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NHS Education South Central            

Trainee Consultant Practitioner
JOB DESCRIPTION

JOB TITLE:
Trainee Consultant Practitioner -Mental Health  

GRADE:
AfC level 6 moving through to level 7 (on successful completion of programme outcomes) – fixed term for 4 years. (Subject to approval).
MANAGERIALLY 

ACCOUNTABLE TO:
Head of Innovation, Development and Wider Workforce, NESC, and named Consultant Practitioner on each placement site
PROFESSIONALLY


ACCOUNTABLE TO:
Named Consultant Practitioner on each placement site
This is a training and development post to prepare individuals for the role of Consultant Practitioner. It provides a unique opportunity for personal, professional, service and academic development. This post is a 4 year fixed term appointment within NHS Education South Central (NESC), through Winchester and Eastleigh Hospitals Trust as the host employer. The appointee will be based in NESC, currently based in Winchester but will spend their time on placement in Hampshire Partnership Trust, and attending a post-graduate academic programme at a local University on a part-time basis.  The post will carry the title of Trainee Consultant Practitioner within the Trust and the post-holders will hold an honorary contract while on placement.
The focus of the training and development programme will be to equip the individual to be able to undertake the role of Consultant Practitioner in mental health
The role is achieved through a combination of direct patient contact and clinical excellence in practice, mentoring, supervision and tutoring of staff, research and clinical audit, and the development and delivery of formal education programmes.
The successful post-holder will be expected to deliver clinical care for 50% of their time. The other 50% of their time will be devoted to professional, personal and service development. 

To achieve clinical and academic competence in the role the trainee will work in partnership to enable the practical and strategic development of contemporary mental health practice in order to develop and improve the quality and outcomes of care that is responsive and sensitive to individual need.  
The attached job description is indicative of the areas of activity and responsibility encompassed by this role. It is anticipated that these will be refined and adjusted with the successful candidate once an appointment has been made.
ROLE OUTLINE:

· To work as part of the multi-disciplinary, integrated team in mental health, across organisational boundaries. 

· To develop expert practice in a specific area of mental health
· To be involved in the leadership and development of: education, research, practice and service initiatives in mental health. 
· To develop skills in consultancy and professional and strategic leadership within multi disciplinary health service development.
· To participate and contribute to the development of the body of specialist knowledge, through innovation, research, publication and dissemination of evidence.
· To develop personally, professional and academically in line with agreed personal development plans.

CLINICAL RESPONSIBILITIES:

Expert Practice:

1. To participate in the development of contemporary clinical services designed to offer highly specialised, skilled clinical interventions in partnership with service users, carers and other service providers. 
2. To deliver high quality care and treatment. This will involve an increasing level of clinical autonomy with its associated level of responsibility through the development of knowledge, competence and analytical and judgement skills.
3. To develop own clinical capability in order to become an expert practitioner demonstrating advanced clinical competence and a knowledge base beyond those associated with your own profession’s conventional role.

4. To develop advanced assessment and communication skills, involving intense concentration, to maximise service user and provider engagement, particularly in situations that challenge services
5. To coordinate risk management plans relating to safeguarding adults and children and maintain an accurate record of risk, actions taken and investigations.
6. To critically appraise, evaluate and apply knowledge of theoretical frameworks, evidence and research findings in practice.
Professional Leadership and Consultancy:

1. To lead initiatives and develop policy for new ways of working across Directorates within hospitals, Primary Care and other agencies, implementing the best known evidence-based practice. 
2. To actively participate in Clinical Governance programmes, relating this to national and local priorities for the profession.
3. To establish specialised knowledge and skills, to enable recognition as a clinical expert (e.g. in user involvement, risk assessment and management, treatment approaches and clinical evaluation).
4. Comply with and abide by the Nursing and Midwifery Council Code of Professional Conduct /Health Professions Council Standards of proficiency; Occupational Therapists 
Education, Training and Development Function:

1. To continue own academic development by undertaking further formal study, including a higher degree.

2. Identify areas of need and contribute to the development and delivery of educational programmes 

3. To maintain an extensive and contemporary knowledge of mental health by participating in on-going education and research and continuing self-development, including regular appraisal of performance.

Practice and Service Development through Research and Evaluation.

1. Participate in the development and evaluation of evidence-based integrated care pathways where appropriate.

2. Lead an appropriate service development project during each placement.
3. Develop own skills and experience in audit and research in collaboration with senior clinical and academic staff.

4. Participate in the review and update of clinical policies and protocols in order to reflect the latest evidence
5. Participate in the further development and evaluation of the trainee consultant practitioner programme.

6. To contribute to the experience of learners and to ensure delivery of mentorship/supervision requirements meeting NMC/HPC standards for students
7. Participate in national and international conferences and submit own work for peer review and publication.

Note:

This is a new post and therefore the job description may be amended in the light of future service developments and subsequent changes.  Any changes will always be undertaken in consultation with the post holder.
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