



Doncaster Advocacy - Job Description
Job Title:
 
Advocacy & Project Worker – temporary to cover maternity leave
Salary:

NJC Scale 6 Spinal Point 26
Hours:
16 per week, of which one working day to be Thursday each week; 

Responsible to:
The Manager







Conditions of

           Post will be offered subject to satisfactory references

Job Offer:


and Enhanced level Criminal Records Bureau check.
Base:



24 Sandringham Road, Doncaster DN2 5HU
Area of work:
Doncaster Metropolitan Borough.  Travel throughout the Borough, and very occasionally outside the Borough, will be necessary.  Travel expenses will be paid.

Aims of post:

To deliver Drop-In sessions in High Support Units for 





people with profound and multiple learning disabilities

To deliver the Peer Advocacy project, providing support to the Peer Advocates and enabling them to maintain records as required, and to liaise with the other project leaders and Day Centre staff as appropriate.
To provide a dedicated advocacy service for residents of a local 

Supporting Living Housing provider
Main Responsibilities:
1. To work with individuals and groups of people with profound or multiple learning disabilities via Drop In sessions at High Support Units 

2. To work with a variety of methods including technology, sensory aids, communication aids and multi-media in order to creatively develop individual methods of communication. 

3. To provide information and support so that individuals being supported can make informed choices.

4. To support the progression of the  Peer Advocacy project

5. To provide regular support and supervision to the Peer Advocates in line with the scheduled programme of activity which has been agreed
6. To liaise with the other Peer Advocacy project leaders
7. To provide a dedicated advocacy service ( 4 hours per week) for residents of a local Supporting Living Housing provider
8. To work in liaison with Doncaster Advocacy’s staff team
9. To maintain such records and systems as agreed, and to attend staff meetings and other organisational & external meetings as may be required
10. To liaise with and to report regularly to the Manager of Doncaster Advocacy as agreed.

11. To make frequent and effective use of personal supervision and to make use of training opportunities as appropriate.

12. To work within the accepted policies of Doncaster Advocacy.

13. To provide regular reports to the Management Committee of Doncaster Advocacy as required.

14. To undertake such other duties as may be reasonably required by the Manager or by the Trustees of Doncaster Advocacy. 
NB: Some evening work may be necessary for which time-off-in-lieu is available.  
      Occasional weekend work may be required.

Doncaster Advocacy


Management Committee





Manager





37 hours








Advocacy Development Workers x 2


32 hours








ChAD Support 


Worker


35 hours








Admin/Finance Officer


37 hours








Volunteers


- Advocates


    - Group     


  Supporters





Advocacy & Project Worker


16 hours





Advocacy & Consultation Worker


35 hours









