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UNIVERSITY OF LEEDS






Faculty of Medicine and Health

Leeds Institute of Health Sciences

Centre for Health and Social Care

Principal Research Fellow/Senior Lecturer in Health Equity and Inclusion 
As part of the expansion of the Centre for Health and Social Care in the Leeds Institute of Health Sciences (LIHS), applications are invited for the post of Principal Research Fellow/Senior Lecturer in Health Equity and Inclusion.

You should have a PhD in health or social care research or policy or a social science discipline and an interest in health equity research.  You will also contribute to the teaching activities of the Institute. The principal research themes of the Centre are the organisation and delivery of health and social care, health inequalities and inclusion, workforce planning and development and ageing. The Centre has a particular interest in the development of qualitative and quantitative methodologies in relation to these themes. Candidates will be expected to contribute to the Research Excellence Framework.
University Grade 9 (£44,930 to £52,086 p.a.) you will be appointed to the appropriate grade and salary dependant upon knowledge and experience. 
Informal inquiries to Dr Ghazala Mir, Institute of Health Sciences, University of Leeds, tel: (+44) (0) 113 343 6941, email: g.mir@leeds.ac.uk or to Professor Allan House, tel: (+44) (0) 113 343 2725, email: a.o.house@leeds.ac.uk, Leeds Institute of Health Sciences, University of Leeds.

Applications are available online, please visit http://www.leeds.ac.uk and click on ‘jobs’.  We encourage all applicants to e-mail their completed application forms to us and to complete the equal opportunities monitoring form on-line as this is the most efficient and environmentally friendly option available.  Completed applications should be returned to Daniel Macauley, tel +44 (0) 113 343 0831 or email d.j.macauley@leeds.ac.uk
All queries relating to any problems you may have submitting your application please contact Daniel Macauley, tel. +44 (0) 113 343 0831 or email d.j.macauley@leeds.ac.uk
Interviews will be held on 11th or 12th March 2009
Job ref 324031 Closing date 18 February 2009
General Information
The Centre for Health and Social Care has recently made six new appointments, and is continuing to expand.  We are looking for a person to strengthen our research on health equity and inclusion and to contribute to other research themes within the Centre.  We have secured funding for new research projects, details of which are available on our web site.  

Background

Leeds Institute of Health Sciences

The Leeds Institute of Health Sciences is a multidisciplinary organisation in the Faculty of Medicine and Health at the University of Leeds. The Institute was formed in 2005 and its main focus is on the applied research in health and healthcare – locally, nationally and internationally. 

The Institute is made up of a number of academic groupings, some with their origins in clinical disciplines (known as academic units) and some with non-clinical (typically social-sciences) origins (known as centres):
Academic Unit of Primary Care 

Academic Unit of Public Health

Academic Unit of Psychiatry and Behavioural Sciences

Academic Unit of Elderly Care and Rehabilitation

Centre for Health and Social Care

Yorkshire Centre for Health Informatics
Nuffield Centre for International Health and Development

Academic Unit of Health Economics

In addition to its research portfolio, the Institute is responsible for delivering components of the Undergraduate medicine (MBChB) programme and for several substantial postgraduate programmes ranging from Postgraduate Certificate to doctoral level awards.  

For further information on the Institute’s activities please see the Institute website (http://www.leeds.ac.uk/lihs/).   

Centre for Health and Social Care
The Centre for Health and Social Care is home to the social researchers in the Leeds Institute of Health Sciences.  We are a research-led, mainly UK-oriented academic group undertaking policy relevant research in health and social care.  We work with all the UK Health Departments, many NHS trusts, social service departments and organisations such as the Joseph Rowntree Foundation. We have an extensive R&D portfolio including major ESRC, EPSRC and Department of Health projects.  Our R&D work falls broadly into the following domains:

· The organisation and delivery of health and social care, including workforce planning;

· Health and wellbeing, including the qualitative study of outcomes of care and cultural competence in service provision;

· The experience of ageing.

The Cooksey Report into health research funding, published in December 2006, has led to a substantial increase in funding the type of research we undertake.  Broadly, we foresee future developments in three directions.  First, there will be more quantitative and mixed methods studies of the organisation of care, funded by the Department of Health, the new National Institute for Health Research and others.  For example, we anticipate being actively involved in research that helps develop and evaluate interventions to address health inequalities in coming years.  Second, more mixed methods research will be commissioned, particularly of interventions that are designed to promote integrated service delivery, and which involve a number of interventions undertaken in parallel.  Third, more social research will be commissioned.  We have particular interests and strengths in exploring user-centred outcomes, in addressing issues of social exclusion and diversity in our research, and in developing innovative ways of engaging those researched in the research process.

In addition to our R&D roles we are connected to undergraduate and postgraduate programmes for health and social care professionals.  In the short term this will involve the person appointed in supporting the delivery of Masters level teaching in diversity and inclusion with public health colleagues. In the medium to longer term, the appointee will help plan and deliver our contribution to teaching on health equity and inclusion within the Institute and Faculty in the organisation and delivery of health care. 

Main Duties of the Post

You will be expected to provide leadership in research, teaching and management/ administration as indicated below:

Research

· To develop and lead health equity research at a national and international level, thereby raising the research profile and national/international standing of the Centre and LIHS.

· To maintain a high quality record of regular publication in independently peer reviewed journals relevant to health equity and inclusion research of a high international calibre. 

· To pursue research of national and international standing and enhance the research activity of the Institute. 

· To develop advanced, and where appropriate novel methods in health equity and inclusion research.
· To contribute generally to the development of policy and practice in the field of health equity and inclusion.

· To promote the integration of health equity research with other research interests within the Centre and LIHS as well as across the Faculty of Medicine and Health.

· To plan, co-ordinate and implement research programmes on an individual basis and in collaboration with others, especially colleagues within the Centre and LIHS, with a view to building and maintaining expertise in health equity and inclusion research.
· To write and present reports, research papers and publications at regional, national and international conferences, consistent with Institute aims and policies.
· To lead the development of research proposals for new and collaborative projects, consistent with Institute aims and policies.

Teaching

· To teach effectively at all levels within the higher education system.

· To oversee and provide exemplar leadership in the planning and development of modules, programmes, and short-courses within the fields of health equity and inclusion research.
· To develop innovative approaches to learning and teaching.

· To provide a high quality contribution to the Centre and LIHS policy and practice in teaching.

· To provide high quality postgraduate supervision and to attract research students to the University of Leeds.

Management and Administration
· To contribute to the research strategy of the Centre, and to provide strategic direction to our contribution to research, development, and training in health equity and inclusion research.

· To contribute effectively and as appropriate to the administrative process and management of the Centre, LIHS and the Faculty; to provide support for the Head of the Centre for Health and Social Care.

· To provide academic leadership and act as a mentor to colleagues with respect to research, teaching and administration.

· To have a general familiarity with financial and procurement procedures and regulations, and where necessary to undertake relevant training/ induction courses in order to supplement this knowledge. 

· To make a significant contribution to the Institute, Faculty and University by serving on appropriate committees and by representing the Centre in relation to other relevant tasks.
· To participate in Institute staff review processes, undergoing periodic review and acting as a reviewer when required.

· To participate in interviewing processes connected with Institute vacancies

Networking

· Collaborate with academic colleagues on areas of shared research interest. This may involve proactive liaison and collaboration with other university departments especially within the Faculty of Medicine & Health 
· Build relationships within the Institute, throughout the University and with external partners such as the NHS to facilitate future research collaboration. 
Generic
· Undertake any other duties commensurate with the grade that may be required from time to time
Relationships and Contacts
· You will be a full member of the Institute. Responsibilities will include attending Institute meetings and undertaking administrative duties, as arranged with the Institute Director.
· The Institute maintains an extensive network of regional, national and international contacts, which will be further extended by the work of this collaboration. Maintaining good relations and developing new contacts is a central element of this post. It is essential that you are comfortable and effective in communicating with people at all levels within the NHS, academia and government. You should have a high level of international and cultural awareness.

Person Specification
General Requirements
	Criteria
	Essential
	Desirable

	PhD or equivalent experience in health or social care research or policy or a social science discipline and experience in health equity research
	(
	

	A sustained track-record in quantitative, qualitative or mixed methods research, with an emphasis on the development and expansion of methodologies within health equity and inclusion research
	(
	

	A sustained track-record of academic and strategic leadership of health equity and inclusion research.
	(
	

	A sustained track-record of high quality peer-reviewed journal publications
	(
	

	A track-record of collaboration with researchers in health and social care disciplines
	(
	

	A sustained track-record of obtaining external income for research
	(
	

	Experience of the process and requirements of conducting research in the health and social care sector
	(
	

	Effective interpersonal and organisational skills with the ability to prioritise work and maintain a high level of accuracy
	(
	

	Effective communication, facilitation and presentation skills
	(
	

	Ability to supervise postgraduate research students
	(
	

	Ability to work flexibly on clinical and health research within interdisciplinary teams
	(
	

	Ability to work within the team as well as independently and to plan a programme of research
	(
	

	Ability to facilitate the career development of less experienced colleagues in research, teaching and administration
	(
	

	Ability to think laterally, to be imaginative, and to anticipate trends and opportunities
	(
	

	Computer literate; conversant with a range of general software (e.g. Excel) and specific software (e.g.  NVIVO/SPSS)
	(
	

	Able to prioritise work and meet deadlines in a changing and uncertain environment
	(
	

	Strong problem solving and negotiation skills
	(
	

	Evidence of an enthusiastic and co-operative attitude
	(
	

	Willingness to travel nationally and internationally
	(
	

	Willingness to undertake appropriate training and administration
	(
	


Additional Requirements for Principal Research Fellow
	Evidence of an international reputation, through invitations to speak at conferences and seminars or other measures of esteem
	(
	

	Effective project management skills
	(
	

	Substantially numerate with a range of descriptive and inferential statistical skills
	(
	


Additional Requirements for Senior Lecturer
	A recognised teaching qualification or willing to undertake a University recognised programme (e.g. ULTA2)
	(
	

	Ability to teach effectively at all levels within the higher education system
	(
	

	Ability to provide exemplar leadership in the planning and development of modules, programmes, and short-courses within the fields of health equity and inclusion research
	(
	


Working Relationships

You will be responsible on a day to day basis to Dr Ghazala Mir, Head of the Centre for Health and Social Care, and accountable to Professor Allan House, Director of the Leeds Institute of Health Sciences through whom you will be accountable to the Dean of the Faculty of Medicine and Health. You will be expected to work with other Centre team members in addition to developing your specific research activities. Centre staff have excellent administrative and IT support. 
	How to Apply

	We encourage all applicants to e-mail their completed application forms to us and to complete the equal opportunities monitoring form on-line as this is the most efficient and environmentally friendly option available.

Send Completed Applications to:

Daniel Macauley

d.j.macauley@leeds.ac.uk 
By:

18 February 2009
Quoting Job Reference number:

324031
If you have any difficulties in e-mailing and completing electronic versions of these forms, we are very happy to receive printed copies by post to Daniel Macauley, Leeds Institute of Health Sciences, Charles Thackrah Building, University of Leeds, 101 Clarendon Road, Leeds LS2 9LJ.

Applications should include the following: 

· A completed application form.  If you wish to download an application form allowing you to e-mail your application back please visit http://www.leeds.ac.uk/hr/forms/index.htm#recruitment
· A Curriculum Vitae/information requested on page 2 of the application form. 
· Equal Opportunities Monitoring form found online, please visit:
http://tldynamic.leeds.ac.uk/equalopps/


Replies will be treated in complete confidence
If you are selected for interview you can expect to hear from the University not later than 4 weeks after the closing date. If you are not selected for interview the University will not contact you again. 

Please note that if you are appointed to this post you must be able to supply proof of the right to work in the UK. If you do not have the right to work in the UK the University will apply to the Border and Immigration Agency (formerly known as the Home Office) to obtain a Work Permit for you. We are obliged by European law to appoint people who are citizens of the European Economic Area (EEA) where possible. A Work Permit will therefore only usually be granted by the Border and Immigration Agency where there is a skills shortage for a particular post.

A Criminal Records Disclosure is not required for this position however applicants who have unspent convictions must indicate this in section 9 of the application form and must declare the nature of the conviction to the Recruitment and Administrative Co-ordinator.

Disabled Applicants

Disabled applicants wishing to review access to the building are invited to contact the department direct.  Additional information may be sought from Disability Services, e-mail disability@leeds.ac.uk or tel + 44 (0)113 343 3927.

Disabled applicants are not obliged to inform employers of their disability but will still be covered by the Disability Discrimination Act once their disability becomes known.

Data Protection

The information you provide in your application will be used to consider your suitability for the post for which you have applied.  If your application is not successful the information will be disposed of confidentially after 6 months.  If your application is successful and you are appointed, your information and future data will be processed in accordance with the University's Data Protection Code of Practice.  A copy of this code can be obtained from either the University's Human Resources Department or by visiting:

http://www.leeds.ac.uk/hr/policy/index.htm
Health and Safety Responsibilities

You are required to adhere to and comply with the provisions of the Health and Safety at Work Act, related Regulations, and act in accordance with the University’s Policy on Health and Safety which can be accessed via: http://www.leeds.ac.uk/safety
In addition you are also required to co-operate with regard to the implementation of the Health and Safety arrangements and should not interfere with or misuse anything provided in the interest of Health, Safety and Welfare at Work.

For more information on the University and terms and conditions of appointments please visit http://www.leeds.ac.uk
To find out what it’s like to work at the University of Leeds, view our DVD online at:
http://www.leeds.ac.uk/hr/jobs/dvd.htm 

Equality and Diversity Statement

The University of Leeds is proud to be a multi-cultural community. We value diversity, and are determined to ensure:

· that we treat all individuals fairly, with dignity and respect;

· that the opportunities we provide are open to all;

· that we provide a safe, supportive and welcoming environment – for staff, for students and for visitors.

We recognise that we still have work to do to secure a truly inclusive community, and we are committed to a wide-ranging plan of action to tackle discrimination and to promote diversity.

The Equality and Diversity Statement forms part of the University’s Equality and Diversity Policy, which applies to staff and students alike and is available on the University’s website at: http://www.equality.leeds.ac.uk/ed/policy/
The University has published the following policy and code of practice which are linked to the Equality and Diversity policy. They are also available on the University’s website:

· The Race Equality Policy, 

· The Code of Practice on Harassment and Bullying  
Further policies are being developed, and will be made available on the University’s website in due course. Further information and advice are available from The Equality Service, Telephone: +44 (0)113 343 3927 or by email to equality@leeds.ac.uk.
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