JOB DESCRIPTION
 

	 

1. JOB IDENTIFICATION 
 

Job Title:                        Staff Nurse  (Assertive Outreach Assessment and Treatment) 

 

Department(s):               Borders Learning Disability Service
 

Job Holder Reference:

 

No of Job Holders:        7

 

	 

2. JOB PURPOSE 
 
The post holder is responsible for the assessment of care needs and the development, implementation and evaluation of patient centred care, within a specialist nursing team offering services to people with a learning disability and other needs that challenge services.

Will assist the Charge Nurse in leading and managing the team.

Will be expected to supervise junior staff and be able to teach unqualified staff, including students.

Will liaise and work with health, social work, the independent sector providers/services and the Managed Care Network.

  

	 

3.  ORGANISATIONAL POSITION

 





  



	 

4.  SCOPE AND RANGE

 
The post holder… 

· Reports to the Charge Nurse

· Provides mental health nursing care and community support/crisis intervention to people with learning disabilities, challenging behaviours and associated mental health needs.  

· Agreeing/working with the independent providers/services shared outcomes, implementation and monitoring of care packages.

· Supervises the work of other nursing staff, care assistants and learners

· Is a member of a multi-disciplinary team consisting of nursing colleagues, medical staff and professions allied to medicine.

 

	 

5.  MAIN DUTIES/RESPONSIBILITIES

Clinical  

· Use clinical judgement in the provision of care to enable people to improve, maintain, or recover health, to cope with health problems, and to achieve the best possible quality of life, whatever their disease or disability.

· Design, implement, evaluate and document treatment plans for patients and families with complex health problems. Maintain mental health and well-being, with appropriate levels of support.

· Make holistic bio psychosocial health assessments of patients that are culturally sensitive.

· Practice in a manner, which reflects current best practice and research. Initiate and participate in audit and research. 

· Empower patients where able, to take responsibility for their health and well-being, and to participate in decisions about their care and future. 

· Contribute to the creation of an environment, which maximises choice, independence and well-being.

Managerial

· In the absence of the Charge Nurse, take charge of the work detail as required and plan, prioritise and organise the work of your shift and staff team in a way that is consistent with the team’s role and function. 

· Exercise in full your responsibilities under the NHS Borders Risk Management Strategy. 

· Participate in the process of recruitment and selection of junior staff. 

Professional

· Participate in clinical, managerial and other meetings. Deputise for Charge Nurse as appropriate.

· Approach your own supervision and appraisal in an open and constructive manner, and provide supervision and appraisal to junior members of staff.

· Prepare and deliver formal and informal teaching sessions, and support others in providing education for patients, relatives and colleagues.

· Provide mentorship, preceptorship and support to nursing and other students. 



	 

6. SYSTEMS AND EQUIPMENT 

        The post holder should:

· Comply with the correct operation and security of clinical, administrative and managerial systems. 

· Contribute to the development of systems in response to changing clinical and managerial demands; may contribute to the development of systems at organisational level. 

· Competent in the use of the following software (check as appropriate):

 FORMCHECKBOX 
 EPEX

 FORMCHECKBOX 
 Microsoft Word

 FORMCHECKBOX 
 Microsoft Excel

 FORMCHECKBOX 
 Microsoft Publisher

 FORMCHECKBOX 
 Microsoft Access

 FORMCHECKBOX 
 Microsoft PowerPoint

 FORMCHECKBOX 
 Microsoft Internet Explorer

 FORMCHECKBOX 
 Microsoft Outlook

Competent in the use of:

· Mechanical handling equipment

· Basic medical equipment

 



	 

7.  DECISIONS AND JUDGEMENTS

The post holder should: 

Practice within current legal, ethical and professional frameworks. These include:

· NMC Code of Professional Conduct

· Mental Health Care & Treatment (Scotland) Act 2003     Working Time Regulations

· Adults with Incapacity (Scotland) Act 2000                      Same as You (Scotland) 2000

· Data Protection Act                                                          Promoting Health Supporting Inclusion

· Adult Support and Protection Act (2007)                         SIGN Guidelines      

· Adhere and contribute to the continuing development of NHS Borders/Scottish Borders Council procedures and policies. 

· Contribute to the development, implementation and evaluation of policies and procedures in your own area. 

· Where the application of any of the above appears to act to the detriment of patients, staff or the organisation raise these concerns in the appropriate fora. 

The post holder:

· Is supervised by the Charge Nurse.

· Is accountable for own clinical practice. 

  
· Responds to changes and anticipated changes in patients’ behaviour, condition and circumstances. 

· Varies day-to-day staffing levels in response to changes in need. 

· Generally works within parameters established, but has discretion vary the timing and order of work in response to circumstances. 


	 

9. PHYSICAL DEMANDS OF THE JOB

 

A proportion of the physical demands of the job will depend on the varying profile of patient, but will include:

· Kneeling, bending, crouching and other manoeuvres to assist patients with dressing, hygiene, elimination, nutrition, mobility etc. for several periods per day. 

· Repositioning of patients in bed, in chairs and so on. 

· Restraint of patients requiring a full range of effort for periods of unpredictable and varying frequency and duration. 

· Use of mechanical handling equipment. 

Other physical demands will include:

· Use of computer workstations on a daily basis. 

· Carrying of equipment, stores etc. 

      Manoeuvring of laden wheelchairs, hoists, trolleys hoists etc.

Necessary physical skill will include:

· Manual and mechanical handling skill

· Control and restraint skills

· Driving skills - Yes  FORMCHECKBOX 
 No  FORMCHECKBOX 

· Keyboard skills

· Dexterity and gentleness

· Skills in the guidance of patients and therapeutic touch

· Skills in the use of basic medical equipment



	 

10.  MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

  
Balancing and prioritising the conflicting, and sometimes apparently irreconcilable, demands on time and emotional energy that arise. Remaining focused on patients’ well-being and the interests and welfare of colleagues. 

Frequent exposure to unpleasant and emotionally demanding situations, which may include:

· Mental/physical distress

· Pain, illness and death

· Body fluids and excreta

· Aggression and abuse

· Interpersonal and interdepartmental conflict




	TRAINING

	· Prevention and Management of Aggression and Violence.

· Basic Life Support.

· Moving and Handling

· Fire Lecture/Procedure.

	· Interview skills

· Counselling skills

· Supervision/ appraisal training


	PHYSICAL

	· Good general health

	
	INTEREST/OTHER

	· Ability to travel to meet service needs.

	· Good community involvement.



	


	 

12.  JOB DESCRIPTION AGREEMENT

 

A separate job description will need to be signed off by each jobholder to whom the job description applies.

 

 Job Holder’s Signature:

 

 Head of Department Signature:

 

      
	 

 

 

 

 

 

Date:

 

Date:


   

 

 

Team Manager (West) 





Charge Nurses x 2 W.T.E.  








Staff Nurse 


Band 5 -  (post holder)





Charge Nurse (Junior)


  











