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“We want the law to provide appropriate protection against the harmful discrimination people experience. Currently, 

the law does not always provide a remedy for an individual who experiences multiple discrimination … We know, 

however, that people are complex, with many different characteristics which make up who they are and which can 

affect the opportunities open to them and how they are treated. While the existing law gives most people the 

protection they need from discrimination, for some of the people who experience multiple discrimination, it is 

difficult, complicated and sometimes impossible to get a legal remedy. It is this gap in the law which we are seeking 

to address.” 

— Equality Bill: ‘Assessing the Impact of a Multiple Discrimination Provision’ A Discussion Document, April 2009 

Equal Opportunities Officers, Equality, Diversity & Human Rights Practitioners, Race Equality Councils, Race Equality 

Practitioners, Access Officers, Disability Practitioners, Campaigning Organisations, Health Service Professionals, HR & 

Organisational Development Professionals, Local Authority Officers & Councillors, Police & Fire Service, Private Sectors 

Employers, Public Sector Employers, Central Government Departments & Bodies, Regulatory Bodies, Third Sector 

Practitioners, Trade Union Representatives, Academics 

Who Should Attend? 

Event Details 

Title: Tackling Multiple Discrimination:  

Delivering Fairness for All 

Date: Wednesday 10th February 2010 

Time: 10:15am — 4:30pm 

Venue: One Whitehall Place, Westminster, London 

Public Policy Exchange, in association with the Centre for 

Parliamentary Studies, holds regular interactive seminars 

which provide an invaluable interface for policy 

discussion, debate and networking. These special events 

offer local practitioners, civil servants and other 

stakeholders not only an insight into current policy 

thinking, but also the opportunity to feed into future 

policy development across all areas of public policy. 

Organiser 

Tackling Multiple Discrimination:  
Delivering Fairness for All 

The new Equality Bill is currently proceeding through the parliamentary process. It represents the Government’s latest 

package of measures intended to fulfil the pledge to champion equality, protect human rights and tackle discrimination at 

all levels and on all grounds be it race, gender, disability, age, sexual orientation, gender identity, religion or belief. 

 

In addition to streamlining forty years of complex equality legislation into a single framework, the proposals initially 

outlined in Framework for a Fairer Future – The Equality Bill will seek to introduce new measures to “strengthen 

protection, advance equality and de-clutter the law”.  Many argue that such a fundamental overhaul of equality legislation 

is long overdue, especially when the current law does not account for multiple identities, and thus provides a minefield 

for anyone who seeks a legal remedy to multiple-discrimination. It is hoped the new Equality Act will remove the barriers 

currently faced by anyone who falls into more than one equality ‘strand’. 

 

This special Public Policy Exchange Symposium, hosted by the Centre for Parliamentary Studies, offers a timely 

opportunity for stakeholders and local practitioners to discuss the steps needed to mainstream the concept of multiple 

identities into local equality frameworks. The Symposium will also assess the key facets of the forthcoming Equality Act 

and consider its contribution to tackling multi-discrimination and its impact on the equality and diversity landscape locally. 

Delegates will have the opportunity to engage and network with their peers and discuss the key challenges that lie ahead 

in moving towards a pro-fairness framework that places greater emphasis on delivering a multi-dimensional equality 

framework through collaboration, empowerment, openness and stronger public duty. 

“Our package of measures includes the Equality Bill we promised in our last manifesto, secondary legislation and 

action by the new Equality And Human Rights Commission. We expect everyone — the public sector, firms which do 

business with the public sector and companies in the private sector — to play their part.” 

 

— Rt Hon Harriet Harman MP, Minister for Women & Equality, 26th June 2008  
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