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Job Description 
	JOB TITLE: Community Nurse (Lead Health Facilitator)


	GRADE:    7

	DIRECTORATE/DEPT: Community Services

	HOURS:   37.5

	RESPONSIBLE TO:  Nurse Manager


	Base:      Ealing Community Team for People with Learning Disabilities


	JOB SUMMARY:
	MAIN PURPOSE OF THE JOB:  
Working as an integral member of the joint agency 
multidisciplinary team, postholder will take the lead in;

Working with services to improve their awareness and understanding of the health and communication needs of people with learning disabilities.
Reducing the health inequalities faced by people with learning disabilities by supporting mainstream services to make them accessible and effective for people with learning disabilities.

Facilitating primary care based health checks for people with learning disabilities.

Identifying and training health facilitators across services and provision of practical resources.



	MAIN DUTIES:
MAJOR DUTIES AND RESPONSIBILITIES
1. To engage with universal  health services helping them to plan and provide equal  support and treatment to people with learning disabilities. 
2. Work with service providers to improve their awareness and understanding

of the health and communication needs of people with learning disabilities.
3. To engage with generic health service providers supporting them to initiate, contribute to and implement Health Action Plans.
4.   To engage with primary care teams  providing practical support and physical resources when offering physical health checks to individuals with a learning disability in line with the Directed Enhanced Service.
5.   To offer professional advice, support and facilitate access to both national  and local screening programmes.
5.   To undertake and co-ordinate specialist assessments to determine eligibility for NHS Funded Continuing Healthcare, and make representation to funding panel.

6.   To work jointly with Commissioning to identify suitable placements for individuals funded under NHS Continuing Healthcare and manage their transition.

7.   Review and evaluate the quality of both social and healthcare provided for those funded under NHS Continuing Healthcare, taking appropriate action as necessary to include placement termination as well as determination of alternative placements.
8.   To work in partnership with children’s services  to ensure smooth transition to  

      adult services.

9.   To promote inter-disciplinary and interagency working with statutory, voluntary

       and independent agencies across professional boundaries. 

10. Contribute to CPA process and undertake role of care co-ordinator as     appropriate.

CLINICAL RESPONSIBILITIES

1. To formulate, implement and evaluate care plans which achieve better quality of life outcomes for individuals referred to the service based on current evidence.

2. To contribute to holistic  assessments by offering nursing expertise to other disciplines within the team and other providers at large.

3. To organise and participate in the project work of the team contributing nursing  expertise as required.

4. To maintain an up-to-date knowledge of causation, treatment and care by reading publications and attending relevant courses and to share this knowledge with other members of the team.

5. To liaise with the acute and other tertiary services  to ensure continuity of care and enhance discharge planning.

6.  To initiate and participate in research and audits to ensure development of good practise and inform service development
7.   Undertake clinical assessments to inform placement specification where individuals may have significant health needs.

8.  To initiate and follow up referrals to other specialists / services.

9.  Contribute to vulnerable adult safe guarding processes by offering nursing expertise.

10. Contribute to formulation of  local clinical policies, procedures and care
      pathways.
MANAGEMENT RESPONSIBILITIES

1. To provide support to other team members and enhance team working.

2. To be responsible for supervision and development of Band 6 nurses
3. To assist in the recruitment, induction and development of  staff

4. To provide performance and management information.

5. To act up for Nurse Manager as and when required.

6.  Demonstrate efficient use of resources – physical, financial and own time




	CONFIDENTIALITY

Information relating to patients, employees and business of the Trust must be treated in the strictest confidence.  Under no circumstances should such information be discussed with any unauthorised person(s) or organisations.  Breaches of confidentiality may lead to disciplinary action.




	INFORMATION SECURITY

All staff must adhere to the requirements of the Trust’s Information Security Policy, which covers the deployment and use of all of the Trust’s electronic information systems (i.e. all computers, peripheral equipment, software and data).  In serious cases, failure to comply with the Policy may result in disciplinary action and could also result in a criminal offence.




.
	HEALTH AND SAFETY AT WORK Act (1974)
You are required to take reasonable care of the health and safety of yourself and other persons who may be affected by your acts or omissions at work and to co-operate with the Trust in adhering to statutory and departmental safety regulations.




EQUAL OPPORTUNITIES AND EQUALITIES LEGISLATION

Ealing Hospital stands in opposition to all forms of less favourable treatment accorded to employees, job applicants and in the treatment and care of patients on the grounds of race, age, sexual orientation, religion, disability, nationality, marital status, HIV/AIDS status, trade union membership and/or activity.  

The Trust requires all staff to be aware of and to fulfil their individual and organisational responsibilities in relation to the range of Equal Opportunities Legislation.

PATIENT & PUBLIC INVOLVEMENT

Section 11 of the Health & Social Care Act 2001, places a duty on NHS organisations to involve and consult and patients, the public and other stakeholders in the planning and ongoing development of services.  It is the responsibility of each member of staff, clinical and non-clinical to appropriately involve and consult patients, the public and other stakeholders.

	RISK MANAGEMENT

You are required to contribute to the control of risk and use the incident reporting system to alert the Trust of incidents or near misses that may compromise the quality of services.




	CORPORATE / CLINICAL GOVERNANCE

It is the duty of every employee to fulfil their individual clinical governance responsibilities and their expected contribution to ensuring that the Trust complies with benchmarked standards for quality of clinical care.




INFECTION CONTROL AND HOSPITAL-ACQUIRED INFECTION 

Infection Control is everyone's responsibility. All staff, both clinical and non clinical, are required to adhere to the Trusts' Infection Prevention and Control Policies and make every effort to maintain high standards of infection control at all times thereby reducing the burden of Healthcare Associated Infections including MRSA. In particular all staff have the following key responsibilities: 

- Staff must wash their hands or use alcohol hand rub on entry to or exit from all clinical areas and between each patient contact. 

- Staff members have a duty to attend infection control training provided for them by the Trust. 

- Staff members who develop an infection that may be transmissible to patients have a duty to contact Occupational Health.
	FREEDOM OF INFORMATION (FOI ACT 2000)

You are required to ensure that all information collected, stored and used is done so in compliance with the above Act and any relevant Trust Policy.





	FINANCIAL REGULATIONS

All staff are responsible for the security of the property belonging to Ealing Hospital NHS Trust, avoiding loss or damage and being economical and efficient in the use of resources.  Staff should conform with the requirements of the Standing Orders, Standing Financial Instructions and other financial procedures including the Code of Conduct & Accountability and the Fraud & Corruption Policy. 




	STAFF COMMITMENT TO PATIENT CARE

You are expected to ensure that patients’ needs, experience and safety come first and to treat patients, carers, visitors, and colleagues with dignity and respect.




HEALTH RECORDS.    

Clinical staff must keep accurate and clear information which is essential for the proper care of patients.  Clinical and non clinical staff who handle or use, case notes are individually responsible for the confidentiality, tracking, filing and good order of the case note at all times as outlined in the Medical Records Policy and the Information Lifecycle Management Policy. For further information refer to; Department of Health website-Records Management; NHS Code of Practice- 2006 
	CODE OF CONDUCT FOR NHS SERVICE MANAGERS – (NHS Act 1977 – The Code of Conduct for NHS Managers and Directors 2002)

Senior Managers employed by Ealing Hospital NHS Trust are required to abide by the above Code of Conduct.  All managers will observe the principles, abide by the standards and ensure the implementation of the Code throughout Ealing Hospital NHS Trust.  Copies are available on the Department of Health website or from your HR Manager. 




	This list is only an indication of the main tasks required to be performed.  It is not an exhaustive list of duties and responsibilities and may be subject to amendments to take account of changing circumstances.

The Trust reserve the right that you may be required to undertake such other duties and/or hours of work as may reasonably be required of you commensurate with your grade at your normal place of work or from another location within the Trust.



Job Description Agreement

Job Holder’s Signature _________________________
Date _________

Line Manager’s Signature _______________________
Date _________

INFORMATION MANAGEMENT





All staff are responsible for the recording of information, clinical and non clinical,  in a timely, accurate, and comprehensive manner in the system, paper or computer based, provided to do so. In addition staff must ensure they comply with all relevant policies regarding data and information management





Safeguarding children and vulnerable adults 





Ealing Hospital Trust is committed to safeguarding children and vulnerable adults and expects all staff to share this commitment.


Post holders have a responsibility to safeguarding children and vulnerable adults, in the course of their daily duties and ensure they are aware of the specific duties relating to their role and are familiar with local and national procedures and guidance.
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