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Somerset Partnership NHS Trust and Social Care Trust

JOB DESCRIPTION

Behavioural Nurse Specialist in Learning Disabilities

Job title: 

Behavioural Nurse Specialist in Learning Disabilities

Scale:


Level 7

Qualifications:


1. First level nurse Part 5 or 19 of the NMC Register (RNLD/RNMH)
2. Relevant/specialist Post Registration Nursing Qualification (Diploma/Bsc in Applied Psychology of Challenging Behaviour in LD, or equivalent)

3. Car Driver

4. Minimum 4 years post basic nurse training experience community based learning disability settings

5. Appropriate non-medical prescribers course

Contract Hours:
37.5 hours per week

Contract Type:
Permanent

Accountable To:
Lead Nurse in Learning Disabilities

Responsible To:    Operational Manager of Rapid Intervention Team

General Description

1. To provide a high quality, specialist service to service users with a learning disability who also require intensive support with highly complex Challenging Behaviour.

2. To provide expert, evidence based support, advice, assessment, and intervention design, as part of a designated Rapid Intervention Team

3. To provide expert support, advice and training, in partnership with other Rapid Intervention Team members and Nursing team members, to colleagues, provider services and other agencies.

4. To independently manage own caseload, in close partnership, and in liaison with, the Rapid Intervention Team Consultant Psychologist.

5. To have an extensive knowledge of the theory of, and the assessment of, challenging behaviour/needs, and the design and teaching of specialist evidence based intervention strategies.

6. To provide a highly specialist consultative Behavioural Nursing Service for adults with learning disabilities with highly complex challenging behaviour who are receiving support from the Rapid Intervention team. These service users’ present with behaviour such that:

· Their current placement is in imminent danger of collapse

· They need highly specialist expert support to ensure their current placement can continue

· They place themselves or others at significant risk of harm

· They may have had a specialist placement outside their usual locality, and their return to local services could be supported

7. To be a lead clinician for mental health and challenging behaviour 

8. To act as deputy to the Lead Community Learning Disability Nurse. To represent Somerset Community Learning Disability Nursing when directed and to assume overall responsibility in the absence of or when directed by the Lead Community Learning Disability Nurse

Professional Knowledge, Skills and Experience Required

1. To have extensive experience within the learning disabilities field, and a highly specialist knowledge of the assessment, care planning, intervention design and implementation of programmes of care in Challenging Behaviour.

2. To work as a member of a county wide specialist team (Rapid Intervention Team), providing support to service users whose severely challenging behaviour has:

a. Placed their current placement in imminent danger of collapse

b. Required an expert analysis of the necessary additional care components to support continuing a placement

c. Placed themselves or others at significant risk of harm

d. Resulted in a specialist placement outside of their usual locality, whereby a return to a more local service could be supported.

3. To have experience of multidisciplinary working and working effectively as a team.

4. To provide highly specialist advice to other LD health professionals, CTALD members, and external provider services.

5. To design, implement and participate in intensive highly specialist assessment programmes.

6. Designs and develops highly specialist programmes of care, that could require frequent adjustments.

7. Uses knowledge and experience, as part of evidence based practice to formulate expert analyses involving comparisons of complex facts, judgements and situations.

8. Develops and delivers training packages appropriate to area of specialty, and in support of the delivery of complex packages of care.

9. To have extensive experience of working across/liaising with a range of agencies, across a wide spectrum of services.

10. To work flexibly, so that when necessary reactive strategies are urgently implemented within the constraints of a time limited service.

11. To work in a range of settings, not only in an advisory capacity, but also alongside care providers.

12. Works with others to identify and assess the nature, location and seriousness of risk, its’ management and precipitating factors.

13. To provide and analyse highly complex, and often contentious information, persuading staff carers and service users to change or develop highly entrenched patterns of behaviour.

14. To effectively manage own time, and coordinate own caseload in partnership with other team members

15. To develop new treatment and care pathways in partnership with the Lead Nurse and Rapid Intervention Team Consultant Psychologist.

16. Administers drugs and treatments/injections, as prescribed with safety, accuracy and competence as defined within the nursing role and policies for that activity.

17. To be proficient in the use of Control and Restraint techniques and to advise others on the use of such techniques when managing individuals with physically challenging behaviours towards others or themselves.

18. To be designated as a non-medical prescriber, and to undertake the tasks duties associated with that activity.

19. To demonstrate nursing skills to learner nurses and others.

20. Assesses and monitors the progress of learner nurses

21. To work flexibly, outside of ordinary hours if necessary, and to participate in on call arrangements as required
Management

1. To develop standards/systems of good practice, reviewing their effectiveness and developing further as necessary, ensuring practice is in accordance with Trust policies and procedures.
2. To promote and develop the role of the Behavioural Nurse Specialist In Learning Disabilities
3. To implement Trust policies and agreed procedures
4. To propose/design changes to policies/practice both within the service and on behalf of external agencies
5. Responsible for maintaining contemporaneous records, using identified systems and keyboard skills.
6. Due to the autonomous nature of the post, the post holder will need to interpret existing policies/ guidance, and in some cases establish how these should develop for the future
7. To represent the Lead Nurse on behalf of the nursing service as requested
8. On occasions, as requested by the Lead Nurse, to act as senior nurse for the service.
9. Admits and discharges to and from own caseload

10. Coordinates care packages, leading and directing the implementation of such packages, chairing meetings, evaluating progress and maintaining effective channels of communication.

Professional

1. To participate in regular supervision with Lead Nurse

2. To maintain own level of clinical expertise via ongoing supervision, participation in broader LD nursing developments, and regular review and utilisation of current literature and research.

3. To establish processes for the monitoring and evaluation of the Behavioural Nurse’s contribution to service user health care.

4. To participate in audit and research activities within the Trust and LD services.

5.  In partnership with other team members, to identify and set benchmarks/assessment processes for the service, whereby such do not currently exist.

6. Promote the use of evidence-based interventions and contribute to the knowledge and practice of other staff by using valid evaluation methods in the assessment, delivery and audit of interventions

7. To maintain own professional development in relation to the requirements of the N.M.C, keeping up to date with trends and developments.

8. To maintain a level of training that meets the requirements for registration.

9. To maintain registration on the N.M.C. register and have a valid N.M.C. PIN number

10. To undertake the range of training updates the Trust specifies to be mandatory.

11. To participate annually in the agreed system for appraisal.

12. Maintains standards of conduct and dress so as to maintain public confidence.

13. To facilitate student nurse learning when on placement with the community team.

Confidentiality

Your attention is drawn to the confidential nature of this post. Disclosures of confidential information or disclosures of any data of a personal nature can result in prosecution for an offence under the Data Protection Act 1998 or an action for civil damages under the same Act in addition to any disciplinary action taken by the Somerset Partnership NHS and Social Care Trust, which might include dismissal.

It is the responsibility of each member of staff to be aware of, and to comply with, the Staff Code of Confidentiality, which highlights your responsibility in respect of patient confidentiality.

Health and Safety

Under the provisions contained in the Health and Safety at Work Act 1974, it is the duty of every employee:

1. To take reasonable care of themselves and of others at work
2. To co-operate with the Trust, as far as is necessary, to enable them to carry out their legal duty.

3. Not to intentionally or recklessly interfere with anything provided 
(including personal protective equipment) for health and safety or welfare at work.

This Job Description is not an exhaustive list of duties, but is intended to give a general indication of the range of work undertaken and will vary in detail in the light of changing demands and priorities within the service. Substantial changes in the range of work undertaken will be carried out in consultation with the jobholder.

We are committed to being an Equal Opportunities Employer and operate a Job Share Policy.

Behavioural Nurse Specialist Learning Disabilities

PERSON SPECIFICATION

	
	Essential
	Desirable
	Method of Assessment

	Qualifications & training
	1. First Level Registered Nurse parts 5 or 19 NMC register

2. Relevant/specialist Post Registration Nursing Degree/diploma in Applied Psychology of Challenging Behaviour in LD 


	1. Certificate of Education

2. Non Medical Prescribing qualification
	Application form

	General Experience
	1 At least 4 years post basic qualification experience.

2 At least 3 years experience of working with severely challenging behaviour

3 Experience in staff training

4 Proven ability to work independently,

5 Able to manage and prioritise own workload
	1 Experience of working in an Intensive Support team or equivalent
	Application form and interview

	 Knowledge
	1 Expert knowledge and experience of therapeutic Nursing interventions in ALD especially in Severe Challenging Behaviour

2  Extensive evidence based Knowledge and skills in using recognised assessment and treatment packages

3 Sound understanding of national policies and procedures relevant to ALD

5 Up to date knowledge of applicable research

4 Able to demonstrate a modern person centred approach
	
	Application form & interview

	Skills & abilities
	1 Highly developed organizational and planning skills

2 Excellent presentation skills

3 Excellent communication skills
	1 Able to use STC

2 Research Skills
	Application form and interview

	Personal Characteristics
	1 Good time management 

2 Innovation and creativity

3 Active listener

4 Assertive
	
	Interview and references

	  Other
	1Car driver

2Keyboard skills
	
	Application form
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