BARNSLEY PRIMARY CARE TRUST

JOB DESCRIPTION 

AND 

PERSON SPECIFICATION

JOB TITLE:

Community Nurse, Learning Disabilities


LOCATION:

Community Learning Disability Team


JOB PURPOSE:


JOB DIMENSIONS:

(eg budgetary or supervisory responsibilities)


ORGANISATION CHART:



CORE DUTIES AND RESPONSIBILITIES:

· To be responsible for assessing, planning, implementing and evaluating plans of care and to effectively manage a caseload of people with a learning disability.

· To take responsibility for the assessment of care based on Person Centered Planning needs to maximise independence of client directly or through education of parents/carers etc.

· To be responsible for the completion of specialist assessments and care plans that may be required to assist the client to their full potential.

· Receive case supervision/management on a monthly basis, this will be carried out by the team manager.

· Will receive clinical supervision according to the Trust Policy on clinical support.

· To provide support through professional advice and practical help to clients, families, carers and other professionals.  To develop and maintain positive relationships.

· To liaise closely with community and residential colleagues and other agencies as required to ensure a problem solving approach based on continuity of care plans.

· To promote a positive image of the Community Learning Disability Team (CLDT) service by provision of and participation in information giving events.

· To participate in performance management requirements this will be done via timely data inputting.

· To participate in in-service training programmes which may be joint Health Service and Social Services.

· Via personal development reviews identify individual objectives that correspond with the operational policy within CLDT.

· To attend all statutory training and maintain professional development.

· Contribute to meeting quality standards as determined by the lead agency.

· Participate in duty rota, being the CLDT point of contact for the service and ensuring all issues and problems raised are effectively managed.

· Facilitate, co-ordinate and monitor care packages directly with appropriate agencies.

· To comply with the integrated policies and procedures as laid down by the PCT, BMBC Social Services and that all requirements are adhered to and understood.  

· To report on the effectiveness of contributing to client care and advice on possible improvements to the team manager.

· To provide support and guidance to carers and clients, reporting problems and progress to the team manager.

· To realise the teaching opportunities which may arise, co-ordinating with the Team Manager to provide effective training sessions/placements for learners including LDAF candidates, student nurses and other learners.

· To assist in promoting the LD health agenda with the PCT in line with the white paper.


COMMUNICATION WITH OTHERS:

Social Services and health Colleagues

Good communications and liaison exists with fieldwork staff to ensure continuing of care and good practice is maintained.

Independent/Private and Voluntary Groups
Build up positive relationships with private agencies and colleagues.

Education
Build up positive relationships.


JOB DESCRIPTION AND PERSON SPECIFICATION AGREEMENT:

JOB HOLDERS SIGNATURE:                                                   DATE:

MANAGER’S SIGNATURE:                                                       DATE:







Assistant Director, Learning Disability Services








Senior Ops Manager








Team Manager








Colleagues -------------------------------- Community Nurse

















To supervise student nurses.








Responsibility for the management of an identified clinical caseload. Assessing individual care needs of clients with a learning disability. The implementation and evaluation of packages of care to meet needs of clients whist living in the community.
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