    D R A F T     (16 January 2008)

Humber Mental Health Teaching NHS Trust
Lead Nurse – Band 7
Personal Specification

Permanent       (          Temporary      (          Bank      (          Job Share      (
	
	Essential (KSF foundation)
	Desirable (KSF full outline)
	How assessed

	Knowledge


	· Full understanding of relevant policy, legislation, drivers and their application to clinical and service area, e.g. Mental Capacity Act, Social Inclusion
· Full understanding/application of relevant clinical practice/standards/audit within identified clinical area

· Basic IT skills 

· Mental Health legislation relevant to the clinical area

· Evidence of project work that has impacted on practice and demonstrates a higher level of communication/planning/change that impacts out of own area of work/responsibility


	· Member of specialist interest group/network, locally or nationally
· Advanced/expert understanding of relevant clinical practice, standards and audits within identified clinical area.
· Detailed understanding of all current Mental Health legislation 

· Evidence of undertaking research

· Evidence of policy implementation and development

· Working knowledge of NPfIT if relevant to own area of work


	· Application form
· Interview
· Portfolio


	Experience


	· Evidence of sound post-registration professional practice
·  Demonstrable experience of working in the specific field where the post is held

· Evidence of continuing professional development (CPD) relevant to the clinical area to advanced level of post-graduate diploma or equivalent knowledge /experiential learning
· Evidence of advanced practice skills and able to demonstrate the impact of this on practice change/development 
· Evidence of promoting/supporting active user/carer involvement/participation

· Leadership/management experience which has had a positive impact and created change within the service delivery/practice
· Professional networking locally and regionally
· Be able to effectively Chair meetings


	· A breadth of clinical practice including clinically specialising in the field where the post is held
· Proven leadership/management experience, able to demonstrate examples of positive impact/change within service delivery/practice at an advanced/expert level
· Ability to work across team/organisational boundaries developing and maintaining multi-professional and multi-agency partnerships

· Experience of developing others through education, mentorship, coaching, teaching, assessing, presentations, publishing
	· Application form
· Interview

· Portfolio



	Qualifications


	· Part III or 13 of NMC live register

· Demonstrable  experience of mentoring  pre-registration students
· Educated to Masters Level or be able to demonstrate equivalent knowledge or experiential  learning/experience


	· Prepared to undertake or hold a recognised non-medical prescribing qualification, if required

· Teaching qualification

· Advanced/expert clinical qualification

· Prepared to undertake or hold an accredited leadership qualification
	· Application form

· Interview

· Formal qualifications/certificates

	Personal Attributes


	· Effective inter-personal skills and experience in supervising and mentoring and teaching
· Able to demonstrate effective communication skills
· Good time management skills

· Work within the culture of improving working lives and working time directive

· Ability to lead/motivate staff to embrace change

· Working knowledge of Trust policies and procedures in order to effectively lead and manage others

· Ability to demonstrate ethical values and attitudes within a culture of equality and diversity
	· Able to demonstrate effective communication skills at all levels i.e. strategically and locally
· Be able to demonstrate leadership/management skills at an advanced level 
	· Application form

· Interview

· Formal qualifications/certificates

	Effort and Environment


	· Ability to commute between the various sites
· Demonstrate mandatory training and attendance for the management of violence and aggression

· Requirement of frequent concentration e.g. assessments, care plans. The work will be unpredictable
· Frequent exposure to emotional or distressing circumstances

· Some exposure to hazards e.g. verbal aggression, bodily fluids
	
	


