NORTH EAST WALES NHS TRUST

Wrexham Community Nursing Service for People with Learning Disabilities and Associated Health Needs
Job Description
Post Title:
                      Hospital liaison Nurse for people with  a learning Disability.

Grade:

‘F’ First Level Nurse

Base:


 Wrexham Maelor Hospital

Reports to:

Liaison Nurse LD services (graded at G)

Accountable to:
Community Services Manager

Job Summary
. 

The role of the Hospital Liaison nurse will be to facilitate open and easy access to acute hospital services for People with Learning Disabilities. This will involve working closely with multi-disciplinary colleagues at the Maelor Hospital. The development of joint working protocols and clinical pathways, to enable efficient and effective admission, treatment and discharge.
Key Responsibilities:

Clinical

Facilitate people with a learning disability to understand their own healthcare needs, and access services appropriate to meeting their needs.

Promote active participation of service users, and their families/carers in the healthcare process.

Offer a learning disability nurse perspective to meeting the health and nursing needs of the client.

Contribute to the assessment of clients’ individual needs prior to a planned hospital admission, where required.

Contribute to the care planning process and advise on resource needs. Including the development of a learning disability care plan to meet associated health needs.

Facilitate and support effective care provision within acute services for people with a learning disability.

Contribute to discharge planning and after care liaison with other agencies, as required.

Contribute to evaluation of nursing interventions.

Respond to unplanned/emergency admissions involving people with a learning disability, where a need for support/advice is identified.

Actively promote the liaison nurse role to service users, their family/carers and other professionals.

Contribute to assessing and supporting the needs of family/carers.

Establish links with wards/departments within acute trust.

Act as a resource and point of contact for service users, parents and carers, acute trust staff, Community Learning Disability Services, Primary Healthcare teams, and other professionals.

Provide an effective communication link between Acute and Learning Disability Services and facilitate collaborative working.

Contribute to identifying barriers to accessing acute services for people with a learning disability, and promote initiatives to overcome the barriers.

Contribute to the development of healthcare information and resources in accessible formats for service users, and their families/carers.


Contribute to case conferences/clinical meetings


Education and training

Continue with personal development and education through attendance at seminars/courses/study days, so that ones' own potential as a practitioner can be realised.


Maintain PREP responsibilities including up to date records of formal training and reflection, in order to remain on the UKCC register.


Act as a supervisor for nursing and non-nursing students on practice placements to facilitate student learning.


Act as a mentor for student nurses on practice placement to facilitate student learning and development.

Maintain awareness of current research developments and evidence-based practice.

Develop, organise and deliver learning disability awareness training for acute hospital staff.


Management and Professional

To be familiar with relevant Trust policies and local policies so that the integrity of the service is maintained.   


To be familiar with UKCC Code of Professional Practice and other relevant UKCC documentation on standards and guidelines, so that the standards and ethics of the profession are maintained.


To provide and maintain case records and other statistics as required by the Trust, to ensure good communication prevails and high levels of accountability exist.


To participate in supervision and personal development reviews, in order to facilitate the development of a knowledgeable and competent practitioner. 

           Manage and co-ordinate the addition support requirements such as Health Care Support Workers for the duration of a service users stay in hospital.


To contribute towards relevant service development initiatives, so that local working practices are enhanced.

Maintain awareness of local and national policy influences on clinical practice.


Attributes

The ability to communicate clearly and accurately.


The ability to work confidently and sensitively in a range of settings.


The ability to be an effective and reliable team player.


Total commitment to continuous self development.


A strong commitment towards both service and professional development. 

This appointment is on Trust Terms and Conditions of Employment, which currently mirror Whitely Council agreements. The job description is flexible in the light of changes and developments in the service and is subject to annual review and alteration following discussion with the post holder.
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