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CORPORATE JOB DESCRIPTION

JOB TITLE:


ASSISTANT PRACTITIONER (Band 4)

ACCOUNTABLE TO:
Team Manager – Liverpool Asperger Team 
RESPONSIBLE TO:
Team Manager-Liverpool Asperger Team
LOCATION:


Liverpool Asperger Team , Olive Mount , 

                                            Old Mill Lane, Liverpool 
HOURS:


37.5 PER WEEK (full time) 


JOB PURPOSE

1
To assess service users needs within an agreed framework and will plan, deliver and evaluate interventions under the supervision of the qualified practitioner

2
To carry out assigned duties, involving direct care , observation and support of service-users under the guidance and supervision of a qualified practitioner.

3
To report to the qualified practitioner any observations made whilst providing care to service-users.

4
To provide support and guidance to support workers
CLINICAL 

1.
To contribute to the delivery of a planned programme of care under the direct supervision of the qualified practitioner.

2.
To assist the qualified practitioners by being proactive in maximising health, well being and social inclusion of service users.

3
To provide assistance with activities of daily living, participating in and developing health promotion activities

4.
To report general observations and provide feedback to the qualified practitioner both verbally and in written formats, if required.  This should include any concerns arising from the service-users physical or mental health.

5.
To carry out supported observations and provide feedback to the qualified practitioner both verbally and in written formats as required.

6.
To maintain effective communication between individuals, relatives, carers and the MDT, enabling planned activities to provide effective outcomes
7.       To complete Health Care Assessments and Health Action Plans , under  

          the supervision of qualified practitioners 
8
To use a variety of verbal and non-verbal skills to overcome communication barriers presented by service-users due to their mental health needs. 

10
As directed by the qualified practitioner, to play a specific role in maintaining a safe environment for service-users, staff and visitors.

11
To carry out specific duties that contribute to the assessment of service-users Physical healthcare needs as requested by the team.

12
To carry out, under supervision or direction, activities, which optimise service-users level of functioning and develop meaningful activities for individuals and groups

13
 To facilitate service users to attend specialist health appointments and to support them in the understanding of their health needs..

14.
To prepare agreed assessment reports and treatment plans to assist the qualified practitioner with care planning

15
To use skills and techniques, gained during mandatory training, to de-escalate situations where service-users become physically or verbally aggressive.

16.
To contribute to the development of risk management plans for service users by reporting, to the qualified nurse, any incidents of risk to the service user or risk to others as a result of the behaviour or actions of service users.
17.      To escort service users, as directed by the qualified practitioner

PROFESSIONAL

1.
To participate in the directorate's performance management / supervision framework and work towards meeting identified goals and objectives as agreed in a personal development plan.

2.
To act, at all times, in accordance with Trust policies and procedures.

3.
To undertake mandatory training as stipulated by the trust and ensure that all interactions with service users are in line with this e.g. Manual Handling.

4.
Under the guidance and supervision of a qualified practitioner, to make accurate and appropriate entries into health records. and to assist the professional practitioner to prepare reports and protocols

5.
To participate in team handovers and staff meetings to assist effective two-way communication.

6.
To seek advice and further training, if appropriate, before carrying out any duty you are unsure of.

7.
To make the qualified practitioners aware of any incidents arising during your span of duty and carry out any actions arising from this as directed.

8.
Take direction from the qualified practitioners as to any duties or tasks assigned to you for your span of duty and carry them out as requested.

9.        To participate, as directed in the induction of new staff

10.
To Provide support and guidance to nursing assistants

11.
To participate in the support, education and training of nursing assistants

12.
To provide support to practitioners undertaking NVQ s and assess in practice 

ORGANISATIONAL

1.
To adhere to the Trusts rights based approach taking into account service user choice. 

2.
To take responsibility for ensuring your own personal safety and that of the service user when using equipment.

3.
To take reasonable care for the health and safety of yourself and any others that may be affected by your acts and omissions at work.

4.
To ensure that you are familiar with the terms and conditions of your post.

5.
To participate in service development activities, as required.

OTHER

1.
To maintain the dignity of service users at all times whilst dealing with aspects of personal care.

2.
To seek appropriate advice and support from the qualified practitioner during occasions when service users or their carers become agitated or distressed.

3.
To maintain service user confidentiality at all times both on and off duty.

4.
To maintain appropriate professional boundaries with service users at all times both on and off duty.

5.
To ensure that work is conducted in accordance with the Trusts’ Equality and Diversity Strategy.

6.
To co-operate with reasonable requests from more senior staff to vary your area of work to meet unplanned clinical need.

N.B.  This job description is an outline and account of the main duties.  Any changes will be discussed with the post holder in advance but will also be reviewed regularly to take into account changes and developments in service requirements.  The post holder has the right to request a review should they feel there have been significant changes to their role.
PERSON SPECIFICATION

	JOB TITLE:  ASSISTANT PRACTITIONER
	ESSENTIAL      
	DESIRABLE
	METHOD OF ASSESSMENT

	QUALIFICATIONS


	Foundation Degree


	NVQ Level 2 / 3.

Good standard of education.


	Application Form

Interview

	EXPERIENCE


	Experience of working with clients with Learning Disabilities 

	Experience of developing care packages for individuals with Learning Disabilities
	}

     Application  

     Form

}

     Interview

}

     References

	KNOWLEDGE & SKILLS

	Able to communicate effectively.

MVA Training 

Understanding of issues of confidentiality.

Ability to work as a member of a team.

Ability to supervise and advise support workers
Knowledge of health promotion and physical health care needs of service users

Ability to demonstrate a non-judgemental /professional attitude.

Ability to work on own initiative and assist qualified practitioners

Knowledge of developing meaningful activities in a care setting.

Flexibility
	
	Evidence of knowledge and skills will be gathered from:

    Application 

    Form

    Interview

    References


	
	Possess a caring, compassionate & empathic attitude
	
	

	
	Able to meet the Trust’s professional standards e.g. dress code, customer care.
	
	Interview
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