volunteers who apply for work with vulnerable patients.

2. If it is a requirement of the post that such a check be undertaken, successful applicants will be asked to complete and sign a disclosure form giving permission for the screening to take place.

3. Having a criminal record will not necessarily bar you from working with the Trust.  This will depend on the nature of the position and the circumstances and background of offences.

Information Technology

1. To use information technology, as appropriate, within direct clinical work and treatment plans for those clients using augmentative and alternative forms of communication. To maintain appropriate clinical and other records/administration systems, electronic and hard copy, in line with PCT, Council and professional guidelines.

2. To manage relevant computer databases ensuring accuracy and extracting data to report service date and clinical data, as appropriate.  To ensure data is entered on current and planned systems to formulate completion of reports for Directorate, Trust managers and commissioner audiences.

3. To submit statistical information, activity and quality data as required by local, regional and national bodies.

4. To retrieve data and use for the purposes of audit and client caseload management and service management/planning.
5. To contribute to the development of new integrated health service information systems, ensuring strategic and operational deadlines are met.

Data Protection
The Data Protection Act 1998 regulates the use of personal data. You are required to ensure that any personal information obtained, processed or held (on a computer or otherwise), is done so in a fair and lawful way and that the data held and processed is only for the specified registered purposes. In particular personal data relating to patients, users of the PALS/LiNKS services, or other persons, shall be disclosed to any person without the consent of the individual who is subject of the data or otherwise by lawful authority or justification. It should be noted that the breach of confidentiality is a disciplinary offence and may result in disciplinary proceedings being taken.

Confidentiality  
The post holder must at all times maintain a complete confidentiality of the material and information that they handle. Any matters of a confidential nature, or in particular, information relating to diagnosis and treatment of patients and individual staff records must, under no circumstances be divulged or passed onto any unauthorised person or persons. The post holder must respect patient named confidentiality in keeping with “Caldicott principles”. Any breach of this can lead to disciplinary action.

Governance

The Trust has a clinical and corporate framework, which all employees are expected to comply with. This includes participating in research and audit in line with documented procedures, being aware of governance arrangements and ensuring that the reporting requirements, systems and duties of action put into place by the Trust are complied with.

Working Time Regulation

The Working Time Regulations 1998 require that you should not work more than an average of 48 hours each week, i.e. no more than 816 hours in a 17 week period. To work more than 48 hours you must have management sanction and/or to elect to opt out of the Working Time Regulations by providing written confirmation to the Trust.

Policies & Procedures

All employees are expected to comply with all the policies and procedures drawn up by the Trust.

Training & Development

The successful post holder will be expected to be responsible for his/her continuing professional development and to take a proactive approach to maintaining personal and professional effectiveness in an evolving role.

______________________________________________________________

Prepared and Reviewed By:

Joyce Hughes (Joint LD Team Service Manager) 
Mark Brandreth (PCT Executive Director of Provider Services) 

Sandy Bering (MH/LD Commissioning Lead/Consultant Lead Clinical Psychologist)
Agreed By:
Mark Brandreth (PCT Executive Director of Provider Services)

Date Reviewed:
06/08
PERSON SPECIFICATION

Job Title:
Consultant Clinical Psychologist
Grade:
8c

	
	ESSENTIAL
	DESIRABLE

	EXPERIENCE
	Relevant pre-qualification clinical and research experience in an Assistant Psychology/ Internship/ Graduate Primary Care Worker type post

Assessed experience of working as a qualified clinical psychologist for a minimum of 6 years, including at least 3 years post qualification experience within the designated speciality where the post is located.

Experience of working with a wide variety of client groups, across the whole life course and presenting with the full range of clinical severity across the full range of care settings including outpatient, community, primary care, in-patient and residential care settings including maintaining a high degree of professionalism in the face of highly emotive and distressing problems, verbal abuse and the threat of physical abuse.

Experience of exercising full clinical responsibility for clients’ psychological care and treatment, both as a professional qualified care co-ordinator and also within the context of a multi-disciplinary care plan.

Experience of teaching/ training/professional/ clinical supervision.
Consultancy experience and evidence of staff/ service development activities 

Experience of contributing to service development 
Experience of demonstrating highly developed interpersonal skills including observation, listening, communicating effectively (orally and in writing) complex, highly technical and/or clinically sensitive information to patients, who may be challenging 
	Experience of professional management/supervision of qualified and pre-qualified clinical psychologists.

Experience of multi-professional management of teams or services within the designated speciality.

Experience of representing the profession in local policy forums
Experience of the application of psychology in different cultural contexts.



	QUALIFICATIONS
	Post-graduate doctoral level training in clinical psychology (or its equivalent for those trained prior to 1996) including specifically models of psychopathology, clinical  psychometrics and neuro-psychology, two or more distinct psychological therapies and lifespan development psychology
	Post-doctoral training in one or more additional specialised areas of psychological practice.



	SKILLS, KNOWLEDGE & COMPETENCIES


	Doctoral level knowledge of clinical psychology including highly developed knowledge of lifespan developmental psychology, models of psychopathology, clinical psychometrics, neuro-psychology, and two/more distinct therapies.

Skills in the use of complex methods of psychological assessment intervention and management frequently requiring sustained and intense concentration.

A high level ability to communicate effectively at both written and oral level complex, highly technical and clinically sensitive information to clients, their families, carers and a wide range of lay and professional persons within and outside NHS. 

Knowledge of legislation and its implications for both clinical practice and professional management in relation to the client group and learning disabilities/mental health.

Skills in providing consultation to other professional and non-professional groups.

Doctoral level knowledge of research design and methodology, including complex data analysis.

Evidence of continuing professional development as recommended by the BPS.

Formal training in supervision of other psychologists.
Relevant supplemental specialist training, qualifications or supervision experience for transition to senior status

Training to demonstrate highly specialist skills

Advanced training experience in complex needs support 
Prioritisation skills
Demonstrates ability to be a good team member within multi-disciplinary teams
	Highly developed knowledge of the theory and practice of specialised psychological therapies in specific difficult to treat group (e.g. personality disorder dual diagnoses, people with additional disabilities and severely challenging behaviours etc).

Highly developed knowledge of the theory and practice of highly specialised psychological therapies.

	SPECIFIC JOB REQUIREMENTS

(e.g. physical demands, personal)

  
	Ability to contain and work with organisational stress and ability to ‘hold’ the stress of others.
Enthusiasm for a broad range of psychological phenomena, an interest in models of service delivery, and an ability to articulate the value added by clinical psychology services within the context of multi-disciplinary services.

Ability to demonstrate enthusiasm, leadership and management skills
	A commitment to the evaluation of services, enthusiasm for professional audits

A wish to continue to develop expertise in research service areas.



	OTHER

	Ability to articulate and interpret clinical psychology based upon a good understanding of the framework of government and national professional policy.
Ability to identify, provide and promote appropriate means of support to carers and staff exposed to highly distressing situations and severely challenging behaviours.

Ability to identify, and employ, as appropriate, clinical governance mechanisms for the support and maintenance of clinical practice in the face of regular exposure to highly emotive material/  challenging behaviours.

Ability to develop/use complex multi-media materials for presentations, in public, professional and academic settings
Clinical/professional/ personal credibility 
Ability to contain and work with organisational stress and ability to ‘hold’ the stress of others and ability to cope with emotional burden required in post  
	Experience of working within a multicultural framework.

Record of having published in peer reviewed or academic or professional journals and/or books.
Personal experience of mental health problems.










Chief Nurse - Trafford PCT Provider Services with the Professional Manager with employer responsibility for PCT employed Health Staff in the Learning Disabilities Service





Community LD Service Manager (Joint PCT/Social Services post under secondment S31 Partnership Agreement – May not be a Psychologist) with operational day-to-day management responsibility of the Community LD Team








Consultant Clinical Psychologist


Head of Service (post holder)





Community LD Team (CLDT) staff and Other Commissioned Agency staff supporting people presenting behaviours that challenge and complex support needs  








Clinical Psychologist/


Clinical Psychologist in Training/


Assistant Psychologist staff
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