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Behaviour Therapist  -  Job Description

A Description of the Post.

1 1.   Title.

Behaviour Therapist

2 Grade.

Pay Scale G (or equivalent)
3 Location.

Community Service

3 Accountable to:
Community Service Manager
4 Responsible to:
Community Service Manager

5 Reports to:
Community Service Manager

Clinically supervised by an appointed person from the P.T.S.
7 Functions.
To work within the Community Service offering assessment, intervention and staff training which is consistent with the aims of the Trust and Service Profile.




The post holder has a brief to work with people with 

learning disability, other professionals and carers within 

the Trust (on and off site) and where agreed -through outreach with other care agencies.
The Post Holder will exercise this specialist role with carers and other professionals, providing their specialist knowledge and skills to meet the individual needs of people with learning disability working through the multi-disciplinary team.

Additional Information


Close collaboration with a Psychologist and the Community Service multi-disciplinary team will be necessary.

The post holder will receive regularly clinical supervision from an appointed person.  In addition he/she will submit a brief report outlining the clinical work undertaken.
A flexible approach to working hours will be essential to ensure availability to all staff.

B The General Statement of Responsibility of Behaviour Therapist.

1. Main Duties / Responsibilities:
a) Retain accountability for the content of programmes and delegate to house staff the authority to carry them out.

b) To supervise, lead by example and support other staff in the design and implementation of programmes in collaboration with the Network Managers, Medical staff, Psychologists and/or other clinicians involved.

c) To provide behavioural knowledge and skills to people with learning disabilities and other professionals utilising the practical, theoretical, therapeutic and educational components of the specialist function.
d) Implementing and establish models and patterns of interventions, based on the specialist function of the post.

e) Following referral, will be responsible directly or indirectly for organising the content and application of programmes of treatment or training.

f) Will assess, design, implement, monitor and analyse data collection.

g) Evaluate the therapeutic effect of interventions and adjust them accordingly.

h) Monitor attendance in accordance with the Trust policy.

i) Undertake individual sessions when necessary (for example, Anger Management).

j) Where appropriate, to undertake referral visits to other agencies and establish the need/appropriateness of transfer following the criteria as outlines in the Service Plan.

k) To organise and facilitate group work with other clinicians when necessary.
l) To be involved in the development and delivery of appropriate Trust policies and procedures.

m) To facilitate, in conjunction with the Trust Physical Intervention Co-ordinator, the delivery of staff training in physical intervention and breakaway techniques, and therefore to monitor its implementation.

n) To meet the needs of the above, to qualify as a First Aider at Work and obtain a recognized teaching qualification.

o) Where agreed will undertake outreach work and exercise the responsibilities of the post by offering consultation, assessment, implementation of programmes, evaluation and staff training.

p) To perform duties at all times, in such a way as to send positive messages to clients, for example, manner of dress, speech etc.

q) Help to monitor the standards of care and treatment and report any unsatisfactory standards to the Network Manager and/or other Senior Manager.

r) To act as a mentor/assessor for staff members, where appropriately qualified to do so (e.g. Psychosocial Interventions Course).

s) To participate in Individual Planning Meetings.

t) To participate in approved research projects within the Trust.

u) To ensure that appropriate notes and records are kept up to date, confidential and in a safe place (whether on computer or printed data protection).

v) Help ensure that written standards for Behaviour Therapy are implemented, maintained and evaluated.

w) Undertake all duties with regard to the maintenance of confidentiality

x) Communicating effectively with colleagues, clients’ relatives, visitors and external care agencies as required.

y) Assisting in the dissemination and understanding of all communications intended for staff.

z) Will manage own client caseload through a formal referral system.

2 Security:

a Maintain security at the level required for the safety of clients, staff and the general public

b Will assist in the review of individual client risk assessment to ensure that each individual is managed in accordance with their needs.

c At all times the post holder will ensure the safe keeping of their keys and safety of their personal identification badge

3 Personal/Professional Development:

a Undergo periodic annual appraisal of performance, in accordance with the Trust Policy and undertake further training and education as deemed necessary.

b To participate in formal supervision.

c To participate in study days, in-service training courses and to attend mandatory in house induction courses.
d To keep self up to date of new developments and training initiatives and be responsible for the update and maintenance of Personal Development portfolio.

e On behalf of the Trust to:

· identify and design training for staff.

· facilitating that training if professionally qualified to do so.

4. Trust Policy:

Employees are required to comply with Trust policies and procedures particular:

a Contribute and be aware of personal responsibilities and accountability for helping to ensure that a safe working environment is maintained in accordance with legislation;

· Health & Safety at Work Act.

· Food Handling.

· Moving & Handling.

· Medicines.

· Expectant & Nursing mothers.

· Fire Safety.

b Will maintain personal commitment towards and responsibility for the Trusts Equal Opportunities Policy.

c Will adhere to the Trust Dress Code.

5. Mission, values and Strategic Direction.


Will promote, at all times, the Trust’s mission, values and strategic direction 
and support the business plan.


6.  Employment Acts and Codes of Practice.

Will comply with employment legislation and codes of good practice.


7.  Rules, Regulations, Standing Orders and Financial Instructions.

Will comply with rules, regulations, standing orders and financial instructions 
and policies of the Trust.

Any changes to this role will be made in consultation with the postholder.
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