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Job Description - LD - Transition Nurse Trafford Band 6
	Job Title
	Learning Disability Transition Nurse Trafford

	Pay Band
	Band 6

	Directorate
	Learning Disabilities

	Department
	Community Learning Disabilities Team

	Base
	Sale Waterside

	Responsible to
	Team Manager

	Accountable to
	Senior Nurse 

	Responsible for
	Establishment of smooth transition process, from adolescence through to adult health services for people with mild, moderate or severe learning disabilities and additional health needs (e.g. physical health, challenging behaviour, autism etc)


Job Summary

The Transition nurse has lead responsibility for ensuring that high quality uninterrupted healthcare occurs between child and adult services. The post holder has responsibility for all young people with learning disabilities (mild, moderate & severe) who have additional complex health needs at the point of transition from school / college to adult services. They are expected to lead in the development of comprehensive health needs assessments /health action plans and ensures smooth transition from children’s to adult services occurs for these young people. 

It’s expected that the nurse will deliver this via working in 3 core areas:

· Direct clinical work, especially in relation to care plan development for complex health needs and liaising with professionals from adult primary / secondary health care field to ensure health needs can be met at point of transition

· Facilitation and delivery of training to agencies / support workers from adult services at point of transition, to ensure that staff will be able to support the young person appropriately in adult services (e.g. arranging PEG feeding training etc) 

· Contributing to strategic development work in order to improve the transition process. E.g., looking at how to embed HAP into school curriculum; joint work to look at how we can improve the handover from CYPS and paediatricians to GPs etc  

The transition nurse will therefore work across a range of schools, colleges and health care settings, thus leadership and partnership working will be essential components of this post.

 The Transition nurse will be involved with young people who have highly complex health needs during their transition from school to adult services (age range of 14 – 19) and where students are at residential college take a lead role in facilitating their transfer into adult services as part of their return to the borough (hence in some instances will be involved with people aged 25) 

Key Responsibilities
Clinical 

1. As an autonomous independent practitioner take responsibility for a specialist caseload of young people with mild, moderate and severe learning disabilities,  in transition with complex and challenging health needs undertaking comprehensive clinical assessments, analysis, designing of interventions monitoring and review to meet the persons needs 
2. To work closely with all appropriate agencies and colleagues ensuring exchange of information and the comprehensive management of clinical need for the client throughout the transition phase.
3. To establish links with  primary and secondary / acute hospital services and work in collaboration with specialist team colleagues to facilitate the transition into  adult health care services for ongoing treatment,  care planning and support where the young person has long term health needs

4. to work with the receiving provider agencies (care support staff) ensuring they receive the necessary training to be able to meet the persons health need at point of transition 

5. To work with local GP practices to assist them to accurately identify young people with learning disabilities at point of transition and ensure they are put on the LD registers.

6. To facilitate and promote the young persons  understanding of and take responsibility for their own healthcare (wherever possible) during the transition period via:

· Partnership working with school  nursing services, leisure services etc to  deliver  training events to promote healthy living (e.g. women’s health days; healthy lifestyles courses, etc.) and HAP in the last 2 years of school 
7. To take the lead role in designing and role out of a Health Action Planning framework within a school setting, emphasis being on ensuring it becomes part of school  curriculum for most young people, and for those with the most complex health needs their plan is facilitated by a health care professional.
8.  To provide and contribute to the development of training to others as appropriate. This training may be formal or informal.
Professional
1. Maintain up to date NMC registration, working to their standards of proficiency, conduct, performance and ethics

2. Be accountable for own professional actions and recognise professional boundaries, seeking advice and support when necessary.

3. Promote the team in a positive and professional manner.

4. Manage own time and prioritise tasks with minimal support.
Leadership

1. To develop and agree an annual work plan and objectives with their line manager and professional lead In line with local and national strategic priorities which focuses on improving health access and reducing health inequalities for young  people in transition   

2. To build on existing mechanism for children’s complex needs register, ensuring it can be effectively used to identify young people who will need adult learning disability and / or mainstream primary / secondary care involvement from point of transition. The register needs to be detailed enough to help with service planning year on year, as well as identify numbers of people in transition and specific health needs (e.g. challenging behaviour, autism, physical health care etc) 

3. To identify barriers locally to accessing primary and secondary healthcare at point of transition and work collaboratively with colleagues to develop initiatives and actions to overcome and facilitate access.

4. To take a lead role in partnership working across  local schools, general hospitals  and community  health services in the borough  to improve transition care pathways and improve access to health care for young  people 

5. To work in conjunction with public health departments, GP practices, Commissioners, and IT teams to establish a robust system for identifying public health data on this client group…
6. To implement and participate in the agreed structure for clinical supervision.

7. To supervise student nurses to ensure that the objectives of their allocations are achieved through effective mentorship and liaison with university colleges. 

Research/Audit

1. To undertake and contribute to audit, research  and evaluation related to improving health access and reducing health inequalities for young people in transition

2. To lead on service user consultation in relation to health access and inequality at point of transition 

Training/Education

1. To be responsible for identifying, facilitating, and in some instances designing and delivering training in relation to the specific health needs of young people at transition (e.g. PEG feeding; oxygen therapy; Buccal Midazolam etc):
· To Service users and their family members

· To adult voluntary and private sector support agencies and personal assistants who will be supporting the young person in adult services 

2. To be responsible for building up, maintaining and making available a contemporary resource of literature, research and evidence relevant to area of practice.
Communication
1. To promote, establish and maintain communication with other

Professionals, statutory and non-statutory agencies on routine and complex situations.

2
To communicate effectively with service users and carers, to maximise the effect of treatment approaches and ensure understanding. Use high level of communication skills to develop rapport and understanding with service users who may demonstrate a range of communication difficulties due to their learning disability at any given time.
3. To work in partnership with service users and carers and contribute to appropriate forums.
4. To collect, collate and present information including the preparation of reports as required.
5. Ensure primary and secondary care staff have access to contacts, information and advice which will assist them to effectively respond to the health needs of young people with learning disabilities in transition,  and provide additional specialist support if required.
6. To present at National and Regional events work undertaken by Cheshire and Wirral partnership NHS foundation trust,  in relation to establishing health gains for young people in transition
Health and Safety
All staff have a general duty to take reasonable care for the health and safety of themselves and other people who may be affected by their acts or omissions. All safety rules, regulations and codes of practice relating to the work area should be observed.

Equality and Diversity

To value diversity and promote equality of opportunity ensuring that individuals are treated fairly and respected for their contribution in terms of experience knowledge and skills. 
Staff are advised that should the needs of the service change, they may be required to work at other venues within the Trust. 

These duties are not exhaustive and changes to the job description may be made at any time following consultation with the post holder.
Prepared by

Michele Bering Consultant Nurse CWP 

Maggie Gordon Gould Operational manager Complex and Additional needs service CYPS 
August 2011 
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