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JOB DESCRIPTION 

Post: 



Senior Behaviour Specialist, Specialist Behavioural Teams




Awaiting Banding

Location: 


Glynteg House, Llwyneryr Unit or Lakeside (as appropriate)

Reports to: 


Team Manager

Operationally 
Accountable to: 

Head of Specialist Services

Professionally 

Head of Nursing (Directorate of Learning Disability Services) or 
Accountable to: 

Head of Specialist Services as appropriate.


Job summary: 
The post holder will undertake their work in a variety of settings, including within the family home, working directly with service users who display severe challenging behaviour. They will carry an individual caseload and be able to work autonomously. They will conduct assessments, construct positive behavioural support plans, implement and evaluate these plans for service users on their caseload.  They will act up for the team manager if required.


Duties and Responsibilities: 

· To carry an individual caseload of users referred to the service and hold case responsibility


· To conduct  behavioural assessments as required by the team manager and/or clinical supervisor


· To conduct comprehensive functional analyses as required by the team manager and/or clinical supervisor


· To produce detailed behavioural assessment reports


· To construct and regularly update positive behavioural support plans


· To work directly with service users with severe challenging behaviour, carers and provider agencies to support the effective implementation of such plans. Therefore, planning, evaluating and implementing programmes of care

·  provide specialist advice with regards to service users behaviour and organisational issues

· Have frequent exposure to service users with severe challenging behaviour

· To liaise with other key stakeholders regarding plan implementation

· To communicate complex, highly sensitive or highly contentious information in a hostile, antagonistic or highly emotive atmosphere using a high level of interpersonal and communication skills in order to modify behaviour of staff teams, carers and service users with severe challenging behaviour


· To collate and analyse data regarding the effectiveness of positive behaviour support plans and to produce reports on these data 

· To attend key meetings relating to service provision (e.g. POVA, Child Protection, Local Planning Meetings etc.)


· To maintain accurate records of  professional/personal activity


· To regularly inform the team manager and/or clinical supervisor as to the progress of service users on the caseload


· To participate in the development and delivery of training materials


· To plan and lead the delivery of proactive and reactive training 

· To undertake Positive Behaviour Management Training and implement physical interventions when supporting service users with challenging behaviour if required

· To conduct risk assessments and produce risk management plans in conjunction with referring agents and multidisciplinary colleagues


· To supervise the activities of assistant behaviour specialists 


· To contribute to the development, implementation and audit of all appropriate professional and/or operational standards


· To complete the BTEC Advanced Professional Diploma in Positive Behavioural Support


· To further develop personal knowledge and skills by participating in education and training based on a Training Needs Analysis


· To maintain continuous professional development by reading and utilising relevant research concerning clinical and service development


· To participate in monthly clinical and managerial supervision


· To participate in the Trust’s PDR process.


· To attend and contribute to team meetings


· To contribute to effective multi-disciplinary team working


· Undertake the role of mentor within the BTEC framework if required

· To assist in the induction of new team members


· To contribute to monitoring team performance via the Periodic Service Review

· Deliver care to meet the needs of service users in care plans aligned with Fundamentals of care


· Comply with Bro Morgannwg NHS Trust Legislation and Strategy Requirements e.g. Health & Safety

· Adhere to the principles of Clinical Governance
-  teamwork
-  communication
-  leadership
-  systems awareness
-  ownership


· Adhere to the implementation of NICE Guidelines, National Service Frameworks where applicable


· To be aware of innovations and developments in health care and their application to practice


· Identify opportunities to maximise benefits and effectiveness of new information and information technologies


· To contribute to research projects and undertake staff surveys and audits if required


· To contribute to specific projects as may be agreed by the Team Manager

· To mentor other service staff (e.g. secondees to the service)


· To participate in an on call service if required


· To adhere to the principles of the Trust’s Lone Worker Policy


· To report any untoward occurrences, accidents or complaints to the Team Manager or their designated deputy

· To undertake any other duties as may be agreed from time to time with the Team Manager

· To act up for the Team Manger
· To be a car driver
· Responsible for opening up department if first into office and securing at the end of the day if last to leave


Additional Requirements (for Registered Nursing Staff only)
· Undertake the role of a work based assessor within the NVQ framework


· Adhere to the NMC Code of Professional Conduct and Midwives Rules and Code of Practice (1998)


· Comply with Bro Morgannwg NHS Trust 
-  Nursing and Midwifery Strategy and Clinical Policies
-  Corporate and Operational Policies and Procedures


· Contribute to the professional leadership agenda


GENERAL

· Performance Reviews/Performance Obligation:  The post holder will be expected to participate in the Trust’s individual performance review process to ensure continued professional development.
· Job Limitations:  At no time should the post holder work outside their defined level of competence.  If you have concerns regarding this, please discuss immediately with your Manager/Supervisor/Consultant.  All staff have a responsibility to inform those supervising their duties if they are not competent to perform a duty.
· Confidentiality: In line with the Data Protection Act 1998, the post holder will be expected to maintain confidentiality in relation to personal and patient information, as outlined in the contract of employment.  The post holder may access information only on a need to know basis in the direct discharge of duties and divulge information only in the proper course of duties.

· Health and Safety: The post holder is required to co-operate with the Trust to ensure health and safety duties and requirements are complied with.  It is the post holder’s personal responsibility to conform to procedures, rules and codes of practice; and to use properly and conscientiously all safety equipment, devices, protective clothing and equipment that is fitted or made available, and to attend training courses as required.  All staff have a responsibility to access Occupational Health and other support in times of need and advice.

· Risk Management: The Trust is committed to protecting its staff, patients, assets and reputation through an effective risk management process.  The post holder will be required to comply with the Trust’s Health and Safety Policy and actively participate in this process, having responsibility for managing risks and reporting exceptions.

· Job Description: This job description is not inflexible but is an outline and account of the main duties.  Any changes will be discussed fully with the post holder in advance.  The job description will be reviewed periodically to take into account changes and developments in service requirements.
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