JOB DESCRIPTION
 

	 

1. JOB IDENTIFICATION 
 

Job Title: Charge Nurse (Junior) , Band 6               

 

Department(s):  Assertive Outreach Team 

Job Holder Reference:

 

No of Job Holders:  1   37.50 hours per week

 

	 

2. JOB PURPOSE 
· To provide specialist clinical leadership within designated clinical area in a manner that places high quality clinical care at the forefront of all other concerns.

· To be part of the Assertive Outreach Team, this post-holder will be expected to function as a practitioner/clinical expert within a multi-disciplinary and inter-agency team providing care, treatment, assessment and monitoring of people with a learning disability and long term enduring mental illness/ challenging behaviour who living in a community setting.

· This post holders main duty will be to support discharge and transition into the community for clients’ with learning disability, long term enduring mental illness and challenging behaviour.

· This post holder will work closely with care providers to meet the individual needs of clients 

· The post-holder will initiate and manage projects, which will deliver enhanced client care and inform best practice statements.

  

	 

3.  ORGANISATIONAL POSITION. 

 









	  

4.  SCOPE AND RANGE

 
· The post-holder is responsible for contributing and maintaining valued lifestyles for identified clients who have a predominance of (specialist) mental and health care needs.

· Ensuring that a standard of professionalism that reflects the concerns set out in the NMC code of conduct and ensure that nursing staff are aware of that code and its implications.

· The post-holder will under direction of the A.O.T Charge Nurse be responsible for assessing the needs of identified clients. She/he will also contribute to the planning, implementation and evaluation of progressive care plans, which facilitate the management and prevention of mental illness and challenging behaviour thus, enabling clients to function to the optimum of their ability at any given time.

· Identify training needs and encourage opportunities for staff development within the organisation objectives and within the identified provider organisations.

· Ensure that the educational needs of staff are met in order to deliver a service which is safe, therapeutic and of a high quality.

· The post-holder will be required to supervise band 5 Staff Nurses and members of staff working for Care Providers on a regular basis.

· Promote and maintain good public relations.

· Facilitate effective team working.

· Undertake all possible precautions to safeguard the welfare and safety of staff, clients, visitors and the public by implementing all policies procedures related to the services security.

 

	 

5.  MAIN DUTIES/RESPONSIBILITIES

  Professional

· Have an in-depth knowledge of individual client needs and care requirements.

· Encourage and develop multi-disciplinary working within the area whilst ensuring

      the implementation of care to an agreed standard.

· Be involved in seeking to raise standards through continuous quality improvement.

· Ensure that treatment/care regimes are based on therapeutic models designed to meet 

individual needs.

· Support the development of progressive approaches to practice, e.g. evidence based practice, integrated care pathways.

· Support the identified provider organisation to develop a system to ensure confidentiality of all client related information. 

· Ensure that all staff observe the provisions of the Mental Health (Care and Treatment) (Scotland) Act 2003 and Adults with Incapacity Act.

· The post-holder should be familiar with the requirements of care commission in relation to registered establishments.

· To exercise professional judgement in determining levels of dangerousness in client population.

· Support identified care providers to implement systems of safe practice e.g. storage and administration of medicines.

· Identify training needs and encourage opportunities for staff development within the organisations objectives.

· To gain management experience by deputising for Line Manager when requested.

· To maintain and improve where necessary an efficient standard of reporting and communication with Line Managers, colleagues and related agencies.

· To ensure that there is a satisfactory environment for the provision of education to learners and act as a mentor for students.

· To instruct in and adhere to NHS and SBC policies and procedures.

· Act as a Health Educator to other staff, clients and relatives.



	 

6. SYSTEMS AND EQUIPMENT 

  

· Working knowledge of office systems

· Know where and who to access in medical/psychiatric/nursing emergencies and ensure systems are in place for other staff to do so.

· Use of manual handling equipment, systems in place to ensure staff have adequate skills.

 

	 

7. DECISIONS AND JUDGEMENTS

· Has the ability to anticipate by using expert knowledge, changes in client’s conditions and implement the appropriate actions required.

· Makes daily judgements as to staffing levels required without assistance.

· The ability to respond to complex/demanding client situations, both clinically and administratively.

· Functions autonomously in clinical practice.

· Have the ability to challenge decisions made by others if they are against policy or not in the best interest of the client. 



	 

8.  COMMUNICATIONS AND RELATIONSHIPS

  

· Engages in effective communication with clients, their relatives and visitors.

· The post-holder will have contact with the other clinical and non-clinical units within the service.

· Be able to communicate at all levels throughout the organisation in a mature and reasoned manner.

· Facilitate effective communication between identified care providers and the LD Service.



	 

9. PHYSICAL DEMANDS OF THE JOB

· Working with clients in confined areas.
· Participating in control and restraint techniques as required.
· Moving and handling of heavy patients and or objects as per NHS Borders Moving and Handling procedures.
· Shift working to meets the needs of the individual clients.
· Assessing and managing clients who display severe challenging behaviour.
· Involved in transportation of clients e.g. escort in the community.


	 

10.  MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

  
· Having the ability and experience to challenge decisions made by members of the multi-disciplinary team that do not adhere to policy or that are not in best interests of the patient.

· To deal with performance issues in a positive and constructive manner.

· Time management skills to balance the administrative, managerial and clinical duties.

· Managing team projects and developing staff.

· Dealing with lack of communication between the medical disciplines/outside agencies with regards to client care.

· Day to day management of clients with Mental Health problems and Learning Disability.

· Escort of distressed/disturbed clients.

· Client related Risk Management.

· Facilitating good working relationships with identified Care Providers potentially in isolation from the rest of the Assertive Outreach Team.

· Good understanding and working knowledge of the Mental Health (Care and Treatment) (Scotland) Act 2003 and Adults with Incapacity Act for clients who live in the community

 



	TRAINING

	· Prevention and management of aggression and violence.

· Basic Support.

· Moving and Handling

· Fire Lecture/Procedure

	· Interview skills

· Counselling skills

· Supervision/ appraisal training


	PHYSICAL

	· Good general health

	
	INTEREST

		· Good community involvement.


	RESEARCH

	· Awareness of current trends and developments in psychiatry.

	

	


	 

12.  JOB DESCRIPTION AGREEMENT

 

A separate job description will need to be signed off by each jobholder to whom the job description applies.

 

 Job Holder’s Signature:

 

 Head of Department Signature:

 

      
	 

 

 

 

 

 

Date:

 

Date:


   

 




Staff Nurses (Band 5)


Assertive Outreach Team





Charge Nurses x 2 (Band 7)


Assertive Outreach Team 





Care Provider





Team Manager (West)





Charge Nurse (Junior) (Band 6) 


This post

















